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Co l l ege  Ca lenda r

Fall 2009
Weekday and evening classes begin August 31, 2009.

August 29-30 Orientation for New Students
August 30 Late Registration, Check-in Day, etc.
August 31 First Day of Classes
August 31 - September 9 Add/Drop Period
September 3 Opening Convocation
September 7 Labor Day (College Holiday—no classes)
September 25-27 Homecoming/Family W eekend
October 10-12 Fall Break (no classes)
October 13 Classes Resume
October 17 Fall Open House
November 6 Last Day for Students to Withdraw with W or WF
November 9 Registration Begins for Spring 2010 Semester
November 25-29 Thanksgiving Holiday (no classes)
November 30 Classes Resume
December 11 Last Day of Classes
December 14-18 Final Exams
December 18 Fall Graduation Date
December 21 Grades Due to Registrar by 9:00 a.m.

Spring 2010
Weekday and evening classes begin January 19, 2010.

January 17 New Student Orientation
January 17 Late Registration, Check-in Day, etc.
January 18 Martin Luther King, Jr ., Day (no classes)
January 19 First Day of Classes
January 19-28 Add/Drop Period
February 15 President’s Day (no classes)
March 6-14 Spring Break (no classes)
March 15 Classes Resume
April 2 Last Day for Students to Withdraw with W or WF
April 5 Registration Begins for Fall and Summer 2010 Semesters
April 28 Honors Convocation
April 29 Last Day of Classes
April 30 - May 6 Final Exams; Graduating Students’ Grades

Due Immediately
May 8 Commencement
May 10 Grades Due to Registrar by 9:00 a.m.

Summer Session Begins

Summer 2010
Summer sessions will be determined during Spring 2010 semester.
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The  Co l l ege

Southern V ermont College is a pri-
 vate, career-enhancing, liberal arts

college located on the slope of a moun-
tain overlooking the town of
Bennington in the southwest corner of
the state. The student-faculty ratio of
16:1 enables students to express their
ideas, give and receive feedback, and
grow intellectually and socially within
a supportive environment. The ex-
change of ideas and information con-
tinues when classes end, taking place
anywhere that students, faculty and
staff come together, for the College rec-
ognizes that education takes place in
many places and spaces, of which the
classroom is but one.

Southern Vermont College students
participate in numerous extracurricu-
lar activities offered on campus and in
the Bennington community . SVC’s
NCAA Division III student-athletes play
10 intercollegiate sports, including
baseball, basketball, cross country,
soccer, softball and volleyball. Intra-
mural athletics and club sports include
popular pastimes for students who like
the challenge of indoor soccer, basket-
ball, rugby, skiing and snowboarding
and flag football. These opportunities

in the SVC community challenge minds
and change lives.

The history of the College  dates to
1926, when the Sisters of St. Joseph
established a business school that later
became St. Joseph College. In 1974, the
College, no longer with a religious af-
filiation, was renamed and moved to
its present location on the Everett Es-
tate, on 371 acres with a spectacular
mountain view . The Everett Mansion,
serving as the College’s primary ad-
ministrative building, has 27 rooms.
The grounds feature a 13-tier stone
water cascade which overlooks the
Mansion’s courtyard.

The Everett Mansion is home to the
College library, theatre, Success Center,
Burgdorff Gallery Café, campus shop
and several classrooms. The Mansion
also provides wireless Internet access.

In 2009, the College opened Hunter
Hall, a new living and learning facility
that houses 110 students, computer,
science, and simulation labs, study
rooms, student lounge, laundry and a
multipurpose atrium. The offices of
Residential Life, Student Involvement

The Everett Mansion at Southern Vermont College in Bennington, Vermont
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The College

and Health Services are also part of
Hunter Hall.

Other campus buildings include the
Admissions Office and Financial Aid
Office in Birchwood (the stone car-
riage barn), five residence halls, Din-
ing Hall, laundry facility , Field House
with Fitness Center, a 24-hour Com-
puter Lab and wireless workstations
for remote Internet access and high-
speed data transfer. The College has
one nearby, off-campus location  at the
Bennington Center for the Arts.

Southern Vermont College is a career-
enhancing, liberal arts college. We
value educating students for careers
just as strongly as we believe in edu-
cating them to be citizens and leaders
who understand the complexities of
today’s world and can succeed in
whatever fields they undertake.

The College faculty challenges stu-
dents to think independently and cre-
atively, integrating theory and prac-
tice in the classroom. There are no
better examples of this concept than
the Build the Enterprise and
Healthcare Management and Advo-
cacy programs, interdisciplinary ar-
eas of study where teams of students
either create, design and manage a
real-life business or help patients navi-
gate our complex healthcare system,
matching concepts learned in class to
the challenges of the civic community.

Service-learning  at Southern Vermont
College offers students opportunities
to  serve in the local community while
earning course credit. The award-win-
ning Quest for Success course, required
of first-year students, introduces the

value of service-learning by having
students engage in community
projects at sites such as the Bennington
Museum, Oldcastle Theatre, The New
England Tropical Conservatory,
Mount Anthony Union Middle School,
CAT-TV and Vermont Veterans’  Home
among others. Through our service-
learning and civic engagement pro-
gram and opportunities, students de-
velop a range of professional skills and
a broad working knowledge base that
will afford them greater opportuni-
ties both professional and in advanced
educational programs. Serving in the
community is rewarding and benefi-
cial, providing development of oral
and written communication skills, a
passion for lifelong learning, citizen-
ship growth, critical and analytic
thinking, social understanding, and a
greater sense of personal confidence
and competence in the community and
the world in which they live.

Connecting with the community off
campus, students are engaged in com-
munity activities and programs. The
relationship betw een the Town of
Bennington and the College is a vigor-
ous and cooperative one, with stu-
dents volunteering at many area or-
ganizations. At the same time,
Bennington welcomes students and
offers them opportunities for employ-
ment and internships.

Mission Statement
Southern Vermont College offers a trans-
formative living and learning experi-
ence that cultivates lifelong learners in
a personalized setting, emphasizes ac-
tive learning and exploration, and en-
courages empowered citizenship and
environmental sensibility .
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Admiss ions

Southern Vermont College accepts
applications on a rolling admis-

sion basis, and, based on space avail-
able, applications are considered up
to two weeks before the start of a se-
mester. Applicants can apply for either
fall or spring semesters. Admission to
the College is based on prior academic
performance, personal character, po-
tential for achievement and a strong
desire and commitment to participate
actively in an academic setting.

Standard Application
Procedure

Applications for admission are
available on the College’s Web page at
www .svc.edu. Applications are also
available by contacting 802-447-6304,
800-378-2782, or admissions@svc.edu,
or by writing the Southern V ermont
College Admissions Office.  To apply,
a student must submit the following:

1. completed application form with
$30 application fee;  (We accept both
the paper and electronic applications.
The application fee is waived if the
electronic application is submitted.)

2. an official high school transcript
with graduation date or GED;

3. an essay (see application for
details);

4. two letters of recommendation
(one which must be from a teacher or
school official);

5. SAT or ACT.

Once all documentation is received,
the student will be notified that the
application is complete, and a decision
will be made. It is recommended that
prospective students visit the campus
and schedule an interview and tour .

Acceptance Policy

The Admissions Committee uses a
portfolio approach to assess an
applicant’s file. The decision regarding
admission to Southern Vermont Col-
lege is based on a review of previous
academic experience, essay, the appli-
cation interview (if requested) and any
relevant information obtained by Ad-
missions personnel. The College re-
serves the right to deny admission to
an applicant who, for any reason, does
not demonstrate the capabilities, quali-
ties, skills or commitment believed to
be essential for a student at Southern
Vermont College.

Enrollment
To guarantee a space in the upcoming
class, a student must submit a one-
time nonrefundable enrollment de-
posit of $150.  This deposit confirms
matriculated status.  Freshmen and
sophomores must live in campus hous-
ing unless they are 23 years of age or
older or live less than 45 miles from
campus. Students seeking an excep-
tion should contact the Dean of Stu-
dents. A student reserving a room in
the residence halls for the upcoming
semester must submit a nonrefund-
able $200 room deposit. A matricu-
lated student is one who has formally
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applied and been accepted by the
Ad missions Office as a degree-seek-
ing student at Southern Vermont
College. This status means the stu-
dent has undergone formal review
through the admissions process, and
paid all necessary fees related to for-
mal admission, including the $150 en-
rollment deposit and $200 room de-
posit, if applicable. Upon formal ad-
mission to Southern Vermont College,
the student has full rights as a student
member of the College, including ap-
plication to all academic programs,
provision of full student services and
application for institutional financial
assistance.

All deposits need to be made by May
1, or within the time frame outlined in
the acceptance letter.  Full- and part-
time matriculated students must pay
their deposit fees before registering for
classes. The enrollment and room de-
posits are nonrefundable.

Early Enrollment Program
The Early Enrollment Program pro-
vides academically strong high school
seniors the opportunity to take select
college-level courses for academic
credit. A high school senior is defined
as a student who has completed his or
her junior year and has not yet gradu-
ated. Admission is based on an agree-
ment with the high school, the student
and the College.  Parental consent is
necessary for students under 18 years
of age.  Additionally , the student must
submit an official high school tran-

script, a letter of recommendation from
a guidance counselor stating the stu-
dent has the ability to complete college-
level work successfully, and the South-
ern Vermont College and High School
Agreement contract, which is available
from SVC or through the student’ s high
school Guidance Office. Upon approval,
students may enroll in up to six credits
per semester while completing their
high school diploma, not to exceed a
total of tw elve credits. Southern Ver-
mont College courses may fulfill both
high school and College requirements.
For more information, students
should contact their high school Guid-
ance Office.

International Students
Requirements for admission for inter-
national students are as follows:

1. completed application form with
$30 application fee; (We accept both
the paper and electronic applications.
The application fee is waived if the
electronic application is submitted.)

2. all transcripts from secondary
schools, colleges and universities at-
tended must be interpreted by an
ACRAO approved transcript evaluator;

3.  an essay (see application for details);

4. two letters of recommendation
from teachers or school officials;

5. evidence of a score of 500 (paper-
based) or 173 (computer-based) or bet-
ter on the Test of English as a Foreign
Language (TOEFL).
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Admissions

allels one offered at Southern Vermont
College.  Students receive only transfer
credit, but no grades, for transfer
courses. Only courses taken at South-
ern Vermont College are used to com-
pute a student’s GPA.

Credits may be earned through Ad-
vanced Placement (AP), College Level
Examination Program (CLEP), Defense
Activity for Non-T raditional Educa-
tional Support (DANTES)  and Interna-
tional Baccalaureate. Contact the
Southern Vermont College Registrar at
802-447-6324 or e-mail registrar@svc.edu
for more information. Southern V ermont
College accepts a maximum of 30 trans-
fer credits for the associate’s degree and
60 for the baccalaureate degree.

A minimum of 60 credits toward the
bachelor’s degree or 30 credits toward
the associate’s degree must be earned
at Southern Vermont College, except
where otherwise indicated.

To facilitate the transfer of students
from tw o-year colleges, Southern Ver-
mont College has articulation agree-
ments with a growing number of asso-
ciate degree-granting institutions. To
determine if your current institution
has an articulation agreement with
Southern Vermont College, contact the
Academic Affairs Office at 802-447-
6333 or e-mail academics@svc.edu.

Transfer students from tw o- or four -
year programs are eligible for all finan-
cial aid programs, including Southern
Vermont College institutional aid. The

6.  It is necessary to submit a Certifi-
cation of Finances form or letter from
a bank or financial institution declar-
ing financial ability to pay for tuition,
room and board with authorization
from a bank official.

Transfer Students

Southern Vermont College welcomes
applications from students who wish
to transfer from accredited colleges or
universities. Requirements for admis-
sion for transfer students are as follows:

1. completed application form with
$30 application fee; (We accept both
the paper and electronic applications.
The application fee is waived if the
electronic application is submitted.)

2.  an official high school transcript
with graduation date or GED;

3. an essay (see application for details);

4.  official transcripts from all colleges
attended;

5.  two letters of recommendation;

6. a completed Dean’s Report form
(available from Admissions or at
www .svc.edu).

Prospective students can obtain course
requirements for the General Core and
specific majors on the College’s Web
site. Credits earned at other accredited
institutions of higher education are
granted when a grade of C or better has
been earned and the course content par-



9Southern V ermont College 2009-2010

1.  a recent WAIS-R (within three y ears)
including subscores. Participants in
the program should have at least aver-
age WAIS scores in the areas of reason-
ing and conceptual ability and a pro-
file which suggests that they have the
ability to succeed in college despite lan-
guage-based disabilities and/or other
deficit areas;

2. psycho-educational evaluation
specifying the nature of the learning
disability , which will help determine
the best programming;

3. individuall y administered achieve-
ment test in reading skills and compre-
hension, math and spelling, with grade
equivalents. (The WRAT is not consid-
ered a comprehensive measure of
achievement.)  Documented attainment
of at least a 9th-grade level of reading
comprehension is highly recommended;

4.  IEP (Individual Educational Plan) or
504 Plan if available.

Eligibility for LDSP support and accom-
modations is evaluated once all infor-
mation is received by the College. An
interview with the Program Coordi-
nator is strongly recommended.

The College Admissions Office does
not consider information regarding a
student’s disability in admissions de-
cisions; nonetheless, the College
strongly recommends that applicants
with disabilities contact the Coordina-
tor of the Learning Differences Support
Program to get a better idea of

Admissions

priority deadline for financial aid for
new students entering in the fall semes-
ter is March 1.  See the Financial Aid
section for more information.

Success Center

The Success Center, supported in part
by the TRiO Student Support Services
Program,  is the office of academic sup-
port which is available to serve all stu-
dents at Southern Vermont College.  The
Success Center includes tutoring, coun-
seling and advising. More detailed in-
formation can be found on the College’s
Web site:  www .svc.edu, and to learn
more about TRiO programs, go to
www .coenet.us.

Learning Differences
Support Program

Southern Vermont College offers a sup-
portive environment for students with
educational differences. Documentation
of a learning disability , ADD (attention
deficit disorder) or other disabilities
which may need accommodations is
required.  Students participating in the
program are offered a wide range of free
support services tailored to their indi-
vidual needs.

In addition to the general requirements
for admission to Southern Vermont
College, students who wish to partici-
pate in the LDSP must submit docu-
mentation that states their disability
and explains its impact upon them. The
following documentation should be
submitted to the LDSP Coordinator
and may include:
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whether the College and the LDSP will
meet their needs. For more information
on the LDSP, see page 127 of the Cata-
logue or www .svc.edu.

Readmission

Students who have applied to the Col-
lege and have been accepted may defer
admission for up to one year without
reapplication to the College. Students
who have earned transfer credits after
their original acceptance will be re-
evaluated by the Admissions Review
Committee.

Students who have been away from
the College for a semester or more
must notify the Admissions Office
that they wish to return and complete
a Reentry Student Application, avail-
able from the Admissions Office.  To
be eligible for readmission, a student
must be academically and financially
cleared. Students who seek readmis-
sion following previous dismissal
from the College should refer to the
policies and procedures outlined in
the Academic Policies section.

Veterans

Southern Vermont College is a mem-
ber of the Servicemembers Opportu-
nity Colleges. We are committed to help-
ing military personnel—including
those in the National Guard and re-
serves, new recruits and veterans—
obtain a college education. Southern
Vermont College grants credit for CLEP,
DANTES Subject Standardized Tests,

and DANTES military training or ex-
perience, which are equivalent to col-
lege-level learning.

Alumni

Graduates of Saint Joseph College and
baccalaureate graduates of Southern
Vermont College may be entitled to
course discounts (see Tuition & Fees for
more information).

Senior Citizens

Individuals 60 years of age and older
may enroll for credit in any course at
the College and receive a discount.
They may audit most courses on a
space-available basis at no cost (see
Tuition & Fees for more information).
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2009 -2010

Tu i t i on  and  Fees
(Per Semester)

Tuition and Instructional Fees  (per credit unless otherwise stated)

Full Time (12+ credits) $  9,340
Part Time (up to 11 credits) $     635
Audit (part time) $     100
60+ Years of Age (part time) $     150
60+ Years of Age (audit)       Free
SVC Bachelor’s & St. Joseph College Alumni $     350
Early Enrollment (high school seniors) for an entire 3-credit course $     100

(exclusive of fees)

Other Fees

Room $  2,210
Private Room Additional (subject to availability) $     325
Board (Unlimited Access) $  2,210
Activities Fee $     200
Clinical Course Fee $     300
Course Materials/Lab Fee (where required)    varied

(amount is dependent on student’s class schedule)
Health Insurance Plan for Students Entering Fall Semester $     650

(for entire academic year)
Health Insurance Plan for Students Entering Spring Semester $     395
Math Proficiency Test $     300
ID Replacement $       25
Transcript Fee $       10
Application Fee $       30
Enrollment Deposit (nonrefundable) $     150
Room Deposit $     200
Graduation Fee $     125

Total comprehensive fees (2009-2010): $27,520 a year (tuition, room and board)
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F inanc ia l  I n fo rma t i on

Financial Aid
Southern Vermont College has been
long committed to the premise that a
quality education should be within
reach of qualified students. To this end,
the College serves its student body
through a comprehensive program of
federal, state, and institutional finan-
cial aid. While the basic responsibility
for financing education lies with the
student, student resources can be
supplemented with employment,
grants, scholarships and loans. The
amount of aid available through the
College is l imited, and most is
awarded on the basis of need as dem-
o n s t r a t e d  t h r o u g h  t h e  F r e e
Application for Federal Student Aid
(FAFSA).  All financial assistance from
the College is subject to adjustment if
the recipient is later granted aid from
other sources or as a result of changes
in eligibility . Financial aid awards are
contingent upon the student maintain-
ing good academic standing and
satisfactory academic progress as out-
lined in this catalogue.

Application Procedures
and Deadlines
Students who wish to  be considered
for financial aid eligibility , whether it
be through institutional, federal or
State funds, must submit the Free
Application for Federal Student Aid
(FAFSA) each year by March 1, listing
Southern V ermont College Federal
School Code (003693) to allow the
College to receive the application data
electronically.  By submitting the
FAFSA, a student is applying for all
forms of Title IV Federal Student Aid

Programs, including the Federal Pell
Grant, the Supplemental Educational
Opportunity Grant (SEOG), Federal
Work Study and the Federal Family
Education Loan Program (the Federal
Stafford Loan and the Parent Loan for
Undergraduate Students). The FAFSA
is also used to determine an applicant’s
eligibility for the College’ s grant pro-
grams (SVC Grants). Annual submis-
sion of the FAFSA is expected of all
recipients of institutional aid, including
those awards based on merit, service or
leadership.

Submission of the FAFSA will generate
an Institutional Student Information
Report (ISIR) and a Student Aid Report
(SAR). The ISIR is the electronic docu-
ment transmitted to each institution
indicated on the FAFSA.  If Southern
Vermont College (003693) is listed on
the FAFSA, the College will receiv e the
ISIR electronically. The SAR is the pa-
per document containing the same
information as the ISIR and is mailed
to the applicant. The ISIR/SAR con-
tains data required to determine an
applicant’s financial aid eligibility .

Verification
The U.S. Department of Education au-
tomatically selects approximately
one-third of all applications for Fed-
eral Student Aid for a review process
called Verification. The College also
has the authority to select other appli-
cations for verification to accurately
determine financial aid eligibility .

If an application is selected for Verifi-
cation, the Financial Aid Office is re-
quired by law to obtain copies of the
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federal tax forms and W-2 Wage & Tax
Statements for the applicant, the
applicant’s spouse, if applicable, and
the applicant’s parents, if applicable.
Failure to submit the requested docu-
ments will prevent an applicant from
receiving disbursements of institu-
tional and federal financial aid awards.

The Verification process must be com-
pleted within sixty (60) days of notifi-
cation.  If the Verification process is not
completed in this time frame, an appli-
cant will be considered ineligible for
federal or institutional financial aid,
including federal student loans.  As a
result of the Verification process, the
data reported on the FAFSA may need
to be adjusted.  In this case, the Finan-
cial Aid Office will electronically sub-
mit corrections to the ISIR.  If financial
aid eligibility changes as a result of the
Verification process, the Financial Aid
Office will notify the applicant.

Institutional Scholarships
and Grants
Southern Vermont College offers schol-
arships and grants designed to assist
in payment of the tuition bill.  Eligibil-
ity for these awards is based upon a
variety of criteria, including but not
limited to, academic merit, financial
need and community service.  Regard-
less of the type of institutional award,
it may not exceed the cost of tuition
when combined with other awards
that are designed for tuition only . All
students who receive Southern Ver-
mont College grants/scholarships are
required to maintain at least a 2.0 GPA.
Students who earn less than this stan-
dard will have an opportunity to ap-

peal if there were extenuating circum-
stances that occurred during the aca-
demic year.

Institutional financial aid is awarded
for full-time study (at least twelve
credits per semester) during the fall or
spring semesters only. Institutional
grants or scholarships may be
awarded for study during the sum-
mer semester at the discretion of the
Director of Financial Aid. Generally ,
an otherwise eligible applicant may
be granted institutional aid award(s)
for full-time study during the summer
semester if the summer is the final
semester of study toward the degree.
Similarly , if a student enrolls for a final
semester of attendance and less than
twelve credits are required for the
degree, institutional  financial aid eli-
gibility may be awarded in an amount
proportional to the percent of full-time
tuition charged to the student.  In any
case, the student must submit a writ-
ten appeal for extension of the institu-
tional financial aid eligibility for se-
mesters of part-time study or for full-
time study during the summer semes-
ter, to the Director of Financial Aid.

Students who withdraw from the
College or enroll for part-time study
will become ineligible for institutional
financial aid aw ards indefinitely .  If a
student must take a semester off or
enroll part-time study for one semes-
ter and he or she wishes to defer eligi-
bility for an institutional financial aid
award until a subsequent semester of
full-time study , he or she must submit
a written request for such a deferment
to the Director of Financial Aid.  Any

Financial Information
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such deferment of financial aid eligi-
bility will be at the discretion of the
Director of Financial Aid and will be
for one semester only.

If a student withdraws from some or
all credits during a semester and is
liable for less than 100 percent of the
tuition charges, institutional financial
award(s) will be proportional to the
percent of tuition liability for that
semester. In such case, the student
would be responsible for any account
balance that may result.

General Scholarship
Guidelines

Trustees’ Scholarship
Aw arded to the highest achieving in-
coming students who apply each year.
Aw ard amounts range from $1,000 to
full cost of tuition per y ear. Students
are required to maintain at least a 3.0
GPA to be eligible for the scholarship
each year.

Everett Scholarship
Aw arded to students who demon-
strate high academic achievement but
do not qualify for the T rustee’s Schol-
arship. Aw ard amounts range from
$1,000 to $10,000 per academic year.
Students are required to maintain at
least a 2.5 GPA to be eligible for the
scholarship each year.

Presidential Scholarship
Aw arded to students who have par-
ticipated in community service-based
organizations and have demonstrated
academic achievement. Aw ard
amount ranges from $1,000 to $4,000

per academic year. Students are re-
quired to maintain at least a 2.0 GPA to
be eligible for the scholarship each year.

Leadership Scholarship
Aw arded to students who have dis-
played leadership skills while in high
school. Aw ard amounts range from
$1,000 to $3,000 per academic year.
Students are required to maintain at
least a 2.0 GPA to be eligible for the
scholarship each year.

Axinn Community Leadership
Scholarship
Aw arded to students who have dem-
onstrated involvement in community
service at the time of their application to
the College. Annual awards are $7,500
and are renewable each year once the
student has demonstrated ongoing ser-
vice to the community while attending
Southern Vermont College.

Southern Vermont College
Transfer Scholarship
Transfer students from tw o- or four -
year colleges are eligible for varying
scholarship amounts based on aca-
demic performance. Aw ards are re-
newable if the student maintains at
least a 2.5 GPA.

Alumni Referral Scholarship
SVC invites alumni to identify stu-
dents who would benefit from an SVC
education. In return, the College will
offer a $2,000 scholarship to students
who will reside on campus or a $1,000
scholarship to students who will
commute.

Financial Information
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Alumni Legacy Scholarship
SVC offers scholarships to legacies,
defined as the child, stepchild or
grandchild of an alumnus/a. The Col-
lege will offer a $5,000 scholarship to
students who will reside on campus
or a $2,000 scholarship to students
who will commute.

Endowed Donor Scholarships
Southern Vermont College awards
annually, to currently enrolled stu-
dents, several Endowed Scholarships.
These awards honor a donor or
memory of a specific individual.  Cri-
teria vary and are established indi-
vidually for each endowed, named
scholarship.

Applications are available at the be-
ginning of the spring semester, and
awards for the upcoming academic
year are announced at the Honors
Convocation Ceremony each spring.
For a complete description of scholar-
ships and scholarship criteria, please
contact the Financial Aid Office.

Adelphia Communications Scholarship
Estelle B. Atwood Scholarship
Banknorth Charitable Foundation

Scholarship
Cynthia Beale Memorial Scholarship
Michael P. Donoghue ’71 Scholarship
Bill Epstein Scholarship
William A. Glasser Scholarship
Dr. Barbara K. Keller Scholarship
Merchants Bank Foundation Scholarship
Amy Bess Williams Miller Scholarship
Lawrence Kelton Miller Scholarship
William & Phyllis Morse Scholarship
President’s Scholarship

Olin Scott Fund Scholarship
Genrik S. Sirvis Scholarship
Rob Smith ’98 Memorial Scholarship
John & Carol Sorel Scholarship
Southern Vermont College

Trustees’ Scholarship
Robert Stout Scholarship
Daniel Tange Memorial Scholarship
Wagner Family Scholarship

Financial Aid Satisfactory
Academic Progress
Students must make satisfactory aca-
demic progress in their degree pro-
gram to qualify for financial aid at
Southern Vermont College.

Requirements

GPA Requirements
Total Number Minimum
of Credits Earned Cumulative GP A*

23 credits or less 1.75
24+ credits 2.00

*Minimum cumulativ e GPA required for fed-
eral and state financial aid funds. Higher GPA
requirements may be required for institutional
and private scholarships.

SVC Credit Completion Requirements
(per year of enrollment)
Enrollment Minimum
Status Earned Credits*

Full Time (at least 20
24 credits attempted)
Three-Quarter Time 15
Half Time 10

*The minimum earned credit requirements for
students with mixed enrollments will be calcu-
lated based on the student’s enrollment status
each term.  For example, a student who enrolls
three-quarter time Fall Term and half-time Spring
Term must earn a minimum of 12 credits.

Bachelor’s degree students who enroll
full-time must complete their degree

Financial Information
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requirements within six years to con-
tinue to qualify for financial aid.
Associate’s degree students who en-
roll full time must complete their de-
gree requirements within three years
in order to continue to qualify for fi-
nancial aid. These maximum time
frames will be adjusted proportion-
ally for students who enroll part time.

Procedure

Satisfactory academic progress will
be evaluated at the end of the spring
term.  It will be reevaluated at the end
of the summer term for students who
enroll in summer courses.

Students who do not meet the mini-
mum requirements will be on finan-
cial aid probation for one academic
year.  If, at the end of the probation year
the student is still below the minimum
academic progress policy standards,
the student will lose future financial
aid eligibility .  Eligibility will be rein-
stated for the terms following the one
in which the student meets the mini-
mum requirements.

Students may appeal the loss of their
financial aid eligibility by writing a
letter to the Director of Financial Aid
explaining their extenuating circum-
stances. The Director, together with
the Appeals Committee, will make a
decision regarding the appeal. Appeals
will only be considered for unusual
mitigating circumstances not in the
student’s control, such as death of a
relative or a serious illness or injury to
the student.

Additional Elements of
Satisfactory Academic Progress

Used to Determine
Enrollment Status

Withdrawals from Yes
  Courses
Incompletes Yes
Repeated Courses Yes
Transfer Credits No

Used to Determine
Minimum Earned Credits

Withdrawals from No
  Courses
Incompletes No
Repeated Courses Yes*
Transfer Credits No

Used to Determine
Cumulative GP A

Withdrawals from No
  Courses
Incompletes No
Repeated Courses Yes*
Transfer Credits No

*Only the credits and the grade from the final
time the student took the course will be counted.

Transfer credits are included in the number of
credit hours on a student’s academic record but
are not used in the calculation of the cumulative
grade-point average. Transfer credits are in-
cluded in the Number of T otal Credits Earner
(GPA Requirements above) when determining
a student’s minimum cumulativ e GPA require-
ments for satisfactory academic progress. For
example, a student transfers 12 credits to his or
her Southern Vermont College degree pro-
gram and earns 24 credits during his or her first
year of enrollment at SVC for a total of 36
earned credits. By the end of his or her first year
of enrollment at SVC, that student must have a
minimum cumulativ e GPA of at least 2.0 to be
making satisfactory academic progress.

Federal Student Aid Programs
The College administers the full range
of Title IV Federal Student Aid Pro-
grams.  These include the Federal Pell
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Grant, the Federal Supplemental Edu-
cational Opportunity Grant (SEOG),
the Federal Work Study Program, and
the Federal Family Education Loan
Programs (FFELP). To be considered
for funding from these programs, a
student must submit the  Free Appli-
cation for Federal Student Aid (FAFSA)
indicating Southern V ermont College
School Code (003693).

To be considered for SEOG or Federal
Work Study, the Institutional Student
Information Report (ISIR), which is
generated by filling out the F AFSA,
must be received by the College no
later than March 1 for the summer
and fall semesters or November 1 for
the spring semester. The FAFSA
may be completed online at
www .fafsa.ed.gov.

Federal Pell Grant
Matriculated undergraduate students
will be considered for the Federal Pell
Grant eligibility if a F AFSA is submit-
ted within the deadline stated on the
FAFSA.  Pell Grant eligibility is based
upon student/family income and as-
sets, the Cost of Attendance, family
size, and enrollment status.  The range
of annual award amounts for the Pell
Grant for full-time study during 2009-
2010 academic year is $976 - $5,350.

Academic Competitiveness
(AC) Grant
An eligible student may receive an AC
Grant of up to $750 for the first aca-
demic year of study and up to $1,300
for second academic year of study.  To
be eligible for each academic year, a
student must:

· Be a U.S. Citizen;
· Federal Pell Grant recipient;
· Enrolled full time in a degree program;
· Be enrolled in the first or second
academic year of his or her program of
study at a two-year or four-year de-
gree-granting institution;
· Have completed a rigorous sec-
ondary school program of study;
· If a first-year student, not have been
previously enrolled in an undergradu-
ate program;
· If a second-year student, have at
least a cumulative 3.0 GPA.

National Smart Grant
An eligible student may receive a Na-
tional SMART Grant of up to $4,000 for
each of the third and fourth academic
years of study.  To be eligible for each
academic year, a student must:

· Be a U.S. Citizen;
· Federal Pell Grant recipient;
· Enrolled full time in a degree program;
· Be enrolled in a four-year, degree-
granting institution;
· Major in physical, life or computer
science, engineering, math, technol-
ogy, or a critical foreign language;
· Have at least a cumulative 3.0 GPA.

Federal Supplemental
Educational Opportunity
Grant (SEOG)
Grants from this federally funded
program are awarded to Pell-eligible
students who have the greatest fi-
nancial need. Aw ards range from
$1,000 to $4,000.
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TRiO A wards
Aw arded to students who have par-
ticipated in TRiO programs while in
high school. For example: Talent
Search, Upward Bound and other vol-
unteer activities and/or TRiO Pro-
grams. Contact the Success Center for
more information or visit  www .svc.edu.
The award amount is $1,000.

State Incentive Grant
State Incentive Grants are offered by
most states to eligible residents. The
VSAC Grant Program provides full-
and part-time, need-based grants to
eligible Vermont residents who are
pursuing their first undergraduate
degree.  Students must complete the
FAFSA and VSAC grant applications.

Out-of-state students should check
with their state grant agency for infor-
mation on grant availability and ap-
plication procedures.

Federal Work Study (FWS)
Program
The FWS program provides on- and
off-campus employment opportuni-
ties for eligible students. To be eligible,
a student must demonstrate financial
need through submission of the FAFSA.
FWS employees typically work six to
ten hours per week and pay rate is
determined by the college. Students
awarded FWS cannot earn wages in
excess of their award amount. Stu-
dents must maintain a minimum GP A
of 2.0 in order to work.

Students are responsible for finding a
position through the W ork Study
Coordinator .  Before commencing em-

ployment, students must complete
FWS paperwork, W-4 and I-9 forms.

Federal Family Education
Loan Program (FFELP)
Subsidized Federal Stafford
Loan (SFSL)
The Subsidized Federal Stafford Loan
(SFSL) is available to students enrolled
for at least 6 credits and who have
demonstrated financial need through
submission of the FAFSA.  The loan is
borrowed through a bank or other
lending institution chosen at the dis-
cretion of the borrow er. For help se-
lecting a lender visit Southern Ver-
mont College’s Web site. The 2009-2010
interest rate for the FSL is 5.6 percent.

Maximum annual borrowing limits
are established for the FSL based upon
the class year of the borrower.  A fresh-
man (0-29 credit hours) may borrow
up to $3,500, a sophomore (30-59 credit
hours) may borrow up to $4,500, a
junior (60-89); and a senior (90-120
plus) may borrow up to $5,500 annu-
ally. The maximum aggregate borrow-
ing limit for the FSL is $31,000 for
undergraduate study .

Repayment of the FSL may be deferred
while the borrower is enrolled for at
least six credits per semester.  During
the In-School Deferment period, the fed-
eral government pays the interest on
the FSL. Repayment of the FSL begins
six months after the borrower ceases to
be enrolled for at least six credits.

Students who are borrowing the FSL
for the first time are required to com-
plete an entrance interview before
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funds can be disbursed.  The entrance
interview informs the borrowers of
their rights and responsibilities as an
FSL borrow er. The Financial Aid Of-
fice will notify borrowers of the proce-
dures for completing this process.

To secure funds through the FSL, a
borrower must submit a Master
Promissory Note (MPN) for a Fed-
eral Stafford Loan.  The MPN must
be submitted only once and is valid
for up to ten years of higher educa-
tion. For initial MPN processing and
subsequent certification of FSL eligi-
bility , the Financial Aid Office will
notify the student.

If an FSL is intended for one semester
only, and that semester is the student’s
last term before graduating, the Col-
lege is required to prorate the maxi-
mum annual borrowing limit in pro-
portion to the period of attendance.
For example, if the FSL is borrowed for
a fall semester only, the borrower will
be eligible for only half the maximum
annual borrowing limit.

When an FSL borrower ceases to be
enrolled for at least six credits, he/she
is required to complete the FSL Exit
Interview component. The Exit Inter-
view is designed to remind FSL bor-
rowers of the rights and responsibili-
ties inherent in borrowing GSL fund-
ing.  The Financial Aid Office will inform
FSL borrowers of the procedures for
completing the Exit Interview Process.

Unsubsidized Federal Stafford
Loan (UFSL)
The Unsubsidized Federal Stafford
Loan (UFSL) is available to students

who do not demonstrate financial need
for the Subsidized Stafford Loan. Also,
those who are independent by virtue of
the regulations governing the FSA Pro-
grams, are eligible to borrow funding
through the UFSL, in addition to their
FSL eligibility .  Independent freshmen
and sophomores are eligible for $4,000
per year in addition to their FSL eligibil-
ity, and independent juniors and se-
niors are eligible to borrow $5,000 per
year in addition to their FSL eligibility .

In some cases, where a dependent stu-
dent does not demonstrate financial
need in an amount that would allow
eligibility for maximum annual limit
for the FSL, a Stafford Loan might be
partially subsidized and partially
unsubsidized.

The primary difference between the
UFSL and FSL is that, for the UFSL, the
interest on the loan is not subsidized by
the government during the In-School
Deferment period. Therefore, while a
student is in school and deferring pay-
ment of the UFSL, the interest on the
loan must either be paid periodically or
capitalized. The 2009-2010 interest rate
for the UFSL is 6.8 percent.

Federal Parent Loan (Plus)
Parents of dependent undergraduate
students may borrow the Plus loan for
a maximum annual amount equal to
the Cost of Attendance less all other
financial aid the student is receiving.
The 2009-2010 Plus loan interest rate
is 8.5 percent.  Repayment of the Plus
loan begins 60 days after the disburse-
ment of the loan.
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The Plus loan will be approved based
on the credit-worthiness of the bor-
row er. Parents interested in borrow-
ing the Plus loan must complete a
Master Promissory Note (MPN) and
chose a lender or other lending institu-
tion. Please note that, in the case of a
Plus loan being denied, the student
would be eligible for maximum an-
nual loan limit for the Unsubsidized
Stafford Loan in an amount equal to
the in dependent student’s maximum
annual eligibility for the UFSL.

Veterans Educational Benefits
Eligible v eterans may receive Veter-
ans Administrations Educational
Benefits while attending Southern
Vermont College.  The Registrar
serves as the College representative
for the Veterans Administration
(VA) and completes Enrollment Cer -
tifications for all veterans enrolled
at Southern Vermont College.  All V A
forms for independent study must
be endorsed by the Registrar.

Financial Aid Refund
Calculations
The Higher Education Act of 1998
passed new provisions governing
what must happen to a student’s fed-
eral student aid if he or she completely
withdraws from school in any semes-
ter.  The policy governs all federal grant
and loan programs, including Federal
Pell Grant, Federal SEOG, ACG/SMART
Grants, Federal Stafford Loans (both
subsidized and Unsubsidized), and
Federal Plus Loans to parents.  South-
ern Vermont College institutional
funding (SVC grants/scholarships) are

not governed by this policy. Instead,
they are prorated in accordance with
the tuition charge for which the with-
drawing student is responsible.

In general, students “earn” their finan-
cial aid awards directly in proportion
to the number of days of the term at-
tended.  If a student completely with-
draws from school during a term, the
school must calculate, according to a
specific formula, the portion of the total
scheduled financial assistance the stu-
dent has earned and is, therefore, en-
titled to receive up to the time of with-
drawal.  If a student receives more as-
sistance than the student earns, the
unearned excess funds must be returned
to the source from which they came.

If a student has completed more than
60 percent of the semester, he or she
has earned 100 percent of their aid.  If
the student withdraws from the Col-
lege (either officially or unofficially)
before completing 60 percent of the
semester, he or she may have to repay
any unearned federal monies that were
already disbursed. The Financial Aid
Office will determine the date corre-
sponding to the 60 percent completion
of each semester, and examples of the
Title IV Refund Formula results will
be available by contacting the Finan-
cial Aid Office.

A student’s withdraw al date will be
determined by the College as (1) the
date the student began the College’s
withdrawal process, or the date the
student officially notified the College
of the intent to withdraw; (2) the mid-
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point of the semester if the student
withdraws without notifying the Col-
lege; or (3) the student’s last date of
attendance at an academically-related
event as documented by the College.

If the student has received excess
funds that must be returned, the
College shares with the student the
responsibility of returning those ex-
cess funds. The College’s portion of
the excess funds to be returned is
equal to the lesser of the entire
amount of the excess funds or the
student’s total tuition and fee charges
multiplied by the percentage of un-
earned funds, depending upon
whether the unearned funds were used
to pay College charges or were re-
funded directly to the student.

If the College is not in possession of all
the excess funds, the student must re-
turn the remaining amount.  Any loan
funds that the student must return
must be repaid according to the terms
of the promissory note.  If the student
must return grant funds, the law pro-
vides that the amount the student must
repay is to be reduced by 50 percent.
This means that only half of any excess
funds received must be returned.  If the
return of unearned assistance causes
any portion of the student’ s tuition
and fees to become uncovered, the
College will bill the student. In such
cases, the student will be required to
make arrangements with the Business
Office to pay the balance.

Other Institutions While
Enrolled at SVC
To be eligible for financial aid at an-
other institution, an SVC student
must receive approval from the Pro-
vost to receive transfer credit. Criteria
for approval include the following:

1.  A student must be enrolled at SVC
and in good academic standing.

2.  The course in question may not be
in the schedule at SVC for the semes-
ter during which the student is
making the request.

3.  The student is petitioning to enroll
in a summer course at an institution
at his or her home which is not within
commutable distance to SVC.

4.  The request meets all other College
policy requirements.

Once approved, the student may call
the Registrar’s Office to request a Con-
sortium Agreement Form for the
student to enroll in one or more
courses at another Title IV-eligible
post-secondary institution (host insti-
tution). The application will be
processed according to Consortium
Agreement Procedures. For details
contact the SVC Student Accounts
Manager.

Residence Hall Fees
All first- and second-year students
at Southern Vermont College are re-
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quired to live in residence at the Col-
lege unless they are 1) living with
their parents, guardians, spouse
and/or child(ren), 2) nontraditional-
aged 23+, and/or 3) a rising junior or
senior. Students who live off campus
without approval will be billed for
room and board. Residence hall con-
tracts cannot be broken mid-year.
Moving off campus may affect his or
her financial aid package, if appli-
cable. It is the student’s responsibil-
ity to contact both the Financial Aid
and Accounting Offices.

Each student’s residence hall damage
expenses will be assessed throughout
the year to his or her account.

Payment of Bills
All charges and fees for each semester
are billed in advance and must be paid
in full approximately two weeks be-
fore the first day of classes. Southern
Vermont College does recognize that
full payment due at the beginning of
each semester may present a problem,
so we have formed a relationship with
Tuition Management Systems (TMS) to
provide a monthly tuition payment
plan. This monthly plan provides for a
convenient alternative to lump sum
semester payments. For more informa-
tion, please contact TMS at 1-888-463-
6994 or visit their Web site at
www .afford.com/options. The College
accepts MasterCard, Visa and Discover
credit cards.

Payments not made or arranged by
the first day of classes are considered

Financial Information

in default, and the student will be sub-
ject to dismissal.

Each semester’s bill lists charges and
credits. A student’s bill may reflect es-
timated grants and loans. Actual
grants will not be credited to a
student’s account until after the add/
drop period and the student’ s finan-
cial aid file is complete. Actual loan
proceeds will not be credited to the
student’s account until the loan pro-
ceeds are received by the College from
the lender. Estimated grants and loans
may be used when executing a pay-
ment plan when the Financial Aid
Office notifies the Business Office of the
anticipated grants and loans.

Employer Reimbursement Plan
Students with an employer reimburse-
ment benefit, paid directly to Southern
Vermont College, will be required to
provide a letter from their employer
outlining the Employ er’s Reimburse-
ment Policy and verifying their eligi-
bility .  In the event the student does
not qualify for reimbursement of ei-
ther type, the student will be respon-
sible for payment of his or her bill.

Tuition Refund Policy
Tuition may be fully refunded through
the end of the second week of classes.
No refund is available after that date.

Financial Aid Recipients
Federal, state, institutional and private
financial aid programs have their own
policies regarding financial aid adjust-
ments for students who withdraw
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during a semester. Dropping one or
more courses may also affect financial
aid awards.  For more information, see
the Southern Vermont College Student Hand-
book or contact the Financial Aid Office.

Student Credit/Refund Policy
Student refund checks are issued only
when a credit is established on a
student’s account and after the add/
drop period. Refund checks can be
mailed or picked up by arrangement
with the Business Office. If a student
has a credit balance and wishes to
leave the credit on their account for
subsequent semesters, they may do so
by signing an authorization form in
the Business Office.

Room and Board Refunds

The room and board contract is for the
academic year (fall and spring semes-
ters).  There will be no refunds on room
and board after the first week of classes.
Returning students who have partici-
pated in the housing lottery and re-
served a room must notify the Director
of Residential Life in writing by June 1
that they will not be living on cam-
pus. Otherwise, room and board
charges will be assessed in full.

Students who leave the College during
the semester for academic or disciplin-
ary reasons are not eligible for room
and board refunds or deposit refunds.

Health Insurance
Every student enrolled in at least one
class for credit will be billed for health

insurance. If a student is currently
covered under an insurance policy, he
or she may waive the insurance of-
fered by the College. An insurance
waiver is enclosed with each tuition
bill. If a student receives a tuition bill
without a w aiver, it is the student’s re-
sponsibility to request a waiver if one
is desired. This waiver must be filled
out and returned to the Business Of-
fice, along with a copy of their current
health insurance coverage card, no
later than the first day of class for any
student not requiring coverage
through the College. The College rec-
ommends that students who are
covered on managed care health insur-
ance pol ic ies check wi th their
insurance company for verification of
coverage while away at school, espe-
cially if the student lives in a state
other than Vermont. Otherwise, the
student will be responsible for the
amount billed. It is the student’ s re-
sponsibility to submit a waiver form
by the first day of academic atten-
dance. Waiver forms are available in
the Business Office.
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Studen t  L i f e

The Student Life offices work in
partnership with students, fac-

ulty and staff to provide a well-
rounded experience for all of our stu-
dents. We encourage students to take
advantage of all that SVC has to offer
and become an engaged and success-
ful member of our campus community .

The Student Life offices include the
Dean of Students, Residential Life, Stu-
dent Involvement and Leadership,
Health Services, Counseling Services,
International Student Advising, Din-
ing Services and Campus Safety. All of
these offices work toward providing
an outstanding co-curricular experi-
ence for all of our students.

Orientation

All new students, entering in the fall
or spring semester, are required to
participate in the College’s Orienta-
tion program. Orientations are  sched-
uled in August and January. The pro-
gram is designed to assist students in
making the transition to college, in-
troduce them to academic life at the
College and provide an opportunity
to get acquainted with College faculty ,
staff, facilities and student services.
New students meet faculty and attend
a variety of workshops to provide a
sense of what Southern Vermont Col-
lege has to offer.

Residential Life and Housing

Each of our residential houses has a
Community Advisor , who is a trained
student paraprofessional, who works
closely with the Director of Residen-

tial Life to provide a positive learning/
living community within the halls.

First-year students and some
upperclass students live in one of five
residence halls (Aldis, Bowen, Cady,
Darby, Ellinw ood) consisting of suites
with double rooms; there are limited
singles available for first-year stu-
dents.

Many of our upperclass students live
in our new resident hall, Hunter Hall,
which consists of suites of singles. Each
suite has a study room, large lounge
and bathroom. Hunter Hall also has a
laundry room, conference room, com-
puter room, kitchen that can be re-
served, mailroom, a community gath-
ering area (the Greenberg Atrium) as
well as two classrooms: the science lab
and simulation lab.

All first- and second-year students
are required to reside in College hous-
ing. Exceptions to the residency re-
quirements may be made if a first- or
second-year student meets one of the
following:

1. he or she is living with their parents,
guardians, spouse and/or child(ren);

2.  he or she is nontraditional-aged 23+;
and/or

3.  he or she is a rising junior or senior.

Students who live off campus with-
out approval will be billed for room
and board.
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The lower campus also contains a
computer lab, laundry room and a
newly renovated dining hall.

Dining Services and Meal Plans
Our newly renovated Dining Hall pro-
vides a full-service food court with
multiple menu options for breakfast,
lunch and dinner , plus continuous ser-
vice on the weekdays—continental
breakfast and afternoon deli and
salad—between meals. Enjoy tanta-
lizing selections from daily pizza and
pasta dishes to a variety of delicious
entrees—topped off with tempting
desserts.
 
Dining Hall Service
Breakfast, lunch and dinner are served
Monday through Friday; continental
breakfast, brunch and dinner are
served on the weekends. Meal service
will begin with dinner on the day of
registration and end with lunch on the
day before break or the last day of final
examinations. Meal service resumes
from scheduled breaks with dinner on
the day before classes resume. In the
event that classes are cancelled due to
weather or other conditions, the Din-
ing Hall will operate on weekend hours.
The meal card must be presented each
time a student enters the Dining Hall.
In addition to the meal plans, students
may deposit “Mountain Money” onto
their meal card. This money can then
be used at Jazzman’s Café, located in
the Burgdorff Gallery .  The meal card
must be validated each semester in
Dining Services for both the meal plans
and Mountain Money .

Student Life

Burgdorff Gallery Café
The wireless Burgdorff Gallery Café,
located in the Mansion, is convenient
for a meal on-the-go or as a great place
to visit with friends. Open Monday
through Friday , the Burgdorff Gallery
Café offers a variety of delicious  pre-
pared sandwiches and salads for lunch
as well as muffins, bagels and spe-
cialty coffee for a quick morning
break. Burgdorff Gallery Café is a la
cart, accepting only Mountain Money
or cash.
 
Campus Safety
Southern Vermont College has trained
Campus Safety Officers who are avail-
able 24 hours a day, 7 days a week.  It is
each officer’s responsibility to enforce
all College policies and regulations.
Moreover, they are trained to assist in
the safety and protection of the stu-
dents, faculty, staff and visitors.  Cam-
pus enforcement is regulated through
routine foot and mobile patrols as well
as safety education, crisis prevention
and community support. Campus
Safety also oversees the campus notifi-
cation system which alerts the campus
community to emergencies. Students,
faculty and staff are strongly encour-
aged to sign up via the Web.

Of upmost importance is the personal
safety of each and every student as well
as the safety of faculty, staff and visi-
tors to Southern Vermont College. The
College has taken steps to promote a
safe and secure environment; however,
no institution can guarantee safety
against all risks.  Therefore, the entire
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Student Life

campus community shares responsi-
bility for crime prevention. The coop-
eration and participation of each per-
son will help establish a safer learning
atmosphere.

International Student Advising
Recognizing that international stu-
dents have special needs, the Dean
of Students and their Executive As-
sistant support international stu-
dents with immigration and visa
issues. The Dean of Students’ Office
also sponsors the Adopt-an-Inter-
national-Student program.

Student Counseling Services

Students in a college environment may
encounter personal difficulties.  In such
instances, students may benefit from
speaking with a professional counse-
lor. Such counseling can assist students
with coping skills, stress management,
interpersonal or family concerns and
in developing new ways of meeting
goals and resolving problems.  Gener-
ally, the College provides students with
brief counseling services.  In some in-
stances, the counselors provide refer-
rals to off-campus mental health ser-
vices. Payment for any services re-
ceived from off-campus resources is the
responsibility of the student.  In all in-
stances, confidentiality is maintained
within the legal professional guidelines
of Vermont. In addition to individual
counseling, the Counseling Service can
offer workshops and presentations on
a variety of mental health issues and
has a self-help library of books, bro-
chures and videotapes.

The Counseling Service is open Mon-
day to Friday from 9 a.m. to 5 p.m.
when classes and finals are in session
during the academic year. There are no
counseling services on campus during
the summer months.  One may contact
the Counseling Service Office by call-
ing 802-447-6343. For emergencies or
after hours, contact campus Security
at 802-447-4001 or 802-384-1657.

Student Involvement
and Leadership

The Office of Student Involvement and
Leadership takes an active role in cul-
tivating student development by pro-
viding and assisting students with
leadership programs, community ser-
vice and work-study opportunities,
and campus forums and events, that
are educational, cultural, social and
entertaining. The Office strives to en-
gage students through service and
leadership while providing students
with the tools and resources to become
leaders and socially responsible citi-
zens, both on and off campus. The Of-
fice is committed to developing a sense
of community and respect for diver-
sity in an environment conducive to
personal growth and higher learning.
The professional and student staff are
available to assist students with all
aspects of community life with the be-
lief that students who participate in
campus events and serve within their
community enrich their overall aca-
demic experience and become well-
rounded individuals.
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Student Government
Association
The Student Government Association
(SGA) is a diverse and committed group
of individuals elected to be the voice of
the student body and is advised by the
Dean of Students. SGA places an em-
phasis on building strong student lead-
ers, respecting shared campus settings
and role modeling responsibility
within the College community . The Stu-
dent Government deeply believes in
and is dedicated to the quality of stu-
dent life at Southern Vermont College.

Strong emphasis is placed on student
involvement in all facets of life at the
College.  The SGA works closely with
faculty and staff to ensure that students’
needs and concerns are addressed. Stu-
dents are represented on standing com-
mittees and student input is considered
in the formulation of College policy . The
SGA recommends representatives for
the Conduct Review Board and for vari-
ous other committees at the College.

Clubs and Organizations
Students are strongly encouraged to
participate in the College’s clubs and
organizations.  If a student wishes to
start a new club, support is provided
by the Director of Student Involvement
and Leadership. Some of the current
clubs and organizations include:

Adventure Club
Alpha Chi (Honor Society)
Alternative Spring Break
Big Brothers Big Sisters
Cheerleading Club
Colleges Against Cancer (CAC)

Criminal Justice Club
Dance Team
Environmental Club
Everett Edition (Student Newspaper)
Fishing Club
Japanese Culture and Animation Club
Mad Hatters Drama Club
MCLOVIN (Mountaineers Committed
   to Leading Others to Valuable
   Information Now)
MooseCorps
Mountaineer Maniacs
National Student Nurses’ Association
Nursing Club
Radiology Club
Ski and Snowboarding Club
Student Activities Squad (SAS)

Campus Shop
The Campus Shop offers a variety of
Southern Vermont College clothing,
souvenirs, school supplies and some
class specific handouts and recom-
mended reading material.

The Campus Shop hours will be posted on cam-
pus. Students may contact the Campus Shop at
802-447-6318 or campusshop@svc.edu.

The Campus Shop will not accept any
returned merchandise without a sales
receipt. Merchandise returned, unless
defective, must be in the same condi-
tion as when originally purchased. The
Campus Shop reserves the right not to
accept returns based on the condition
of the merchandise or failure to pro-
vide a receipt.  The type of refund given
is based on the method of payment
(cash for cash/checks and charges are
credited to the accounts used).

Student Life
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Textbook Purchases
Southern Vermont College wants stu-
dents to find the best prices for their
books. To that end, unless a student’s
professor has a specific reason why he
or she should only purchase books from
the virtual bookstore, students are en-
couraged to do comparison shopping
in order to find the most affordable op-
tion. Students can access the informa-
tion on the required textbooks for each
class from SVC’s  virtual bookstore Web
site link. Regardless of where books are
purchased, it is the student’s  responsi-
bility to make his or her purchase in
time for the start of classes.

Students who wish to use their excess
financial aid towards books can do so
only when purchasing through the
SVC virtual b ookstore using their
"bookstore voucher" provided by the
Virtual Bookstore Manager.

The College uses a virtual bookstore
and most course textbooks may be
purchased by accessing the College’s
Internet page (www .svc.edu) and en-
tering the virtual bookstore link. From
there students will enter their course
number(s) to view and order textbooks
that will be required or recommended
for that particular course.  Books being
charged to a major credit card will ship
within 24 hours of the order . Books
may also be purchased by check and
will be shipped after the check has been
received and cleared. Textbooks may be
shipped to any address, including the
Campus Shop address (Southern Ver-

Student Life

mont College, Campus Shop, 982 Man-
sion Drive, Bennington, VT 05201-6002)
where books will be held for students
to pick up. Students who have addi-
tional aid that is applied to his or her
College account will purchase online as
well. Students will be given a password
and log-on ID number sent to his or her
SVC e-mail address where he or she
will access their account. As the stu-
dent makes purchase selections, his or
her account will automatically sub-
tract the amount.  For any questions,
please contact 802-447-6366 or
bookstore@svc.edu.

Book Buyback
Textbooks may be sold back to the vir-
tual bookstore at the end of the fall and
spring semesters during Book Buyback
hours (hours are posted on campus and on
the Internet and usually held during the week
of final examinations). The textbooks must
be a current edition and in good condi-
tion to qualify for buyback. An ongo-
ing buyback is also available through
the virtual bookstore by accessing
www .svc.edu and entering the book-
store link.
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Intercollegiate Athletics

Southern Vermont College fields 10 in-
tercollegiate varsity teams:

• men’s soccer
• women’s soccer
• men’s cross country
• women’s cross country
• men’s basketball
• women’s basketball
• softball
• baseball
• men’s volleyball
• women’s volleyball

Athletic teams play home contests at
the College’s Field House (basketball
and volleyball), Bill Epstein Athletic
Field (baseball), Everett Field (soccer),
Bennington’s Willow P ark Field (soft-
ball), and the cross country course is
laid out in the heart of SVC’s 371-acre
campus. The Field House includes a
fitness and weight-training room,
batting cage, locker rooms and gym-
nasium as well as the Athletic T rain-
ing Office, which is staffed by a
full-time Certified Athletic T rainer.

Southern Vermont College is a mem-
ber of the National Collegiate Athletic
Association (NCAA) Division III, New
England Collegiate Conference (NECC),
North East Collegiate Volleyball Asso-
ciation (NECVA) and New England
Rugby Football Union (NERFU). These
affiliations hav e enabled Southern Ver-
mont College to compete against many
of the best teams in New England and
New York.

M o u n t a i n e e r  A t h l e t i c s

Clubs and Intramurals
The College also sponsors club sports,
intramural programs and fitness/rec-
reation programs. These programs
provide opportunities for students of
all skill levels and interests to partici-
pate and compete. Clubs can be orga-
nized with staff support from the Cam-
pus Life Office. Intramural programs
are administered by the Athletic De-
partment and sponsored by the Stu-
dent Government Association based on
student interest. Strength-training ma-
chines, free weights and cardiovascu-
lar equipment are available in the Field
House for student use.

Coaches at Southern Vermont College
are very interested in hearing from pro-
spective student-athletes. Those stu-
dents may contact the Athletic Depart-
ment by e-mail at athletics@svc.edu, fax
at 802-447-4652, letter or by calling
802-447-4672 for more information. All
other SVC athletic information is avail-
able at www.svcathletics.com.
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A c a d e m i c  A f f a i r s

A cademic Affairs includes the academic programs, academic policies, special
 academic offerings and academic support services.

Core Competencies

To accomplish our mission and campus-wide goals, Southern V ermont College
addresses seven core competencies in its general education courses.  Through
cross-disciplinary learning, students completing the general core will be able to
demonstrate skills in the following areas.

1.  Reading
Apply active strategies to texts with purpose, understanding and critical
awareness.

2.  Writing
Vary techniques using Standard English conventions appropriate to audience,
purpose and context.

3.  Speaking
Demonstrate skills using the basic principles of audience, organization, develop-
ment of ideas and delivery.

4.  Information Literacy
Define, access, evaluate and synthesize information from a variety of resources
and technologies.

5.  Critical and Creative Thinking
Integrate a self-directed thinking process to analyze, synthesize, evaluate and
conceptualize both qualitative and quantitative information. Interweave exist-
ing knowledge with original ideas to create unique products.

6.  Ethics
Make and defend informed decisions using ethical values and respect for indi-
vidual differences.

7.  Global Citizenship
Understand and recognize the diverse contributions of the world’s natural, eco-
nomic, political and cultural environments.
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Academic Programs

Requirements for the Baccalaureate Degree Programs
The program of study for a baccalaureate degree includes the following (see page
117 for further information on graduation requirements):

General Core         45 credits
Quest for Success: The First Year Experience (Fy100) 3 credits
Fundamentals of Academic Computing (IT150)  3 credits
Macro-Economics (Ec200) 3 credits
Effective Speaking (En100) 3 credits
English  (En101 and En102 6 credits

OR  En150 and approved En or Cw course)
Environmental Issues Core Requirement 3 credits

(select one of the following courses)
Ev102, Ev200, Ev220, Ev230, Ev250, Ev302 or Ev303

History and Politics (select one of the following courses) 3 credits
Hp200, Hp201, Hp206, Hp207, Hp208, Hp209 or Hp210

Humanities (select two of the following courses) 6 credits
Ar201, Ar202, Ar230, Cm101, Cm110, Cw100, Cw200,
Cw215, En103, En203, En204, En205, En206, En209, En215,
En220, En221, En222, En223, En250, En260, En311, En315,
En316, En317, Hu200, Hu204, Hu240, Mu107, Mu210,
Mu215, Mu216 or Mu217

Math 3 credits
Natural Sciences (select one of the following courses) 3 credits

Ev102, Ns101, Ns102, Ns110, Ns120, Ns200, Ns221 or Ns235
Philosophy/Ethics (select one of the following courses) 3 credits

Ev308, Mg320, Ph200, Ph240, Ph250 or So206
Social Sciences (select two  of the following courses) 6 credits

Cj101, Py150, So100, So150, So201, So202 or So250

Major                  Variable credits

Minor (required in some majors) 18 credits

General Electives          Variable credits

Total Minimum 120 credits
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Requirements for the Associate Degree Programs
The program of study for an associate degree includes the following (see page 117
for further information on graduation requirements):

General Core       24 credits
Quest for Success: The First Year Experience (Fy100) 3 credits
Fundamentals of Academic Computing (IT150) 3 credits
English (En101 and En102                                                        6 credits

OR  En150 and approved En or Cw course)
Humanities (select one of the following courses)       3 credits

Ar201, Ar202, Ar230, Cm101, Cm110, Cw100, Cw215, En100,
En103, En203, En204, En205, En206, En209, En215, En220,
En221, En222, En223, En250, En260, En311, En315, En316,
En317, Hu200, Hu204, Hu240, Mu107, Mu210, Mu215,
Mu216 or Mu217

Math 3 credits
Natural Sciences (select one of the following courses) 3 credits

Ns101, Ns102, Ns110, Ns120, Ns200, Ns221 or Ns235
Social Sciences (select one of the following courses)     3 credits

Cj101, Hp200, Hp201, Hp206, Hp207, Hp208, Hp209,
Hp210, Py150, So100, So150, So201, So202 or So250

Major           Variable credits

General Electives           Variable credits

Total Minimum       60 credits

Academic Programs



33Southern V ermont College 2009-2010

Programs of Study

The McCormick Division of Business  offers:
Bachelor Degrees (B.S.) Associate Degree (A.S.) Minor
Business Administration/ Business Management

Management
Business Administration/

Nonprofit Management
Business Administration/

Sports Management
Entrepreneurship

and Management (Build the Enterprise)
Liberal Arts/Management
Professional Studies

The Hunter Division of Humanities  offers:
Bachelor Degrees (B.A.) Associate Degree (A.A.) Minors
Communications Liberal Arts Communications
Creative Writing Creative Writing
Creative Writing English

and English Studies Humanities
English Music
Liberal Arts Public Relations

Visual Arts

The Division of Nursing  offers:
Bachelor Degree (B.S.N.) Associate Degree (A.D.N.)
Nursing Nursing

Degree Starter Program: Pre-Nursing

The John Merck Division of Science and T echnology  offers:

Bachelor Degree Associate Degree Minors
Healthcare Management Radiologic Technology Environmental Studies

and Advocacy Information T echnology

Degree Starter Program: Pre-Radiologic Technology

Academic Programs
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The Donald Everett Axinn Division of Social Sciences  offers:
Bachelor Degrees (B.S.) Associate Degrees (A.S.) Minors
Criminal Justice Criminal Justice Child Development
History and Politics Human Services Corporate Security
Psychology Criminal Justice

History and Politics
Human Services
Psychology

Pre-Professional Programs
B.S. Completion for Radiologic Technology (Professional Studies)
Human Services (B.S. in Psychology)
Law (see Law School Preparation on page 104)
Master of Business Administration (with Graduate College of Union University)
Master of Business Administration (with Clarkson University)
Master of Occupational Therapy (with Sage Graduate School)

Academic Programs
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T h e  M c Co r m i c k  D i v i s i o n
o f  B u s i n e s s

Eric Drouart, M.S.B.A. (Chair)
Robert Consalvo, Ph.D.
Charles Crowell, M.A., A.B.D.
Karen Gross, J.D.*
Julie Lineberger, M.Ed.*
James McDonald, M.B.A.*

Mission Statement
The Southern Vermont College McCormick Division of Business fosters a
dynamic, educational environment where students learn to integrate business
disciplines and technologies with an entrepreneurial spirit. The program
promotes the growth of knowledge and professional development for those
interested in the field of management. The McCormick Division of Business
striv es for a learning environment that stimulates intellectual curiosity ,
enhances critical-thinking skills, encourages ethical behavior and develops
leadership ability .

The Curriculum
The curriculum for each major in The McCormick Division of Business provides
students with a combination of career preparation and an education in the liberal
arts.  Courses in the General Core introduce students to a wide range of disciplines.
In the baccalaureate degree programs, the Professional Core provides an exposure
to the breadth of the business discipline. Throughout the curriculum, The McCormick
Division of Business intends to develop the seven core competencies in each
student—oral communication, reading, writing, information literacy , critical
thinking and creative thinking, ethics and global citizenship.

Career Opportunities and Graduate Study
Depending on their major and minor fields of study , students are prepared to enter
career fields such as business administration and business management.  Stu-
dents are also prepared for graduate study in many business degree programs.
Graduates of Southern Vermont College  are eligible for acceptance into an MBA
program at Graduate College of Union University and Clarkson University with
advanced status.

Degree Programs
BUSINESS (Associate in Science Degree)

Technical and interpersonal skills are the ord er of today’s business environment.
Students in the Business degree program will gain the necessary technical edu-
cation needed, along with an awareness of the human side of business.  In an age
of specialization, many employers believe that company-provided training is
mandatory. The associate degree graduate is well prepared for positions in which
business education can be coupled with company-provided training to en-
hance career-track positions.

*Part Time
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The McCormick Division of Business

Associate in Science degree graduates in Business often decide to continue past
their associate’s degree and work tow ards a baccalaureate degree in Business
Administration. How ever, those who enter the job market directly are prepared
to secure positions in sales, merchandising, marketing and a variety of other
areas.  Students may opt to further build their experience and resumes by par-
ticipating in internships while at the College.

Program of Study

General Core Requirements (see page 32) 24 credits
Major Requirements 24 credits

Ac101 Financial Accounting
Ac102 Managerial Accounting
Ba201 Business Law
Ba/Mg (200 level)
Ba/Mg (200 level)
Ba/Mg (200 level)
IT154, IT156 OR IT250
Mg150 Management

General Electives 12 credits
Total Credits 60 credits

Recommended Program Sequence

First Year - Fall
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing 3 cr
Mg150 Management   3 cr
Ba/Mg (200 level) 3 cr
English Core   3 cr

15 cr

Second Year - Fall
Ac101 Financial Accounting   3 cr
Ba201 Business Law I   3 cr
General Core 3 cr
Elective 3 cr
Elective  3 cr

15 cr

First Year - Spring
Ba/Mg (200 level)   3 cr
English Core   3 cr
Math Core 3 cr
General Core 3 cr
General Core   3 cr

15 cr

Second Year - Spring
Ac102 Managerial Accounting   3 cr
Ba/Mg (200 level)   3 cr
IT154, IT156 OR IT250   3 cr
Elective 3 cr
Elective  3 cr

15 cr
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The McCormick Division of Business

BUSINESS ADMINISTRA TION DEGREES
Business Administration degrees include a professional core of courses which
provide a foundation in economic and management theory , accounting and
financial management, legal aspects of business and analysis important to
successful management.

Students then choose a concentration which includes five additional courses in
management or sports management.  The management concentration provides
more in-depth study of management and allows students the opportunity
through internships and class projects to put theory into practice.  The manage-
ment concentration prepares graduates for entry-level management positions
and to participate in a four -plus-one Master’s of Business Administration
articulation with Union Univ ersity.  For more information, see the program
description at the end of this section. The Sports Management concentration
emphasizes placements in on-campus and community sports businesses,
athletic, fitness and educational facilities where students combine hands-on
learning with classroom experience.

BUSINESS ADMINISTRA TION/MANAGEMENT
(Bachelor of Science Degree)

Today’s businesses seek bright, aggressive managers in a variety of business
fields.  Managers and supervisors today must have the ability to communicate
and motivate employees in a changing work environment. In addition,
tomorrow’ s manager must have the technical expertise and financial skills
necessary to make decisions in a dynamic  economy.  The McCormick Division
of Business provides students with a broad exposure to a variety of courses to
help prepare for future management positions.  The required Professional Core
provides the student with a firm foundation in the areas of business and
management.  Students then select from a variety of management courses
selected to match their individual career goals.

Program of Study

General Core Requirements (see page 31)   45 credits
Professional Core Requirements   30 credits

Ac101 Financial Accounting
Ac102 Managerial Accounting
Ba201 Business Law I
Ba202 Business Law II
Ec201 Micro-Economics
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The McCormick Division of Business

First Year - Spring
En100 Effective Speaking 3 cr
IT154 Intro. to Presentation Tech. 3 cr
    AND
IT156 Intro. to Database Concepts
    OR
Ma202 Statistical Methods
English Core 3 cr
General Core 3 cr
General Core   3 cr

15 cr

Second Year - Spring
Ac102 Managerial Accounting   3 cr
Ec201 Micro-Economics 3 cr
General Core 3 cr
General Core 3 cr
General Core   3 cr

15 cr

Third Y ear - Spring
Ba202 Business Law II 3 cr
Mg303 Financial Management 3 cr
Mg315 Organizational Behavior   3 cr
Elective/Minor 3 cr
Elective/Minor   3 cr

15 cr

Ma202 Statistical Methods
OR
IT154   Introduction to Presentation Technology and
IT156   Introduction to Database Concepts and Applications

Mg150 Management
Mg207 Marketing
Mg303 Financial Management
Mg315 Organizational Behavior

Management Concentration      15 credits
Two Ba/Mg courses at the 300 level
Tw o Ba/Mg courses at the 400 level
Capstone: Mg406  Strategic Management

Minor (optional)      18 credits
General Electives                 15-30 credits
Total Credits 120 credits

Recommended Program Sequence

First Year - Fall
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing 3 cr
Mg150 Management 3 cr
English Core 3 cr
Math Core     3 cr

15 cr

Second Year - Fall
Ac101 Financial Accounting   3 cr
Ec200 Macro-Economics 3 cr
Mg207 Marketing 3 cr
General Core 3 cr
General Core   3 cr

15 cr

Third Y ear - Fall
Ba201 Business Law I 3 cr
Required Bus. Course (300 level) 3 cr
General Core 3 cr
Elective/Minor 3 cr
Elective/Minor   3 cr

15 cr
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Fourth Year - Fall
Required Bus. Course (300 level) 3 cr
Required Bus. Course (400 level) 3 cr
Elective/Minor 3 cr
Elective/Minor 3 cr
Elective/Minor    3 cr

15 cr

Fourth Year - Spring
Mg406 Strategic Management 3 cr
Required Bus. Course (400 level) 3 cr
Elective/Minor 3 cr
Elective/Minor 3 cr
Elective/Minor    3 cr

15 cr

The McCormick Division of Business

BUSINESS ADMINISTRA TION/NONPROFIT MANAGEMENT
(Bachelor of Science Degree)

The Nonprofit Management degree is designed to prepare graduates for entry-
level business positions within nonprofit agencies. Changing accounting prac-
tices driven by federal legislation (Sarbanes-Oxley), greater state and federal
oversight and increased options of tax status for nonprofits demand that those
who serve on nonprofit boards and provide management to nonprofits have
knowledge of how to operate in this environment. The degree provides a
foundation in basic business and management principles required for a mem-
ber of a nonprofit staff or management to meet federal and state regulations
regarding finances and tax law as well as to maintain ethical practices. In
addition the graduate will select an area of specialization. The Nonprofit
Management courses are good choices as electives for majors in Business,
Human Services, Criminal Justice, and Psychology for students seeking direct
entry to the workplace.

The degree follows the model developed for Business Management degrees
consisting of  a management core of 30 credits, a concentration of 15 credits
including a Capstone course.  The management core includes courses
applicable to an M.B.A. as outlined in our articulation agreement with
Union University and represents the foundational courses in most business
degrees. Students seeking a degree in nonprofit management would take 15
credits in nonprofit management courses including the Strategic Manage-
ment Capstone course.  All Nonprofit Management courses could be applied
to a degree in Business Management as management electives.

This program takes advantage of the region’s inherent resources: an abun-
dance of nonprofits in the fields of the visual and performing arts, historic
preservation, environmental conservation, education, and social, financial
and advocacy. The program provides trained employ ees for those local and
regional organizations whose personnel needs often go unfilled due to a lack
of trained candidates.
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Program of Study

General Core Requirements (see page 31)   45 credits
Professional Core Requirements  30 credits

Ac101 Financial Accounting
Ac102 Managerial Accounting
Ba201 Business Law I
Ba202 Business Law II
Ec201 Micro-Economics
Ma202 Statistical Methods

OR
IT154   Introduction to Presentation Technology and
IT156   Introduction to Database Concepts and Applications

Mg150 Management
Mg207 Marketing
Mg303 Financial Management
Mg315 Organizational Behavior

Nonprofit Management Core          12 credits
Np310 Nonprofit Management
Np320 Nonprofit Governance
Choose two:
Np330 Grant Writing and Administration
Np410 Nonprofit Financial Management
Np420 Nonprofit Law
Np430 Philanthropy
Np490 Internship

Capstone:  Mg406  Strategic Management    3 credits
Minor (optional)  18 credits
Electives   15-30 credits
Total Credits       120 credits

Recommended Program Sequence

First Year - Fall
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing 3 cr
Mg150 Management 3 cr
English Core 3 cr
Math Core   3 cr

15 cr

First Year - Spring
En100 Effective Speaking 3 cr
IT154 Intro. to Presentation Tech. 3 cr
     AND
IT156 Intro. to Database Concepts
     OR
Ma202 Statistical Methods
English Core 3 cr
General Core 3 cr
General Core   3 cr

15 cr

The McCormick Division of Business
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Second Year - Fall
Ac101 Financial Accounting 3 cr
Ba201 Business Law I 3 cr
General Core 3 cr
General Core 3 cr
Elective/Minor   3 cr

15 cr

Third Y ear - Fall
Ec200 Macro-Economics 3 cr
Np310 Nonprofit Management 3 cr
General Core 3 cr
General Core 3 cr
Elective/Minor   3 cr

15 cr

Fourth Year - Fall
Mg315 Organizational Behavior 3 cr
Nonprofit Mgmt. Requirement 3 cr
Elective/Minor 3 cr
Elective/Minor 3 cr
Elective/Minor   3 cr

15 cr

BUSINESS ADMINISTRA TION/SPOR TS MANAGEMENT
(Bachelor of Science Degree)

The Business Administration/Sports Management program provides a compre-
hensive, team-based curriculum with an integrative business approach in a
hands-on environment.  Our graduates are prepared to become business leaders
in the sports, fitness, and recreation industries.

A degree in Sports Management offers many diverse and exciting career
opportunities to the prospective student, which can include occupations
in retail management, professional, amateur and recreational sports, as
well as sports organizations.

Students receive a broad-based, personalized education in sports management.
The program combines a strong mix of business, liberal arts courses and special-
ized sports management courses. The Sports Management concentration requires
students to take three practicums. The practicums progress from on-campus
placements in the Athletic Department to off-campus placements in local and
regional sports, fitness and recreational facilities and programs.

Second Year - Spring
Ac102 Managerial Accounting 3 cr
Ba202 Business Law II 3 cr
General Core 3 cr
General Core 3 cr
Elective/Minor   3 cr

15 cr

Third Y ear - Spring
Ec201 Micro-Economics 3 cr
Mg303 Financial Management 3 cr
Mg315 Organizational Behavior 3 cr
Np320 Nonprofit Governance 3 cr
General Core   3 cr

15 cr

Fourth Year - Spring
Mg406 Strategic Management 3 cr
Nonprofit Mgmt. Requirement 3 cr
Elective/Minor 3 cr
Elective/Minor 3 cr
Elective/Minor   3 cr

15 cr

The McCormick Division of Business
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The McCormick Division of Business

First Year - Spring
Ac102 Managerial Accounting 3 cr
En100 Effective Speaking 3 cr
English Core 3 cr
General Core 3 cr
Math Core  3 cr

15 cr

Program of Study

General Core Requirements (see page 31)       45 credits
Professional Core Requirements       30 credits

Ac101 Financial Accounting
Ac102 Managerial Accounting
Ba201 Business Law I
Ba202 Business Law II
Ec201 Micro-Economics
Ma202 Statistical Methods

OR
IT154 Introduction to Presentation T echnology and
IT156 Introduction to Database Concepts and Applications

Mg150 Management
Mg207 Marketing
Mg303 Financial Management
Mg315 Organizational Behavior

Sports Management Core       15 credits
Mg120 Sports Management
Mg210 Sports Management Practicum I
Mg330 Sports Marketing
Mg410 Sports Management Practicum II
Mg415 Sports Management Practicum III

Minor (optional)       18 credits
General Electives 15-30 credits
Total Credits     120 credits

Recommended Program Sequence

First Year - Fall
Ac101 Financial Accounting 3 cr
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing 3 cr
Mg150 Management 3 cr
English Core  3 cr

15 cr
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Second Year - Fall
Ec200 Macro-Economics 3 cr
Mg207 Marketing 3 cr
Elective/Minor 3 cr
General Core 3 cr
General Core  3 cr

15 cr

Third Y ear - Fall
Ba201 Business Law I 3 cr
Mg330 Sports Marketing 3 cr
General Core 3 cr
Elective/Minor 3 cr
Elective/Minor  3 cr

15 cr

Fourth Year - Fall
Mg410 Sports Mgmt. Practicum II 3 cr
Mg315 Organizational Behavior 3 cr
General Core 3 cr
Elective/Minor 3 cr
Elective/Minor  3 cr

15 cr

LIBERAL AR TS/MANAGEMENT (Bachelor of Science Degree)

The Liberal Arts/Management degree is designed to meet the growing need for
management personnel who are equipped with the communication and criti-
cal-thinking skills of the Liberal Arts major.  At Southern Vermont College,
these two traditionally separate programs are combined to provide a strong
starting point for many careers. The Professional Core provides students with
adaptable technical and interpersonal skills. These courses provide experi-
ence with management concepts that are crucial to success in many areas of
business, education, industry and the arts. In addition to the foundation in
management, each student’s choice among the traditional disciplines in the
Liberal Arts helps define specific interests and talents. In this way, the Liberal
Arts/Management degree program introduces students to important ideas
and values that reach beyond technical skills.

Second Year - Spring
Ec201 Micro-Economics 3 cr
IT154 Intro. to Present. Tech. 3 cr

AND
IT156 Intro. to Database Concepts

OR
Ma202 Statistical Methods
Mg120 Sports Management 3 cr
General Core 3 cr
General Core  3 cr

15 cr

Third Y ear - Spring
Ba202 Business Law II 3 cr
Mg210 Sports Mgmt. Practicum I 3 cr
Mg303 Financial Management 3 cr
Elective/Minor 3 cr
Elective/Minor  3 cr

15 cr

Fourth Year - Spring
Mg415 Sports Mgmt. Practicum III 3 cr
General Core 3 cr
Elective/Minor 3 cr
Elective/Minor 3 cr
Elective/Minor  3 cr

15 cr

The McCormick Division of Business
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The McCormick Division of Business

Program of Study

Student must take 21 credits at the 300 level or above in his or her major includ-
ing the Liberal Arts, Business Core and Capstone courses.

General Core Requirements (see page 31)  45 credits
Liberal Arts Major      30 credits
30 credits from the following three divisions:

Humanities (Ar , Cm, En, Hu, Mu, Ph, Sp)
Science and Technology (Ev, IT, Ma, Ns)
Social Sciences (Cj, Hp, Hs, Py, Se, So),
but no more than 15 credits from any one Division

Business Core  24 credits
Ac101 Financial Accounting
En300 Speaking for the Professions
  OR
En303 Writing for the Professions
Mg150 Management
Mg200-level Business Course
Mg207 Marketing
Mg300 Management Course
Mg300 Management Course
Mg400 Management Course

Capstone Experience, 400 level    3 credits
Each student has a variety of options to fulfill this requirement:

a major capstone course, an internship, a practicum, a seminar
or a thesis.

General Electives     18 credits
Total Credits 120 credits

Minor in The McCormick Division of Business

Students in The McCormick Division of Business may elect to pursue a minor
in a variety of different areas such as Criminal Justice, Environmental Studies
or Public Relations. This decision will require careful planning with the advisor .
A student cannot minor in the same discipline in which he or she majors.

Management Minor for Non-Business Majors
Students who are not majoring in Business Administration/Management,
Business Administration/Nonprofit Management, Business Administra-
tion/Sports Management or Liberal Arts/Management may select a minor
in Management.
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The McCormick Division of Business

Management (18 credits)
Ac101 Financial Accounting
Mg150 Management
Two courses at the Ba/Mg or Ec201
Two courses at the Ba/Mg 300 or 400 level

PROFESSIONAL STUDIES (Bachelor of Science Degree)

The Bachelor of Science degree in Professional Studies provides a pathway
toward a baccalaureate degree for graduates of associate degree programs in
Radiologic Technology and other allied health and professional areas of study
who do not intend to seek a baccalaureate and/or graduate degree in the
discipline in which they have received an associate degree.  The degree does not
meet professional practice requirements set by state agencies or national
professional accrediting bodies for which a baccalaureate degree in an allied
health or professional discipline is required to meet licensure and/or employ-
ment requirements for professional practice.  The degree will meet the pending
bachelor degree requirement for supervision of radiologic technologists.

The curriculum includes all courses in the General Core providing a firm
grounding in the liberal arts. In order to prepare students for management,
students take courses that will provide the fundamentals of business prin-
ciples and the opportunity for advanced study in management. Students will
also take minimum of nine credits of related electives.  Graduates of other
programs may use science, information technology or management courses to
fulfill related electives.

Transfer Credits
Transfer students may not apply more than 60 credits from an associate’s
degree toward the baccalaureate. Up to 35 credits of courses from the associate’s
degree major may be applied toward the baccalaureate degree as electives. The
academic records of graduates from other institutions seeking admission to
this program will be evaluated by the Registrar and Provost upon deposit to
determine how courses in an associate’s degree will apply and the course
requirements remaining to complete the degree.



46 Southern V ermont College 2009-2010

Program of Study

General Core Requirements (see page 31)        45 credits
Professional Core Requirements 30 credits

Ac101 Financial Accounting
En300 Speaking for the Professions
En303 Writing for the Professions
Mg150 Management
Mg204 Supervision
Mg315 Organizational Behavior
Mg406 Strategic Management
Choose three from:
Mg302 Labor Relations/Collective Bargaining
Mg320 Management Ethics
Mg420 Contemporary Topics in Business
Np330 Grant Writing and Administration
Any 300 or 400-level Management course

Related Electives 10 credits
SVC graduates only:
Ns236 Anatomy and Physiology II
RT110 Introduction to Patient Care, Medical Law

and Ethics*
RT130 Radiographic Equipment*

Electives                                         35 credits
Total Credits      120 credits

*Graduates of other programs will be required to take 10 credits of science, information
technology or management courses.

Recommended Program Sequence
to complete the degree in three semesters:

First Year - Fall
Ac101 Financial Accounting 3 cr
En100 Effective Speaking 3 cr
Mg150 Management 3 cr
Philosophy/Ethics Core 3 cr
Social Science Core   3 cr

15 cr

First Year - Spring
Ec200 Macro-Economics 3 cr
En300 Speaking for the Profess. 3 cr
Mg204 Supervision 3 cr
Mg315 Organizational Behavior 3 cr
Mg406 Strategic Management 3 cr
History/Politics Core   3 cr

18 cr

The McCormick Division of Business
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Second Year - Fall
Ev200 Environmental Issues 3 cr
Mg/En 300 or 400 course 3 cr
Mg/En300 or 400 course 3 cr
Mg/En300 or 400 course 3 cr
Humanities Core   3 cr

15 cr

ENTREPRENEURSHIP AND MANAGEMENT
(Bachelor of Science Degree)—Build the Enterprise (BTE) Program

Within The McCormick Division of Business, the Southern V ermont College
Build The Enterprise (BTE) program is a highly focused, innovative, four-year
degree program designed to be particularly responsive to the challenges and
opportunities of the contemporary economic, organizational and managerial
environment. It works from the premise that all managers in contemporary
organizations operate in highly competitive environments and they must
constantly reinvent their products and services. Business managers must be
highly entrepreneurial irrespective of which sector within which they work.
As a result, the degree is in Entrepreneurship and Management.

The program provides exciting concentrations in Knowledge Organizations
and Knowledge Management, Building New Sustainable Enterprise and Doing
Business in Global Environments. All three concentrations offer extensive
preparation for careers in management and the opportunity for learners to
create and manage their own enterprises. In addition, the Knowledge Organi-
zations and Knowledge Management concentration is directed toward the
growing field of Knowledge Management in organizations. Building New
Sustainable Enterprise focuses on developing new ventures, including “new
economy” enterprise, and building sustainable communities. Doing Business in
a Global Environment takes a specific look at working in global environments
and working in organizations with global partners, suppliers and customers.

The BTE program is built on the concept that learners best acquire new
knowledge and skills by doing, by activ e participation in their study .  BTE uses
the creation and management of a new enterprise as the modality by which a
learner can practice and test what he or she has learned.  In their third year of
study, learners create new enterprises–which is supported by the College and
by highly experienced mentors–and run them as laboratories within which to
test, explore, expand and affirm their learning.

Some of the innovations in the program include the following: (1) providing
entering learners with Kindles, an eBook reader which not only enhances
instruction and provides hands-on professional practice in the digital world,

The McCormick Division of Business
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First Year - Spring
Be125 Market Research Design 3 cr
Be130 Fin. Measure. Analysis 3 cr
Be310 Entrepreneurship Lab 1 cr
En100 Effective Speaking 3 cr
General Core 3 cr
General Core  3 cr

16 cr

The McCormick Division of Business

but also eliminates most textbook costs, (2) web-enhanced and online instruc-
tion through the knowledge management software Moodle, (3) opportunities
to participate in Entrepreneurship Laboratories with practicing entrepre-
neurs and organizational managers and actively assist them in the develop-
ment of new venture and organizational development opportunities, (4) study
abroad (in the Doing Business in Global Environments concentration), (5)
participation in extended, mentored practica in which learners’ entrepreneur-
ial efforts are supported by successful CEOs and other high-level managers and
entrepreneurs through both face-to-face and video-conferencing engagement,
(6) annual business plan competitions with prizes, (7) Global Issues Seminars
(GIS) in critical climate, scarce resource and ecological economic issues, (8)
exploring opportunities in the Creativ e Economy, sustainable enterprise,
knowledge management and green economy initiatives ranging from alterna-
tive energy to new community redesign to organic agriculture to healthful
living to retail and nonprofit enterprise, (9) access to venture capital and (10)
the opportunity to keep, close, or even sell enterprises at the end of the program.

In order to view current information about BTE’ s latest innovations, please
view www .mybte.org and additional program information and a video intro-
duction at www .svc.edu/academics/divisions/business/build_entreprise.html .
In order to learn more about this exciting program, please contact the Director
of Entrepreneurship at bte@svc.edu.

BUILD THE ENTERPRISE (BTE)— Doing Business in Global Environments
Concentration (Bachelor of Science Degree)

Recommended Program Sequence

First Year - Fall
Be110 GIS - Res. Scarcity & Con. 1 cr
Be120 Working & Learn. V irt. Env. 3 cr
Ec200 Macro-Economics 3 cr
Fy100 Quest for Success 3 cr
Mg150 Organiz. & Mgmt. Theory 3 cr
General Core  3 cr

16 cr

Second Year - Fall
Be202 Bus. Law for Entrep. Mgr . 3 cr
Be226 GIS - Ecolog. Econ. Crit. 1 cr
Be230 Sys., Paradigms & Changes 2 cr
Be235 Design & Func. of Knowl. 1 cr
Be240 Netw ork. Enter.: People*   3 cr
Be245 Org. Fin. & Sustain. Cap. 3 cr
General Core   3 cr

16 cr

Second Year - Spring
Be225 Entrep. in Virtual Env . 2 cr
Be228 GIS - Climate Change 1 cr
Be248 Market'g Strat. & Dev. 3 cr
Be280 Soc. Entrep.: Designing 4 cr
Be310 Entrepreneurship Lab 1 cr
General Core 3 cr
General Core   3 cr

17 cr
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Third Y ear - Fall (travel abroad)
Be320 Intercult. Commun. 3 cr
Be322 Econ. & Soc. His. of China* 3 cr
Be324 Doing Bus. in China 3 cr
Be326 Resonstructed Globalism 3 cr
Be328 Global Enter. on Hum. Scale  3 cr

15 cr

Fourth Year - Fall
Be410 Taxation & Bus. Policy 3 cr
Be415 Field Study in Amer. Bus. 2 cr
Be480 Venture Pract. - Mgmt. Sust. 6 cr
General Elective 3 cr
General Elecive   3 cr

17 cr

List of Adv anced Issues Seminar Topics:
Be326 Reconstructed Globalism and Remapping 2cr

Intercultural Knowledge
Be431 Global Trade and the Economic Strategies of Nations 2 cr
Be432 Critical Issues in Healthcare 2 cr
Be433 Operations Management in an Entrepreneurial Enterprise 2 cr
Be434 Contemporary Business Issues 2 cr
Be436 The Economic History of Modern Capitalism 2 cr
Be437 Building Alternative Energy Production Systems 2 cr
Be438 Opportunities for Sustainable Regional Agriculture 2 cr
Be439 Writing in XHTML  and PHP Code 2 cr
Be440 Publishing (Distributing Knowledge) in Digital Environments 2 cr
Be441 Independent Study 2 cr

*online course

BUILD THE ENTERPRISE (BTE)— Building New Sustainable Enterprise
Concentration (Bachelor of Science Degree)

Recommended Program Sequence

First Year - Fall
Be110 GIS - Res. Scarcity & Cons. 1 cr
Be120 Working & Learn. V irtual 3 cr
Ec200 Macro-Economics 3 cr
Fy100 Quest for Success 3 cr
Mg150 Organiz. & Mgmt. Theory 3 cr
General Core  3 cr

16 cr

Third Y ear - Spring
Be310 Enterpreneurship Lab 1 cr
5-day "J" Term - Be380 New Enterp. 1 cr
Be340 Enterprise Growth, Dev. 3 cr
Be385 Mentored Venture Pract. 6 cr
Be4xx Adv. Issues Sem. (choose 1)2 cr
General Core   3 cr

16 cr

Fourth Year - Spring
Be420 Managing Growth & Crises 3 cr
Be482 Venture Pract. - Transition 6 cr
Be4xx Adv. Issues Sem. (choose 3)  6 cr

15 cr

First Year - Spring
Be125 Market Research Design 3 cr
Be130 Fin. Measure Analysis 3 cr
Be310 Entrepreneurship Lab 1 cr
En100 Effective Speaking 3 cr
General Core 3 cr
General Core  3 cr

16 cr

The McCormick Division of Business
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Second Year - Fall
Be202 Bus. Law for Entrep. Mgr . 3 cr
Be226 GIS - Ecolog. Econ. Crit. 1 cr
Be230 Sys., Paradigms & Changes 2 cr
Be235 Design & Func. of Knowl. 1 cr
Be240 Netw ork Enter.: People*   3 cr
Be245 Org. Fin. & Sustain. Cap. 3 cr
General Core   3 cr

16 cr

Third Y ear - Fall (travel to China)
Be332 Econ. History of Commun. 3 cr
Be334 Innov. Enter. & (re)-Bldg. 3 cr
Be336 Infrastruc. of Creat. Econ. 3 cr
Be338 Bldg. Enter. Creat. Econ.
  OR
Be339 Bldg. Green Enterprise   3 cr

15 cr

Fourth Year - Fall
Be410 Taxation & Bus. Policy 3 cr
Be415 Field Study in Amer. Bus. 2 cr
Be480 Venture Pract. - Mgmt. 6 cr
General Elective 3 cr
General Elecive   3 cr

17 cr

List of Adv anced Issues Seminar Topics:
Be326 Reconstructed Globalism and Remapping 2 cr

Intercultural Knowledge
Be431 Global Trade and the Economic Strategies of Nations 2 cr
Be432 Critical Issues in Healthcare 2 cr
Be433 Operations Management in an Entrepreneurial Enterprise 2 cr
Be434 Contemporary Business Issues 2 cr
Be436 The Economic History of Modern Capitalism 2 cr
Be437 Building Alternative Energy Production Systems 2 cr
Be438 Opportunities for Sustainable Regional Agriculture 2 cr
Be439 Writing in XHTML  and PHP Code 2 cr
Be440 Publishing (Distributing Knowledge) in Digital Environments 2 cr
Be441 Independent Study 2 cr

*online course

Second Year - Spring
Be225 Entrep. in Virtual Env . 2 cr
Be228 GIS - Climate Change 1 cr
Be248 Market'g Strat. & Dev. 3 cr
Be280 Soc. Entrep.: Designing 4 cr
Be310 Entrepreneurship Lab 1 cr
General Core 3 cr
General Core   3 cr

17 cr

Third Y ear - Spring
Be310 Enterpreneurship Lab 1 cr
Be340 Enterprise Growth, Dev. 3 cr
5-day "J" Term - Be380 New Enterp. 1 cr
Be385 Mentored Venture Pract. 6 cr
Be4xx Adv. Issues Sem. (choose 1)2 cr
General Core   3 cr

16 cr

Fourth Year - Spring
Be420 Managing Growth 3 cr
Be482 Venture Pract. - Transition 6 cr
Be4xx Adv. Issues Sem. (choose 3)  6 cr

15 cr

The McCormick Division of Business
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BUILD THE ENTERPRISE (BTE)— Knowledge Organizations & Knowledge
Management Concentration (Bachelor of Science Degree)

Recommended Program Sequence

First Year - Fall
Be110 GIS - Res. Scarcity & Cons. 1 cr
Be120 Working & Learn. V irtual 3 cr
Ec200 Macro-Economics 3 cr
Fy100 Quest for Success 3 cr
Mg150 Organiz. & Mgmt. Theory 3 cr
General Core  3 cr

16 cr

Second Year - Fall
Be202 Bus. Law for Entrep. Mgr . 3 cr
Be226 GIS - Ecolog. Econ. Crit. 1 cr
Be230 Sys., Paradigms & Changes 2 cr
Be235 Design & Func. of Knowl. 1 cr
Be240 Netw ork Enter.: People*   3 cr
Be245 Org. Fin. & Sustain. Cap. 3 cr
General Core   3 cr

16 cr

Third Y ear - Fall (travel to China)
Be340 Knowl. Imper .: Def. New Cs 3 cr
Be342 Bldg. Construc. Learn. Prac. 3 cr
Be344 Pedagogy of Virtual Inq. 2 cr
Be346 Adv . Apps. of KMS & eMob. 3 cr
Be348 Mgmt. of Knowl Creation 2 cr
Be350 Digital Learn. Proj. Lab
  OR
Be351 Knowl. Mgmt. Proj. Lab   2 cr

15 cr

Fourth Year - Fall
Be410 Taxation & Bus. Policy 3 cr
Be415 Field Study in Amer. Bus. 2 cr
Be480 Venture Pract. - Mgmt. 6 cr
General Elective 3 cr
General Elecive   3 cr

17 cr

List of Adv anced Issues Seminar Topics:
Be326 Reconstructed Globalism and Remapping 2 cr

Intercultural Knowledge
Be431 Global Trade and the Economic Strategies of Nations 2 cr
Be432 Critical Issues in Healthcare 2 cr

The McCormick Division of Business

First Year - Spring
Be125 Market Research Design 3 cr
Be130 Fin. Measure Analysis 3 cr
Be310 Entrepreneurship Lab 1 cr
En100 Effective Speaking 3 cr
General Core 3 cr
General Core  3 cr

16 cr

Second Year - Spring
Be225 Entrep. in Virtual Env . 2 cr
Be228 GIS - Climate Change 1 cr
Be248 Market'g Strat. & Dev. 3 cr
Be280 Soc. Entrep.: Designing 4 cr
Be310 Entrepreneurship Lab 1 cr
General Core 3 cr
General Core   3 cr

17 cr

Third Y ear - Spring
Be300 Advanced Issues Seminar 2 cr
Be310 Enterpreneurship Lab 1 cr
Be340 Enterprise Growth, Dev. 3 cr
5-day "J" Term - Be380 New Enterp. 1 cr
Be385 Mentored Venture Pract. 6 cr
General Core   3 cr

16 cr

Fourth Year - Spring
Be420 Managing Growth 3 cr
Be482 Venture Pract. - Transition 6 cr
Be4xx Adv. Issues Sem. (choose 3)   6 cr

15 cr
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Be433 Operations Management in an Entrepreneurial Enterprise 2 cr
Be434 Contemporary Business Issues 2 cr
Be436 The Economic History of Modern Capitalism 2 cr
Be437 Building Alternative Energy Production Systems 2 cr
Be438 Opportunities for Sustainable Regional Agriculture 2 cr
Be439 Writing in XHTML  and PHP Code 2 cr
Be440 Publishing (Distributing Knowledge) in Digital Environments 2 cr
Be441 Independent Study 2 cr

*online course

MASTER OF BUSINESS ADMINISTRA TION (MBA)
Agreement with the Graduate College of Union University

Southern Vermont College has an articulation agreement with the Graduate
College of Union University which allows current SVC students and alumni to
earn an MBA usually within 18 months after receiving their baccalaureate
degree from SVC.

The MBA program prepares students for analytical, managerial and executive-
level positions in a variety of enterprises. The program emphasizes broad
exposure to core business disciplines; the building of analytical, computer,
communication and human management skills; and the development of an
ethical, systems-oriented, cross-functional perspective for decision making.

Students who complete the SVC courses listed below with a grade of B- or above
can request that the corresponding Graduate College equivalents at Union
listed below be waived.  This reduces the time required to complete the degree
and can result in substantial tuition savings.

The McCormick Division of Business
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The McCormick Division of Business

Students seeking admission upon completion of their baccalaureate must have
a minimum SVC cumulativ e GPA of 3.0 or higher and a GMAT score of 500 or
above.  Upon completion of the junior year at SVC, a student may be granted
early admission to the MBA program at Union if she or he has a minimum
cumulativ e GPA of 3.4 or higher and a GMAT score of 600 or above.  Students with
a minimum cumulativ e GPA of 3.5 or higher in their senior year may request that
the GMAT be waived.  However, GMAT scores are required for all students to
be considered for some financial aid awards.

Students wishing to learn more about this exciting educational option should
contact the Chair of The McCormick Division of Business.

MASTER OF BUSINESS ADMINISTRA TION (MBA)
Agreement with Clarkson University

Southern Vermont College has an articulation agreement with Clarkson Uni-
versity in Potsdam, N.Y., which provides graduates of SVC an opportunity to
obtain an MBA in only one additional y ear of study.

Southern V ermont College Courses Graduate College Courses

Ma203 GMI201 Math of  Management
(1/2 course)

Ma202 GMI202  Intro. to Probability
(1/2 course)

Ac101 & Ac102 & Mg303 GMI210 Financial Accounting
GMI212 Managerial Accounting

and Finance

Ec200 & Ec201 GMI220 Principles of Economics

Mg207 & Mg409 GMI225 Marketing Management
Survey

Mg315 & either Mg204 or Mg407 GMI251 Managing People
& Teams in Organizations

Ba201 & Ba202 GMI270 Legal Principles
of Business



54 Southern V ermont College 2009-2010

The McCormick Division of Business

The 4 + 1 One Year MBA Program
The One-Year MBA degree is particularly w ell suited to the needs of graduates
who have not had previous education in management or business.  However,
most MBA programs available today require several years of full-time study for
such individuals. Normally , the first year of full-time study inv olves acceler-
ated coverage of essentially undergraduate material.  The One Year MBA
program at Clarkson is exceptional, because it provides guidance to prospec-
tive students in selecting the equivalent first-year courses prior to completing
their undergraduate degree programs.  In this w ay, an individual can complete
work for the One Year MBA degree at Clarkson University in only one academic
year (nine months) of additional study .

The 4 + 1 Plan
Southern Vermont College and the School of Business at Clarkson have cooper-
ated in establishing a program which guides students in planning their under-
graduate programs to include courses that serve as a foundation for graduate
work in business management. These foundation courses include material
normally covered in the first year of study in MBA programs elsewhere.
Southern Vermont College graduates who have completed the foundation
courses and meet the prescribed admission standards will be considered for
admission to the One Year MBA Program.

The 4 + 1 Plan offers the  graduate an opportunity to plan his/her academic
program carefully and take advantage of the total educational experience
afforded by full-time study for the MBA degree with a minimum of additional
expense and time. After fiv e years of college study, the graduate will hav e
obtained both an undergraduate degree from Southern Vermont College and an
MBA from Clarkson Univ ersity.

Foundation Courses
All applicants must complete foundation course requirements prior to their
One Year MBA program at Clarkson. Students at Southern Vermont College
should endeavor to complete the foundation courses as part of their under-
graduate programs if possible. Any or all of these requirements can also be
completed at Clarkson University in the summer preceding the start of the
Clarkson One Year MBA program during the Summer Business Concepts
Program or at another institution with prior approval.
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The McCormick Division of Business

The foundation requirements include satisfactory completion of foundation
preparation in eleven courses:

Financial Accounting
Managerial Accounting
Microeconomics
Macroeconomics
Corporate Finance
Computer course/Information Systems
Business Law: An introduction to the legal, political
    and social environments of business, including ethical considerations
Statistics and Probability
Production or Operations Management
Organizational Behavior
Marketing

In addition, students should have a working knowledge of calculus.

Students wishing to learn more about this exciting educational option should
contact the Chair of The McCormick Division of Business.
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T h e  H u n t e r  D i v i s i o n  o f  H u m a n i t i e s

Scott O'Callaghan, M.S., A.B.D. (Chair)
Bryna Siegel Finer, Ph.D.
Lynda Sinkiewich, M.A.
Greg Winterhalter , M.F.A.
Megan Mayhew Bergman, M.F.A.*
William Busick, M.A.*
Jennifer Colligan, M.S.*
Albert DeCiccio, Ph.D.*

Mission Statement
The Southern Vermont College Hunter Division of Humanities enables students
to discover the beliefs, values, knowledge and skills that influence them as
individuals in society .  The Hunter Division of Humanities striv es to engage
students actively in issues that stem from the study of the div erse literary,
philosophical, artistic and cultural achiev ements of humanity. The Hunter
Division of Humanities accomplishes its mission by offering courses included
in the General Education Core and in its major and minor programs.

Career Opportunities and Graduate Study
Depending on their major and perhaps minor , students are prepared to enter
careers in fields such as publishing, public relations, advertising, marketing,
journalism,  media management and mid-level management. Students are also
prepared for graduate study in literature, education, library science, market-
ing, advertising, journalism, creativ e writing, public relations and law .

Degree Programs
The Bob and Cora May Howe Communications Program
COMMUNICA TIONS (Bachelor of Arts Degree)

Communication is at the heart of the human experience. Students in the
Communications degree program at Southern Vermont College will dev elop
an ability to discern how we receive and digest information, gain an under-
standing of the culture of broadcasting and explore the world of the media.
The social aspects and impacts of communication, as well as the ethical, moral
and stereotypical implications of language and media, are integral to the study
of mass media. Interdisciplinary by design, students will experience real-life,
hands-on learning by writing, editing and producing newspapers as well as
working with local radio and television stations. Students in both tracks will
be working extensively in their fields through practicum and internship op-
portunities. This degree program provides increased opportunities for pro-
fessional success by emphasizing not just the technology but also the
comprehensive and complex relationships among community , communica-
tion, information, culture, youth and media.

*Part Time

Eric Despard, M.M.*
Ellen Ennis, M.A.*
Denis Farina, M.A.*
Emery Forest, J.D.*
Tracey Forest, M.A.*
Erin Kaufman, M.Ed.*
Mary Jo Kwiatek, M.S.*
Jody Schade, M.A.*
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Program of Study

General Core Requirements (see page 31)  45 credits
Communications Core  12 credits

Cm101 Mass Communication
Cm203 Journalism I
Cm406 Practicum:  Seminar III
En300 Speaking for the Professions
   OR
En303 Writing for the Professions

Choose one Track:      24 credits
Media Communications T rack

Cm110 Introduction to Radio Broadcasting
   OR
IT265 Adv anced Word Process. and Desktop Publishing
Cm204 Broadcast Writing
   OR
Cm320 Literary Journalism
Cm220 Production I
Cm310 Journalism II
Cm315 Performance and Presentation
   OR
IT255 Intermediate Web Authoring
Cm340 Production II
Cm404 Practicum:  Seminar I
Cm405 Practicum:  Seminar II

Corporate Communications T rack
Cm301 Public Relations
Cm304 Advertising
Cm310 Journalism II
   OR
Mg207 Marketing
Cm330 Topics in Journalism
   OR
Cm403 Communications in Society
Cm404 Practicum:  Seminar I
Cm405 Practicum:  Seminar II
IT255 Intermediate Web Authoring
IT265 Adv anced Word Process. and Desktop Publishing

Minor (optional), not in Communications                                      18 credits
General Electives                                      21 credits
Total Credits                                 120 credits

The Hunter Division of Humanities
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The Hunter Division of Humanities

Sample Program Sequence for Communications:
Media Communications T rack

First Year - Fall
Cm101 Mass Communications 3 cr
En100 Effective Speaking 3 cr
   OR
IT150 Fund. of Acad. Computing
Fy100 Quest for Success 3 cr
English Core   3 cr
Math Core   3 cr

15 cr

Second Year - Fall
Cm203 Journalism I 3 cr
Cm220 Production I 3 cr
Natural Science Core 3 cr
  OR
Social Science Core
Humanities Core 3 cr
Minor Elective   3 cr

15 cr

Third Y ear - Fall
Cm204 Broadcast Writing 3 cr
   OR
Cm320 Literary Journalism
Cm315 Performance Presentation 3 cr
   OR
IT265 Web Authoring
Ec200 Macro-Economics 3 cr
General Elective 3 cr
General Elective   3 cr

15 cr

Fourth Year - Fall
Cm405 Practicum: Seminar II 3 cr
History/Politics Elective 3 cr
Social Science Core 3 cr
Minor Elective 3 cr
General Elective   3 cr

15 cr

First Year - Spring
Cm110 Intro. to Radio Broadcast 3 cr
   OR
IT265 Adv anced Word Process
En100 Effective Speaking 3 cr
   OR
IT150 Fund. of Acad. Computing
English Core 3 cr
Natural Science Core 3 cr
   OR
Social Science Core
Humanities Core   3 cr

15 cr

Second Year - Spring
Cm310 Journalism II 3 cr
Cm340 Production II 3 cr
Ev200 Environmental Issues   3 cr
Minor Elective   3 cr
General Elective   3 cr

15 cr

Third Y ear - Spring
Cm404 Practicum: Seminar I      3 cr
En300 Speaking for Professions 3 cr
   OR
En303 Writing for Professions
Minor Elective 3 cr
Minor Elective 3 cr
General Elective     3 cr

15 cr

Fourth Year - Spring
Cm406 Practicum: Seminar III 3 cr
Philosophy/Ethics Core 3 cr
Minor Elective 3 cr
General Elective 3 cr
General Elective   3 cr

15 cr
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Sample Program Sequence for Communications:
Corporate Communications T rack

First Year - Fall
Cm101 Mass Communications 3 cr
En100 Effective Speaking 3 cr
   OR
IT150 Fund. of Acad. Computing
Fy100 Quest for Success 3 cr
English Core   3 cr
Math Core   3 cr

15 cr

Second Year - Fall
Cm203 Journalism I 3 cr
Humanities Core 3 cr
Natural Science Core 3 cr
   OR
Social Science Core
General Elective 3 cr
General Elective   3 cr

15 cr

Third Y ear - Fall
Ec200 Macro-Economics 3 cr
IT255 Web Authoring 3 cr
History/Politics Elective 3 cr
Minor Elective 3 cr
General Elective   3 cr

15 cr

Fourth Year - Fall
Cm405 Practicum Seminar II 3 cr
IT26 Adv anced Word Process 3 cr
Social Science Core 3 cr
Minor Elective 3 cr
General Elective   3 cr

15 cr

First Year - Spring
En100 Effective Speaking 3 cr
   OR
IT150 Fund. of Acad. Computing
English Core   3 cr
Humanities Core 3 cr
Natural Science Core 3 cr
   OR
Social Science Core
Minor Elective   3 cr

15 cr

Second Year - Spring
Cm310 Journalism II 3 cr
   OR
Mg207 Marketing
Cm330 Topics in Journalism 3 cr
   OR
Cm403 Communications in Society
Ev200 Environmental Issues 3 cr
Minor Elective 3 cr
General Elective   3 cr

15 cr

Third Y ear - Spring
Cm301 Public Relations 3 cr
Cm404 Practicum Seminar I 3 cr
En300 Speaking for Professions 3 cr
   OR
En303 Writing for Professions
Minor Elective   3 cr
General Elective 15 cr

Fourth Year - Spring
Cm304 Advertising 3 cr
Cm406 Practicum Seminar III 3 cr
Philosophy/Ethics Core 3 cr
Minor Elective 3 cr
General Elective   3 cr

15 cr

The Hunter Division of Humanities
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CREATIVE WRITING (Bachelor of Arts Degree)

The Bachelor of Arts degree in Creative Writing is an innov ative program
bringing together professional writers, writing specialists and peer writers.
This program is designed to prepare students for careers and/or graduate
studies in creative writing and related fields.

This program is set up to first teach the academic skills necessary in a scholarly
pursuit of creative writing and then move into a more individualized program
where students are able to focus a great deal on honing their writing skills in
the discipline of their choosing.

This process is accomplished through the 100- and 200-level courses which
introduce students to the various genres and the skills necessary to work within
the different writing disciplines. Students also analyze other writers, thus
deepening their understanding of creative writing as both an art form and an
effective means of communication.  They then move into a series of 300- and 400-
level courses which will focus on their own individual skills as writers.
Students work extensively in one or two genres during these final years of
undergraduate study and develop the skills necessary to meet their career and
educational goals. Students grow these skills through weekly workshops
where they create their own work, share their writing with others and provide
their peers written and verbal feedback.  This process allows students to both
be self-directed and stay structured and disciplined through the process.  Our
goal is to help students find, refine and strengthen their own unique voices.

Learning takes many forms and is not limited to just classroom experiences.  Our
philosophy is to assist students in discovering what they feel they are meant
to write and to help each student be the best writer he or she can be, as well as
teach students the specific expectations that shape the various genres of creative
writing.

Creative Writing Major Portfolio Requirement

For each Creative Writing course, students will compile a portfolio of the w ork
completed.  As students move through their educational career, they will take
the best of those portfolios to compile into a final graduate portfolio. This
compilation should serve to demonstrate their proficiency in creative writing
and exemplify the skills mastered during their y ears at Southern Vermont
College. This portfolio should also meet their career needs, whether they are
headed to graduate school or directly into the job market. Creativ e Writing
faculty will guide students through the process of portfolio construction both
for the individual courses and with an ey e on the student’s ultimate educational
and career goals.

The Hunter Division of Humanities
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Program of Study

General Core Requirements (see page 31)  45 credits
Creative Writing Major 36 credits

Cw100 Introduction to Creativ e Writing 3 cr
Cw200 Introductory W orkshop 3 cr
Cw215 A Writer ’s View 3 cr
One of the following 3 cr

Cm203Journalism I
En220 Poetry
En221 Fiction
En222 Drama

Three of the following 9 cr
Cw311 Adv anced Fiction Writing W orkshop I
Cw312 Adv anced Nonfiction W riting W orkshop I
Cw313 Adv anced Play Writing W orkshop I
Cw314 Adv anced Poetry Writing W orkshop I
Cw321 Adv anced Fiction Writing W orkshop II
Cw322 Adv anced Nonfiction W riting W orkshop II
Cw323 Adv anced Play Writing W orkshop II
Cw324 Adv anced Poetry Writing W orkshop II
Cw335 Topics in Creative Writing
Cw480 Senior Creative Writing W orkshop

Cw350 Performance and Publication 3 cr
Cw407 Theories of Writing 3 cr
Capstone Experience: 3 cr

Cw492 Senior Seminar/Thesis
Two Cw and/or En electives (200-400 level) 6 cr
(at least ONE of these must be at 300-400 level)

Minor (optional)  18 credits
General Electives   21 credits
Total Credits 120 credits

Recommended Program Sequence

First Year - Fall
Cw100 Intro. to Creativ e Writing 3 cr
En100 Effective Speaking 3 cr

OR
IT150 Fund. of Acad. Computing
Fy100 Quest for Success 3 cr
English Core 3 cr
Math Core    3 cr

15 cr

First Year - Spring
Cw200 Intro. to Workshops 3 cr
En100 Effective Speaking 3 cr

OR
IT150 Fund. of Acad. Computing
English Core 3 cr
Humanities Core    3 cr
Natural Science Core   3 cr

OR 15 cr
Social Science Core
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Second Year - Fall
Cw215 A Writer ’s View 3 cr
En220 OR En221 OR En222 3 cr

OR Cm203/310
Humanities Core 3 cr
Natural Science Core 3 cr

OR
Social Science Core
General Elective   3 cr

15 cr

Third Y ear - Fall
Cw311 OR Cw312 OR Cw313 3 cr

OR Cw314 OR Cw321 OR Cw322
OR Cw323 OR Cw324
OR Cw335 Adv anced Workshop

Creative Writing or English Electiv e 3 cr
General Elective 3 cr
Minor 3 cr
History/Politics Elective   3 cr

15 cr

Fourth Year - Fall
Cw407 Theories of Writing 3 cr
Cw311 OR Cw312 OR Cw313 3 cr

OR Cw314 OR Cw321 OR Cw322
OR Cw323 OR Cw324
OR Cw335 Adv . Workshop or Topics
OR Cw480 Senior Cw Workshop

Social Science Core 3 cr
General Elective 3 cr
Minor   3 cr

15 cr

CREATIVE WRITING AND ENGLISH STUDIES (Bachelor of Arts Degree)

The fall of 2009 marks the beginning of a new major in the Humanities Division:
Creative Writing and English Studies. This Bachelor of Arts degree is an
innovative program that allows students to focus on a combination of these two
distinctive fields in a way that both prepares them for graduate programs in
creative writing and literature and careers in the publishing field, education,
professional writing and other related fields.

This program is set up to first teach the academic skills necessary in a scholarly
pursuit of creative writing and literary studies and then move into an advanced
program where students are able to focus on both the specific types of literature
and genres of writing that are of greatest interest to the student.

Second Year - Spring
Cw311 OR Cw312 OR Cw313 3 cr

OR Cw314
OR Cw335 Adv anced Workshop

Ev200 Environmental Issues 3 cr
Minor 3 cr
General Elective 3 cr
General Elective   3 cr

15 cr

Third Y ear - Spring
Cw350 Performance and 3 cr

Publication
Creative Writing or English Electiv e 3 cr
Ec200 Macro-Economics 3 cr
Minor 3 cr
General Elective   3 cr

15 cr

Fourth Year - Spring
Cw490 Professional Internship 3 cr

OR
Cw491 Senior Practicum

OR
Cw492 Senior Seminar/Thesis
Philosophy/Ethics Core   3 cr
Minor 3 cr
General Elective 3 cr
General Elective   3 cr

15 cr
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This process is accomplished through a careful balance of writing and English
courses beginning at the 100- and 200-levels that introduce students to the
various genres and the skills necessary to work within the different writing and
literary disciplines. Students then move into a series of 300- and 400-level
courses which will focus on their own individual skills as writers and their
specific interests in literary studies. Students work extensively in areas of
specialty during these final years of undergraduate study and develop the skills
necessary to meet their career and educational goals. This process allows
students to both be self-directed and stay structured and disciplined through
the process.  Our goal is to help students find, refine and strengthen their own
unique voices while simultaneously strengthening their skills in literary
analysis and criticism and expand their knowledge of literary studies.

Learning takes many forms and is not limited to just classroom experiences.
Our philosophy is to assist students in discovering what they feel they are
meant to do with their professional lives and to help each student meet his or
her individual goals.

Creative Writing and English Studies Major Portfolio Requirement

All students majoring in Creativ e Writing and English Studies are required to
construct a Major Portfolio. These portfolios will differ according to the individual
student’s career and educational goals. The selections of work included will be
made by the students and will include both creative work and critical work
completed during their college career. The papers, and other work as appropriate,
should demonstrate clearly the skills mastered through the student’ s academic
endeavors at Southern Vermont College. English and Creative Writing faculty will
advise and guide students through the process of portfolio construction with an
eye on the student’s educational and career goals.

Program of Study

General Core Requirements (see page 31)  42/45 credits
Major Requirements 54 credits
Creative Writing courses:

Cw100 Introduction to Creativ e Writing 3 cr
Cw200 Introductory W orkshop 3 cr
Cw215 A Writer ’s View 3 cr
Three of the following: 9 cr

Cw311 Adv anced Fiction Writing W orkshop I
Cw312 Adv anced Nonfiction W riting W orkshop I
Cw313 Adv anced Play Writing W orkshop I
Cw314 Adv anced Poetry Writing W orkshop I

The Hunter Division of Humanities
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Cw321 Adv anced Fiction Writing W orkshop II
Cw322 Adv anced Nonfiction W riting W orkshop II
Cw323 Adv anced Play Writing W orkshop II
Cw324 Adv anced Poetry Writing W orkshop II
Cw335 Topics in Creative Writing
Cw480 Senior Creative Writing W orkshop

Cw350 Performance and Publication 3 cr
Cw407 Theories of Writing 3 cr

Literary Studies courses:
Genre Surveys 6 cr

En203 Introduction to Literature
En221 Fiction
En222 Drama
En223 Poetry

En304 Shakespeare 3 cr
En318 Literary Criticism 3 cr
Literature Before 1700 3 cr

En203British Literature I
En205American Literature I
En315Major Authors: Early Period
En330Topics in Literature: Early Period

Literature After 1700 6 cr
En204British Literature II
En206American Literature II
En220Modern Poets
En305The Novel: An Exploration
En316Major Authors: Later Period
En317Major Authors: Modern Period
En331Topics in Literature: Later Period
En332Topics in Literature: Modern P eriod

Literature of Diverse Cultures and Peoples 6 cr
En311World Literature
En320Literature and Society
En435Topics in Literature of Div erse Cultures and Peoples

Capstone Experience:
Capstone Experience 3 cr

Cw492 Senior Seminar/Thesis
  OR
En492Senior Thesis

General Electives 21/24 credits
Total Credits 120 credits

The Hunter Division of Humanities
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Recommended Program Sequence

First Year - Fall
Cw100 Intro. to Creativ e Writing 3 cr
En100 Effective Speaking 3 cr

OR
IT150 Fund. of Acad. Computing
Fy100 Quest for Success 3 cr
English Core 3 cr
Math Core    3 cr

15 cr

Second Year - Fall
Cw215 A Writer ’s View 3 cr
En103 OR En220 OR En221 3 cr

OR En222
Humanities Core 3 cr
Natural Science Core 3 cr
Social Science Core   3 cr

15 cr

Third Y ear - Fall
Cw311OR Cw312 OR Cw313 3 cr

OR Cw314 OR Cw321 OR Cw322
OR Cw323 OR Cw324
OR Cw335 Adv anced Workshop

En318 Literary Criticism 3 cr
Lit. of Diverse Cultures & Peoples 3 cr
History/Politics Elective 3 cr
General Elective   3 cr

15 cr

Fourth Year - Fall
Cw407 Theories of Writing 3 cr
Cw311 OR Cw312 OR Cw313 3 cr

OR Cw314 OR Cw321 OR Cw322
OR Cw323 OR Cw324
OR Cw335 Adv . Workshop or Topics

Literature Before 1700 3 cr
Social Science Core 3 cr
General Elective   3 cr

15 cr

The Hunter Division of Humanities

First Year - Spring
Cw200 Intro. to Workshops 3 cr
En100 Effective Speaking 3 cr

OR
IT150 Fund. of Acad. Computing
En103 OR En220 OR En221 3 cr

OR En222
English Core 3 cr
General Elective   3 cr

15 cr

Second Year - Spring
Cw311 OR Cw312 OR Cw313 3 cr

OR Cw314
OR Cw335 Adv anced Workshop

En304 Shakespeare 3 cr
Environmental Core 3 cr
Humanities Core 3 cr
General Elective   3 cr

15 cr

Third Y ear - Spring
Cw350 Performance and 3 cr

Publication
Ec200 Macro-Economics 3 cr
Literature After 1700 3 cr
Lit. of Diverse Cultures & Peoples 3 cr
General Elective   3 cr

15 cr

Fourth Year - Spring
Capstone Experience 3 cr

Cw492 Senior Seminar/Thesis
OR En492 Senior Thesis

Literature After 1700 3 cr
Philosophy/Ethics Core   3 cr
General Elective 3 cr
General Elective   3 cr

15 cr
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ENGLISH (Bachelor of Arts Degree)

Students in the English degree program will acquire a foundation of analytical
and creative skills that can be applied readily in any field. English majors are
well read and articulate, write and speak effectively, approach problems
thoughtfully and imaginatively and are well prepared to meet the challenges
of graduate school.  Whether students utilize this path to go directly into the job
market or to move onto a graduate program, English majors are taught the skills
prized by employers and graduate schools.

In addition to the general core requirements for a bachelor ’s degree, students
develop strong writing skills and a broad knowledge of the humanities through
the completion of course work, literature, drama and the fine arts. The works
explored include both the traditional canon and works and writers of the
diverse world in which we live.  Students are exposed to a wide variety of ideas
and concepts and are taught to develop their own views of the world as a result.
Through the study of literature, English majors explore expressions of the
human spirit spanning centuries and develop their skills in critical analysis,
creative problem solving, research, writing and speaking.  Majoring in English
is an ideal preparation for understanding the complex challenges of the contem-
porary world.

English Major Portfolio Requirement

All students majoring in English are required to construct an English Major
Portfolio. These portfolios will differ according to the individual student’ s
career and educational goals. The selections of work included will be made by
the students and do not have to be limited to English papers. The papers, and
other work as appropriate, should demonstrate clearly the skills mastered
through the student’ s academic endeavors at Southern Vermont College. En-
glish faculty will advise and guide students through the process of portfolio
construction with an ey e on the student’s educational and career goals.

Program of Study

General Core Requirements (see page 31)  45 credits
Major Requirements  36 credits

Genre Surveys 6 cr
En103 Introduction to Literature
En220   Poetry
En221   Fiction
En222   Drama

En304 Shakespeare 3 cr
En318 Literary Criticism 3 cr
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First Year - Spring
En100 Effective Speaking 3 cr
   OR
IT150 Fund. of Acad. Computing
En103 OR En220 OR En221 3 cr
    OR En222
English Core   3 cr
Natural Science Core 3 cr
    OR
Social Science Core
Humanities Core   3 cr

15 cr

Literature Before 1700 3 cr
En203 British Literature I
En205 American Literature I
En315 Major Authors: Early Period
En330 Topics in Literature: Early Period

Literature After 1700  6 cr
En204 British Literature II
En206 American Literature II
En220 Modern Poets
En305 The Novel: An Exploration
En316 Major Authors: Later Period
En317 Major Authors: Modern Period
En331 Topics in Literature: Later Period
En332 Topics in Literature: Modern P eriod

Literature of Diverse Cultures and Peoples 6 cr
En311 World Literature
En320 Literature and Society
En435 Topics in Literature of Div erse Cultures and Peoples

English Electives 6 cr
at least one course at the 300-400 level

Capstone Experience 3 cr
En490   Level II Professional Internship
En491   English Practicum
En492   Senior Thesis

Minor (optional)      18 credits
General Electives       21 credits
Total Credits 120 credits

Recommended Program Sequence

First Year - Fall
En100 Effective Speaking 3 cr
   OR
IT150 Fund. of Acad. Computing
En103 OR En220 OR En221 3 cr
    OR En222
Fy100 Quest for Success 3 cr
English Core   3 cr
Math Core              3 cr

15 cr

The Hunter Division of Humanities
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Second Year - Fall
Literature after 1700 Course   3 cr
Environmental Core 3 cr
Humanities Core 3 cr
Natural Science Core 3 cr
   OR
Social Science Elective
Minor   3 cr

15 cr

Third Y ear - Fall
En318 Literary Criticism   3 cr
Literature before 1700 Course   3 cr
History/Politics Core   3 cr
Minor   3 cr
General Elective   3 cr

15 cr

Fourth Year - Fall
Literature of Diverse Cultures 3 cr
   and Peoples Course
English Elective 3 cr
Social Sciences Core   3 cr
Minor 3 cr
General Elective   3 cr

15 cr

LIBERAL AR TS (Associate and Bachelor Degrees)

The hallmark of a Liberal Arts degree is its adaptability to many careers.
Because Liberal Arts graduates have “learned how to learn” and to be flexible,
they adapt to many different career environments. These graduates often
achieve remarkable success in unexpected career areas and are well prepared
for more traditional paths such as graduate school.

The Liberal Arts program encourages students to explore the world—reading,
listening, thinking and communicating effectively through writing, speech and
the arts.  Students will choose from the traditional liberal arts disciplines, where
emphasis is placed on careful analysis, articulate expression and critical
thinking—a strong foundation for continued study or professional endeavors.

Second Year - Spring
En304 Shakespeare   3 cr
Literature of Diverse Cultures 3 cr
   and Peoples Course
Philosophy/Ethics Core   3 cr
Minor 3 cr
General Elective   3 cr

15 cr

Third Y ear - Spring
Ec200 Macro-Economics   3 cr
English Elective   3 cr
Literature after 1700 Course   3 cr
Minor   3 cr
General Elective   3 cr

15 cr

Fourth Year - Spring
Capstone Experience 3 cr
     En490 Level II Professional Intern.
      OR
    En491 English Practicum
      OR
    En492 Senior Thesis
Minor/Elective   3 cr
General Elective 3 cr
General Elective   3 cr
General Elective   3 cr

15 cr
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Program of Study—Associate Degree

General Core Requirements (see page 32)  24 credits
Major Requirements  24 credits

24 credits from the following three disciplines:  Humanities
(Ar , Cm, Cw, En, Hu, Mu, Ph, Sp), Natural Sciences (Ev, IT,
Ma, Ns), or Social Sciences (Cj, Hp, Hs, Py, Se, So),
but no more than 12 credits in any one Division

General Electives  12 credits
Total Credits 60 credits

Program of Study—Baccalaureate Degree

General Core Requirements (see page 31)  45 credits
Major Requirements  36 credits

36 credits from the following three divisions:  Humanities
(Ar , Cm, En, Hu, Mu, Ph, Sp), Science and Technology (Ev, IT,
Ma, Ns), or Social Sciences (Cj, Hp, Hs, Py, Se, So),
but no more than 15 credits in any one discipline

Minor Requirements 18 credits
Between the minor and major courses taken, there must be
a minimum of 21 credits at the 300-400 level.

Capstone Experience 3 credits
Each student has a variety of options to fulfill this requirement:
a major capstone course, an internship, a practicum, a seminar
or a thesis. The student and advisor will conference during the
second semester of the junior year and decide on the right
option for the student. The capstone experience will be
designated as a 300-400 course.

General Electives  18 credits
Total Credits  120 credits

Minors in the Humanities Division

A student cannot minor in the same discipline in which he/she majors.

Communications (18 credits)
Cm101 Introduction to Mass Communications
Cm203 Journalism I
Four other Cm courses, two  at the 300 level or above
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Creative Writing (18 credits)
Cw100 Introduction to Creativ e Writing
Cw200 Introduction to Creativ e Writing W orkshop
  OR
Cw215 A Writer ’s View
Four other CW courses, two at the 300 level or above

English (18 credits)
One Genre Course, either En220 (Poetry), En221 (Fiction) or En222 (Drama)
En304 Shakespeare
Four other En courses, two at the 300 level or above

Humanities (18 credits)
En304 Shakespeare
Hu200 Introduction to the Arts
Four courses from at least two  of Ar , Cm, Cw, En, Hu, Ph, Sp, two  at
the 300 level or above

Music (18 credits)
Mu107 Music Appreciation
Mu215 Introduction to W orld Music
Four other Mu courses, two  at the 300 level or above

Public Relations (18 credits)
Cm101 Introduction to Mass Communications
Cm203 Journalism I
Cm301 Public Relations
Cm304 Advertising
Mg207 Marketing
Communications Elective

Visual Arts (18 credits)
Six courses chosen from the following
(or other Ar courses that may be offered):

Ar103 Basic Painting
Ar104 Basic Drawing
Ar201 Art History I:  Prehistoric to Gothic
Ar202 Art History II:  Renaissance to Present
Ar203 Graphics/Printmaking
Ar204 Watercolor
Ar205 Painting Landscape
Ar/Ev230   Nature Journaling
Cm102 Photography
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Patricia Wrightsman, M.S.N., R.N. (Chair)
Melissa Colvin-North, B.S.N., R.N.
Sandra Fleischmann, M.S.N., R.N.
Eileen Rice, M.S., R.N.
Susan O. Sykas, M.S.N., A.P.R.N., P.N.P.
Mary Grace Cahill, R.N., M.S., C.H.C.N.S.*
Jean Lemieux Cody, M.S., R.N.*
DeMayo, Melissa A., M.S.N., R.N.*
Barbara K. Fane, M.S.N., A.N.P.*
Lorraine M. Forfa, M.S.N., R.N.*
Laurene Grande, B.S.N., R.N.*
Gail Hanlon, M.S.N., R.N.*
Melanie Katz, B.S.N., R.N.*
Kevin O'Hara, B.S.N., R.N.*
Pamela A. Provisor , B.S.N., R.N., C.C.R.N., C.E.N.*
Pam Schnare, B.S.N., R.N.*
Harriet Sullivan-Bibee, B.S.N., R.N.*

The Mission
The Southern Vermont College Division of Nursing provides entry into the
profession of nursing by offering career mobility through associate and bacca-
laureate education.  The associate degree program prepares individuals to
enter the field of nursing as novice technical nurses, while the baccalaureate
degree program provides an opportunity for registered nurses to practice as
professional nurses.  The Division of Nursing strives to educate students in the
art and human science of nursing in an environment which emphasizes caring,
praxis and holism. The programs promote knowledge development, skill
acquisition, legal and ethical values, and experience through practice.

Career Opportunities and Graduate Study Licensure
In order to be employed as a registered nurse, a person must be licensed
by the state in which he/she will practice. The associate degree in
Nursing enables students to apply for licensure by examination
through any State Board of Nursing.  Successful completion of the
National Council Licensing Examination (NCLEX) and compliance with
all requirements for licensure as established by the state board of
nursing is required for licensure as a Registered Nurse (RN).

Questions asked of applicants seeking licensure include the following:

1. Has any state, territory or other jurisdiction denied your application for
a license, certificate or registration in any profession or occupation?

D i v i s i o n  o f  N u r s i n g

 *Part Time
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2. Has any state or federal licensing authority restricted, suspended, revoked
or taken any other disciplinary action against your license, certificate or
registration that you hold or held in any profession or occupation?

3. Have you been convicted of a crime other than a minor traffic violation?

4. Do you have a physical or mental condition or disorder which in any
way impairs or limits your ability to practice nursing with reasonable skill
and safety?

5. Has your use of alcohol, drugs or medications in any way impaired or
limited your ability to practice nursing with reasonable skill and safety?

6. Are you currently participating in a supervised program or professional
assistance program which monitors you in order to assure you are not engaging
in the illegal use of controlled dangerous substances?

Answ ering yes to any of these questions may affect a person’s ability to obtain
a Nursing license.

Registered Nurses have a wide variety of job opportunities including positions
in Acute Care Practice, Long-term Care Facilities, Primary Care Practice,
Hospice Care, School Nursing, Traveling Practice, etc.

Registered nurses may choose to seek additional education to become
Nursing Specialists or Advanced Practice Nurses (APN). Nurse Specialists
can become certified in a wide variety of areas including Oncology , Pediat-
rics and Infusion Therapy . Adv ance Practice Nurses include Nurse Practi-
tioners, Clinical Nurse Specialists, Certified Registered Nurse Anesthetists
and Certified Nurse Midwives.

Graduate Study
Nurses seeking careers as Nurse Educators, Nurse Administrators, Research-
ers or in some nursing speciality areas will need to complete a master’s or
doctorate degree in Nursing.

Accreditation
All Nursing programs at Southern V ermont College are accredited by the
Vermont State Board of Nursing at 802-828-2396 and the National League
for Nursing Accrediting Commission, Inc. (NLNAC). The NLNAC may be
contacted at 3343 Peachtree Road NE, Suite 500, Atlanta, Georgia 30326; by
telephone at 404-975-5000; or via the Internet at www .nlnac.org.

Division of Nursing
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The Nursing degree programs are rigorous and require dedication of many
hours each week to class, study and clinicals. Students are encouraged not
to take on other responsibilities that require a significant time commitment
when enrolled in Nursing courses.

Simulation Learning and SVC Simulation Laboratory
SVC will venture into simulation learning in a newly constructed, state-of-the-
art simulation laboratory in Hunter Hall.  Simulation learning allows learners
to practice collaborative learning, which will enhance their cognitive, social,
and leadership skills.   This year, within the laboratory setting, learners will be
able to practice a wide range of nursing skills (from birth to adulthood and
beyond) on anatomically correct patient simulations in the safety of a simu-
lated practice setting.  They will participate in computer-programmed simu-
lation of complex medical, surgical, pediatric, and psychiatric emergencies.
Learners will also engage in computer-programmed conversations to practice
interviewing and communication skills.  The simulation laboratory setting
allows for repetition of difficult skills and the opportunity to practice unusual
cases that a learner may face in real-life, clinical situations. Equipped with
advanced audio and visual technology, coverage of simulation scenarios allows
for group debriefing with discussion, analysis, and evaluation.

Degree Programs
NURSING

Southern Vermont College offers individuals the opportunity to become a
Registered Nurse (RN).  Only a limited number of students are accepted into
clinical courses in the degree program.

The Nursing programs have grading, progression, and retention policies
that differ from those of other programs.  Refer to the Nursing Student
Handbook for details.

Associate Degree in Nursing (ADN) Programs

Graduates of the Associate Degree in Nursing program are eligible for endorse-
ment by Southern Vermont College to sit for the NCLEX national licensure
exam. For details, contact the Vermont State Board of Nursing at National Life
Building, North FL2, Montpelier , VT 05620-3402; by telephone at 802-828-2396;
or via the Internet at www .vtprofessionals.org/opr1/nurses.

Students must complete all ADN program requirements including Nursing
courses within four years of initial matriculation at SVC. Nursing courses from
other nursing programs will not be accepted for transfer credits either as nurs-
ing courses, other degree requirements or electives.

Division of Nursing
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Admission to Clinical Nursing Courses

Pre-Nursing Students
Nursing majors are considered pre-Nursing until completion of the prerequi-
site science courses of Anatomy and Physiology I and II. A grade of C+ or higher
is required for progression in the Nursing program.

Transfer Students
Transfer students who have completed Anatomy and Physiology with a C+
or higher, have a college cumulative grade-point average of 2.85 or higher
and meet all SVC admission requirements may enter directly into the
Nursing clinical courses.

Licensed Practical Nurse (LPN) Students
Licensed Practical Nurses (LPNs) may seek advanced placement in the Associ-
ate in Nursing degree program by receiving a score of 50 percent or higher on
the National League of Nursing Mobility Exam. The student will receive 9
credits for Nu150 Nursing I and will enter the program in the spring semester
beginning with Nu200 Nursing II. An applicant wishing to enter by examina-
tion should contact the Nursing Division for testing information and must
complete the examination prior to the start of the spring semester of the year
he/she seeks entry. All other degree requirements must be completed in order
to obtain an Associate Degree in Nursing.

Program of Study—ADN Degree

General Core Requirements (Nursing only) 24 credits
Quest for Success: The First Year Experience (3 cr)
IT150  Fundamentals of Academic Computing (3 cr)
English Core (6 cr)
Humanities Core Elective (3 cr)
Math (at or above 100 level)
So100 and Py150

Nursing Core 12 credits
          Ns235  Anatomy and Physiology I with Lab

Ns236  Anatomy and Physiology II with Lab
          Ns240  Microbiology with Lab
Major Requirements 36 credits
          Nu150  Nursing I
          Nu200  Nursing II
          Nu210  Nursing III
          Nu250  Nursing IV
Total Credits 72 credits
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Recommended Course Sequence —Transfer Students

First Year - Fall
Nu150   Nursing I 9 cr
English Core 3 cr
Math Core   3 cr

15 cr

First Year - Summer
Ns240 Microbiology w/Lab 4 cr

Second Year - Fall
Nu210 Nursing III   9 cr
Py150 Psychology 3 cr
Elective   3 cr

15 cr

Pre-Nursing Students

Pre-Nursing students take a one-year sequence of courses prior to enrolling in
clinical Nursing courses. The courses include Quest for Success, Anatomy and
Physiology I and II, English Composition I and II, Mathematics, Fundamentals
of Academic Computing and one or more core courses. Students who receive a
grade of C+ or higher in Anatomy and Physiology I and II and hav e a CGPA of
2.7 are eligible to enroll in clinical Nursing courses.

Recommended Course Sequence—Pre-Nursing ADN

First Year - Fall
Fy100 Quest for Success 3 cr
Ma120 College Algebra 3 cr
Ns235 Anatomy & Phys. I w/Lab   4 cr
English Core   3 cr

13 cr

Second Year - Fall
Ns240 Microbiology w/Lab   4 cr
Nu150 Nursing I   9 cr

13 cr

Third Y ear - Fall
Nu210 Nursing III 9 cr
Humanities Core   3 cr

12 cr

Students can also enroll in courses that fulfill the requirements for the BSN program, up to 16 credits
per semester. In the third year, students may enroll in 300-level, non-clinical Nursing courses.

Division of Nursing

First Year - Spring
IT150 Fund. of Acad. Computing 3 cr
Ns236 Anatomy & Phys. II w/Lab   4 cr
Py150 Psychology 3 cr
English Core     3 cr

13 cr

Second Year - Spring
Nu200 Nursing II   9 cr
So100 Sociology   3 cr

12 cr

Third Y ear - Spring
Nu250 Nursing IV  9 cr
Elective   3 cr

12 cr

First Year - Spring
Nu200 Nursing II     9 cr
Computer Core 3 cr
English Core      3 cr

15 cr

Second Year - Spring
Nu250 Nursing IV   9 cr
So100 Sociology 3 cr
Humanities Core     3 cr

15 cr
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Science and Math Options
Anatomy and Physiology is a rigorous science course. For any student who
does not feel strong in science, the Nursing faculty strongly recommend an
alternativ e plan for the first semester. A student can take Ns120 Human Bi-
ology in the first semester. The second semester, in the spring, the student
takes Anatomy and Physiology I. In the summer , the student takes Anatomy
and Physiology II. In this w ay, the student enters the Nursing I class on
schedule in the fall of their sophomore y ear. The student has a greater chance
of success with the Anatomy and Physiology courses and a strong founda-
tion in science. This Human Biology course counts as an elective towards
the baccalaureate degree in Nursing.

Similar to the recommendation for the science sequence, there is an alterna-
tive option for students who are not strong in Math. A student can register
for Ma105 Introductory Algebra which will provide a foundation in Alge-
bra prior to completion of  Ma120 College Algebra.

Bachelor of Science in Nursing Degree Programs

Southern Vermont College offers the Bachelor of Science in Nursing (BSN)
degree program for preparation of professional nurses. The Bachelor of Science
in Nursing program allows the student to develop the knowledge base and
clinical, critical-thinking and management skills required to be a supervisor
and to manage patient care.

Students may enter the BSN degree program as their route to initial licensure
or may complete the BSN degree as a licensed RN. Nursing courses at the 300
level and higher must be taken within four years of graduation in order to count
toward the BSN degree.

Program of Study

Associate in Nursing Degree Requirements 72 credits
Additional General Core Requirements (Nursing only)  12 credits

Ec200 Macro-Economics
Ev200 Environmental Issues
History and Politics (select one of the following courses):

Hp200, Hp201, Hp206, Hp207, Hp208, Hp209 or Hp210
Philosophy/Ethics (select one of the following courses):

Ev308, Mg420, Ph200 or Ph250
Major Requirements 30 credits

Ma202 Statistical Methods
Nu300 Topics in Professional Practice
Nu310 Nursing Research
Nu350 Health Assessment
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Nu360 Nursing Care of Families, Groups and Communities
Nu400 Management of Care
Nu450 Leadership

Nursing Electives 9 credits
Total Credits      123 credits

Recommended Program Sequence—BSN

First Year - Fall
Fy100 Quest for Success 3 cr
Ma120 College Algebra 3 cr
Ns235 Anatomy & Phys. I w/Lab   4 cr
Py150 Psychology 3 cr
English Core   3 cr

16 cr

Second Year - Fall
Ns240 Microbiology w/Lab 4 cr
Nu150 Nursing I 9 cr
Philosophy/Ethics Core   3 cr

16 cr

Third Y ear - Fall
Ma202 Statistical Methods 3 cr
Nu210 Nursing III 9 cr
Nu300 Topics in Prof. Practice     3 cr

15 cr

Fourth Year - Fall
Ec200 Macro-economics   3 cr
Nu350 Health Assessment 3 cr
Nu400 Management of Care 6 cr
Nursing Elective   3 cr

15 cr

Bachelor of Science in Nursing Completer Degree Program
for Registered Nurses

A student who has already completed an associate degree in Nursing prior to
initial matriculation at SVC and has a current RN license, can complete the
baccalaureate Nursing and core requirements for a BSN in two years going full
time. A student must complete the degree requirements for the ADN and an
additional 51 credits to complete the BSN degree and must take a minimum of
39 of the 51 credits at SVC.

Division of Nursing

First Year - Spring
IT150 Fund. of Acad. Computing 3 cr
Ns236 Anatomy & Phys. II w/Lab 4 cr
So100 Sociology 3 cr
English Core     3 cr
Humanities Core   3 cr

16 cr

Second Year - Spring
Ns235 Pharmacology Elective 3 cr
Nu200 Nursing II     9 cr
History and Politics Core   3 cr

16 cr

Third Y ear - Spring
Nu250 Nursing IV  9 cr
Nu310 Nursing Research 3 cr
Environmental Core   3 cr

15 cr

Fourth Year - Spring
Nu360 Community Care 6 cr
Nu450 Leadership 6 cr
Nursing Elective   3 cr

15 cr
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Recommended Course Sequence—BSN Completion

First Year - Fall
Ma202 Statistical Methods 3 cr
Nu300 Topics in Prof. Practice 3 cr
Nu350 Health Assessment 3 cr
Philosophy/Ethics   3 cr

12 cr

Second Year - Fall
Nu400 Management of Care 6 cr
Environmental Core   3 cr
Nursing Elective   3 cr

12 cr

Diploma Nursing program graduates and graduates from nonaccredited
associate degree nursing programs seeking entry into the Bachelor of Science
in Nursing program are required to take the National League for Nursing
Mobility Profile II examinations. Upon successful completion of the examina-
tions, the student is awarded 36 credits for prior learning which fulfill the degree
requirements of Nu150, Nu200, Nu210 and Nu250. Graduates of approved,
accredited nursing programs are awarded 36 transfer credits for Nu150,
Nu200, Nu210 and Nu250. All degree requirements for the associate and
bachelor degrees in Nursing must be fulfilled in order to receive a BSN.

Nursing Degree Progression
Students must receive a passing grade in the clinical and lecture portion of
Nursing courses in order to receive a passing grade for the course. A student
who fails the clinical portion but has a passing grade in the lecture portion will
be considered to have failed to successfully complete the course and will receive
a grade no higher than a "C." For additional information on course and clinical
grading see the Nursing Student Handbook.

A student who fails to successfully complete one Nursing course (fails the
clinical portion of the course or receives a grade lower than a C+, a WF or a W)
may repeat the course once. A student who fails to successfully complete this
course or fails a second Nursing course is dismissed from the program. The
Division of Nursing may choose to use nationally recognized standardized tests
as graded components of selected courses. These tests are designed as useful
evaluation tools which also promote success on the national licensing exam.

Clinical Experience
Clinical sites are engaged by the College and the days and times set by the
Division Chair . In courses that have a clinical requirement students are expected
to follow all guidelines for clinical as outlined in the Nursing Student Handbook.
Failure to comply with those guidelines can result in failure of clinical or , in some
cases, dismissal from the program.  Students are required to provide their own
transportation to and from the clinical site.

Division of Nursing

First Year - Spring
Ec200 Macro-Economics 3 cr
Nu310 Nursing Research 3 cr
Nu360 Community Care 6 cr
Nursing Elective     3 cr

15 cr

Second Year - Spring
Nu450 Leadership   6 cr
History and Politics 3 cr
Nursing Elective   3 cr

12 cr
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Anne Myrka, R.Ph., M.A.T ., C.G.P., B.C.P.S (Chair)*
Nancy Callander, A.S.
Barry Flanary, Ph.D., M.S., B.S.
Tammy Kenny, M.S.
Randall B. Krum, M.M.
Linda Lippacher , R.T. (R), (M), M.A.
Donna McCart, M.S.
Julie Walsh, B.S.
James Beckwith, L.L.M., J.D.**

The Mission
The Southern Vermont College  John Merck Division of Science and Technology
compels all students to develop the environmental awareness, analytical
abilities and technical skills they will need to become responsible citizens of a
global community .

The Curriculum
The John Merck Division of Science and Technology offers a baccalaureate degree
in Healthcare Management and Adv ocacy and an associate’s degree in Radio-
logic Technology and minors in Information T echnology and Environmental
Studies. The John Merck Division of Science and Technology also provides
science, environmental, mathematics, and information technology courses
taken by students to meet General Core requirements and electives.

Career Opportunities and Graduate Study
Opportunities for graduates of the Radiologic T echnology program are
plentiful and diverse. Radiologic technologists have many employment
choices and a variety of career and educational options including completion
of a bachelor degree and specialization in the field. A minor in Information
Technology or Environmental Studies can enhance career opportunities for
graduates in any major.

RADIOLOGIC TECHNOLOGY (Associate in Science Degree)

Mission Statement
The Radiologic Technology (RT) program at Southern Vermont College is com-
mitted to quality education and excellence in providing competent entry-level
Radiologic Technologists who function as productiv e members of the
healthcare team.

Through a competency-based program, graduates will demonstrate profi-
ciency in the application of current and developing technologies, use effective
verbal and written communication, think critically , apply appropriate radia-
tion safety measures and safely administer ionizing radiation to patients at
hospitals, clinics, doctor ’s offices and other healthcare facilities.

T h e  J o h n  M e r c k  D i v i s i o n
o f  S c i e n c e  a n d  Te c h n o l o g y

 *Joint appointment with
  Albany College of Pharmacy
**Part Time

Joseph Cincotta, M.Arch.**
Timothy Holt, M.S.**
Nicholas Langlie, Ph.D.**
Colleen Rundell, M.S.**
Karen Schroeder M.A.**



80 Southern V ermont College 2009-2010
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Program Description
Radiography is the art and science of using radiation as a diagnostic tool in
performing radiographic examinations. Radiologic T echnologists apply the
knowledge of anatomy, physiology, positioning, radiographic technique and
radiation biology in performing medical x-ray examinations using established
radiation protection standards in limiting radiation exposure to patients,
themselves and others.

As essential members of the healthcare team, radiologic technologists must
be able to communicate effectively with patients, other health care profes-
sionals and the public. Radiologic technologists must be compassionate, com-
petent and use problem-solving and critical-thinking skills in meeting the
needs of their patients.

Radiologic technologists are employed in various healthcare facilities, includ-
ing hospitals, specialized imaging centers and private physicians’ offices. They
may also be employed as imaging department administrators or educators.
The salaries and benefits are generally very competitive with other health
care professionals and vary according to experience and geographic location.

Admissions Process
Students seeking admission to the Radiologic Technology program who hav e
not met prerequisite requirements are admitted first to the Pre-Radiologic
Technology Program. To be considered for admission applicants must success-
fully complete all course prerequisites: En101 (English Composition I) with a
minimum grade of 2.0; Ma120 (College Algebra) with a minimum grade of 2.0;
and Ns235 (Anatomy and Physiology I, with Lab) with a minimum grade of 2.3
and have an SVC cumulative GPA of 2.85 or higher.  Currently enrolled SVC
students must apply for admission to the program by completing an applica-
tion form. These forms are available through the Office of the Registrar.  Appli-
cants who submit an RT application and have fulfilled the prerequisites will be
formally accepted into the program until the available seats for the fall semester
have been filled.  SVC students will be given preference over transfer students
in admission to the program.  All remaining eligible students will be placed on
a waitlist. Students wishing to enroll in the Radiologic T echnology degree
program should contact the program coordinator at 802-447-6338 or e-mail
radtech@svc.edu.

Transfer students who have completed all prerequisites prior to acceptance and
meet all other program requirements may be admitted through the transfer
application process directly into the program. In order to apply for direct
admission to the Radiologic Technology program an applicant must meet the
following requirements: (1) all SVC admission requirements; (2) successful
completion of En101 (English Composition I) with a minimum grade of 2.0;
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Ma120 (College Algebra) with a minimum grade of 2.0; and Ns235 (Anatomy
and Physiology I, with Lab) with a minimum grade of 2.3; and (3) have a high
school GPA of 2.3 or higher or college GPA of 2.85 or higher at an accredited
institution of higher learning. Note: SVC students are given preference over
transfer applicants.

The Radiologic Technologist program is accredited by the Joint Review Com-
mittee on Education in Radiologic Technology (JRCERT). The JRCERT may be
contacted by phone at 312-704-5300 or via the Internet at www.jrcert.org.

Pre-Radiologic T echnology Starter Program

Students who are high school graduates with no college credit or transfer
students who have not completed the degree program’s prerequisites will be
enrolled in the pre-radiology degree starter program. Pre-Radiologic T echnol-
ogy students typically spend freshman year completing the prerequisites and
other non-radiology required courses, and then submit an application to the
Radiologic Technology program in early January. Only students who com-
plete their prerequisites with the required grades and who demonstrate a 2.85
grade-point average at Southern Vermont College may apply for a spot in the
Radiologic Technology degree program. Please contact the Admissions Office
for any questions regarding this recommended academic sequence.

Recommended Pre-Radiologic T echnology Course Sequence

First Year - Fall
En101 English Composition I 3 cr
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing 3 cr
Ma120 College Algebra 3 cr
Ns235 Anatomy & Phys. I w/Lab   4 cr
                                                 16 cr

Student Health Policy
All first -year radiology students, before beginning RT100 (Introduction to Ra-
diology and Medical T erminology) are required to submit the following infor -
mation: (1) results of a physical examination, (2) evidence of current
immunizations and (3) CPR card for infant, child and adult. Radiology stu-
dents enrolled in RT100 (Introduction to Radiology and Medical T erminology)
will complete an orientation program to include the following: (1) Infection
Control and (2) Standard Universal Precautions at all the major clinical sites.

First Year Course
All students who have fewer than 12 transfer credits are required to enroll in
Fy100 Quest for Success in their first semester. This course is taken during the
pre-radiologic technology y ear.

First Year - Spring
En102 English Composition II 3 cr
Ns236 Anatomy & Phys. II w/Lab 4 cr
Social Science Core 3 cr
Humanities Core   3 cr
                                                 13 cr
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Degree Progression
Successful completion of En101, Ma120 and Ns235 are required before stu-
dents may be admitted to the Radiologic Technology degree program. Once
accepted into the Radiologic Technology program, the student’s cumulativ e
grade-point average for progression is computed using only courses taken at
SVC. Students must achieve at least a grade of C+ in each Radiologic Technol-
ogy major requirement courses and Ns235 and Ns236. A student must retake
any Radiologic Technology course that is not successfully completed in order
to register for the next course in sequence. Students should be aware that they
will only be able to repeat a course if a clinical placement is available.

Degree Progression and Readmission to the Program
A Radiologic Technology student must maintain a grade of C+ or higher in each
Radiologic Technology major course, including Ns235 and Ns236,  and a cumu-
lative grade-point average of 2.3 overall to progress in the program.

A student who does not receive a C+ or higher in a Radiology Technology course
or who does not maintain a cumulativ e GPA of 2.3 or higher will be dismissed
from the program.  In order for the student to be eligible to reenter the program,
he or she must reapply to the Radiologic Technology program. To be readmitted
the student must meet all prerequisite requirements including the minimum
Southern Vermont College cumulativ e GPA of 2.85.  A seat in the program must
also be available. A student may only be readmitted to the program one time.

A student who is readmitted must repeat any Radiologic T echnology major
course in which he or she has not received a grade of C+ or higher before being
eligible to take the next course(s) in the degree sequence. A student may only
retake courses in which he or she has not achieved a grade of C+ or higher.
Course repetition is allow ed on a seat-available basis only.

For other degree progression policies, refer to the Radiologic Technology Stu-
dent Handbook.

Program of Study

General Core Requirements 18 credits
English Core
Fy100 Quest for Success: The First Year Experience
IT150 Fundamentals of Academic Computing
Ma120 College Algebra
Humanities Core Elective
Social Science Core Elective

Major Requirements  60 credits
Ns235 Anatomy & Physiology I w/Lab
Ns236 Anatomy & Physiology II w/Lab
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RT100 Introduction to Radiology and Medical T erminology
RT110 Introduction to P atient Care, Medical Law, and Ethics
RT120 Radiographic Positioning I
RT121 Radiographic Positioning II
RT130 Radiographic Equipment
RT131 Radiographic Exposure I
RT160 Clinical Radiography I
RT161 Clinical Radiography II
RT200 Radiographic Processing and Quality Assurance
RT220 Advanced Imaging and Pharmacology
RT240 Radiographic Exposure II
RT250 Radiation Protection and Biology
RT260 Clinical Radiography III
RT261 Clinical Radiography IV
RT270 Radiographic Pathology

Total Credits 78 credits

Note:  The Ns courses and some RT courses carry 4 to 6 credits.

Recommended Program Sequence

Prerequisites
Fy100 Quest for Success 3 cr
Ma120 College Algebra 3 cr
Ns235 Anatomy & Phys. I w/Lab   4 cr
English Core    3 cr

First Year - Fall
IT150 Fund. of Acad. Computing 3 cr
RT100 Intro. to Rad. & Med. 4 cr
RT120 Radiographic Posit. I 3 cr
RT130 Radiographic Equipment   3 cr
English Core   3 cr

16 cr

Summer
RT161 Clinical Radiography II 6 cr

Second Year - Fall
RT200 Radiographic Processing 3 cr
RT220 Adv. Imaging & Pharm. 3 cr
RT240 Radiographic Expos. II 3 cr
RT260 Clinical Radiography III     4.5 cr
Soc. Science or Hum. Core Elect.  3 cr

16.5 cr

First Year - Spring
Ns236 Anatomy & Phys. II w/Lab 4 cr
RT110 Intro. to Patient Care 3 cr
RT121 Radiographic Posit. II 3 cr
RT131 Radiographic Expos. I 3 cr
RT160 Clinical Radiography I   3 cr

16 cr

Second Year - Spring
RT250 Radiation Protect. & Biol. 3 cr
RT261 Clinical Radiography IV     4.5 cr
RT270 Radiographic Pathology 3 cr
Soc. Science or Hum. Core Elect.  3 cr

                                   13.5 cr
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Please note that students are required to attend at least one summer session to complete this
degree. During this session, students are required to attend clinical sessions a minimum of 40
hours per week. Students are encouraged not to engage in activities which carry a significant
time commitment during this session.

Minors in the Science and T echnology Division

A student cannot minor in the same discipline in which he/she majors.

Environmental Studies (18 or 19 credits)
Ev102 Natural Resource Conservation
Ns102 Introduction to Biology*
Three or four  courses from Environmental Studies, Natural Sciences,
or Mathematics with the approval of the Division Chair (8-9 credits).

Information T echnology (18 credits)
IT154 Introduction to Presentation T echnology (1 credit)
IT156 Introduction Database Concepts and Applications (2 credits)
IT250 Introduction to Information T echnology (3 credits)
Four Information T echnology courses at the 200-level or higher,
totaling 12 credits.

*Students may not use an Ns course to fulfill the Ns General Core requirement
or an Environmental Studies Minor requirement.

HEALTHCARE MANAGEMENT AND ADVOCACY
(Bachelor of Science Degree)

The Healthcare Management and Advocacy degree program produces profes-
sionals who will help individuals, families and organizations handle the
healthcare system more effectively.  Preparation in the Healthcare Manage-
ment Advocacy degree program will enable students to work in varied
settings: hospitals, doctors’ offices, clinics, insurance companies, businesses,
nursing homes, pharmaceutical companies and governmental organizations,
including Offices of Aging.
 
With an aging population and an increasingly complex administrative land-
scape in health services, the country needs professionals who can provide
support to providers and who can help individuals and their families navigate
the healthcare, insurance and pharmaceutical terrain. In addition to learning
about healthcare (its structure and basic disease management), students will
address the many issues within the healthcare system: psychology, economics,
management, pharmacy, law, dispute resolution, negotiation and communications.

The John Merck Division of Science and T echnology



85Southern V ermont College 2009-2010

First Year - Spring
En102 English Composition II 3 cr
Hc102 Intro. to Healthcare II 3 cr
IT150 Academic Computing 3 cr
Math Core   3 cr
Elective   3 cr

15 cr

Second Year - Spring
En100 Effective Speaking 3 cr
Ma202 Statistical Methods 3 cr
Py103 Interview/Counseling 3 cr
Py351 Psychology of Health 3 cr
En/Py/Hc200 Writ. for Med. Hum.   3 cr

15 cr

Third Y ear - Spring
Hc315 Healthcare Insurance 3 cr
Hc390 Pre-Practicum 3 cr
Py315 Ethics Helping Prof. 3 cr
Sp101 Conversational Spanish 3 cr
Core Hp or Ev   3 cr

15 cr

Fourth Year - Spring
Hc420 Topics in Healthcare 3 cr
Hc450 Senior Seminar 3 cr
Py415 Conflict Resolution 3 cr
Elective 3 cr
Elective   3 cr

15 cr

The John Merck Division of Science and T echnology

Courses will include Interviewing and Counseling, Ethics, Healthcare Law ,
Psychology of Adulthood and Aging and Health and Stress. In the business
realm, courses will include Organizational Behavior and management, as well
as intensive views on healthcare in the U.S. Students will attain specialized
knowledge in healthcare insurance: Medicare, Medicaid, state-run programs
and private insurance. They will also have information technology courses.
SVC’s liberal arts core curriculum will ensure that students hav e sufficient
exposure to writing, math, macroeconomics, effective speaking, environmental
studies, philosophy and ethics. Supervised practica will provide students the
opportunity to work in a variety of healthcare settings.

For additional information, contact the program office at 802-447-4661.

Recommended Program Sequence

First Year - Fall
En101 English Composition I 3 cr
Fy100 Quest for Success 3 cr
Hc101 Intro. to Healthcare 3 cr
Py150 Psychology 3 cr
Ns120 Human Biology   3 cr

15 cr

Second Year - Fall
Ec200 Macro-Economics 3 cr
Mg150 Management 3 cr
Py206 Psych. Adult/Aging 3 cr
So250 Race, Ethn., Gender 3 cr
Humanities Core   3 cr

15 cr

Third Y ear - Fall
Ec200 Macro-Economics 3 cr
Hc310 Healthcare Law 3 cr
Hc330 Multicultural Healthcare 3 cr
Mg315 Organiz. Behavior 3 cr
Py250 Case Management   3 cr

15 cr

Fourth Year - Fall
Hc400 Practicum 3 cr
Py/So321 Social Research 3 cr
Hp or Ev Core 3 cr
Elective 3 cr
Elective   3 cr

15 cr
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MASTER OF OCCUPATIONAL THERAPY DEGREE (4+1 Master ’s Degree)

Southern Vermont College has a collaborative agreement with Sage Graduate
School (SGS) in Troy, N.Y., through which SVC students may complete an
Occupational Therapy master ’s degree in as little as one year after the comple-
tion of a baccalaureate degree at SVC.

Occupational therapists work with people experiencing health problems to
assist them in regaining, developing and building skills essential for indepen-
dent living, maintaining health and creating a personal sense of well-being.
Therapy can take place in schools, hospitals, skilled nursing facilities, home
health, outpatient rehabilitation clinics, psychiatric facilities and community
health programs. Occupational therapy plays an important role in preventing
injury or the deterioration of existing conditions. Occupational therapy can also
allow clients to maintain their independence who may otherwise require
institutionalization or require other long-term care. Occupational therapy can
keep health care costs down while maximizing the quality of life for individuals
and families.

Students interested in a career in Occupational Therapy can obtain guaranteed
admission to the SGS OT master’s degree program by:

a.  completing a baccalaureate degree at SVC.
b. maintaining a minimum cumulativ e GPA of 3.0.
c.  receiving a science GPA of 2.75 or higher (Ns235 and Ns236 and Physics*).
d.  completion of all prerequisite courses listed below with a grade of C or higher .

Students who complete the prerequisite courses listed below with a grade of C
or higher will be considered to have met the corresponding course requirements
in the SGS OT program:

Students wishing to seek admission to the SGS OT master’s degree program
should contact the Chair of The John Merck Division of Science and Technology.

Southern Vermont College SGS OT Program Course
Courses Equivalents

Ns235 & Ns236 A&P I & II with lab BIO201 & 202 A&P I & II with lab
Ma202 PSY207/MAT220

Py150 PY101
Py203 PSY202
Py402 PSY308
Physics I* PHY101 may be taken at any

accredited college with approval
*Transfer credit from the SGS OT Program Director.
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Scott Stein, M.S. (Chair)
Alfred D. Chapleau, J.D.
Thomas Redden, Ph.D.
Daniel Cantor Yalowitz, Ed.D.
Richard Gauthier, M.S.*

The Mission
The Southern Vermont College Donald Everett Axinn Division of Social Sciences
focuses on the social, psychological and political aspects of human beings. An
understanding of social structure and the contribution of the individual is
emphasized within the division. Building on a strong liberal arts foundation,
study in each of the majors provides students with preparation for both
professional employment and graduate study . Students majoring in The
Donald Everett Axinn Division of Social Sciences are encouraged to pursue
service learning as part of their course work. In this w ay, students will
recognize the connection between their academic work and their role as
citizens in a democratic society.

The Curriculum
The curriculum for each of this Division’ s majors includes in-depth course work
in a professional area and hands-on experiences through practicum. The
curriculum provides an understanding of theory and opportunities to put
theory into practice. Each major includes a Capstone course where students will
demonstrate their understanding of their area of study .

Through its curriculum, this Division intends to further develop the seven core
competencies in each student—oral communication, reading, writing, infor-
mation literacy, critical and creative thinking, ethics and global citizenship.

Social Sciences Communication Requirement
All majors in the division emphasize the critical-thinking process and the clear
communication of the outcome of that process.  All courses within the division
have a writing component designed to teach students how to successfully use
existing research and literature to support their thoughts and positions.
Students will complete writing assignments appropriate to the course level.
Each 200-level course will require students to write descriptively about topics.
There will be short, regular writing assignments, essays on exams and a short
research paper. Literature review in 300-lev el courses will emphasize analysis
and building an argument with regular writing assignments, essay exams and
a research paper. All 400-level courses will continue this emphasis on writing
while requiring students to take and defend positions on controversial issues
in the social sciences using the primary literature. All assignments will empha-
size APA style.

T h e  D o n a l d  E v e r e t t  A x i n n
D i v i s i o n  o f  S o c i a l  S c i e n c e s

*Part Time

Glenn Gross, M.Ed.*
William Hansen, M.S.*
Michelle Riganti, M.S.W.*
Joan Sakalas, Ph.D.*
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Students are also expected to be effective oral communicators. Many courses
include assignments that require students to present material orally using
PowerPoint and/or other presentation media.

Career Opportunities and Graduate Study
Depending on their major , students are prepared to enter careers in fields such
as human services; human services management; federal, state and local law
enforcement; education; government service; nonprofit organizations; and
business.  Students are also prepared for graduate study in psychology,  social
work and criminal justice and for law school.

CRIMINAL JUSTICE (Associate and Bachelor of Science Degrees)

Instructors in Criminal Justice blend practical experience with the scholar-
ship of the criminologist to prepare students for positions in the criminal
justice field at local, state and federal levels, and in the private sector. Career
opportunities at the federal level include positions with the Federal Bureau of
Investigation; Secret Service; Department of Immigration and Naturalization;
Department of Alcohol, Tobacco and Firearms; Drug Enforcement Administra-
tion; National Security Agency; U.S. Marshals Service, Border Patrol and Cus-
toms. Positions also exist in probation; parole; juvenile counseling; prosecu-
tion and public defenders’ offices; sheriffs’ departments; and in state, munici-
pal and county police departments. Private sector positions are available in
insurance companies, social service agencies and private corporations.

Program of Study—Associate Degree

General Core Requirements (see page 32) 24 credits
Social Science Core 9 credits

So201 Social Problems
So202 Global Issues
So250 Race, Ethnicity, Gender and Class

Major Requirements 18 credits
Cj101 Introduction to Criminal Justice
Cj201 Police Organization and Management
Cj203 Criminal Law
Cj207 Criminology
Cj410 Practicum and Seminar I
One additional Criminal Justice (Cj) course

General Electives   9 credits
Total Credits 60 credits

The Donald Everett Axinn Division of Social Sciences
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First Year - Spring
Cj201 Police Organiz. & Mgmt.   3 cr
Cj207 Criminology 3 cr
   OR
So250 Race, Ethnicity, Gender, Class
English Core   3 cr
Humanities  Elective   3 cr
General Elective   3 cr

15 cr

Recommended Program Sequence

First Year - Fall
Cj101 Intro. to Criminal Justice   3 cr
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing   3 cr
English Core   3 cr
Math Core    3 cr

15 cr

Second Year - Fall
Cj203 Criminal Law   3 cr
So201 Social Problems   3 cr
Criminal Justice or General Elective 3 cr
Nat. Science Elective   3 cr
General Elective   3 cr

15 cr

Program of Study—Baccalaureate Degree

General Core Requirements (see page 31) 45 credits
Major Requirements 45 credits

Criminal Justice Core 27 credits
Cj101 Introduction to Criminal Justice
Cj207 Criminology
Cj410 Practicum and Seminar I
Cj415 Senior Seminar in Criminal Justice
Ma202 Statistical Methods
Py321 Social Research

Criminal Justice Career Paths: 12 credits
Students must take a minimum of 2 courses in their
chosen path (one at the 300 or 400 level) and a minimum
of one course from each of the other paths

Path A: Administration of Justice
Cj203 Criminal Law
Cj205 Administration of Justice (required course)
Cj208 Evidence and Court Procedure
Cj304 Juvenile Justice
Cj331 Alternative Dispute Resolution
Cj335 Constitutional Law
Cj401 4th, 5th, 6th Amendment
Cj405 Special Issues in Law

Second Year - Spring
Cj410 Practicum & Seminar I   3 cr
Cj207 Criminology 3 cr
  OR
So250 Race, Ethnicity, Gender, Class
So202 Global Issues   3 cr
Soc. Science or General Elective   3 cr
General Elective   3 cr

15 cr

The Donald Everett Axinn Division of Social Sciences
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Path B: Public and Private Law Enforcement
Cj102 Introduction to Corporate Security
Cj201 Police Organization and Management (required course)
Cj202 Gender, Race and Justice
Cj203 Criminal Law
Cj208 Evidence and Court Procedure
Cj301 Forensic Science
Cj304 Juvenile Justice
Cj307 Physical Security Planning
Cj309 Narcotics Investigation
Cj341 Terrorism
Cj405 Special Issues in Law
Cj450 Law Enforcement Residency

Path C: Corrections and Supervision
Cj106 Introduction to Corrections (required course)
Cj202 Gender, Race and Justice
Cj215 Punishment and Corrections
Cj304 Juvenile Justice
Cj305 Probation and Parole
Cj331 Alternative Dispute Resolution
Cj405 Special Issues in Law

Criminal Justice Electives (9 credits at the 300 or 400 level) 12 credits
Minor (not required) 18 credits
General Electives 12-30 credits
Total Credits 120 credits

Recommended Program Sequence

First Year - Fall
IT150 Fund. of Acad. Computing 3 cr
Cj101 Intro. to Criminal Justice   3 cr
Fy100 Quest for Success 3 cr
English Core   3 cr
Math Core     3 cr

15 cr

Second Year - Fall
Ec200 Macro-Economics 3 cr
Chosen Track Core 3 cr
Natural Science Elective 3 cr
General Elective 3 cr
General Elective     3 cr

15 cr

First Year - Spring
En100 Effective Speaking           3 cr
  OR
IT150 Fund. of Acad. Computing
Cj207 Criminology       3 cr
English Core 3 cr
Humanities Elective 3 cr
General Elective     3 cr

15 cr

Second Year - Spring
Ma202 Statistical Methods 3 cr
Cj Track Elective 3 cr
History/Politics Elective 3 cr
Social Science Elective 3 cr
Minor/General Elective   3 cr

15 cr
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Third Y ear - Fall
Py321 Social Research 3 cr
Criminal Justice Elective 3 cr
Environmental Issues Elective 3 cr
Philosophy/Ethics Elective 3 cr
General Elective    3 cr

15 cr

Fourth Year - Fall
Cj411 Practicum & Seminar I   3 cr
Cj-Related Elective 3 cr
Criminal Justice Elective 3 cr
Minor/General Elective   3 cr
General Elective   3 cr

15 cr

Bachelor of Science Criminal Justice—Law Enforcement T rack

The Vermont Police Academy and Southern Vermont College have estab-
lished a partnership to provide students in the College’ s Criminal Justice
program the opportunity to complete the required training to become
police officers in the State of Vermont while completing a bachelor degree
at Southern Vermont College.

The program prepares students for careers as police officers in the State of
Vermont. Graduates may also qualify for positions as police officers in other
states but would need to complete additional training or requirements
specific to the regulations in the state in which they are seeking to be
certified as police officers.

Students complete 105 credits of the 120-credit Bachelor of Science program
with a major in Criminal Justice in residence at SVC. Students interested in this
opportunity must specialize in career track B: Public and Private Law Enforce-
ment. Students recommended by SVC will be required to complete the qualifi-
cation process and be accepted into the academy to be eligible to complete a
degree in this track.  Those students accepted into the program would enroll  in
15 credits in Cj450 Law Enforcement Residency at SVC.  Students take 15 credits
in residency at the academy. Upon successful completion of police academy
training and certification as a police officer by the State of Vermont they will be
awarded 15 credits. The 15 credits will be applied toward 6 credits of Cj-Related
Electives, 3 credits of Related Electives and will fulfill the Cj410 and Cj411
requirements.  A student who fails to complete police academy training will
have to complete all requirements of the Criminal Justice major to receive a
degree in Criminal Justice.

Third Y ear - Spring
Criminal Justice Elective 3 cr
Criminal Justice Elective 3 cr
Humanities Elective 3 cr
Minor/General Elective   3 cr
Minor/General Elective     3 cr

15 cr

Fourth Year - Spring
Cj415 Sen. Sem. in Crim. Justice 3 cr
Cj-Related Elective 3 cr
Criminal Justice Elective 3 cr
Minor/General Elective   3 cr
General Elective   3 cr

15 cr
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A student must have a total of 21 credits of course work at the 300/400 level in
the major, Criminal Justice electives and related electives to complete a major
in Criminal Justice—Law Enforcement Track.

A student must be recommended to the Vermont State Police Senior Training
Coordinator for consideration for acceptance into an academy training class.
In order to be eligible for recommendation, a student must be enrolled in a B.S.
in Criminal Justice degree program in the Law Enforcement Track with a
cumulativ e GPA of 3.0 or higher and have completed a minimum of 60 credits
with a minimum of 15 credits in Criminal Justice major courses.  The number
of seats available to SVC students each year will be determined by the academy.

A student who is recommended must successfully complete all requirements
for acceptance into the academy as specified by academy regulations. These
include a written test, physical fitness test, MMPI, background investigation
and finger printing. Evaluation of students for acceptance, continuation and
completion will be the sole responsibility of the academy .

Students are responsible for tuition, fees and cost of uniforms, equipment and
training materials.

Bachelor of Science in Criminal Justice—Law Enforcement T rack

General Core 45 credits
Major Requirements 45 credits

Criminal Justice Core
Career Path requirements 18 cr
Related Electives 12 cr
Cj Electives 12 cr
Law Enforcement Residency 15 cr

(includes 6 cr Cj-Related Electives,
and 3 cr Related Electives, and Cj410 and Cj411)

Minor (optional) 18 credits
General Electives                                   15 credits
Total Credits    120 Credits

The Donald Everett Axinn Division of Social Sciences
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Suggested Course Sequence

First five semesters the same as B.S. in Criminal Justice

Third Y ear - Spring Semester
Cj203   Criminal Law 3 cr
Cj401   Constitutional Issues 3 cr
Humanities Elective 3 cr
Minor/General Elective 3 cr
General Elective 3 cr
Total 15 cr

Fourth Year - Fall Semester
Cj Elective 3 cr
Cj Elective 3 cr
General Elective 3 cr
Minor/General Elective 3 cr
Minor/General Elective   3 cr

15 cr

HISTOR Y AND POLITICS (Bachelor of Science Degree)

The Bachelor of Science in History and Politics combines two traditional
academic disciplines: history and political science.

The major will focus on United States history and politics, but will also allow
students the opportunity to study the history and politics of cultures and
societies within geographic regions around the globe. Understanding U.S.
history and politics in a global context will be a central theme of the curriculum.

The curriculum is designed to provide a traditional liberal arts survey of history
and politics and will prepare students seeking a career in law and education.

Law schools today are less interested in students with an undergraduate degree
in pre-law as  they are in students with degrees in a liberal arts discipline such
as history or political science. The development of critical-thinking skills that
occurs in such degree programs is an important factor in students being able
to master the law school curriculum.

The curriculum will also prepare students who were seeking teacher certifica-
tion at the secondary level. A History and Politics major from SVC would
position graduates very well to complete their Social Studies Certification for
grades 7 to 12.   Some additional course work in social studies may be required
depending on the state in which a student seeks certification. Students inter-
ested in teacher certification should contact the State Board of Education in the
state in which they seek licensure.

Fourth Year - Spring Semester
Cj410 Practicum & Seminar I 3 cr
Cj411 Practicum & Seminar II 3 cr
CJ450 Law Enforcement Res. 3 cr
Cj-Related Elective 3 cr
Related Elective   3 cr

15 cr

The Donald Everett Axinn Division of Social Sciences
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Program of Study—Bachelor of Science Degree

General Core Requirements (see page 31) 45 credits
Major Requirements* 36 credits
History and Politics Requirements 18 credits

Hp200 Introduction to American Politics
Hp201 Comparative Politics
Hp208 U.S. History I: The Colonial Era Through Reconstruction
Hp209 U.S. History II: Reconstruction Through the Present
Hp215 International Relations
So202 Global Issues

Choose at least two  of the following Area Studies: 6 credits
Hp305 Middle East Politics
Hp310 Modern Asia
Hp315 Modern African History and Politics
Hp320 Latin American History and Politics

Related Electives, Choose at least two  of the following: 6 credits
Cj401 Constitutional Issues I
Cm403 Communications in Society
Ec201 Micro-Economics
En200 Environmental Issues
En302 Environmental History
En303 Environmental Law
En405 Environmental Policy and Politics
En435 Topics in Literature of Div erse Cultures and People
Hp206 Western Civilization I: The Ancient World

Through the Middle Ages
Hp207 Western Civilization II: The Renaissance

Through the Present
Hp210 U.S. History Since 1945
Hp301 History in Film
So250 Race, Ethnicity, Class and Gender
So321 Social Research

Capstone (required): 6 credits
Hp401 Research Seminar in History and Politics
Hp402 Senior Thesis in History and Politics

Minor (not required) 18 credits
General Electives                             up to 39 credits
Total Credits 120 credits

*A student must complete a minimum of 18 credits of courses at the 300 or 400 level in
the major.

The Donald Everett Axinn Division of Social Sciences
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Suggested Course Sequence

First Year - Fall
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing   3 cr
English Core 3 cr
History/Politics Major   3 cr
Math Core   3 cr

15 cr

Second Year - Fall
History/Politics Major 3 cr
Humanities Core 3 cr
Social Science Core 3 cr
Elective/Minor 3 cr
Elective/Minor   3 cr

15 cr

Third Y ear - Fall
Ec200 Macro-Economics 3 cr
Environmental Issues Core 3 cr
History/Politics Major 3 cr
History/Politics Related Elective 3 cr
Elective/Minor   3 cr

15 cr

Fourth Year - Fall
Hp401 Research Seminar 3 cr
Area Studies (300-level) 3 cr
Elective/Minor 3 cr
Elective/Minor 3 cr
Elective/Minor   3 cr

15 cr

HUMAN SER VICES (Associate in Science Degree)

The field of human services is a personally rewarding and challenging one.
The human service worker provides uniquely designed interventions for people
experiencing emotional, cognitive, and/or social problems. Human Services
stresses care for people in need by considering the whole individual and his or
her relationship to his or her social environment.

This program is designed for individuals who seek knowledge and skills to
enter the field of human services at a beginning level or to upgrade a current
position. The curriculum is designed to provide individuals with the core
knowledge areas of family relationships, substance abuse, communication,
human development and intervention. Students are expected to volunteer in

First Year - Spring
En100 Effective Speaking 3 cr
English Core   3 cr
History/Politics Major (200-level) 3 cr
History/Politics Major   3 cr
Social Science Core   3 cr

15 cr

Second Year - Spring
History/Politics Major 3 cr
History/Politics Major 3 cr
Humanities Core 3 cr
Natural Science Core 3 cr
Elective/Minor   3 cr

15 cr

Third Y ear - Spring
History/Politics Related Elective 3 cr
Philosophy/Ethics Core 3 cr
Elective/Minor 3 cr
Elective/Minor 3 cr
Elective/Minor   3 cr

15 cr

Fourth Year - Spring
Hp402 Senior Thesis 3 cr
Area Studies (300-level) 3 cr
Elective/Minor 3 cr
Elective/Minor 3 cr
Elective/Minor   3 cr

15 cr

The Donald Everett Axinn Division of Social Sciences
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local social agencies during their first y ear. Practica are available in the second
year of study.

Graduates of the Human Services program will be able to obtain jobs in com-
munity mental health centers, child care centers, residential treatment pro-
grams for adolescents, group homes for the mentally ill and the developmen-
tally disabled, public assistance and social rehabilitation services, nursing
homes and other social agencies. Typical job titles  include respite w orker,
child care staff, eligibility specialist, caseworker, activities aid, rehabilitation
specialist and family advocate.

Program of Study—Associate Degree

General Core Requirements (see page 32)  24 credits
Social Science Core 9 credits

So201 Social Problems
So202 Global Issues
So250 Race, Ethnicity, Gender and Class

Major Requirements            18 credits
Py103 Interviewing and Counseling
Py150 Psychology
Py205 Child Growth and Development
Py208 Chemical Dependency
Py250 Case Management
Py400 Practicum and Seminar I

General Electives      9 credits
Total Credits 60 credits

Recommended Program Sequence—Associate Degree

First Year - Fall
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing   3 cr
Py103 Interviewing & Counseling   3 cr
Py150 Psychology 3 cr
English Core   3 cr

15 cr

Second Year - Fall
Py205 Child Growth and Dev . 3 cr
      OR
Py205 Child Growth and Develop.
Py208 Chemical Dependency 3 cr
Py250 Case Management 3 cr
So201 Social Problems 3 cr
General Core   3 cr

15 cr

First Year - Spring
So250 Race, Ethnic., Gend., Class3 cr
English Core 3 cr
Math Core 3 cr
Natural Science Core 3 cr
General Core   3 cr

15 cr

Second Year - Spring
Hs400 Practicum & Seminar I 3 cr
So202 Global Issues ` 3 cr
Humanities Elective 3 cr
Soc. Science Elective 3 cr
General Core   3 cr

15 cr
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PSYCHOLOGY (Bachelor of Science Degree)

Students majoring in Psychology choose from two degree tracks depending on
their short-term and long-term educational and career goals.  A student should
work closely with his or her faculty advisor to decide which track will best
prepare a student for a particular career or graduate program.

The degree consists of a core of 12 credits of Psychology courses; a series of
psychology courses that cover developmental, theoretical, and clinical areas of
study; and practicum and Senior Seminar courses that emphasis application of
theory and research and an additional 24 credits in psychology courses.
Students will take one course each from selections in Developmental, Theoreti-
cal, and Clinical psychology and two additional psychology courses.  A student
may select a minor in a field other than Psychology or may take the remaining
42 credits in Electives.

The two tracks are designed to prepare students for different career paths. Track
A places greater emphasis on analytical skills, quantitative analysis, and
understanding of research methodology.  Students planning to pursue a career
in clinical or academic psychology would choose this track. The curriculum
prepares students to enter graduate school immediately following graduation.
Students planning to enter careers in agencies and settings providing family
and community services directly following graduation would choose to follow
Track B.  Track B will prepare graduates as counselors and service providers in
these settings. Client skills and experience in service settings are emphasized
through course w ork and practicum experiences. Track B replaces the former
bachelor degree in Human Services.

Graduates following either track would be prepared to enter a graduate
program in social work in order to seek an MSW required to become a licensed
social worker.

Transfer students who are enrolled in either the Bachelor of Science in Human
Services or Psychology majors or who have an Associate’s degree in either major
can complete a Bachelor’s Degree in Psychology in either Track.

Practicum Requirement
Participation in at least one practicum experience is required of all students.  The
experience gained through the practice of theory and techniques in the field is
an important element of the profession.  Students are placed with community
agencies and private practice sites under the supervision of professionals.  In
addition, students attend a weekly seminar that focuses on important issues in
the field and their professional development.

The Donald Everett Axinn Division of Social Sciences
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Program of Study—Baccalaureate Degree

The degree must include a minimum of 21 credits in Psychology taken at the 300
and/or 400 level.

General Core Requirements (see page 31)  45 credits
Psychology Major Courses              39 credits
Psychology Major Core 12 credits

Py103 Interviewing and Counseling
Py150 Introduction to Psychology
Py400 Practicum and Seminar I
Py402 Abnormal Psychology

Choose Track A or T rack B 18 credits
Track A
Ma202 Statistical Methods
Py321 Social Research
Py480 Senior Seminar/Quantitative
Any three psychology courses (at least one at the 300 level or above)
Track B
Hs401 Practicum and Seminar II
Py250 Case Management
Py480 Senior Seminar/Qualitative
Any three psychology courses (at least one at the 300 level or above)

Choose one each from Developmental, Theoretical 9 credits
and Clinical Psychology Elective  (at least one at the 300 level)

Developmental Electives
Py205 Child Growth and Development
Py206 Psychology of Adulthood and Aging
Py207 The Exceptional Child
Theoretical Electives
Py204 Family Dynamics
Py303 Human Sexuality
Py310 Social Psychology
Py410 Theories of Personality
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Clinical Electives
Py208 Chemical Dependency
Py209 Counseling Drug/Alcohol
Py351 Health Psychology
Py402 Abnormal Psychology
Py403 Group Counseling

Minor in a field other than Psychology (optional)            18 credits
General Electives           18-36 credits
Total Credits              120 credits

Recommended Program Sequence for Track A

First Year - Fall
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing 3 cr
Py150 Intro. of Psychology 3 cr
English Core   3 cr
Math Core     3 cr

15 cr

Second Year - Fall
Ma202 Statistical Methods 3 cr
Devel./Theor./Clinical Electiv e   3 cr
History/Politics Core   3 cr
Social Science Core   3 cr
General Elective    3 cr

15 cr

Third Y ear - Fall
Py321 Social Science Research 3 cr
Devel./Theor./Clinical Electiv e 3 cr
Environmental Core 3 cr
Humanities Core   3 cr
General Elective /Minor   3 cr

15 cr

Fourth Year - Fall
Py400 Practicum & Seminar I 3 cr
Py402 Abnormal Psychology 3 cr
Any Psychology Course   3 cr
General Elective/Minor 3 cr
General Elective/Minor   3 cr

15 cr

First Year - Spring
En100 Effective Speaking 3 cr
Py103 Interview & Counseling 3 cr
English Core   3 cr
Humanities Core 3 cr
General Elective/Minor   3 cr

15 cr

Second Year - Spring
Ec200 Macro-Economics 3 cr
Devel./Theor./Clinical Electiv e 3 cr
Natural Science Core   3 cr
Any Psychology Course 3 cr
General Elective/Minor     3 cr

15 cr

Third Y ear - Spring
Philosophy/Ethics Core   3 cr
Any Psychology Course 3 cr
Any Psychology Course 3 cr
General Elective   3 cr
General Elective/Minor   3 cr

15 cr

Fourth Year - Spring
Py480 Senior Seminar in Soc. Sci. 3 cr
General Elective   3 cr
General Elective 3 cr
General Elective/Minor 3 cr
General Elective/Minor   3 cr

15 cr

The Donald Everett Axinn Division of Social Sciences
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Recommended Program Sequence for Track B

First Year - Fall
Fy100 Quest for Success 3 cr
IT150 Fund. of Acad. Computing 3 cr
Py/Hs103 Interview & Counseling 3 cr
English Core   3 cr
Math Core     3 cr

15 cr

Second Year - Fall
Py250 Case Management 3 cr
Devel./Theor./Clinical Electiv e   3 cr
History/Politics Core   3 cr
Social Science Core   3 cr
General Elective    3 cr

15 cr

Third Y ear - Fall
Devel./Theor./Clinical Electiv e 3 cr
Environmental Core 3 cr
Humanities Core   3 cr
General Elective 3 cr
General Elective/Minor   3 cr

15 cr

Fourth Year - Fall
Py400 Practicum & Seminar I 3 cr
Py402 Abnormal Psychology 3 cr
General Elective   3 cr
General Elective/Minor 3 cr
General Elective/Minor   3 cr

15 cr

Minors in the Social Sciences Division
A student cannot minor in the same discipline in which he or she majors.

Child Development (18 credits; Criminal Justice and non-Social Science
majors only)

Py103 Interviewing and Counseling
Py150 Introduction to Psychology
Py205 Child Growth and Development

First Year - Spring
En100 Effective Speaking 3 cr
Py150 Intro. of Psychology 3 cr
English Core   3 cr
Humanities Core 3 cr
General Elective   3 cr

15 cr

Second Year - Spring
Ec200 Macro-Economics 3 cr
Devel./Theor./Clinical Electiv e 3 cr
Natural Science Core   3 cr
Any Psychology Course 3 cr
General Elective     3 cr

15 cr

Third Y ear - Spring
Philosophy/Ethics Core   3 cr
Any Psychology Course 3 cr
General Elective 3 cr
General Elective   3 cr
General Elective/Minor   3 cr

15 cr

Fourth Year - Spring
Hs401 Practicum & Seminar II 3 cr
Py480 Senior Seminar 3 cr
General Elective 3 cr
General Elective 3 cr
General Elective   3 cr

15 cr

The Donald Everett Axinn Division of Social Sciences
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Choose three of the following courses (two must be at 300 or 400 level):
En310 Children’ s Literature
Hs400 Practicum & Seminar I
Hs401 Practicum & Seminar II
Py207 Exceptional Child
Py250 Case Management
Py307 Issues in Adolescence
Py402 Abnormal Psychology
So204 Families and Society

Corporate Security (18 credits; Human Services, Psychology and
non-Social Science majors only)

Cj101 Introduction to Criminal Justice
Cj401 Constitutional Issues
Se102 Introduction to Corporate Security
Three Corporate Security (Se) courses (one must be at/above the 300 level)

Criminal Justice (18 credits; non-Criminal Justice majors only)
Cj101 Introduction to Criminal Justice
Cj203 Criminal Law
Cj207 Criminology
Three Criminal Justice (Cj) courses (two must be at/above the 300 level)

H istory and Politics (18 credits; non-Social Science majors only)
So201 Social Problems
So202 Global Issues
Hp401 Research Seminar in History and Politics
Three History/Politics (Hp) courses

Human Services (18 credits; Criminal Justice and non-Social Science
majors only)

Py103 Interviewing and Counseling
Py150 Psychology
Py250 Case Management
So201 Social Problems
Two Human Services (Hs), Psychology (Py) or Social Science (So) courses
(one must be at/above 300 level)

Psychology (18 credits; Criminal Justice and non-Social Science
majors only)

Py150 Psychology
So201 Social Problems
Four Psychology (Py) or Human Services (Hs) courses
(two must be at/above 300 level)

The Donald Everett Axinn Division of Social Sciences
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Many career fields require specialized undergraduate preparation or a post-
baccalaureate degree from a graduate or professional program. SVC has
agreements with graduate and professional schools and training programs
that allow SVC graduates to receive a bachelor’s degree from SVC while gaining
valuable professional experience and in many cases to accelerate the time to
degree completion.

SVC pre-professional programs include the following:

Law School Preparation Program
New York Law School Accelerated Degree Program
Master of Business Administration, Clarkson University
Master of Business Administration, Graduate College of Union University
Professional Studies
Master of Occupational Therapy, Sage Graduate School
Criminal Justice Law Enforcement Track, Vermont Police Academy

Law School Preparation Program
Pre-Law is no longer the preferred route to enter law school. Law schools are
looking for applicants who have a baccalaureate degree in a liberal arts
discipline with a curriculum that emphasizes the following:

1.  effective written and oral communication;
2.  development of an understanding of human institutions and values that
influence the establishment of laws and legal practice; and
3. development of creative thinking and problem-solving skills.

More information on law school admissions can be obtained from the Associa-
tion of American Law Schools at its Web  site www.aals.org.

Law schools look for an undergraduate academic program that emphasizes
course work in the social sciences including history and politics, English and
quantitative analysis through the study of mathematics, statistics and the
sciences.  Students are also encouraged to take courses in economics, accounting
and financial management.

Law school applicants are evaluated for the intellectual potential to do law
school level course work (undergraduate major , minor and electiv es; cumula-
tiv e GPA; and LSAT score); the character to meet the professional and ethical
standards of practicing law; and internship or work experience in a legal setting.

P r e - P r o f e s s i o n a l  P r o g r a m s
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Law School Preparation
A student seeking a career in law is encouraged to develop the following
educational plan:

1.  select a major in English, Psychology, Liberal Arts, or History and
Politics;
2.  consider electives from the following:  Ac101, Ac102, Ec202, Ev303, Ev308,
Ev405, Hp200, Hp201, Hp206, Hp207, Hp208, Hp209, Hp210, Ma202, Ma203,
Mg303, Mg307, Mg320 or any 300 or 400 level En, Hp, Py or IT courses; and
3.  participate in an internship or practicum experience in a legal setting.

Bachelor Degree for Law School Preparation
General Core 45 Credits
Major Courses 36-39 Credits

English
History and Politics
Liberal Arts
Psychology

Minor (optional) 18 Credits
Electives 36-39 Credits
Total for degree 120 Credits

Suggested course sequence would follow that of the chosen major.

Accelerated Law Degree (Juris Doctor)
New York Law School Program
Southern Vermont College has a partnership with New Y ork Law School
(NYLS) that allows a student to complete a Juris Doctor degree in six years
instead of the usual seven.

Students applying to Southern Vermont College who  are interested in pursuing
a degree in law at NYLS, have a score of 1100 or higher on the SAT and a
cumulativ e high school GPA of 3.5 or higher may be considered for acceptance
into the program. Students must first be accepted into Southern Vermont
College. Once accepted into SVC, a student wishing to participate in the NYLS
program must meet with the SVC Law School Liaison who serv e as the student’s
advisor.  A student must complete the required NYLS Accelerated Law Program
application. The application will be reviewed by SVC and NYLS personnel.
Students who are accepted into the program complete an accelerated baccalau-
reate degree in English, Psychology, Liberal Arts, or History and P olitics at
Southern Vermont College; must maintain an SVC cumulativ e grade point
average of 3.5 or higher; and must meet all NYLS admissions requirements in
order to qualify to take NYLS courses.

Pre-Professional Programs
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Students who meet these requirements are not required to take the LSAT but
may choose to do so to be eligible for scholarships.

In order to complete the baccalaureate degree in three years, a student must
enroll in 18 credits each fall and spring semester and in 6 credits in the summer
semester between the first and second years and the second and third years.  A
sample course sequence is given below for a B.S. degree in History and Politics:

First Fall First Spring First Summer
English Core En100 Elective/Minor
Fy100 Quest for Success En102/En or Cw Elective/Minor
Hp208 Hp209 Total = 6 Cr
IT150 So202
Math Core 2 General Core
General Core Total = 18 Cr
Total = 18 Cr

Second Fall Second Spring Second Summer
Hp200 Hp201 Elective/Minor
Hp300 area studies or Hp300 area studies or Elective/Minor
   Hp major elective    Hp major elective Total = 6 Cr
2 General Cores 2 General Cores
2 Electives Elective/Minor
Total = 18 Cr Total = 18 Cr

Third Fall Third Spring
Hp215 Hp300 area studies or
Hp401    Hp major elective
Hp300 area studies or Hp402
   Hp major elective 3 Electives
3 Electives Elective/Minor
Total = 18 Cr Total = 18 Cr

Management in selected Allied Health and Professional Fields
Professional Studies
This degree is a bachelor completer degree for graduates of associate degree
programs in Radiologic Technology, allied health fields or other professional
degree programs such as Mortuary Science seeking careers requiring an aca-
demic background in management.  Students must be a graduate of an associate
degree program to be considered for acceptance into this program.  There is no
direct entry into this program.

Details of degree requirements and additional information see the degree
description in The McCormick Division of Business section in this catalogue.

Pre-Professional Programs
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Graduate School
Clarkson University Master of Business Administration (MBA)
Southern Vermont College has an agreement with Clarkson Univ ersity, which
provides graduates of SVC an opportunity to obtain an MBA in only one
additional y ear of study. All applicants must complete foundation course
requirements prior to his or her one-year MBA program at Clarkson.

Graduate College of Union University Accelerated Master of Business
Administration (MBA)
Southern Vermont College has an agreement with the Graduate College of
Union University through which graduates of SVC who have taken a select
group of business and management courses at SVC and receive a required
cumulative grade point average can qualify for advanced standing and/or early
entry into the Union MBA program.  Students who meet the requirements do
not have to take the GMAT, but may choose to do so to be eligible for scholarships.
A student can reduce the time to an MBA by up to one year of course work of a
two-year program.  For additional information see the degree description in The
McCormick Division of Business section in this catalogue.

Master in Occupational Therapy
Through an agreement with the Sage Graduate School whereby a graduate of
SVC with a bachelor’s degree which includes required prerequisites with the
required grades in all courses; receives the required grades in science courses;
maintains the required minimum CGP A of 3.0 will be admitted to the Master ’s
in Occupational Therapy Degree Program. For additional information go to The
John Merck Division of Science and Technology section of this catalogue.

Career as a Police Officer
Criminal Justice Law Enforcement T rack
Through an agreement with the Vermont Criminal Justice Training Council, a
small number of SVC students enrolled in the Criminal Justice program may be
enrolled in the Vermont Police Academy in order to become eligible to be police
officers in the State of Vermont. Candidates must maintain a minimum cumu-
lative grade-point average of 3.0 in Criminal Justice and meet all other require-
ments for entrance into the academy.  Students interested in this option should
contact the SVC Criminal Justice advisor. For additional information, go to The
Donald Everett Axinn Division of Social Sciences section of this catalogue.

Career in Human Services
Students seeking a career working in community social service agencies, public
assistance agencies, nonprofit public organizations, employee assistance agen-
cies, addiction centers, counseling centers and other settings that provide
services to individuals and families should major in Psychology , Track B. For
additional information go to The Donald Everett Axinn Division of Social
Sciences section of this catalogue.

Pre-Professional Programs
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Spec ia l  Academic  O f fe r i ngs

Student Expectations
1.  Students need to be highly moti-
vated, self-disciplined and willing to
communicate with the instructor for
assistance.

2.  Students must have a grade-point
average of at least 2.0 (or permission
of instructor).

3.  Students must be able to use a word
processing program, be skilled in
Internet use and be familiar with elec-
tronic research sources.

4.  The time commitment required of
low-residency courses is comparable
to that of any class taken on campus.

Internships
Internships provide students with
the opportunity to apply theories
learned in the classroom to practical
field work experiences in businesses
and agencies. Internships may lead to
regular employment after graduation.
To qualify for the internship program,
students must have earned 30 credit
hours and at least a 2.0 GPA and obtain
approval from their faculty advisor
and the Internship Coordinator .

Internships may be undertaken dur-
ing a College semester or during the
summer. They are part of the academic
course work and are measured in credit
hours. To earn 3 credit hours, a student
must complete 150 hours of internship
work. For 2 credits, the student must
complete 100 hours, and for 1 credit the
student must complete 50 hours.  Based
on performance in the work component
and academic component that is as-

Service-Learning

"Service-learning" means a living-and-
learning mode of enquiry:

a.  under which students learn
and develop through active participa-
tion in thoughtfully organized service
experiences that meet actual commu-
nity needs and course learning
objectives;

b. that is integrated into the
student’s academic curriculum and
provides structured time for a student
to reflect on his or her experiences
through many possible debriefing
methods;

c.  that enhances what is taught in
class by extending student learning
beyond the classroom and into the
community and helps foster the devel-
opment of a service to others;

d. that provides students with op-
portunities to use newly acquired
skills and knowledge in real-life situa-
tions in their own communities.

Service-learning reflects the College’s
mission to prepare graduates to be
responsible citizens who can confidently face
challenges presented by a complex, global
society. Service-learning courses are
available in all academic divisions.

Low-Residency Courses
These courses use a variety of tech-
nologies, learning methodologies,
online collaboration and instructor fa-
cilitation to achieve learning results in
a truly flexible manner .  Students may
be required to attend sessions on cam-
pus on a limited basis as determined
by the instructor .
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signed by their faculty advisors, in-
terns receive grades of satisfactory or
unsatisfactory.  Students may develop
their own internship sites or choose
from an increasing number offered
through the program. All internships
have an on-site supervisor and are over-
seen by members of the Southern Ver-
mont College faculty.

Students eligible to receive veterans’
benefits need to be aware that intern-
ship courses are not necessarily viewed
the same as other courses for Veterans
Administration benefits. Internships
require advance approval from the Vet-
erans State Approv al Agency of the Ver-
mont Department of Education. As a
result, there may be some delay in the
receipt of the first payment of veterans’
benefits for the semester.

The Undecided Student
Being unsure of an academic major need
not prevent or delay a student from
making a commitment to higher edu-
cation. In fact, because it is a career-en-
hancing, liberal arts college, Southern
Vermont College can be the ideal place
for the undecided student to begin col-
lege-level work. Students can fulfill gen-
eral core requirements while they ex-
plore areas of interest in the liberal arts
or career areas. At Southern Vermont
College, academic advisors work
closely with students as they explore
their interests and career options
within our 19 degree programs and nu-
merous minors and concentrations.

Also, students who are undecided
about which degree to pursue can find
assistance through the Office of Career

Development, where the staff may ad-
minister an interest inventory to help
students identify strengths and long-
range goals. Professional staff provide
ongoing career counseling sessions and
can coordinate career exploration ac-
tivities such as job shadowing. Volun-
teer work and internships arranged
through this Office provide students
opportunities for hands-on career
exploration.

Most students choose a degree program
by their sophomore year. Southern Ver-
mont College’s Career Services staff will
assist students at any time and can be
a helpful resource in changing major
or minor programs of study .

Day and Evening Classes
Students can attend Southern Vermont
College part time or full time through
day, evening and/or low-residency
classes scheduled during the fall and
spring semesters and summer ses-
sions. Students may elect to register for
courses in pursuit of a baccalaureate
or associate degree, or on a non-degree
basis.  They may also audit a course on
a space-available basis.

Math Proficiency T est
Students may request a proficiency test
in math to fulfill the general core math-
ematics requirement. The test covers
material taught in the Ma101 course.
Students who receive a passing score
of 70 percent or higher will be consid-
ered to have completed the math core
requirement.  If students pass the test,
they still need to fulfill three credits to-
ward their major .  Students who do not
pass the test must take the Ma100,
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Independent Study
Independent study is restricted to de-
gree requirements necessary for degree
progression.  Independent studies must
be approved by the faculty advisor and
Provost. Students must have a mini-
mum 2.70 GPA and have completed
En101 and 102. Independent Study Ap-
plication forms are available in the
Registrar’s Office.

Individualized Study
Individualized Study is a unique
course, jointly designed by the student
and instructor , for the serious student
who wishes to pursue a specific aspect
of  a subject area in far more depth than
would ordinarily be possible. The
course is research-oriented in nature
and requires frequent communication
between student and instructor.  Indi-
vidualized courses may be requested
at two levels, 200 and 400.  Individual-
ized course proposals must be ap-
proved by the instructor, Curriculum
Committee, and Provost.

Individualized Degree Program
Students with special academic inter-
ests and career goals may formulate
their own degree programs from
courses within the scope of the College’s
academic offerings.

Students  wishing to pursue an indi-
vidualized degree program must meet
degree and residency requirements
common to all degree candidates.

Application forms are available in the
Registrar’s Office.

Ma120, or higher-level math course to
fulfill the general core mathematics
requirement.

Study Abroad
Southern Vermont College students
wishing to study abroad are required
to do so through a program sponsored
by an accredited U.S. institution of
higher learning.

Students wishing to study abroad
should do so during their junior year
or between the junior and senior year.
Students must apply for permission to
study abroad from the Provost by fil-
ing an application which identifies the
course work that will be completed at
the foreign institution and for which
degree requirements those courses will
substitute. The student should work
with his or her academic advisor in se-
lecting an appropriate study abroad
program, in the selection of course
work, and in identifying how the
course work will be applied toward an
SVC degree.  A student must request a
leave of absence for the semester he or
she will be abroad.

Study abroad, the course work and its
application to an SVC degree must be
approved by the Provost prior to the
student leaving for the abroad semes-
ter.  Approv al is valid only for the se-
mester requested. Failure to obtain ap-
proval and to make a request for a leave
of absence can impact a student’s finan-
cial aid status and degree progression.

Information regarding study abroad
programs can be obtained from the Of-
fice of Academic Affairs.

Special Academic Offerings
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Academic Advising

It is the responsibility of the student to
ensure completion of all requirements
for a degree; however, Academic Advi-
sors are available for assistance. Each
student working toward a degree is as-
signed an Academic Advisor . The ad-
visor assists the student in course se-
lection and planning a course of study
and provides general curricular infor-
mation as students prepare for their
future careers. Students must review
course requirements and their
progress toward a degree with their
Academic Advisor each semester. Stu-
dent registration forms require the fac-
ulty advisor ’s signature.

Registration

Registration for matriculated students
begins the first week in November for
the spring semester and after spring
break for the fall and summer semesters.

The Registrar provides information
about registering for all programs and
sessions offered by the College.
Prompt registration ensures the best
possible course selection. Only stu-
dents who are financially cleared are
eligible to register. Students who have
not paid their bills to the College be-
fore the beginning of the semester will
not be able to attend classes.

Class Standing

Class standing is determined by the
number of credits earned towards
graduation, not by the number of se-
mesters in attendance. The credits re-

quired for each class standing are as
follows:

First Year:  0-29
Sophomore:  30-59
Junior:  60-89
Senior:  90+

Additional Course Load

To be eligible to take 18 credits in one
semester, students must have com-
pleted 12 or more credits in one semes-
ter at Southern Vermont College and
have a cumulative GPA of 3.0 or better.
Permission of the Provost is required.

Students with less than a cumulative
GPA of 3.0 may petition the Provost if
they wish to take 18 credits.  Students
may not take more than 18 credits in
any semester.

Add/Drop Policy
Adding or Dropping a Course

A student who wishes to add a course
must file the appropriate paperwork
with the Registrar . Ceasing to attend
the class or verbal communication
with the instructor or any agent of the
College is not sufficient for student-ini-
tiated adds or drops. If a student is un-
sure of his or her enrollment status, he
or she should check with the Registrar.

The Add/Drop period will consist of the
first ten days of classes only (dates pub-
lished in the Academic Calendar).  Dur-
ing this time, a student may add a
course or drop a course with no aca-
demic or financial penalty .
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Policy as published in the College Cata-
logue and Student Handbook, he or she
may receive a "WF" for the course.

The academic, financial aid or financial
impact of a "W" or "WF" is determined
by the policies published in the College
Catalogue and state and federal finan-
cial aid regulations.

After the tenth week of classes (date
published in the Academic Calendar) a
student may only  be withdrawn from
a course as part of the formal with-
drawal process from the College as de-
scribed in the College Catalogue and/or
Student Handbook. A student who, be-
cause of extraordinary circumstances
which prev ent the student’s further
attendance and/or completion of course
work, may petition the Dean of Stu-
dents for a withdrawal from the Col-
lege. If the student’s petition is accepted,
the Provost will be notified.  The Pro-
vost will issue an administrative with-
drawal of the student from all his or
her courses in which a grade has not
yet been submitted. The Provost will
instruct the Registrar to post a "WX"
for each course in which the student is
enrolled. The academic, financial aid or
financial impact of a "WX" is deter-
mined by the policies published in the
College Catalogue and state and federal
financial aid regulations.

A student wishing to appeal a "W" or
"WF" should follow the applicable fi-
nal grade appeal policy as described in
the effective College Catalogue and/or Stu-
dent Handbook.

A student who fails to attend the first
class period of the semester may be
dropped from the class by the instruc-
tor.  The instructor must notify the Reg-
istrar that the student has been
dropped from the class.

It is the responsibility of the student to
be aware of his or her enrollment sta-
tus.  If the student is unsure, he or she
should check with the Registrar.

The academic, financial aid or financial
impact of adding or dropping a course
is determined by the policies published
in the College Catalogue and state and
federal financial aid regulations.  A stu-
dent should check with the Financial
Aid Office to determine the effect on the
student’s financial aid and financial ob-
ligation to the College prior to adding
or dropping a course.  This is especially
important if the student’ s enrollment
status (full or part time) will change as
a result.

Withdrawing from a Course

From the end of the second week until
the tenth week of classes (date pub-
lished in Academic Calendar) with-
drawal from a course may be initiated
by the student or the instructor:

a.  If the student requests a with-
drawal and the instructor feels the re-
quest is appropriate.

b.  If the instructor initiates the
withdraw al in response to a student’s
poor academic performance, failure to
comply with course attendance policy
or violation of the Academic Integrity
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Statement of Attendance

The classroom is the heart of the edu-
cational experience at Southern Ver-
mont College because it provides a
formal setting for the important ex-
changes among faculty and students.
Regular and punctual attendance at
all classes, essential for maximum aca-
demic achievement, is a major respon-
sibility of Southern V ermont College
students. Absence affects the contribu-
tions one can make to the classroom
environment, and absence signifi-
cantly and demonstrably reduces the
quality of the educational experience
for everyone in the classroom. As a
result, absence almost always impacts
the quality of performance.

As part of its commitment to a quality
educational experience for all members
of the SVC community, the College for-
mally requires specific attendance
policies to be developed by its profes-
sors and reviewed by the Division
Chairpersons and Provost. The atten-
dance policy used by an individual
professor as a criterion for evaluation
is specified in the course syllabus and
presented to students during the first
week of classes. Such a policy may in-
clude reasonable penalties and sanc-
tions for excessive absences, including
administrative withdrawal. There-
fore, it is the student’s responsibility to
adhere to each professor’s course at-
tendance policy and to be in ongoing
communication with his or her profes-
sors regarding attendance concerns
and issues.

In the event of prolonged illness, acci-
dent, or similar emergency, it is the

responsibility of the student to notify
the professor, the advisor, the Dean of
Students, and the Provost. Students
should be sure to refer to The Student
Handbook regarding specific guidelines
for each of these circumstances. Stu-
dents must remember that it is al-
ways their responsibility to make up
the work they have missed during an
absence from class. Students are di-
rected to confer with their professors
when their absences jeopardize satis-
factory progress. Whenever a profes-
sor is absent without notification,
students are expected to wait fifteen
minutes before leaving and to sign an
Attendance List, which a class mem-
ber should then deliver to the Office of
the Provost.

Nonattendance
A student who stops going to class and
does not drop the course or request to
be withdrawn from the course, accord-
ing to the above policies, will be con-
sidered enrolled in the course for the
purpose of grading, degree progression,
financial aid and/or billing purposes.

Final Grade for a Course
A student who remains in a course be-
yond the tenth week of classes (date
published in the Academic Calendar)
must receive a letter grade (from A–F)
for the course consistent with the grad-
ing and attendance policies of the
course as stated in the course syllabus
and the grading policies of the College
as stated in the current College Catalogue
and is financially responsible for all as-
sociated tuition and fees.

Academic Policies
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A student wishing to appeal a final
grade should follow the applicable fi-
nal grade appeal policy as described in
the effective College Catalogue and/or
Student Handbook.

Repeating Courses

When a course is repeated, the higher
grade is recorded on the transcript and
used to calculate the grade-point aver-
age (GPA).  The previous grade remains
on the transcript but is not included in
the GPA calculation.

If a student repeats a course he or she
has failed at Southern Vermont College,
the failed course will not be computed
in the student’s cumulativ e GPA.

Students may not repeat a course for
which they have received a passing
grade. Passing grades for required
courses in Nursing or Radiologic Tech-
nology are determined by program
progression policies.

Incomplete Grades

Occasionally a student may find that
he or she is unable to complete the re-
quirements of a course by the end of
the semester/session because of serious
extenuating circumstances (including
medical conditions or family emergen-
cies). In such cases, the student may re-
quest an incomplete grade from the
course instructor and Provost. If the in-
structor and Provost agree that the cir-
cumstances justify additional time, the
student and instructor will prepare an
Incomplete Grade Contract, indicating

the specific work to be completed, the
additional time allowed for completion
of the work, and the grade the student
will receive in the event the work is not
completed. The maximum additional
time allowed for completion of the
course work is six weeks after the last
day of final examinations in the semes-
ter/session when the student is en-
rolled in the course.

All requests for incomplete grades
must be submitted to the Registrar by
the last day of final examinations in the
semester/session when the student is
enrolled in the course. Upon receipt of
the Incomplete Grade Contract, the
Registrar will post an incomplete
grade, which is indicated on the record
by an "I."  When the student completes
the course work, the faculty member
will submit to the Registrar the
student’s final grade for the course. If
the student does not complete the
work, the incomplete grade auto-
matically reverts to the  predeter-
mined grade specified in the Incom-
plete Grade Contract.

Leave of Absence

Students seeking a leave of absence
from the College must file a leave of
absence request with the Dean of Stu-
dents. A leave of absence from the Col-
lege must be approved by the Dean of
Students and cannot exceed one se-
mester. If a student requires a longer
leave, he/she must withdraw from
the College and may seek reentry at a
future date.
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Provost. To participate in the Consor-
tium of V ermont Tuition Exchange
Program,  an SVC student must write
a letter to the Provost of the College
he or she wishes to attend indicating
the course he or she wishes to take.
Enrollment is based on seat availabil-
ity as determined by the policy of the
College to which the student makes
the request. Enrollment is limited to
one course a semester and to no more
than 12 credits total at consortium
member colleges.

Hudson Mohawk Association of
Colleges and Universities (HMACU)
The HMACU is a consortium of 19 col-
leges and universities located in upstate
New York, w estern Massachusetts and
Southern Vermont including public,
private, two-year and professional col-
leges and universities offering under-
graduate and graduate degrees. Full-
time matriculated students at member
institutions may take courses offered
at other member institutions. For
additional information on registra-
tion go to www .albany.edu/regis-
t r a r / h u d s o n _ m o h a w k _ c r o s s -
registration.htm.

Students with Limited Proficiency
in English
The College recognizes that students
for whom English is a second language,
both international students and U.S.
citizens, have special needs. The Col-
lege accepts two responsibilities for
these students: to provide opportuni-
ties for them to improve their English
skills and allow them additional time,

Taking Courses Off Campus

Transfer Credits While Enrolled at
Southern Vermont College

Once a student is matriculated at South-
ern Vermont College, permission to
take transfer credits is limited to timely
degree progression and requires the ap-
proval of the Provost. Permission to
take transfer credits will not be granted
if an equivalent course is being offered
at Southern Vermont College.

A student who wants to take a course
at another institution while enrolled at
SVC must have the approval of the Pro-
vost prior to enrolling in the course.
Forms to request transfer credits can
be obtained from the Registrar.  Trans-
fer credits which have not been pre-
approved will not be posted to a
student’s transcript. Courses taken at
another institution may be used to sat-
isfy degree requirements, but do not
change the computed GPA.

Consortium Agreements
A student must be enrolled in a mini-
mum of 12 credits at SVC in the semes-
ter he/she wishes to take a course at a
consortium member college. Registra-
tion is limited to one course a semester
and no more than 12 credits total. Ap-
proval of the Provost is required. Infor-
mation is available from the Registrar.

Consortium of V ermont Colleges
Southern Vermont College is a mem-
ber of the Consortium of Vermont Col-
leges. To take a course at a consortium
member college, a student must file a
transfer course request form with the

Academic Policies
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when necessary, to complete written
assignments and tests. The College does
not offer English as a second language
courses but may be able to arrange spe-
cial tutorials at the student’s expense.

The current offerings of English Com-
position, including in-progress and
tutorial options, provide students
with a great deal of support and indi-
vidual attention as they develop their
writing skills.

Any student who is not a U.S. citizen
and who is a resident of a country
where English is not the primary lan-
guage may be eligible for extra time on
assignments.  However, the College ex-
pects these students to arrive on cam-
pus with English proficiency in order
to achieve a score of at least 500 on
the Test of English as a Foreign Lan-
guage (TOEFL).

Students eligible for extra time must
ask for this accommodation and
should speak to their instructors
early in the semester.

English Composition Sequence

All matriculated students must enroll
in En101 or En150 during their first se-
mester at      Southern Vermont College
unless they have transferred En101
credits. In the semester immediately
following completion of En101 or upon
receiving En101 transfer credits, stu-
dents must enroll in En102.

En150 requires assignment by the di-
vision chair . A student who success-

fully completes En150 must enroll in
an English (En) or Creative Writing (Cw)
course as approved by the division
chair. Students who fail En150 must
start En101- En102 sequence the follow-
ing semester.

Likewise, students pursuing an En102
waiver must do so immediately follow-
ing the completion of En101 or upon
receiving En101 transfer credits.

En101 Portfolio Assessment

To ensure that all students master ba-
sic writing skills, they must submit fi-
nal portfolios, the contents of which
will represent the range of theoretical
modes taught in En101.  Students must
have a passing grade in the class to be
eligible to submit an exit portfolio at
the end of the semester.

Instructors will evaluate and grade
portfolios using the En101 Grading
Rubric to ensure that students have
met the College’s criteria for En101.
Any portfolio which the instructor
grades as a C (2.0) or lower is read
by at least two other composition
faculty members.

Students whose portfolio does not re-
ceive a cumulative grade of at least a C
(2.0) will be assigned a grade of Z, and
they are required to immediately en-
roll in a second semester of En101,
called En101Z. A grade of Z indicates IP
or "in-progress" and will not adversely
affect the student’s GPA. A student will
not receive credit for En101 until he/
she enrolls in and successfully com-
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receiving En101 transfer credits (see Stu-
dent Handbook for Composition Sequenc-
ing Policy);

• have a GPA of at least 3.0 at South-
ern Vermont College or at an accred-
ited institution;

• have the approval of the Composi-
tion Coordinator;

• file a waiver form with the Regis-
trar and pay the waiver fee of $50;

• complete the Waiver Agreement
(signed by the Composition Coordina-
tor) by the last day of the add period.

Students seeking a waiver must write
an acceptable research paper (usually
for a Southern Vermont College course)
under the supervision of the Composi-
tion Coordinator , which will be ev alu-
ated with the En102 Rubric. The paper,
read by a composition faculty mem-
ber, must receive at least a 2.5. If the
paper does not receive the minimum
grade, the student must take En102.

Repeating Composition Courses

Students who have not passed En101
after four semesters (a student may
only take En101Z once) or who have
not passed En102 after three semesters
will be referred to the Academic Stan-
dards and Policy Committee. The Com-
mittee will determine whether the stu-
dent will be allowed to continue at the
College and under what conditions.

pletes the second semester of En101.
Students may not enroll in En102 un-
til they pass En101.

En102 Portfolio Assessment
To ensure that students in En102 have
mastered college writing skills, they
will submit final portfolios represent-
ing a variety of expository modes, in-
cluding argumentation and/or persua-
sion, which demonstrate proficiency in
writing skills, critical-thinking skills
and research skills.  Students must have
a passing grade in the class to be eli-
gible to submit an exit portfolio at the
end of the semester.

Instructors will evaluate and grade
portfolios to ensure students have il-
lustrated proficiency in the En102
Course Competencies. Any portfolio
which the instructor grades as a C (2.0)
or lower is read by two other composi-
tion faculty members.  Students whose
portfolios do not receive a cumulative
grade of at least a C (2.0) will be as-
signed a grade of F and must retake
En102 at their own expense.

En102 Waiver Policy

Students may attempt to waive
En102 if they meet these conditions.
They must:

• be matriculated;

• have earned a grade B or better in
En101 or its transferred equivalent;

• pursue a waiver immediately fol-
lowing the completion of En101 or upon

Academic Policies
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Declaration of Degree, Major ,
and Minor

A student seeking an associate degree
must be enrolled in an associate degree
program prior to or upon earning 45
credits. A student who wishes to re-
ceive an associate degree after earning
45 credits may file an appeal in writing
with the Prov ost. The Provost’s deci-
sion is final.

A student seeking an associate or bac-
calaureate degree must declare a ma-
jor no later than the completion of the
45th earned credit.

If a baccalaureate degree requires a mi-
nor, it must be declared no later than
the 60th earned credit. This includes
all individualized degrees/majors
and individualized minors and any
changes thereto.

If a student desires to change his or dec-
laration of major after the 45th earned
credit or required minor after the 60th
earned credit, then the student  must
make the request in writing to the Di-
vision Chair through which the pro-
posed new major is offered. The Divi-
sion chair will notify the student in
writing.  Both the request and the deci-
sion will be placed in the student’ s per-
manent academic file by the Registrar.
The Chair’s decision may be appealed
in writing to the Provost. The decision
of the Provost is final.

Double Major

Students may graduate with two
separate majors by fulfilling all of the

Academic Policies

requirements of each major.  Advisors
in both majors should be consulted
to determine all program require-
ments.  Applications for a double
major are available in the Registrar’s
Office and require the approval of
both Division Chairs, the Provost and
the Registrar.  If the majors earn dif-
ferent types of degrees (B.A. or B.S.),
the student must designate which of
the two majors is the primary.

Graduation
The College recognizes three gradua-
tion dates: at the end of the fall and
spring semesters and at the end of sum-
mer sessions. While degrees will be
conferred as of the indicated gradua-
tion dates, only one formal Commence-
ment is held. The official program for
that occasion will contain the names of
all who have or will have completed
their degree requirements in the cur-
rent academic year. A diploma is re-
leased when students have completed
all degree requirements and financial
obligations.

Students must indicate their intention
to graduate by filing a graduation ap-
plication form in the Registrar ’s Office.
Students should check with the
Registrar’s Office for the deadline date
by which graduation applications
must be filed. A $125 graduation fee is
charged to all graduating students at
the time of application.
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Commencement Participation
When Lacking Credits for
Graduation Requirements
If a student is three to six credits short
of  the graduation requirement, he/she
may request permission from the Pro-
vost to participate in Commencement.
Evidence of registration for the miss-
ing courses must be shown prior to ap-
proval. No student with a cumulative
GPA below 2.0 or an outstanding bal-
ance at the end of the spring semester
will be allowed to  participate in Com-
mencement. Students needing three or
more courses for meeting graduation
requirements by the end of the spring
semester will not be allowed to par-
ticipate in Commencement activities
for that y ear.

Graduation Requirements

The requirements for successful
completion of a baccalaureate degree
include:

•  120 credits in a program of study ,
including 45 in the general core;

• a minimum GPA of 2.0 (C); some ma-
jors may have higher minimum GP A
requirements;

• a minimum of 60 graded credits
earned at Southern Vermont College,
with the exception of the BSN com-
pleter degree.

Students who plan to earn a baccalau-
reate degree must declare their major
prior to the completion of 45 credits.
Students must declare a minor no later
than the completion of 60 credits.

The requirements for successful
completion of an associate degree
include:

• 60 credits in a program of study, in-
cluding 24 credits in the general core;

• a minimum grade-point average
of 2.0 (C); some majors may have
higher minimum cumulativ e GPA re-
quirements;

• a minimum of 30 graded credits
earned at Southern Vermont College.

To meet requirements for an associate
degree, students must either be en-
rolled in an associate degree program
or declare their major upon earning 45
credits. A student who has exceeded 45
credits and who wishes to apply for an
associate degree must file a written ap-
peal with the Provost.

Degrees Awarded

A student may be awarded only one
degree at any Commencement.

Second Degrees
Individuals wishing to pursue new ca-
reer options or prepare for graduate
school may earn a second degree at
Southern Vermont College. The re-
quirements are:

•  the original baccalaureate or associ-
ate degree is from an accredited
institution;

• the second baccalaureate or associ-
ate degree must be in a major different
from the first one;

Academic Policies
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•  at least 30 additional credits must be
completed at Southern Vermont Col-
lege toward the new degree, of which
at least 15 must be in the new major;

•  Southern Vermont College core and
major requirements must be fulfilled
either by transfer of previous credits
or with Southern V ermont College
courses.  If a student holds a B.A. or B.S.
from an accredited, four-year institu-
tion, the student can transfer his/her
completed core requirements from that
institution to satisfy the core require-
ments of Southern Vermont College to-
wards a Second Degree program.

Credits from an accredited college may
be transferred according to the South-
ern Vermont College transfer policy.
En101 and 102 requirements are con-
sidered fulfilled. Financial aid is not
available for second-degree students
with the exception of student loans.

Grading System and GP A
Grades are indicated by letters with a
designated “quality point” value as-
signed to each as follows:

Grade Value Base Quality
Points

A = 100-93 = 4.0
A- = 92-90 = 3.7
B+ = 89-87 = 3.3
B = 86-83 = 3.0
B- = 82-80 = 2.7
C+ = 79-77 = 2.3
C = 76-73 = 2.0
C- = 72-70 = 1.7
D = 69-60 = 1.0
F =   below 60 = 0
WF (Withdraw Failing) = 0

The following symbols are also used on
grade reports but carry no point value
and are not considered in calculating the
GPA:

I = Incomplete
IP = In-Progress
NC = Non-Credit
P = Pass
W = Withdrawal
WX = Administrative

Withdrawal
Z = En101 Continuing

Grade

The grade-point average (GPA) is ob-
tained by dividing the total number
of grade points earned by the total
number of credits attempted. Students
may not repeat a course for which
they have received a passing grade.
Passing grades for required courses in
Nursing or Radiologic T echnology are
determined by program progression
policies. The higher grade and total
credits are used to compute the cumu-
lativ e GPA.

Once a final grade has been submitted
to the Registrar, it is entered into the
student’s official transcript and may not
be changed except by appeal to the three
faculty members of the Academic Stan-
dards and Policy Committee. If a faculty
member or student discovers an error
in a final grade (including transcription
error on the grade sheet or miscalcula-
tion of the final grade based on the for-
mula in the course syllabus), the faculty
member and the student will meet to
discuss the matter and proceed through
the stated academic appeals process.
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Academic Status Reports

Academic Status Reports are academic
warnings that may be used by faculty
to notify students formally of excessive
absences or poor academic achieve-
ment. Copies are distributed to the Pro-
vost, Registrar and Faculty Advisor . If
students are financial dependents,
these reports may be sent to parents or
guardians at the point of and during
academic probation.

These warnings should be taken seri-
ously.  If students receive status reports,
they should see the instructor imme-
diately. These reports become a perma-
nent part of students’ academic record.

Academic Probation

Academic probation is determined by
the number of credits attempted and
the cumulativ e GPA. A student is
placed on academic probation if his/her
performance falls into either of the fol-
lowing categories:

     9-23 credits--Less than 1.75 GPA
     24+  credits--Less than 2.0 GPA

A two-step process occurs when a stu-
dent is placed on academic probation:

1.  The Provost  formally notifies the
student, the parents (if the student is a
dependent), and the student’s faculty
advisor that the student is on proba-
tion.

2.  The student is notified of the impli-
cations and possible results of being
placed on academic probation. The

Academic Policies

Provost  may also inform the student
of the alternatives that should be con-
sidered to improve academic perfor-
mance or are required for continued en-
rollment, such as:

• reducing the course load;

• seeking tutorial help through the
Success Center;

• repeating a failed course to replace
the failing grade with a passing one;

• reconsidering goals and considering
the possibility of changing to a more
suitable academic program;

• seeking help for personal problems
through the Student Life and Counsel-
ing offices;

• considering a leave of absence.

Final grades and the student’s cumula-
tive GPA determine whether a student
continues on probation for the follow-
ing semester or is subject to possible
academic dismissal.

Academic Dismissal

A student will be academically dis-
missed from the College in cases of bla-
tant neglect, a demonstrated inability
to do college-level work and/or poor
academic achievement.

The Provost may determine that a stu-
dent will be dismissed for one or more
of the following reasons:
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1.  for blatant neglect, regardless of the
number of credits attempted, for one
or more of the following reasons:

— unwarranted number of
class absences;

— failure to hand in required
work in several classes;

— consistently poor
preparation for class
assignments.

2.  for an inability to do college-level
work when the student has been un-
able to achieve passing grades in sev-
eral classes despite seeking extra help
in using College support services.

3.  for consistently doing low-level aca-
demic work as demonstrated by hav-
ing a cumulative grade-point average
(CGPA) as follows:

24-35credits--less than 1.25 CGPA
36-47credits--less than 1.50 CGPA
48-89credits--less than 1.75 CGPA
90+ credits--less than 1.90 CGPA

Students whose cumulative GPA falls
within the dismissal range established
by College policy will be sent a letter of
academic dismissal by the Provost.

Readmission Following
Academic Dismissal

Students seeking readmission subse-
quent to dismissal for academic reasons
must petition the Provost after at least
one year away from Southern Vermont
College.  The petition must include a
description of what the student has
been doing during the time away from

the College and an explanation of why
the student feels ready to return and
complete his or her education.

Administrative Withdrawal

In those rare circumstances where a
student must withdraw from classes
due to serious medical or other ex-
treme, extenuating circumstances, it is
the student’s responsibility to request
from the Dean of Students, in writing,
administrative withdrawal  and to
provide supporting documentation for
the request.  All requests must be made
prior to the end of classes, and perti-
nent documentation must be submit-
ted no later than 30 days following the
end of the semester.  Based on the mer-
its of the request and the documenta-
tion provided, the Dean of Students
shall make a judgment to accept or deny
the petition.  If the petition is accepted,
the administrative withdrawal grade
(WX) shall be awarded for all classes
for the semester in question.  All grades
recorded prior to the (WX) request are
official and cannot be overturned.  The
decision of the Dean of Students is final.

Student Academic
Grievance Policy

If a student feels that he or she has been
dealt with in an inequitable or unfair
manner with respect to academic mat-
ters, the following is the procedure for
resolving the grievance:

1.  The student must first discuss the
matter of concern with the faculty
member involved.

Academic Policies
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2.  If the student is not satisfied with
the results of that meeting, he or she
may then grieve to the Chair of the
faculty member ’s division.  If the griev-
ance involves the Chair of the division,
the student may grieve to the Chair of
another division.

3.  If a student is not satisfied with the
results of the meeting with the Divi-
sion Chair, he or she should appeal in
writing to the Provost within seven
working days. The Provost will reply
to the student within 30 working days.
The decision of the Provost is final.

Academic Integrity
Academic integrity is the hallmark of
Southern Vermont College. Academic
honesty is expected of all students; all
students must do their own work and
submit or present their own original
work unless specifically permitted by
the instructor .

Academic dishonesty includes, but is
not limited to, the following in relation
to academic pursuits:

Collaboration  - assisting another to
commit academic dishonesty.

Copying - obtaining answers by look-
ing at or duplicating another ’s work.

Cribbing - using prohibited materials.

Fabricating - falsifying or inventing
information.

Plagiarism - representing the work or
words of another as one’s own with-
out appropriate citation or reference.

Sabotage - destroying another ’s work.

Academic Policies

Substitution - handing in a paper a
second time without the instructor ’s
permission.

Prevention of Academic Dishonesty
It is the student’s responsibility to be
familiar with correct procedures for
the submission of work for classes.
Instructors should outline procedures,
standards and expectations clearly
within that course’ s syllabus.

Students can protect themselves
against a charge of academic dishon-
esty by keeping copies of preliminary
work, including outlines, drafts and
notes to track the evolution of a paper .
Students should always be able to
produce their sources.

The substance of any paper must stem
from the student’s own ideas. When
summarizing or paraphrasing, it is
advisable to read the work carefully ,
then close the book before taking notes.
Students are strongly encouraged to
utilize the services of the Writing Cen-
ter which offers workshops on re-
search and documentation. After con-
sultation with either the W riting Cen-
ter or a tutor, the paper should still
reflect the student’s own work and
own w ords. To avoid any misunder -
standing, it is suggested students in-
form instructors when receiving out-
side help.

Other means to prevent academic dis-
honesty include the student knowing:

1. What materials can be brought to
class.



122 Southern V ermont College 2009-2010

2. When work can be done with a
partner.

3. The expectations of homework
assignments.

4. Types of resources preferred by the
instructor .

5. Not to give other students your paper.

6. How to pace oneself to not get over-
whelmed with work.

Academic Dishonesty Penalties
Any case of academic dishonesty un-
covered by a faculty member must be
reported to the Academic Standards
and Policy Committee (ASP), in a writ-
ten report describing what transpired,
thus allowing the College to maintain
a record of the incident. A second in-
stance of academic dishonesty will
result in the faculty members of ASP
reviewing the student life and other
pertinent information to determine if
further action is warranted, including
dismissal.

A faculty member who uncovers a
case of academic dishonesty may, af-
ter consultation with the student and,
separately, the Division Chair , fail the
student for that specific effort or for
the entire class, as specified in the
course’s syllabus. The student may
appeal a faculty member’s decision
concerning academic dishonesty
through the Student Academic Ap-
peals Policy.

Student Academic
Appeals Policy

Final Grade Appeal
Once a final grade has been submitted
to the Registrar, it is entered into the
student’s official transcript and may
not be changed except by appeal to the
three faculty members of the Academic
Standards and Policy Committee. A
student is allowed 30 days into the
following semester to initiate an ap-
peal of the final grade.

1.  The student must first discuss the
matter with the faculty member in-
volved. If the faculty member and stu-
dent agree that there has been an error
in the calculation of the grade, the fac-
ulty member will notify the Chair of
his or her academic division, and the
Chair will refer the matter to the three
faculty members of the Academic Stan-
dards and Policy Committee for re-
view. The faculty member will be re-
quired to submit complete documen-
tation of the error to the committee.

2.  If the student is not satisfied with
committee’s decision, he or she may
appeal in writing to the Provost
within ten working days of the deci-
sion of the committee. The Provost’s
decision is final.

Academic Dishonesty Appeal
1.  A faculty member who uncovers an
incident of academic dishonesty, must
notify the Academic Standards and
Policy (ASP) Committee immediately .

2.  If it is a second incident of academic
dishonesty filed with ASP, the three

Academic Policies
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faculty members of the committee will
meet immediately to determine what
action should be taken.

3.  A student may appeal in writing the
decision of the Academic Standards
and Policy Committee regarding aca-
demic dishonesty.

4.  The appeal should be made in writ-
ing to the Provost within ten working
days.

Academic Dismissal Appeal
A student wishing to appeal academic
dismissal should do so within one
week of notification of dismissal. The
appeal should be submitted in writ-
ing to the Provost. The Provost will
forward the appeal to the three faculty
members of the Academic Standards
and Policy Committee who will meet
within one week.

An appeal of the ASP’s decision should
be made to the Provost within ten
working days of the decision. The de-
cision of the Provost is final.

In order to be considered for an appeal,
a student must submit in writing to
the Provost new evidence or provide
substantial reasons for believing he or
she should not be dismissed from the
College for academic reasons.

Academic Honors
Alpha Chi

Alpha Chi is a national honor recogni-
tion society with over 300 chapters.  The
Vermont Delta Chapter number 351
was installed at Southern Vermont

Academic Policies

College in 1999.  Membership is open
to juniors and seniors (transfer stu-
dents must check with the committee)
of high scholarship (a GPA of 3.5 or
higher) who exhibit good character and
reputation. Membership is for life;
alumni may maintain active status by
paying an annual fee.

President’s List

Full-time students who have
achieved a cumulative minimum GPA
of 3.8 for both the fall and spring se-
mesters, in an academic year, are
placed on the President’s List. Those
students included on the President’s
List have completed at least 12 cred-
its of graded course work with no
incompletes or grades below C at the
close of each semester.

Provost List

Each semester, full-time students who
have achieved a minimum GPA of 3.25
are placed on the Provost  List. Those
students included on the Provost List
have completed at least 12 credits of
graded course work with no
incompletes or grades below C at the
close of the semester.

Commendation List

Part-time students who have
achieved a minimum GPA of 3.25 and
completed between 6 and 11 credits
of graded course work with no
incompletes or grades below C at the
close of the semester are named to the
Commendation List.
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Academic  Suppor t  Se rv i ces

Southern Vermont College has a di-
verse student body with a wide

range of skills and abilities. To assist
students who need extra support to
succeed in college, we offer a number of
special services and programs that
have proven to be effective year after
year, student after student.

The Learning Resources Center
The Learning Resources Center in-
cludes the library, archives, audiovi-
sual equipment, and the Webster In-
formation Research Laboratory
(WIRL). The library provides a quiet
place for research and study as well
as space for group study. A gift from
The Edwin S. Webster Foundation,
the WIRL offers students space de-
voted for research and writing with
a wireless computer network and
high-quality printing.

Library resources include a growing
book collection along with newspaper
and periodical subscriptions.  In addi-
tion, the library subscribes to an ex-
panding collection of online databases,
providing electronic access to over
19,000 unique full-text sources (profes-
sional journals, magazines, media tran-
scripts, news services, legal materials,
etc.). Off-campus access is available to
most of these databases.

The library’s collection is designed to
complement specific programs of study
and provide personal enrichment and
information about the past and current
world outside the classroom. Resources
not available in the library’ s collection
can be borrowed through interlibrary
loan. The library has access to academic

and public libraries throughout the
state of Vermont. Students also have
direct borrowing privileges locally at
Bennington College, Williams College
and Bennington Free Public Library.
Nursing and Radiologic T echnology
students also have access to the re-
sources at Southwestern Vermont
Medical Center.

Audiovisual equipment is available
for in-class presentations or other
course-related needs. Included are
notebook computers, LCD projectors,
TVs, VCR/DVD players, digital docu-
ment cameras and camcorders, as
well as other items.

Friendly, accessible library staff mem-
bers are available to assist students
with all kinds of research and to teach
lifelong information gathering skills.

Success Center
The Success Center, supported in part
by the U.S. Department of Education
TRiO Student Support Services Pro-
gram,  is the office of academic support
which is available to serve all students
at Southern Vermont College.  The Suc-
cess Center includes tutoring, career
counseling and advising. More detailed
information can be found on the
College’s Web site:  www.svc.edu, and to
learn more about TRiO programs, go
to www .coenet.us.

Course Support Services
The Success Center provides tutoring
support to students enrolled in all of
the math courses. Placement in math/
composition courses is determined by
review of a student’s academic record.
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Academic Support Services

The Success Center also arranges extra
support for students needing addi-
tional assistance in composition and
reading, working both with classroom
instructors and the Center ’s tutorial
service.

Learning Differences
Support Program
The Learning Differences Support Pro-
gram (LDSP)  at Southern Vermont Col-
lege offers a highly supportive environ-
ment for students with documented
special educational needs. Students
who participate in the program are of-
fered a wide range of support services
tailored to their individual needs.
These services may include:

• regularly scheduled tutorial sessions;

• content area academic support;

• exploring individual learning styles
and compensatory strategies;

• study techniques, note taking strate-
gies, and time management/organiza-
tional skills;

• extended time for exams;

• access to textbooks on CD (institu-
tional membership with Recording for
the Blind and Dyslexic);

• academic pre-advising;

• reduced course-load option.

There is no additional fee for support
services provided to students who pro-
vide documentation of learning dis-
abilities, ADHD, vision/hearing impair-
ments or other disabilities.

Applicants considering the Southern
Vermont College Learning Differences
Support Program should be aware of
the following points when deciding
whether the LDSP is appropriate for
their needs:

• Participants in the program should
have at least average WAIS scores in the
areas of reasoning and conceptual abil-
ity and a profile which suggests that
they have the ability to succeed in col-
lege despite language-based disabilities
and/or other deficit areas.

• Documented attainment of at least a
9th-grade level of reading comprehen-
sion is optimal for academic success.

• Participants should typically expect
30-minute tutoring sessions no more
than two to three times a week.

• Participants needing a reduced
course load may take four classes and
still be considered full-time students.

The  College  Admissions Office does
not consider information regarding a
student’s disability in admissions deci-
sions; nonetheless, the College strongly
recommends that applicants with dis-
abilities contact the Coordinator of the
Learning Differences Support Program
to determine if the College and the
LDSP will meet their needs.

Accommodations for Students
With Physical Disabilities

Southern Vermont College is commit-
ted to serving all academically quali-
fied students, regardless of disability.
The College provides varying levels of
support and accommodations for stu-
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dents with physical disabilities, de-
pending on their individual needs.  The
student must provide specific docu-
mentation specifying the nature of the
disability .  This documentation will as-
sist the Learning Differences Support
Program staff in planning appropriate
support and accommodation for each
student.

Accommodations may include the
following:

• accessible parking;

• early registration for the purpose
of scheduling classes in accessible
locations;

• shared notes or note-takers can be
arranged for students in need of this
accommodation;

• extended time for exams;

• access to textbooks on CD available
through the College’s institutional
membership to Recording for the Blind
and Dyslexic;

• wireless FM auditory amplification
system (Phonic Ear) for students with
hearing impairments;

• adaptive computer software.

Limits to Services
Participants should expect 30-minute
tutoring sessions no more than two to
three times a week.  SVC does not pro-
vide a comprehensive program. The
staff does not monitor medications,
read exams to students, or assist with
activities for daily living.

Mental-health services at the College
are available on a limited basis. Stu-
dents who require long-term assis-
tance are referred to mental-health
providers in the local community at
their own expense.

Tutorial Services

The Success Center’s Learning Coop-
erative provides free tutoring for all
students who request assistance. The
tutors are students who have been rec-
ommended by Southern Vermont Col-
lege faculty and are trained by the Tu-
tor Coordinator . The Learning Coop-
erative in Room 340 provides the fol-
lowing services:

• Walk-In T utorials —The Office is
staffed by tutors who are proficient
in a wide variety of subjects. The
hours and tutors’ areas of expertise
are posted throughout the College. No
appointments are necessary. Walk-in
tutorials are available five days a
week and some evenings.

• Tutorials —If the w alk-in tutorial
schedule does not offer enough flexibil-
ity, students may sign up for indi-
vidualized tutoring with the T utor
Coordinator .

• Study Groups —The Tutor Coordi-
nator assists in the organization of
study groups for several core courses.
A student leader meets regularly with
students in the group, helping them re-
view class work and prepare for tests.

• Workshops —Workshops are held in
the Learning Cooperative as requested

Academic Support Services
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for special skills review:  proofreading,
note-taking, textbook reading, spelling
and study skills. The dates and times
are announced in advance.

Peer Mentor Project
The Peer Mentor Project is a student
leadership initiative to enhance the stu-
dent experience and to help new stu-
dents become acclimated to the cam-
pus and college life. New incoming stu-
dents are matched with successful SVC
students who have demonstrated aca-
demic achievement throughout their
careers at SVC. New students are pro-
vided a profile form which requires in-
formation about their major , interests,
hobbies and other information that
would be necessary for a successful
mentor/mentee match.

SVC mentors make contact with the
students prior to arriving on campus
if the new students request this. Peer
mentors and mentees meet to discuss
campus resources, activities and ser-
vices. Peer mentors model appropriate
social behavior and skills needed to
excel in college. They provide a sound-
ing board for mentees’ questions and
guide and encourage the mentees to-
ward college success. They build trust
with the mentees and serve a social and
academic connection to the College.

The Writing Center

The Writing Center , a service of the
Learning Cooperative, is staffed by pro-
fessionals and peer writing tutors and
serves all members of the College com-
munity—students, staff and faculty .
Students may receive help at any stage

Academic Support Services

in the writing process, from topic se-
lection to outline to final draft.

Career Development
The Office of Career Development is
available to assist students and
alumni/ae in any stage of their career
development. Students are encour-
aged to use Career Development early
in their college experience to assess
their interests and explore career op-
tions. Students can call upon Career
Development for help with resume
writing and portfolio development
as well as assistance in obtaining
practical work experiences. Career
Development staff work with area
organizations to develop relevant in-
ternships and job opportunities. A
career resource library is main-
tained to facilitate students’ career
planning and job searches.

Services include:

• Interest Assessments

• Choosing or Changing a Major

• Career Planning

• Resumé and Cover Letter Writing

• Interviewing Skills

• Job Search Strategies

• Off-campus Employment

• Internships

• Resource Library

• Career Management for Alumni



128 Southern V ermont College 2009-2010

ACCOUNTING
Ac101
Financial Accounting
This course offers an introduction to the funda-
mentals and practices of accounting. Topics
covered include the accounting cycle, match-
ing concept, different theories dealing with
depreciation and periodic and perpetual inven-
tory systems. Students will also be given a
variety of computer assignments.

Ac102
Managerial Accounting
This course is a continuation of Ac101.  Top-
ics include a review of partnership formation,
corporate organization, cash flow statements
and equity rights. Students will study cost
behavior and planning and control systems.
Prerequisite: Ac101

All courses earn three credits unless otherwise noted.

Course  L i s t i ngs

ART
Ar103
Basic Painting
This course offers an introduction to the meth-
ods, materials and basic concepts of painting as
applied to subject matter and composition.

Ar104
Basic Drawing
This course is an exploration that trains the eye
with regard to accurate representation of the
visual environment in pencil, charcoal, conte,
wash and pen and ink.

Ar200
Concepts of Visual Design
This course is a studio art course that intro-
duces students to the underlying principles of
two-dimensional visual design and composi-
tion utilizing a variety of art mediums including
pencil, ink, paint and collage. Through this

 Course Listing Designations
Accounting A c
Art Ar
Build the Enterprise B e
Business Administration Ba
Communications Cm
Corporate Security S e
Creative Writing Cw
Criminal Justice Cj
Economics E c
English En
Environmental Studies E v
Healthcare Hc
History and Politics Hp
Humanities Hu
Information T echnology IT
Management M g
Math Ma
Music Mu
Natural Science Ns
Nonprofit Management Np
Nursing Nu
Philosophy Ph
Psychology P y
Radiologic Technology RT
Social Science S o
Spanish Sp
Success Center S c
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course, students will explore and develop
design and organizational skills that reflect the
established design concepts inherent in pro-
fessional level fine art, product and advertising
design, architectural design, film and fashion
design and publication and W eb design.
Through completing exploratory , conceptu-
ally-based assignments and projects, a student’s
visual design skills will be developed to a more
professional level.

Ar201
Art History I:  Prehistoric - Gothic
An historical perspective of the achieve-
ments of painters, sculptors and architects
from prehistoric times to the Gothic period,
focusing on, though not limited to, W estern
art. This course fulfills the College’s Humani-
ties Core requirement.

Ar202
Art History II:  Renaissance - Present
An historical perspective of the achievements
of painters, sculptors and architects from the
Renaissance to the present, focusing on, though
not limited, to W estern art.  This course fulfills
the College’s Humanities Core requirement.

Ar203
Graphics/Printmaking
This course focuses on an exploration of the
“graphic idea” as it applies to visual art and
image development. Students will work in the
areas of monotype and relief printing to create
a personal visual language.

Ar204
Watercolor Painting
In this introductory course, students learn to
use watercolors as a media for personalized
visual expression. Students will explore and
experiment with traditional materials and tech-
niques and learn how these can be applied to
innovative approaches to painting concepts.

Ar205
Painting Landscape
This studio art course teaches interested stu-
dents to paint landscapes both in the studio and
outdoors. Students will paint landscapes, both
directly on location and indirectly in the studio
through studio window views, photographic
sources, from drawings and sketches and di-
rected from compositional models. While the

course teaches the basic building blocks of
landscape as they have been derived from the
great landscape painting traditions of world art,
students will also be encouraged to utilize their
personal reactions and creative responses to
the ideology of landscape. Students will have
the opportunity to decide what they want to
express and communicate about landscape in
their paintings. The class will be given the
essential conventions of landscape painting
and will gain knowledge of how these conven-
tions have been interpreted by various artists
and their approaches to painting.

Ar206
Life Drawing
This studio art class gives participants the oppor-
tunity to learn to draw the human figure.  The
learning is experiential and "hands on" in nature.
The class will introduce students to a variety of
ways and approaches to image visualization and
application. Classes will work from the life
model.  When models are unavailable, other
subjective sources will be substituted.

Ar/Ev230
Nature Journaling
This course is a visual art studio course that
provides students with the opportunity to con-
nect with, observe, question, record, docu-
ment and express nature and the outdoor envi-
ronment.  Each participant will learn to develop
a visual and written methodology for under-
standing the infinite variety and perfection
found in the natural world. This course fulfills
the College’s Humanities Core requirement.

BUSINESS ADMINISTRA TION
Also see Mg listings.
Ba105
Personal Finance
This course is an overview of how to develop
a personal and family financial plan.  Students
learn how to develop a personal budget and
avoid credit problems. Additional topics in-
clude how to purchase a house or rent an
apartment, buy insurance, lease or buy a car and
plan for retirement.

Ba201
Business Law I
This course will examine the legal system in the
United States and promote an appreciation of
the many legal complexities in today’ s busi-

Course Listings  Ar200 - Ba201
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ness environment. Students will explore and
understand the basic principles of contract law
including contract formation, contract de-
fenses, breach of contract and remedies for
breach of contract. In addition, the course will
examine the basic principles of product liability
law and bankruptcy .

Ba202
Business Law II
Business Law II is a continuation of an introduc-
tion to basic legal concepts.  The major topics
covered are:  Sales Law, Commercial Paper
and Banking, Creditor ’s Rights and Bankruptcy,
Agency and Partnerships, Business Organiza-
tions, Real Property including Landlord T enant
Law, Personal Property Law and Online Basic
Legal Research.  Special topics include:  Em-
ployment Law Government Regulation and
the International Legal Environment and Law
for Entrepreneurs.

Ba227
Small Business Management
This course covers the marketing, finance,
production, inventory control and labor
needs of small businesses. Case problems
compare corporate to small business prac-
tices. Prerequisite: Ac101

BUILD THE ENTERPRISE
Be110
Resource Scarcity and Consumption    1 credit
What happens when the demand for and con-
sumption of resources, like water, oil, and rare
minerals, exceed the available supply? What
are the effects of real or imminent resource
scarcity on standards of living, levels of mate-
rial consumption, entrepreneurship, organiza-
tional function and societal coherence?  What
does a context of resource scarcity mean for
the creation of new enterprise and the manage-
ment of existing organizations? This Global
Issues Seminar examines those issues and be-
gins to build a context for the value of sustain-
able enterprise and new, innovative manage-
ment practices and entrepreneurial opportuni-
ties in the emergent new economy.

Be120
Working and Learning in V irtual
Environments
This course is a building block for learning and
working in a digital world. It assumes basic

computer and Internet use competencies. Learn-
ers receive extensive hands-on experience
and explore such topics as Internet and related
research strategies and the evaluation of re-
sults, the creation of Web documents for col-
laborative uses and publication, the use of
formulae and modeling in Excel, knowledge
and course management software and mobile
learning concepts. The use of, and pedagogi-
cal practices associated to, Kindles and  Moodle
are central to this course.

Be125
Market Research Design and Applications
of Descriptive Statistics
This course explores methods and strategies
for designing and conducting market research,
creating survey instruments and testing them,
and then using basic descriptive statistics to
analyze and describe the results. Learners will
undertake an actual market research project,
write and test a survey instrument, implement
it, and use selected descriptive statistics in
order to evaluate and define their results.

Be130
Financial Measurement, Analysis, and
Applications
This is a professional practice-oriented course.
The objectives of this course help students (1)
understand the concepts and measurements
that underlie financial statements and how to
create them, (2) identify appropriate strategic
evaluative measures and develop the skills
needed to analyze financial statements effec-
tiv ely, and (3) apply that information to ev alu-
ate organizational performance and identify
and solve organizational problems in the con-
text of generally accepted accounting prac-
tices (GAAP), organizational social account-
ability and sustainability .

Be/Mg150
Organizational and Management Theory
Organizations succeed and fail. Why? The
purpose of this course is to provide learners
with a foundation in organizational and man-
agement theory and practice and, thereby,
create a working frame of reference through
which to understand and address critical con-
temporary organizational design and opera-
tional issues.  The course draws extensively on
current organizational and management chal-
lenges drawn directly from domestic and glo-
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bal headlines. As a result, this foundational
piece of learning in BTE informs learner un-
derstanding of current professional manage-
rial practice.

Be310
Entrepreneurship Lab             1 credit
This course provides learners the opportunity
to participate in the development and growth
of an actual operating organization. The course
begins with a dialogue initially between the
faculty member leading the course and the
principals of a new business start-up or the
senior management of an existing organization
grappling with a significant organizational
challenge like transitioning to a new stage of
development or innovation. Course partici-
pants begin as observers in this working labo-
ratory setting.  After familiarizing themselves
with the organizational opportunity and related
background information, learners transition
from an observing to an active participant role,
asking questions and offering ideas and solu-
tions to this actual enterprise.

CRIMINAL JUSTICE
Cj101
Introduction to Criminal Justice
This course presents the study of crime and
administration of justice. The focus will be on
the components of the criminal justice system,
law enforcement agencies, prosecution,
courts, probation, juvenile and correctional as
well as the criminal justice process which deals
with the disposition of people charged with the
commission of crimes.

Cj102
Introduction to Corporate Security
This course details the history and development
of corporate security with emphasis on the role
of security in the criminal justice system. Con-
stitutional safeguards, legal aspects and training
will be explored. Included is the role of the
security manager, security science, technol-
ogy and investigative techniques.

Cj106
Introduction to Corrections
A comprehensive view of the complexity of
corrections and the great number of programs,
services, facilities and organizations respon-
sible for the management of people who have
been accused or convicted of criminal offices.

Emphasis will be on community treatment,
probation, parole, jails and penitentiaries.

Cj201
Police Organization and Management
The principles of management in a modern
police agency will be examined. Emphasis will
be on planning, organizing, staffing, directing
and controlling police organizations. The focus
will be on the distribution of the force and
organization by purpose, process, clientele,
area and time. Case studies and problem-solving
techniques will be explored.  Prerequisite:  Cj101

Cj202
Gender, Race and Justice
This course is a review of theories about the
relationship among gender, race, crime and
criminal justice processing. Crimes causal
theories are reviewed with an eye toward
discovering what, if any , compatibility exists
between the theories and the gender and race
of offenders. Topics discussed include race
and domestic violence along with an exami-
nation of 'race' as a social construct and a
study of the various perceptions and theories
abut the race-crime correlation.

Cj203
Criminal Law
The nature, origins, aims and purposes of
criminal law are discussed, stressing both sub-
stantive and procedural law. The general prin-
ciples of criminal liability and defenses will be
explored. Cases are presented to illustrate these
general principles in real-life situations, high-
lighting sex offenses and crimes against the
person, property, habitation and public order .

Cj207
Criminology
This course is the scientific study of the causes
of crime, characteristics of criminals and rela-
tionship between law and human behavior,
with emphasis on social psychology and crimi-
nological methods and theories. Case studies
will attempt to determine the root cause of crime
and development of methods to control it.

Cj208
Evidence  and  Court Procedures
This course examines the development of the
rules of evidence and how these rules are
implemented in the fact-finding process. T op-
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ics include examination of and distinguishing
between direct, circumstantial, and tangible
and testimonial evidence, along with discus-
sions of relevance, materiality, admissibility
and the various burdens of proof. Also dis-
cussed are the topics of hearsay, testimonial
privilege and various forms of scientific evi-
dence including the particular challenges pre-
sented by new communications technologies.

Cj215
Punishment and Corrections
This course is a review of the history of
criminal punishment, the dominant justifica-
tions and the implications of the different
justifications of punishment on current peno-
logical practices as well as current and past
efforts at reform.

Cj300
Policing and Corrections
This course focuses on the responsibilities of
the federal, state and local law enforcement
agencies in a free society and the fundamental
issues that must be faced in the day-to-day
problems that confront these agencies. It is a
critical examination of the authority of police
power and discretion.

Cj301
Forensic Science
This course offers an introduction to field
investigation. Emphasis will be on prelimi-
nary, follow-up and concluding inv estiga-
tions. Conduct at the crime scene, collection
of physical evidence, and application of fo-
rensic science will be examined. Use of infor-
mants, surveillance and interview and interro-
gation techniques will be explored. The course
will also include stress management of the
investigation and application of solvability
factors.  Prerequisite: Cj101

Cj304
Juvenile Justice
In this introductory study of the essential influ-
ences which have generated the need for a
juvenile justice system, students will examine
the operation of the court’s legal process from
apprehension to disposition and the causes and
prevention of juv enile delinquency.

Cj305
Probation  and Parole
In this study of the history and development of
probation and parole, procedures in conduct-
ing investigations along with methods and
styles of supervision will be discussed. Inter-
action with other agencies and community-
based corrections will be examined.

Cj308
The Role of the Public Defender
This course examines the defendant’s right to
an attorney and the Public Defender System. It
covers pretrial proceedings, including mo-
tions, briefs and plea bargaining as well as the
Public Defender ’s relationships with clients
and criminal justice practitioners.

Cj309
Narcotics Investigation
Students will study the illegal drug trafficking
trade in America, with emphasis on causes,
enforcement, education and treatment. The
history of drug use and abuse will be explored,
showing its effect on crime. The source of
illegal drugs will be identified, as will federal
and state laws used to combat the problem.
Students will study the supply and demand side
of drug trafficking, analyze law enforcement
control techniques and examine current educa-
tion and treatment programs.

Cj320
Contemporary T opics in Criminal Justice
This course is designed to examine contempo-
rary topics in criminal justice.  Criminal justice
response in the 21st century will require more
sophisticated programs and policies to combat
crime. This course will examine the latest
criminal justice programs and evaluate what is
working and what is not.  Issues may include
domestic and international terrorism, commu-
nity policing, domestic violence intervention,
crime prevention, the "war" on drugs and
restorative justice. This course will cover
those topics traditionally police and prosecu-
tor oriented, such as community policing,
domestic violence intervention and crime pre-
vention and explore the effectiveness of "qual-
ity of life" interventions and community-based
programs such as "Weed and Feed" and therapy-
based initiatives.
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Cj/Py321
Social Research
This course is designed to survey the basic
processes of research methodology as prac-
ticed in the social sciences. Included are such
topics as research literature, research design,
data collection and research ethics. The course
prepares students to understand and evaluate
published research.

Cj331
Alternative Dispute Resolution
This course is an exploration of the various
methods and techniques of resolving conflict
outside of the traditional criminal justice model.
Community and victim/offender mediation,
the role of the victim and the victim advocate
in criminal adjudication will be studied.

Cj335
Constitutional Law
The course involves an introduction to the
constitution itself, its background, structure
and history. Article III, the judicial article, will
be particularly studied. The exercise of judicial
power through the doctrine of judicial review
of the acts of the President, Congress and states
will be examined. An investigation of the sepa-
ration of powers as demonstrated by the doc-
trines of executive privilege and immunity are
investigated. Additionally , timely case studies
will be selected such as abortion rights, enemy
combatants and advice and consent clause will
be considered for investigation.

Cj341
Terrorism
This course involves a review of the role of
domestic law enforcement in homeland secu-
rity , including the causes, prevention and
response to domestic and international terror-
ism. Consideration of the managerial issues
including risk assessment and resources allo-
cation together with intergovernmental and
interagency conflict and cooperation will be
examined. The impact of terrorism on society
and on concepts of personal liberty will also
be explored.

Cj401
4th, 5th, 6th Amendment
An examination of the Constitution, Bill of
Rights and constitutionalization of criminal
procedure, this course is designed to help

students understand how cases are accepted
by the Supreme Court, how they are decided
and how they affect the criminal justice system.
Students will brief appellate court decisions,
examining selective incorporation and  devel-
opment of the exclusionary rule. Emphasis will
be on Fourth Amendment requirements for
arrest, search and seizure and warrant proce-
dures as interpreted by the Supreme Court.

Cj405
Special Issues in Law
This course offers an in-depth consideration at
the advanced level of an issue/topic germane
to law. Topics might include family law , First
Amendment issues, alternative methods of
dispute resolution and more.  This course may
be repeated for credit when the topic changes.

Cj410
Practicum and Seminar I
Students will participate in 10 hours a week of
supervised field work in federal, state, or local
law enforcement or other organization and
attend a weekly seminar to integrate theory
and practice. A learning contract, logs, case
presentation, and special assignments are re-
quired.  Prerequisite: Sophomore status or permis-
sion of Division Chair

Cj415
Senior Seminar in Criminal Justice
This course provides the student with the
opportunity to do advanced work in the field.
The student will be exposed to research litera-
ture and be required to write and present a
research paper on a chosen topic in criminal
justice. Course material will be selected on a
topical basis. Prerequisite: Sophomore status or
permission of Division Chair

Cj450
Law Enforcement Residency
Students wishing to seek a career as a police
officer in the State of Vermont may enroll in
Cj450 and complete the Vermont Police Acad-
emy curriculum.  A student must complete all
requirements for and be accepted into the
Vermont Police Academy in order to enroll.  A
student may seek entry to or enroll in Cj450
only once.  A student who fails to be accepted
into or satisfactorily complete the Academy
will be required to complete his/her degree in
Criminal Justice according to the Cj major
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paradigm as published in the College Catalogue.
Prerequisites: Recommendation of the SVC Crimi-
nal Justice Advisor, CGPA of 3.0 or higher, comple-
tion of 90 credits of the CJ baccalaureate degree and
acceptance into the Vermont Police Academy.

COMMUNICA TIONS
Cm101
Introduction to Mass Communications
This course will introduce students to the
history, structure, and function of the v arious
mass media industries.  In addition, current
controversies within the mass communication
field will be examined.  This course fulfills the
College’s Humanities Core requirement.

Cm102
Photography
This course provides training in the fundamen-
tals of exposure, lighting, camera operation,
composition, black and white film developing
and printing. Students are to supply their own
fully adjustable, nonautomatic 35mm camera
and materials.

Cm110
Introduction to Radio Broadcasting
This course will explore the world of radio:  its
history, evolution, cultural impact, audiences
and relevance.  Students may have the oppor-
tunity to tweak the format for a local radio
station, bridging the student body and the
Bennington community audiences into an in-
triguing alternative and successful enterprise.
This process will take place with an eye on
radio’s rich past, its place in society today, and
its future. Students will discov er radio’s rich
history and explore radio’ s role in the global
world of communications. This course fulfills
the College’s Humanities Core requirement.

Cm202
Photography II
An advanced study in the more complex tech-
niques of photography, photojournalism, de-
veloping and capturing both planned and unex-
pected moments of beauty. Students will supply
their own 35mm camera and film and explore
more sophisticated techniques of merging pho-
tography with developing strategies.  Prerequi-
site: Cm102 or permission of Division Chair

Cm203
Journalism I
Reporting, writing and editing for newspaper
and radio are developed through story and
editing assignments. Students will learn the
essentials of story research, principles of struc-
ture and organization, interviewing, writing,
rewriting and the demands of being a reporter .
Prerequisite: Cm101

Cm204
Media Writing
Through a combination of writing assignments,
lectures and discussions, this course familiar-
izes students with various types of writing
used in a broad media spectrum, including
broadcast media and allied fields. Special em-
phasis is put on print and electronic news
writing, and on writing commercials, PSAs
(public service announcements), specialized
communications, press releases, and writing
for Internet sites and for emerging media. Other
topics are introduced according to current
events and progressive professional needs.

Cm206
Photojournalism
Students train in the techniques used by news-
paper and magazine photographers. Comple-
tion of news and event story assignments is
stressed, with strong emphasis on meeting
deadlines. Included is a review of basic black
and white photographic processes. Depending
on the semester, students will need either a
digital camera or a manually adjustable 35mm
camera (please see Division Chair for details).
Prerequisite: Cm102 or permission of Division Chair

Cm220
Production I
This course will allow students to apply skills
taught in Journalism and Introduction to Radio
Broadcasting to the production of shows and
advertisements for possible airing on local ra-
dio and television stations and articles and ad-
vertisements for the College newspaper. This
hands-on approach will enable students to learn
and explore the inner workings of multiple
media outlets as well as producing the Everett
Edition for Southern Vermont College. Prereq-
uisite: Cm110 or Cm203 or Cm310 and/or ap-
proval of Division Chair
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Cm/En291
Communications/English Internship
This course allows students to extend their
educational experience into such areas as jour-
nalism, publishing, editing and broadcasting.
Work will be supplemented by appropriate
academic assignments and jointly supervised
by a representative of the employer and a
faculty member of the department. Students
must submit a job description and resume to the
Director of Career Development prior to their
experience.  Students are responsible for com-
pleting the appropriate Southern V ermont
College internship forms from the Office of
Career Development and abiding by the
College’s policies on internships.  A grade of
pass or fail is assigned to internships.

Cm301
Public Relations
This course offers a study of the tools and
techniques used to communicate the policies
and actions of organizations to the public.
Fundamentals of public opinion analysis, pro-
motion, publicity , marketing and merchandis-
ing are taught, with emphasis on the communi-
cation skills required.

Cm302
Editing and Publication Design
Students gain direct experience in bringing
raw copy and artwork to a print-ready state,
including copyediting, layout and paste-up.
Through lectures and readings, the course
covers typesetting, process camera work and
the printing process.

Cm/Mg304
Advertising
An introduction to advertising techniques,
such as the formulation of sales propositions
directed at target audiences, product position-
ing strategies, brand image development, media
buying and the role of creativity in written and
visual solutions to sales.

Cm310
Journalism II
Besides news, journalism, whether in print or
on the air, incorporates feature articles, exposés,
editorials and sports reporting. Students will be
exposed to the craft and pursuit of in-depth
stories, many of which will appear in print or on
the air. All of the components learned in Jour -

nalism I will be used to find a story , create an
angle, incorporate details and edit for accu-
racy. Prerequisite: Cm203

Cm315
Performance and Presentation
This course will teach students how to present
themselves on the radio. Performance tech-
niques, voice skills and dramatic tone will be
taught and then applied to an actual radio drama.
Sound application, music enhancements and
engineering and editing skills will be intro-
duced to further the dramatic quality of a pro-
duction of a final project that is professional and
ready to be aired. Prerequisite: Cm340 or ap-
proval of Division Chair

Cm320
Literary Journalism
Called creative nonfiction and "literature on
deadline," this course takes off where beat
reporting and "everyday journalism" ends.
You will use the techniques and principles of
journalism—objectivity , accuracy, research,
interviewing—and combine them with cre-
ative writing techniques—first-person writing,
subjective reporting, reconstructing dia-
logue—to create stories that immerse you and
the reader deep into your subject.  What you
will write is true, but the prose will flow like a
short story.

Cm330
Topics in Journalism
Students will have the opportunity to pursue
a more intensive study of a specific area of
journalism. Course titles will reflect current
trends in journalism and may include Investi-
gative Journalism, Environmental Journalism
and Journalism Ethics. Specific course con-
tent is chosen by instructors and will be
announced in advance.  Students may take the
course with different descriptors more than
once with the approv al of the Division Chair .
Prerequisites:  En101, En102 and Cm203 or
approval of Division Chair

Cm340
Production II
This course will allow students to apply skills
taught in Cm220 (Production I), to further
create programs and advertisements for radio
and television and articles and advertisements
for the College newspaper. This approach will
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enable students to master the inner workings of
multiple media outlets as well as afford them the
opportunity to actually take the step of not only
creating programming but actually going on
the air at either a radio or television station,
being the engineer for a show, and finding
stories, becoming journalists and producing
and editing the Everett Edition for Southern
Vermont College. Prerequisite: Cm220 or
approval of Division Chair

Cm403
Communications in Society
The characteristics and sociological effects of
mass communication media are explored
through readings and discussions. Ethical and
critical issues concerning advertising, news
and program content are examined.

Cm404
Practicum:  Seminar I
This project-based capstone is the culmination
of a Communications major ’s interest and ex-
pertise. Whether it is a research project or an
event planning or a series of responsibilities
that are career-oriented, students will meld
their prior courses to form a working experi-
ence.  Some projects will be completed in one
semester; some will require more, and students
will accumulate approximately 150 hours in
preparation and study to complete the assign-
ment.  In-class course work is limited, incorpo-
rating w eekly timesheets and journals of one’s
progress. Because the number of capstone
projects vary, so, too, will final products of
capstone experiences vary by student and by
areas of interest.  The Cm404 Communications
Capstone can also be used by Liberal Arts,
Visual Arts and Humanities students as a
Capstone for a supervised senior project as
determined in consultation among the student,
advisor and Communications faculty .

Cm405
Practicum:  Seminar II
This course is a continuation of Cm404.
Prerequisite: Cm404

Cm406
Practicum:  Seminar III
This course is a continuation of Cm405.
Prerequisite: Cm405

CREATIVE WRITING
Cw100
Introduction to Creative Writing
This course introduces students to creative
writing by inviting them to write in a number
of different genres and forms. Course writing
will range from the experimental to the tradi-
tional, from structured to open. Students will
write extensively and provide feedback on the
work of other students.  This course fulfills the
College’s Humanities Core requirement.

Cw200
Introduction to Creative W riting W orkshops
This course shows students how to write in
each of the following genres: fiction, nonfic-
tion, playwriting and poetry . Students will
learn how each form works from working
within all of these forms. The primary instruc-
tion of the class will be workshop-based, as
students learn from the workshop and learn
how to workshop their writing with others.
This course fulfills the College’s Humanities
Core requirement. It is recommended that stu-
dents take Cw100 Introduction to Creative Writing
before taking this course.

Cw/En215
A Writer ’s View
This course asks students to consider writers
and writing from a variety of perspectives.
Students will read stories about writers’ ac-
counts of their own work and examine how
people are taught to write creativ ely.  Course
writing will include both creative and critical
work. This course fulfills the College’s Hu-
manities Core requirement.

Cw311
Advanced Fiction W riting W orkshop I
This course focuses on advanced skills uti-
lized in the writing of fiction.  Emphasis is on
the development, application, and evaluation
of new techniques within the students’ work.
Prerequisite: Cw200, equivalent transfer credit or
permission of Division Chair

Cw312
Advanced Nonfiction W riting W orkshop I
This course focuses on advanced skills in the
writing of creative nonfiction. Emphasis is on
the development, application and evaluation of
new techniques within the student’ s work.
Prerequisite: Cw200, equivalent transfer credit or
permission of Division Chair
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Cw313
Advanced Playwriting W orkshop I
This course focuses on advanced skills utilized
in the writing of plays, scripts and screenplays.
Emphasis is on the development, application
and evaluation of new techniques within the
students’ work. Prerequisite: Cw200, equivalent
transfer credit or permission of Division Chair

Cw314
Advanced Poetry W riting W orkshop I
This course focuses on advanced skills uti-
lized in the writing of poetry .  Emphasis is on
the development, application and evaluation of
new techniques within the students’ work.
Prerequisite: Cw200, equivalent transfer credit or
permission of Division Chair

Cw321
Advanced Fiction W riting W orkshop II
This course is a continuation of Cw311. Stu-
dents will continue to develop their skills in this
specialized area.  Prerequisite:  Cw311, equivalent
transfer credit or permission of Division Chair

Cw322
Advanced Nonfiction W riting W orkshop II
This course is a continuation of Cw312. Stu-
dents will continue to develop their skills in this
specialized area.  Prerequisite:  Cw312, equivalent
transfer credit or permission of Division Chair

Cw323
Advanced Play W riting W orkshop II
This course is a continuation of Cw313. Stu-
dents will continue to develop their skills in this
specialized area.  Prerequisite:  Cw313, equivalent
transfer credit or permission of Division Chair

Cw324
Advanced Poetry W riting W orkshop II
This course is a continuation of Cw314. Stu-
dents will continue to develop their skills in this
specialized area.  Prerequisite:  Cw314, equivalent
transfer credit or permission of Division Chair

Cw335
Topics in Creative W riting
Students will have an opportunity to study a
particular specialty genre of writing or topic
that applies to Creative Writing.  Specific course
content is chosen by the instructor and will be
announced in advance. Students may take the
course with different descriptors more than
once, with approv al of the Division Chair .

Prerequisite: Successful completion of Cw100,
Cw200 or approval of Division Chair

Cw350
Performance and Publication
This upper-level course will teach students
how to present their work to a larger audience.
Performance techniques, stage skills and dra-
matic tone will be taught and then applied in a
workshop setting.  Students will research pub-
lications that may consider their work, doing
initial analysis of these publications and submit-
ting work for consideration.

Cw407
Theories of Writing
This course will examine theories of writing
from a number of perspectives.  Through an
analysis of their own work, students will theo-
rize about their writing within larger contexts,
approaching it from larger critical perspectives.
Prerequisite: En215 or permission of Division Chair

Cw410
Professional Editing
This course is an upper-level course that will
allow students to explore advanced techniques
in editing (commercial and literary). Students
will learn these techniques and may apply them
to their own work and to the work of others.
Prerequisite: 3 credits in a 300-level writing work-
shop course or permission of the Division Chair

Cw480
Senior Creative W riting W orkshop
This course encourages and provides seniors
the opportunity to develop their creative writ-
ing and editing skills at a level beyond the
advanced creative writing workshops. The
course will be managed as a professional
writer ’s group; students will be expected to
produce work at a significantly advanced level,
explore and discuss the process of writing in
the various genres, perform professional-qual-
ity critiques of one another ’s work and pro-
duce a highly polished final product for the
course. This course will also allow students the
opportunity to begin formulating the project in
which their undergraduate creative writing
work will culminate in Cw492 Senior Thesis.

Cw490
Professional Internship
This course provides students with professional
experience at an advanced level. With faculty
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sponsorship and department approval, students
may extend their educational experience into
such areas as publishing, editing, research,
journalism and public relations. W ork will be
supplemented by appropriate academic
assignments and jointly supervised by an on-
site reviewer and a faculty member of the
department. Significant writing assignments
will parallel the work experience and culminate
in a reflective piece for the Creative Writing
Major Portfolio. Students must submit a job
description and resume to the Internship
Coordinator prior to their experience and are
responsible for completing the appropriate
Southern Vermont College Internship forms
from the Internship Coordinator and abiding by
the College’s policies on internships.

Cw491
Senior Practicum
This course allows Creative Writing students
to integrate professional experience into their
college learning and is designed to give stu-
dents academic guidance and support in a
professional area. Students may choose to
work in a professional office on campus, tutor
in the Writing Center , assist with Creative
Writing residencies or w ork in an off-campus
setting.  Although students may be working in
different environments, they will come to-
gether with a faculty member on a regular basis
to share concerns, discuss common readings,
and evaluate their experiences. Students will
keep journals and write a culminating project
documenting their experience.

Cw492
Senior Seminar/Thesis
This course encourages and provides a se-
nior the opportunity to develop a creative
portfolio of her or his own work.  Students
may write one longer work or else a collec-
tion of shorter works, in the form(s) of her or
his choice.  The student will submit a culminat-
ing portfolio 25-30 pages in length. Students
will work with a faculty advisor throughout
the project. Students are also expected to
present excerpts from this work within the
College community .  This capstone experi-
ence is strongly advised for students who
plan to pursue graduate studies.

ECONOMICS
Ec200
Macro-Economics
This course is an introduction to the United
States economy. It explores unemployment,
inflation, economic growth and fiscal and mon-
etary policy applications.

Ec201
Micro-Economics
A study of demand, cost, and production theo-
ries of the firm, this course analyzes market
structure, individual demand and the economic
effects of qualitative factors such as pollution.
Prerequisite: Ec200

ENGLISH
En100
Effective Speaking
This course explores the elements of the speech
communication process and develops compe-
tency in informational and persuasive speak-
ing skills through classroom presentations and
analysis of other speakers. Specific required
emphasis will be on learning and demonstrat-
ing the skills necessary to the process of
preparing and presenting extemporaneous
public speeches. This course fulfills the
College’s General Core requirement

En101
English Composition I
Students develop competency in basic com-
position skills and the elements of writing
descriptive, narrative, and expository  essays.
Internal documentation and summarizing are
introduced. Grammar skills are addressed in a
writing lab. W ord processing skills are sug-
gested. Students are required to attend a Writ-
ing Lab section for one hour each week. No
credit is attached to the lab. Progression from
En101 to En102 is governed by policies de-
scribed in the Academic Policies section of the
College Catalogue. This course fulfills the
College’s General Core requirement.

En101Z
English Composition In-Progress Semester
Students who have completed one semester of
En101 with a class average of D or higher, but
whose portfolios have not earned a C/2.0
passing score, will be required to take a
second semester of En101. (See academic
policies for details concerning transcript
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grade.) The course covers the same compo-
sition skills as the first semester En101, but
class sizes are smaller and instructors provide
a great deal of personal attention.

En102
English Composition II
Students read widely on controversial issues
and develop an extensive critical research
paper. Competency in summarizing, paraphras-
ing, synthesizing, shaping an argument and
supporting an argument through logic and
persuasive techniques will be developed.  Each
phase of the research process (note-taking,
documentation, and revision of drafts) is re-
quired. Word processing skills are recom-
mended. This course fulfills the College’s
General Core requirement. Prerequisite: En101

En103
Introduction to Literature
This course provides students with a sound
foundation for reading and understanding of
literature while exploring short fiction, poetry ,
the novel and drama. Students will discuss,
analyze and interpret the various elements of
literature to better understand and appreciate
different genres. This course fulfills the
College’s Humanities Core requirement.

En150
Advanced English Composition
Students in this advanced course sharpen skills
in grammar, usage and mechanics and utilize a
range of essay forms, which will include ex-
pository and persuasive essays. Furthermore,
students will integrate critical reading and think-
ing skills in academic arguments, using re-
search to support clearly articulated positions.
This one-semester course covers the same
material as both En101 and En102 in a more
concentrated time. Word processing skills are
suggested. Students must demonstrate eligi-
bility for En150 following the procedures de-
scribed in the Academic Policies section of the
College Catalogue. This course fulfills the
College’s General Core requirement.

En203
British Literature I
A representative selection of British writers are
studied in their historical context with addi-
tional attention to major literary movements.

The survey ranges from the early Middle Ages
through the mid-eighteenth century . This
course fulfills the College’s Humanities Core
requirement.

En204
British Literature II
A representative selection of British writers are
studied in their historical context with additional
attention to major literary movements.  The
survey covers the period from late-eighteenth
century to the present. This course fulfills the
College’s Humanities Core requirement.

En205
American Literature I
Students study representative selections of Ameri-
can writers from the Colonial to  Romantic Period.
Major literary movements and influences will be
discussed. Early culturally diverse works will be
presented. This course fulfills the College’s Hu-
manities Core requirement.

En206
American Literature II
Students will study representative selections
of American writers from the Age of Realism
to contemporary times. Major literary move-
ments will be reviewed and culturally diverse
works will be analyzed.  This course fulfills the
College’s Humanities Core requirement.

En208
Oral Interpretation and Storytelling
Students develop speaking and oratorical skills
in the interpretation and performance of  litera-
ture, anecdotes, humorous stories and dra-
matic and inspirational pieces.  Participants
learn how to incorporate concerns of critical
analysis, personal response, and audience in-
volvement through their presentations.  Prereq-
uisite: En100 or permission of Division Chair

En209
Introduction to Film
This course is a survey of the history and
development of film as a mass communication
medium. Students view and write about vari-
ous films representing all of the major film
genres. Emphasis is given to the writing of
criticism. Terminology associated with film
production is also stressed.  This course fulfills
the College’s Humanities Core requirement.
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En/Cw215
A Writer ’s View
This course asks students to consider writers
and writing from a variety of perspectives.
Students will read stories about writers’ ac-
counts of their own work and examine how
people are taught to write creativ ely.  Course
writing will include both creative and critical
work. This course fulfills the College’s Hu-
manities Core requirement.

En220
Modern Poets
This course surveys representative works of
major American and British poets and their
influence on contemporary poetry .  Poets
such as Frost, Eliot, Hughes, Dylan Thomas
and Yeats may be included.  This course fulfills
the College’s Humanities Core requirement.

En221
Fiction
Students read masterpieces of the short story
and novel, increasing their understanding and
appreciation of the genres by examining their
elements and forms. This course fulfills the
College’s Humanities Core requirement.

En222
Drama
This course introduces drama as both literature
and performing art, examining its characteristic
elements, forms and modes of presentation.
The class will explore this art form through
studying several plays within their cultural
contexts. This course fulfills the College’s
Humanities Core requirement.

En223
Poetry
Students learn to understand and appreciate
poetry by examining the elements and types
of poetry from different eras and cultures.
This examination provides students with a
foundation for understanding language us-
age in all forms of written communication.
This course fulfills the College’s Humani-
ties Core requirement.

En/Hc/Py240
Writing for the Medical Humanist
This course offers students a systematic pro-
gram along the continuum from expressive to
transactional writing. In so doing, the course

leads students to the development of sophisti-
cated rhetorical capacity. Students will learn
how to write expressively as well as persua-
sively so as to help those patients with whom
they interact to use composition as a tool to
confront their situations and then to write about
their needs to their caregivers. The course will
also introduce students to strategies for writing
longer, more research-oriented texts. Prerequi-
sites: En102 or En150 or permission of the instructor

En/Ev250
Environmental Literature:
Our Relationship with the Earth
Through carefully selected readings, written
responses and discussions, this seminar-type
course examines how essayists, poets, natural-
ists, novelists and activists have approached
living in the natural world. Beginning with the
wisdom of ancient peoples in their creation
myths and stories, human awareness of a re-
sponse to the nonhuman world will be traced
both historically and thematically through con-
temporary times. Students will be challenged
to delve deeply into their own views, preju-
dices, ideas and longings in regard to their
place as inhabitants on this planet.  Writers
covered include native peoples, early explor-
ers of North America, William W ordsworth,
Henry David Thoreau, Annie Dillard, Gary
Snyder, Barry Lopez, Mary Oliver and Leslie
Marmon Silko as well as a survey of other
writers placed in an historical context. This
course fulfills the College’s Humanities Core
requirement.

En260
Crime Stories
This course will examine the popular genre of
crime writing and crime stories, both from its
historical roots to the modern books of today.
Exploring this intriguing genre, students will
analyze real crime stories and fictional writings
as they appear in short story and novel form.
This English course offers Criminal Justice and
Psychology majors an English elective that is
pertinent and challenging from the perspective
of their discipline. This course fulfills the
College’s Humanities Core requirement.

En/Cm291
English/Communications
Internship      3 or 6 credits
This course allows students to extend their
educational experience into such areas as jour-
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nalism, publishing, editing and broadcasting.
Work will be supplemented by appropriate
academic assignments and jointly supervised
by a representative of the employer and a
faculty member of the department. Students
must submit a job description and resumé
 to the Director of Career Development prior
to their experience.  Students are responsible
for filling out the appropriate Southern V er-
mont College Internship forms from the Intern-
ship Coordinator and abiding by the College’ s
policies on internships. A grade of pass or fail
is assigned to internships.

En300
Speaking for the Professions
This course provides theory and practice in
developing speaking, presentation and listen-
ing skills to meet the special demands of com-
municating in the professional or business
setting. Formal presentations and one-on-one
encounter skills including negotiating, “defus-
ing” situations, hearing the subtext and giving
and receiving criticism are some of the topics
explored. Prerequisite: En100 or permission of
Division Chair

En303
Writing for the Professions
The specific skills required for audiences in
professional and business arenas are studied in
this course. Business correspondence, re-
sumes, short and long reports and proposals
are required writing.  Students explore current
technological enhancements in word process-
ing and other software in this field and are
encouraged to incorporate them in their work.
Word processing skills are highly recom-
mended.  Prerequisite: En101-102 or permission of
Division Chair

En304
Shakespeare
This course is designed to give students a sound
background for reading and understanding
Shakespeare. Representative plays are studied
to teach the development of the playwright’ s art.

En305
The Novel:  An Exploration
This course studies the novel genre, examin-
ing its characteristic elements and forms. Stu-
dents will explore several novels written in
English and encompassing the 18th through

20th centuries including critical approaches
applied to the novel. Students will be encour-
aged to experiment with their own approaches.

En306
History and Structure of the English Language
This course provides an introduction to the
basic concepts of linguistics. It includes the
study of sounds, words and word formation,
sentence structure, and meaning.  Students will
also study language variation and change.

En310
Children’ s Literature
This course will examine some of the major
influences--social, political and commercial--at
work in the w orld of children’ s literature, both
past and present.  Through readings and discus-
sions, a wide range of children’s literature will
be critiqued for quality and appeal.  Appropriate
ways of sharing literature with children will be
emphasized.

En311
World Literature
Students read a selection of major representa-
tiv e writers from W estern Europe, Asia, Africa,
South America, Australia and the Caribbean
cultures to become familiar with literary trends,
themes, and structures in works both past and
contemporary.  This course fulfills the College’s
Humanities Core requirement.

En315
Major Authors (Early Period—Before 1700)
Students have the opportunity to pursue a
focused study of literature by authors in the
political, cultural and literary context of the
Early Period before 1700. Students may take
the courses with different descriptors more
than once, with the approval of the Division
Chair. This course fulfills the College’s
Humanities Core requirement. Prerequisite:
Successful completion of En101 and En102 or
approval of Division Chair

En316
Major Authors (Later Period—1700-1900)
Students have the opportunity to pursue a
focused study of literature by authors in the
political, cultural, and literary context of the
Later Period between 1700-1900. Students
may take the courses with different descriptors
more than once, with the approval of the
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Division Chair .  This course fulfills the College’s
Humanities Core requirement. Prerequisite:
Successful completion of En101 and En102 or
approval of Division Chair

En317
Major Authors
(Modern Period—1900-Present)
Students have the opportunity to pursue a
focused study of literature by authors in the
political, cultural and literary context of the
Modern Period between 1900-present. Stu-
dents may take the courses with different de-
scriptors more than once, with the approval of
the Division Chair . This course fulfills the
College’s Humanities Core requirement. Pre-
requisite: Successful completion of En101 and En102
or approval of Division Chair

En318
Literary Criticism
The emphasis of this course is on both the study
of theory and actual practice of literary criti-
cism.  The course surveys major critical theo-
ries and movements in Western literature from
Aristotle through the present. Students will
gain practice in using various critical methods
on a variety of literary works. The goal is for
each student to arrive at a recognition and
articulation of his/her own preferred critical
method and to put that method into practice in
a major project.

En320
Literature & Society
Students will have an opportunity to explore a
variety of literary works from various time
periods, concentrating on literature’ s use as
both a reflection of its society and as a catalyst
for social change.  In looking into these works,
students will consider their significance both
to the time in which they were written, and to
the world today . It is the ultimate goal of this
course to instill a greater understanding and
appreciation of the intimate relationship
between a society and its literature.  Specific
course content is chosen by the instructor  and
will be announced in advance. Prerequisite:
Successful completion of both En101 and En102 or
approval of Division Chair.

En330
Topics in Literature
(Early Period—Before 1700)
Students will have an opportunity to study
relevant themes, genres, major figures and
historical or literary movements in literature
within the context of the Early Period before
1700.  Specific course content is chosen by the
instructor and will be announced in advance.
Students may take the course with different
descriptors more than once, with approval of
the Division Chair . Prerequisite:  Successful
completion of En101 and En102 or approval of
Division Chair

En331
Topics in Literature (Later Period—1700-1900)
Students will have an opportunity to study
relevant themes, genres, major figures and
historical or literary movements in literature
within the context of the Later Period between
1700-1900. Specific course content is chosen
by the instructor  and will be announced in
advance. Students may take the course with
different descriptors more than once, with
approval of the Division Chair .

En332
Topics in Literature
(Modern Period—1900-Present)
Students will have an opportunity to study
relevant themes, genres, major figures and
historical or literary movements in literature
within the context of the Modern periods be-
tween 1900-present. Specific course content
is chosen by the instructor and will be an-
nounced in advance. Students may take the
course with different descriptors more than
once, with approv al of the Division Chair .

En435
Topics in Literature of Diverse Cultures
and Peoples
We live in a world of many cultures and many
peoples, something that we should all celebrate.
The literature of a culture or a people reflects its
values and its questions, its hopes and its fears,
and ultimately its aspirations.  Even as we speak
of "a culture" or "a people," there is diversity
within every group.  Students will have an
opportunity to study the literature of particular
cultures and/or peoples. Specific course con-
tent will be chosen by the instructor and will be
announced in advance. Students may take the
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course with different descriptors more than
once, with approv al of the Division Chair .

En490
Level II Professional Internship
This course provides students with profes-
sional experience at an advanced level. With
faculty sponsorship and department approval,
students may extend their educational experi-
ence into such areas as journalism, publishing,
editing, researching and public relations.  Work
will be supplemented by appropriate academic
assignments and jointly supervised by a repre-
sentative of the employer and a faculty member
of the department. Significant writing assign-
ments will parallel the work experience and
culminate in a major piece for the English
Major Portfolio. Students must submit a job
description and resumé to the Internship Coor-
dinator prior to their experience and are re-
sponsible for completing the appropriate South-
ern Vermont College Internship forms from the
Internship Coordinator and abiding by the
College’s policies on internships.

En491
English Practicum
This course allows students majoring in En-
glish to integrate an advanced seminar with
professional experience and is designed to
give students academic guidance and support
in a professional area.  Students may choose to
work in a professional office on campus, tutor
in the Writing Center or w ork in an off-campus
setting.  Although students may be working in
different environments, they will come to-
gether with a faculty member on a weekly basis
to share common concerns, discuss common
readings, and evaluate their experiences. Stu-
dents will keep journals and write a culminating
project documenting their experience. Cm405
may be substituted by English or English/
Communications majors upon approval of the
Division Chair .

En492
Senior Seminar/Thesis
This course encourages and provides a se-
nior the opportunity to develop a particular
facet of English study that he or she is inter-
ested in and has already explored to some
extent.  Students will engage advanced read-
ing, thinking, and writing of a "research"
nature. The semester topic stresses depth of

study, and after a period of reading, writing and
revising, the student will submit a culminating
research paper of 25-30 pages in length. Stu-
dents will work with a faculty advisor through-
out the project. This capstone experience is
strongly advised for students who plan on
pursuing graduate studies.

ENVIRONMENT AL STUDIES
Ev102
Natural Resource Conservation
This course serves as the introductory course
for students in the Environmental Studies ma-
jor and for other students interested in explor-
ing environmental issues.  The course focuses
on identifying our nation’ s resource and envi-
ronmental problems and considers the meth-
ods by which a natural resource manager may
seek solutions to these problems. This course
can be counted toward the College’s Environ-
mental Issues or Natural Sciences Core re-
quirement but not both.

Ev200
Environmental Issues
This course is an overview of global environ-
mental concerns, including population, world
hunger, agriculture, land use, natural resource
depletion, energy and endangered species.
This course fulfills the College’s General Core
requirement in Environmental Issues.

Ev220
Topics in Environmental Studies
This course provides students with the oppor-
tunity for a more intensive study of a current
environmental issue. Course topics will be
announced prior to registration for the semes-
ter when the topic is to be offered. Possible
topics include Energy Conservation/Manage-
ment, Water Conservation, Urban and Subur-
ban Sprawl, History of the National Parks,
Greening of Business and Crises in Bio-diver-
sity.  Students and faculty at Southern Vermont
College may suggest topics of interest to the
Division of Science and Technology. This
course fulfills the College’s General Core re-
quirement in Environmental Issues.

Ev/Ar230
Nature Journaling
This course is a visual art studio course that
provides students with the opportunity to con-
nect with, observe, question, record, docu-
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ment and express nature and the outdoor envi-
ronment.  Each participant will learn to develop
a visual and written methodology for under-
standing the infinite variety and perfection
found in the natural world. This course
fulfills the College’ s Environmental Core
requirement.

Ev/En250
Environmental Literature:
Our Relationship with the Earth
In a time of environmental crisis, it has become
necessary to ask ourselves some serious ques-
tions about how humans relate to and interact
with the natural world. Through carefully se-
lected readings, written responses and discus-
sions, this seminar-type course examines how
essayists, poets, naturalists, novelists and ac-
tivists have approached these questions, lived
them and reconciled them in their own ways.
This course fulfills the College’s General Core
requirement in Environmental Issues.

Ev302
Environmental History
This course traces the history of the conserva-
tion movement in the United States beginning
with the values and attitudes of the indigenous
American peoples and the European settlers.
The changes in these attitudes and values over
time are examined through the study of the
work of many people, such as Thoreau, Muir,
Leopold and Brow er. Students also explore the
literature and fine arts of the various periods
from early settlement to the present.  This
course fulfills the College’s General Core re-
quirement in Environmental Issues.

Ev303
Environmental Law
This course offers an introduction to environ-
mental law for non-lawyers. It begins with a
history of government control and regulation,
citing common law , constitutional law and case
law. The course covers the major federal envi-
ronmental laws such as NEPA, state land use
laws such as Vermont’s Act 250, and local land
use controls such as zoning ordinances. This
course fulfills the College’s General Core re-
quirement in Environmental Issues.  Prerequi-
site: Hp200 or Junior status

Ev308
Environmental Ethics
This course is a search for environmental
ethics. Both the economic-based and
“biocentric” positions are investigated, as are
the relationships among all living and nonliv-
ing components of the environment. Valuing
is an integral part of the search. The course
moves toward a sense of environmental ethics
that can be applied to government policy ,
commerce and industry and individual behav-
ior. It ends with a study of ethical principles sur -
rounding the concept of sustainable development.

Ev360
Introduction to Geographic
Information Systems
An introduction to the fundamentals of Geo-
graphic Information Systems (GIS), using soft-
ware such as ArcV iew. Topics covered will
include data acquisition, themes, views,
projects and report writing.  The integration of
Geographic Positioning Systems with Geo-
graphic Information Systems will be discussed,
including practical exercises. The application
of GIS to local and regional planning will also
be discussed, with particular emphasis on en-
vironmental planning.

Ev405
Environmental Policy and Politics
This course begins with an overview of Ameri-
can public policy and moves quickly to Ameri-
can environmental policy , its history, actors
and institutions and outcomes. Prerequisite:
Hp200 or Senior status

HEAL THCARE
Hc101
Introduction to Healthcare I
This course  provides an introduction to the U.S.
healthcare system. The course will provide an
overview of the history of modern healthcare
leading to the issues and trends affecting the
current delivery system. The course will exam-
ine the roles and responsibilities of members of
the healthcare team and the variety of settings for
provision of services. The continuum of care as
it pertains to healthcare  settings and roles will
be explored. The language of medical terminol-
ogy will be introduced as the basis for written
and verbal communication.
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Hc102
Introduction to Healthcare II
This course develops a comprehensive under-
standing of the U.S. healthcare system with
consideration of global issues and trends. The
course will introduce concepts of cross-cul-
tural healthcare and health literacy and expand
concepts of ethical/legal accountability for
vulnerable population groups. The responsi-
bility of state and federal regulatory agencies
will be explored with an introduction to the
issue of healthcare reimbursement. The course
will promote proficiency with medical termi-
nology in both written and oral forms. Prereq-
uisite: Hc101 Introduction to Healthcare I

Hc/En/Py240
Writing for the Medical Humanist
This course offers students a systematic pro-
gram along the continuum from expressive to
transactional writing. In so doing, the course
leads students to the development of sophisti-
cated rhetorical capacity. Students will learn
how to write expressively as well as persua-
sively so as to help those patients with whom
they interact to use composition as a tool to
confront their situations and then to write about
their needs to their caregivers. The course will
also introduce students to strategies for writing
longer, more research-oriented texts. Prerequi-
sites: En102 or En150 or permission of the instructor

Hc310
Healthcare Law
This course addresses the regulation and struc-
ture of the American Health Care system. The
class will review the regulation of private and
public insurance, including Medicare and
Medicaid. It will also review forms and struc-
ture of various healthcare enterprises both for
profit and not-for -profit enterprises. Finally , the
course will explore laws that impact the struc-
ture and conduct of healthcare providers.

Hc315
Healthcare Insurance
This course presents an overview of major
issues related to the design, function, manage-
ment, regulation, and evaluation of health in-
surance and managed care plans. The course
provides a firm foundation in basic concepts
pertaining to private and public sector health
insurance/benefit plans, both as provided by
employers and government agencies such as

Medicaid and Medicare. Key topics include
population care management techniques, pro-
vider payment, organizational integration,
quality and accountability , cost-containment,
and public policy . The course will also intro-
duce students to insurance terminology and
coding systems used to complete insurance
claim forms for the medical office. Prerequisite:
Hc300 Healthcare Law or permission of instructor

Hc330
Multicultural Healthcare
This course explores culturally diverse health
beliefs, values, and practices and to examine
the healthcare provider ’s responsibility to learn
and apply multicultural principles and skills.
Racial and ethnic disparities in healthcare de-
mand culturally competent practitioners with
improved client-provider communications
skills, knowledge of linguistically appropriate
services and an ability to evaluate and promote
health literacy.

Hc390
Pre-Practicum
This course provides students the opportunity
to observe experienced staff in a variety of
healthcare settings and to discuss with profes-
sionals the application of theoretical concepts
to actual patient situations. The weekly field
experience supports the theoretical content of
the course through applied case studies. The
course promotes the student’s ability to inte-
grate theory with practice.

Hc400
Practicum
This course offers students an opportunity to
apply theoretical concepts from previus
courses to actual client situations. Students
participate in 10 hours a week of superviseed
field work with clients in selected healthcare
settings. The course provides a weekly on-
campus seminar designed to promote integra-
tion of theory and practice. A learning contract,
log, case presentation and special assignments
are required.

Hc420
Topics in Healthcare Management
and Advocacy
This course provides students with the oppor-
tunity for more intensive study of a current
healthcare topic. The course will address cur-
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rent trends in healthcare in the fields of healthcare
law, finance, ethics, special population groups
and socio-cultural issues. Skill acquisition in-
cludes the enhancement of critical thinking and
oral and written communication. Issues are ex-
plored through readings, reflective exercises,
writing, discussions and presentations. Specific
course content is chosen by the department and
will be announced in advance. Students may
repeat the course but not the topic.

Hc450
Senior Seminar
This capstone course provides students with
the opportunity to perform an in-depth explo-
ration of a particular area of interest to them in
the healthcare spectrum. Students will choose
an area of interest, perform a review of the
relevant literature, critically evaluate the effec-
tiveness of the area and propose possible
alternatives or revisions to improve the indus-
try. Students will present their w ork through a
25-page research paper and a poster presenta-
tion. Prerequisites: Py/So321 and Hc400

HISTOR Y AND POLITICS
Hp200
Introduction to American Politics
This course is an introduction to general con-
cepts of political science as they pertain to
American politics. In the first third of this
course, students will investigate the historical
and cultural antecedents that lead to the birth of
the Constitution and the early American gov-
ernment.  The second section will focus on the
institutions that make up the federal govern-
ment.  In the final section, discussion will center
on the major issues that face American politics
today such as civil rights, foreign policy and
the welfare state. Service-learning may be a
component of this course.

Hp201
Comparative Politics
The first section of this course addresses de-
velopment of democracies in Western Europe
and North America. Topics include historical
antecedents that created these governments,
their roles in w orld politics and history , and
their present circumstances.  The second sec-
tion focuses on governments of Central, South-
ern and Eastern Europe. Analysis will center
on how their governments have grown in the

modern age and how they have attempted to
adapt to historical conditions.

Hp204
Special Topics in History and Politics
The courses considered under the rubric of
"special topics" are limited only by one’s
imagination given the breadth of depth of the
fields of history and political science. At the
same time, courses would reasonably reflect
the interest and the expertise of the faculty
teaching the courses. At the moment, some of
the special topics for consideration would be
the following: Third W orld Dev elopment Stud-
ies, African-American History , The History of
US Foreign Policy, The Reagan and Bush
Doctrines, The Conservative and Neo-Con-
servative Movements, The American Educa-
tional System, Leadership Studies and Out-
standing American Presidents.

Hp206
Western Civilization I: The Ancient W orld
Through the Middle Ages
An introductory study of the origins of W est-
ern civilization, this course will focus on an-
cient civilizations like the Greeks and Romans
and their role in dev eloping a Western cultural
identity .  Topics for discussion may include the
roles of religion, the influences of Judaism and
Islam on the West and the development of
feudalism/manorialism in Europe. Through this
course, students will learn to distinguish his-
torical interpretations from popular fallacies.

Hp207
Western Civilization II:
The Renaissance Through the Present
As a continuation of the introductory course,
Hp206, Western Civilization II will further in-
vestigate Western culture. The primary focus
of this study will be the growth of the modern
state. Topics for discussion may include the
rise of nations like Great Britain and France, the
Age of “Discov ery,” the Reformation and
Imperialism. The use of warfare as a facet of
foreign policy may also be covered.  Stu-
dents will spend a great deal of time  analyzing
and separating historical data from historical
mythology .

Course Listings  Hc420 - Hp207



147Southern V ermont College 2009-2010

Hp208
U.S. History I:
The Colonial Era Through Reconstruction
An introductory study of the origins and devel-
opment of the United States, this course will
include discussions of numerous topics such
as the European “discovery” and colonization
of the New World, conditions that brought
about the War for Independence, Early Na-
tional Period and the coming of the Civil W ar.
This course will stress the role of critical
analysis in historical interpretation.

Hp209
U.S. History II:  Reconstruction
Through the Present
An introductory study of American life since
the Reconstruction Era, topics for discussion
may include such areas as the Westward Expan-
sion, Progressive Era, Imperialism, Great De-
pression,  World at War and Cold War.  Emphasis
will be placed on the importance of critical
analysis in interpreting historical data.

Hp210
U.S. History Since 1945
Through this introductory surv ey, students
investigate U.S. history since 1945. The first
section of this class will encompass the imme-
diate postwar period. Topics for discussion
will include the ramifications of W orld W ar II,
early Cold War and Korean Conflict. The sec-
ond section will focus on the late Cold War
years and American society since the fall of the
Soviet Union. Topics addressed will include
the Civil Rights movement, Vietnam and end
of the Cold War.

Hp215
International Relations
This course is designed to introduce the field
of international politics and relations. With the
end of the Cold War, the emergence of the
European Union, the waging of the so-called
"war on terrorism," the consolidation of the
United States as a hegemonic power and all the
regional and national challenges that character-
ize this historical period, there is much to
consider. The course will focus on both con-
tinuity and change in international affairs.

Hp301
History in Film
Through the use of film and historical texts,
students investigate the importance of movies

in the historical process. Since its early devel-
opment, film has been influential in teaching
Americans about the past, but as students will
find, this has not always been a fortuitous rela-
tionship. Students discover what Hollywood
has been teaching us and how this information
measures up with the historical reality .

Hp305
Middle East Politics
This course is designed to introduce students
to some of the major developments in the
Middle East region since World W ar II.  Special
focus will be given to the Israeli-Palestinian
conflict, the rise of militant Islam, the role of oil
in the region and some of the broader social and
cultural challenges that confront such a rich and
diverse region. The course will also pay atten-
tion to the role that the Middle East plays in
global politics.

Hp310
Modern Asia
This course is designed to introduce students
to some of the major developments in Asia in
the post-World War II period. The course will
focus on China and Japan as the dominant
powers in the region.  The culture, history and
politics of these two countries will be ex-
plored. The course will also investigate broader
regional issues as they relate to security, eco-
nomics and social movements.

Hp315
Modern African History and Politics
The course will focus on post-colonial history
in the postw ar period. We will review the
ancient history of Africa to begin our studies,
and then quickly move on to the form and
impact of colonialism on the continent. The
course will focus on Africa south of the Sahara
and emphasize developments in the countries
with some of the most acute problems. South
Africa, Rwanda, Sudan and Nigeria will all
receive special attention. The course will fo-
cus on the political, economic and social chal-
lenges that confront a vast area that includes
over 50 countries.  We will also explore Africa’ s
relations with the rest of the world.

Hp320
Latin American History and Politics
This course will focus primarily on historical,
social and political developments in Latin
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America since 1945. Pre-colonial as well as
colonial Latin American history will be re-
viewed with special attention to the social and
cultural norms that helped shape Latin Ameri-
can political culture. The course will distin-
guish between the various regions in Latin
America, including Central and South
America, as well as the Caribbean. The course
will conclude by providing a framework for
understanding contemporary political, eco-
nomic and social challenges that confront the
region today.

Hp401
Research Seminar in History and Politics
In this research-oriented course, students will
investigate various topics from history and/or
politics.  As this is the culmination of a student’ s
undergraduate study of history and politics, the
work will be demanding but rew arding.  Topics
of discussion will include historiography , re-
search methods, critical thinking, political ide-
ology and scholastic presentation. A student
may repeat the course and focus on a different
area of specialization.

Hp402
Senior Thesis in History and Politics
This course would involve the student writing
the research paper itself. One would imagine
the paper might typically be between 25 and 40
pages with a significant bibliography . The more
developed papers might be of a quality that
could lead to publication. Prerequisite: Hp401

HUMANITIES
Hu150
Introduction to Dance
This course gives students the opportunity to
pursue the field of dance in a comfortable
atmosphere.  They will explore the rhythm and
movement of a particular form of dance within
its cultural contexts.  Dance topics may in-
clude: African, Modern, Ballet, etc.

Hu200
Introduction to the Arts
An introduction to literature, drama, music, and
the visual arts, this course emphasizes the
unique insights that the arts offer into the human
experience. Opportunities to attend live per-
formances and visit an art museum are pro-
vided. A student project explores modes of

creative expression. This course fulfills the
Humanities requirement for the General Core.

Hu202
Acting W orkshop I
An introduction to the discipline of acting, with
emphasis on the study of text, voice and move-
ment.  The class works on exercises and on the
study and performance of scenes from plays of
differing styles and periods.  W orkshop partici-
pants perform for the College community in
programs of scenes.

Hu203
Acting W orkshop II
The course expands upon the work of Acting
Workshop I, emphasizing characterization, and
exploring roles in cultural and artistic context.
Students study the nature of comedy and trag-
edy and gain experience in working with both.
Acting W orkshop II participants perform for
the College community in collaboration with
Workshop I students and may also perform on
their own. Prerequisite: Hu202 or consultation
with Division Chair

Hu204
Topics in Humanities
This course gives students the opportunity to
pursue a more intensive study of a particular
period or subject in the humanities. A broad
variety of art forms will be represented.  Topics
may include: Women’s Creative Expression,
Diversity in American Art and Life, Art and Its
Inspiration, Non-W estern Arts, Romanticism
and Realism, etc. This course fulfills the Hu-
manities requirement for the General Core.

Hu/Ph240
The Search for God:  Our Relationship
with the Sacred
Why am I here?  What is the soul?  Who or what
is God?  What is the meaning of life?  How can
I find my path in the world? These are enduring
questions humans have asked themselves for
millennia. By exploring such questions, the
class will provide students a deeper under-
standing of the universe, the sacred and our-
selves. Not a comparative religion class, this
is instead a "thought" course, one which pushes
students to delve deeply into their own per-
sonal beliefs concerning society, the sacred,
their place in the scheme of the universe and
how to live a just and honorable life.  Discus-

Course Listings  Hp320 - Hu/Ph240



149Southern V ermont College 2009-2010

sions, guest speakers, idea-provoking vid-
eos, in-depth journaling and presentations
challenge students to expand their awareness
by considering diverse viewpoints on the
sacred and humanity’s role in the world. This
course fulfills the Humanities requirement for
the General Core.

INFORMA TION TECHNOLOGY
IT150
Fundamentals of Academic Computing
This course presents a hands-on introduction to
using computers, integrated productivity suites,
network connectivity and Internet resources in
academic pursuits. Topics covered will include,
but will not be limited to, document formatting;
footnotes and end notes; electronic document
tracking; use of tables, charts and lists; elec-
tronic filing; cross-platform compatibility; cre-
ation of PDF files; Internet research and evalu-
ation of results; creation of Web documents for
collaborative purposes and for publication; ba-
sics of presentation technology; creation of
electronic spreadsheets and charts; use of for-
mulas and integration of all productivity suite
components to enhance the presentation of
data. The instructional format will allow students
to experience the paperless environment of the
twenty-first century workplace. In addition, stu-
dents will learn essential elements of computer-
related priv acy, security and the basics of com-
puter care and maintenance.

IT154
Introduction to Presentation              1 credit
Technology
This course provides an introduction to
presentation graphics technology. Topics
will include creating slides, changing at-
tributes, embedding tables and charts, inte-
grating special effects, choosing effective
presentation techniques and incorporating
multimedia elements.

IT156
Introduction to Database             2 credits
Concepts and Applications
An introduction to the use of database software
concepts, capabilities and application, this
course focuses on relational database design
and its integration with business applications.
Topics will include preparing tables, sorting
data, designing queries, making reports, creat-
ing forms and generating personalized mail-
ings through mail merge.

IT250
Introduction to Information T echnology
This is a survey course in computer and net-
working hardware, operating systems, appli-
cations and data management. Through di-
verse lab experiences, students will study com-
puters and their capabilities in communication.
Students will identify computer hardware com-
ponents, disassemble and reassemble comput-
ers, diagnose hardware malfunctions, install
and change operating systems and design and
build a small peer-to-peer network.  This course
provides the foundation for study leading to
A+ certification. Prerequisites: IT150 or permis-
sion of instructor

IT255
Intermediate W eb Authoring
This course integrates visual Web-authoring
applications and hand-coded Hypertext Markup
Language (HTML) to create documents for
use on the World W ide Web, intranets and
extranets.  Practical experience and instruction
is included for students who intend to design
Web sites and desire a deeper understanding of
the Web site management.  In addition, instruc-
tion will provide an ov erview of Web-based
content and delivery, the variations among
browsers, bandwidth considerations, image
optimization and techniques to promote acces-
sibility . Community-based learning (service
learning) is a component of the course when
opportunities become available.  Prerequisites:
IT150 or permission of instructor

IT260
Database Design and Development
This course provides comprehensive instruc-
tion in the design and development of data-
bases. Focusing on relational database models,
students will address both research and busi-
ness approaches to database design and imple-
mentation features.  Prerequisite:  IT156 or permis-
sion of instructor

IT265
Advanced Word Processing and
Desktop Publishing
This course presents the integration of Word
Processing and Desktop Publishing applica-
tions used in the creation of brochures, news-
letters, programs, newspapers and magazines.
Target audience, design elements, creation
and use of photographs, text effects and selec-
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tion of graphics will be considered in the
production of visually pleasing and informa-
tive publications.  Skillful acquisition, creation
and manipulation of digital images are central
to the effective publications. Through the uti-
lization of the digital camera and scanner and
the creation and manipulation of computer-
generated graphic elements, students will produce
graphic elements that enhance publications.

IT352
Digital Communication and
Technical Writing
Students will examine the role of digital com-
munications and content development as tools
in contemporary business practice. Use of
electronic and print communications formats
and the practical application of expository writ-
ing for technical documentation, instructional
manuals, online support and reference guides
will be the focus of the course.  The culmination
of this course is the creation of a CD-ROM
portfolio of documents created during the
course. Prerequisites: En101 and En102

IT353
Project Planning and Productivity
The course discusses the fundamentals of
Project Planning and Management.  Students
will utilize productivity tools (MS Project) in
order to prioritize and plan for projects and
assignments as well as assign specific resources
to a task or project.  It also enables students to
plan, create, and manage projects and assign
tasks and resources.

IT355
Advanced Web Development and Design
Students will develop conceptual and design
skills in the development of Web sites through
applied design assignments and critiques.  Vari-
ous applications and browser enhancement
tools  to facilitate database integration, stream-
ing media, and animation will be utilized to
create multimedia presentations. Prerequisite:
IT255 or permission of instructor

IT/Se404
Computer and Information Security
The vulnerability of computers to criminal
abuse will be examined.  Topics include access
control, data encryption and personnel con-
trols. Major classes of intellectual property
will be examined; e.g., trade secrets, patents,

copyrights, trademarks, government secrets
and other strategic data.  Theft of high technol-
ogy and electronic crimes will be studies in
addition to detection approaches.  Preparation
of data center policies and procedures is an
important part of the course, in addition to the
formation of the team so necessary in the
conduct of an investigation.

IT410
Practicum and Seminar in
Information T echnology
The Seminar and Practicum integrates instruc-
tor leadership, peer collaboration and field
experience to provide the student with oppor-
tunities to formulate IT planning and manage-
ment strategies within IT environments. The
student, through practical application, will be-
come familiar with many contemporary tech-
nologies and methodologies that are available
in today’s business environment. The biweekly
seminar, scheduled at the mutual convenience
of the participants, will provide opportunity for
reflection, evaluation and planning. Prerequi-
sites: IT250 and Junior status

IT/Ba450
This course explores the issues of Manage-
ment Information Systems (MIS) planning and
advanced technology management.  The em-
phasis will be upon new and changing tech-
nologies in a dynamic marketplace, which
calls for effective connection between the
plans of MIS/IT professional and corporate
goals and objectives.  A second emphasis will
be upon effective management of these tech-
nologies using various adoptions. Prerequi-
sites: IT156 or IT250

IT490
Information T echnology Internship
Open to juniors and seniors, the Internship is a
capstone experience which requires the stu-
dent to formulate IT planning and management
strategies within IT environments. The stu-
dent, through practical application, will be-
come familiar with many contemporary tech-
nologies and methodologies which are avail-
able in today’s business environment.

MA TH
Ma101
Contemporary Applied Mathematics
This course offers an examination of a variety of
mathematical concepts which focus on problem
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solving, interpreting data and applications. T op-
ics include data analysis, basic algebra, basic
probability , basic statistics, geometric measures
and consumer mathematics. This course does
not fill the SVC general core mathematics re-
quirement for Nursing, Radiologic T echnol-
ogy and Psychology (track A) programs.

Ma105
Introductory Algebra
This course presents the study of algebra,
including the algebraic properties, polynomi-
als, factoring, rational  expressions, linear equa-
tions and inequalities, systems of linear equa-
tions, radical expressions and quadratic equa-
tions. This course provides a foundation for
further study of mathematics.

Ma120
College Algebra
This course extends the basic algebraic prin-
ciples of solving and graphing linear equa-
tions, quadratic equations and inequalities.  In
addition, exponential and logarithmic functions
and their graphs will be introduced as well as
the study of systems of equations and matrices.
Students must have a good working knowl-
edge of basic algebra before taking this course.
Calculators are permitted but not required.
Upon successful completion of this course,
students will be prepared to take any upper-
level mathematics course at Southern Ver-
mont College.

Ma202
Statistical Methods
This course serves as an introduction to basic
statistics. Students will gain a working knowl-
edge of data collection, organization and analy-
sis; correlation and linear regression; basic
probability and probability distributions; normal
curves; estimation; and hypothesis training.

Ma203
Applied Calculus
This course presents practical aspects of calcu-
lus with an emphasis on business applications.
Included are functions, limits, the slope of a
curve and differentiation and its applications.

MANAGEMENT
Mg120
Sports Management
This course is designed to provide students
with a strong foundation in management con-

cepts, within the context of a sports environ-
ment. Students learn to apply basic manage-
ment principles to a variety of business situa-
tions.  Classroom discussions focus on how to
develop goals and objectives for a sports
business as well as how to improve employee
performance. This course may be used as an
elective for all programs.

Be/Mg150
Organizational and Management Theory
Organizations succeed and fail. Why? The
purpose of this course is to provide learners
with a foundation in organizational and man-
agement theory and practice and, thereby,
create a working frame of reference through
which to understand and address critical con-
temporary organizational design and opera-
tional issues.  The course draws extensively on
current organizational and management chal-
lenges drawn directly from domestic and glo-
bal headlines, so that this foundational piece of
your learning in BTE informs your understand-
ing of current professional managerial practice
and prepares you for it.

Mg204
Supervision
This course will combine theoretical and prac-
tical approaches to the field of supervision. An
in-depth examination of the art and science of
working with people will be the focus of the
course work. A strong emphasis will be placed
on interpersonal relationships in the workplace.

Mg207
Marketing
This course presents the role of marketing
within the total business enterprise, focusing
on concepts and situations a firm must consider
to anticipate and satisfy consumer needs.

Mg210
Sports Management Practicum I
Students will participate in 10 hours a week of
supervised work in the field of sports manage-
ment either on or off campus. Majors will be
required to attend a weekly one-hour seminar
to integrate theory and practice. A learning
contract, logs, topical discussions, case prob-
lem analysis and special assignments are re-
quired. Prerequisite: Mg120 Sports Management
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Mg240
Innovation, Creativity
and Entrepreneurial Success
This course is aimed at helping students across
the curriculum become better problem-solv-
ers and creative thinkers and idea generators
through hands-on learning, research opportu-
nities, case studies and interdisciplinary r ead-
ings in psychology, art, neuroscience, educa-
tion and business. This course is the entry-
level requirement for Build the Enterprise, but
is open to all students across the curriculum.
Enrollment is limited to 20 students.

Mg302
Labor Relations/Collective Bargaining
This course will introduce students to the field
of industrial and labor relations. The collective
bargaining process and the settlement of labor-
management disputes will be emphasized with
discussion of such topics as the history and
legal environment of the labor movement.
Prerequisite: Mg150 or Mg204

Mg303
Financial Management
Corporate finance is the core of this course,
which includes financial analysis of balance
sheets and income statements, capital financ-
ing (debt and equity) and financial forecasting.
In addition, students will also explore the func-
tions of various financial intermediaries, in-
cluding banks operating under the Federal
Reserve System. Prerequisite: Ac102

Mg/Cm304
Advertising
An introduction to advertising techniques,
such as the formulation of sales propositions
directed at target audiences, product position-
ing strategies, brand image development, media
buying and the role of creativity in written and
visual solutions to sales.

Mg315
Organizational Behavior
This course presents a management focus on
the study of human behavior in organizations.
Content includes communication, power, or-
ganizational theory and development, conflict
and the social/psychological content of work.
Prerequisite: Mg150 or Mg204

Mg317
Introduction to Investment
This course is an analysis of the instruments,
structure, and mechanics of the securities mar-
ket and stock exchange. Relevant risk/return
criteria in the buying and selling of securities
will be examined. Prerequisite:  Ac102 or permis-
sion of instructor

Mg320
Management Ethics
Students examine the conflict of self-interest,
the good of the organization, and the public
interest; the morality of organizations; truth
telling and deceptive practices; and client,
employee, and consumer rights. Prerequisite:
Mg204 or permission of instructor

Mg328
Sports Finance
This course discusses the financial concepts
and theories and their application in the profes-
sional, intercollegiate and commercial sport
industries. Specific topics include: revenues
and expenses of professional, intercollegiate
and private sport industries, budgeting the
economic impact of the sports industry and
fund-raising.

Mg330
Sports Marketing
Students will identify and understand basic
principles behind marketing and the various
products found within the sports industry .  Fans,
owners and sports organizations spend bil-
lions of dollars each year on sports marketing.
This course will examine the historic develop-
ment, current practices and future trends of
marketing sports. Prerequisite: Mg207 Marketing

Mg406
Strategic Management
The application of marketing, accounting, or-
ganizational, financial and managerial skills to
particular case studies. Designed for the final
year, this course allows the student to integrate
the skills and knowledge attained in the pro-
gram. Prerequisite: Mg315

Mg407
Human Resources Management
The principles and procedures of personnel
management, including techniques for increas-
ing staff effectiveness and the influence of
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human factors on the achievement of organiza-
tional goals. Prerequisite: Mg204

Mg409
Sales Management
This course focuses on how to set up and run
an outside sales force in today’s socioeco-
nomic setting. Planning, organizing, staffing,
operating and evaluating a sales force will be
examined. The course will also include the
fundamentals of salesmanship, providing stu-
dents with a broad perspective on sales. Prereq-
uisite: Mg207 or permission of instructor

Mg410
Sports Management Practicum II
This course is a continuation of Sports Man-
agement Practicum I. Students will participate
in a minimum of 10 hours a week of supervised
field w ork and attend a weekly seminar. Stu-
dents are encouraged to select an internship
experience in an area of personal interest which
reflects the individual career goals.  A learning
contract, logs, case presentation, topical dis-
cussions, and in-class and out-of-class assign-
ments are required. Prerequisite: Sports Manage-
ment Practicum I

Mg415
Sports Management Practicum III
This course is a continuation of Sports Man-
agement Practicum II and is the capstone course
for the program.  Students will participate in a
minimum of 10 hours a week of supervised
field work and attend a weekly seminar to
integrate theory and practice.  A learning con-
tract, logs, and topical discussions are re-
quired. The course will expose students to
advanced work and research in the field of
sports management.  Students will be required
to produce a research paper and a public pre-
sentation based on their work experience or
course project.  Prerequisite: Sports Management
Practicum II

Mg420
Contemporary T opics in Business
This course provides students with the oppor-
tunity for a more intensive study of a current
business topic.  The courses will reflect current
trends in the world of business, management,
finance and ethics. Titles for possible courses
include: Leadership and Gender, Environmen-
tal Economics, Conflict Management Resolu-

tion, International Business, International Mar-
keting and International Finance. Specific course
content is chosen by the department and will be
announced in advance. Students may take the
course with different descriptors more than
once with the approv al of the Division Chair .
This course fulfills one of the 400-level busi-
ness requirements of the business core. Courses
may also be used to fulfill program require-
ments or as electives as determined by the
individual’ s program chair.

Mg430
Facilities Managemen t
This course is designed to help future and
current sport facility managers make the
proper decisions in all areas of facility man-
agement. The course covers the various re-
sponsibilities of facility managers and the
essential knowledge and skills required for
operating a sport facility .

MUSIC
Mu105
Music Through the Guitar
This course offers beginning instruction on the
acoustic guitar. Students will be introduced to
chord structures, musical notation and theory ,
and strumming as well as simple picking tech-
niques for accompanying traditional and con-
temporary songs. Access to a guitar is required.

Mu107
Music Appreciation
An in-depth surv ey course of Western music
beginning with Gregorian chant and examin-
ing the development of this music through the
Renaissance, Baroque, Classical and Romantic
periods. This comprehensive view of music is
designed to develop critical ability as a listener.
This course fulfills the College’s Humanities
Core requirement.

Mu210
History of Rock and Roll
This course is a general overview of popular
music and its culture. Beginning with early
popular music of the 20th century, the blues,
and Elvis, the 1960s, '70s and '80s, to the
current pop music of today , this course exam-
ines the music, musicians and music industry as
well as historical world events that inspired the
music we know as Rock and Roll.  This
course fulfills the College’ s Humanities
Core requirement.
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Mu212
Fundamentals of Music I
General music theory course in which music
notation as it applies to melody, harmony and
rhythm is introduced.  In addition, basic scale
and chord constructions are addressed through
examination of various musical genres.  Devel-
opment of aural skills will also be highlighted
with ear training and sight singing.

Mu215
Introduction to W orld Music
This course is a broad overview of various
kinds of music from all over the world.  Ameri-
can, Native American, Folk, Mexican, Indone-
sian, Japanese and Indian music will be intro-
duced among other nations as well. Various
music terms and a general look at the relevance
of music in other cultures will be studied.  There
will also be a focus on the relationship of music,
trance, and rituals. This course fulfills the
College’s Humanities Core requirement.

Mu216
Jazz History
This course is a general overview of jazz
music, its history and various styles.  Students
will learn what to listen for and essentially how
to listen to this music.  Academic issues in jazz
will be introduced through additional articles.
The various styles of jazz will be examined
through readings, class discussions and listen-
ing. Topics include but are not limited to rag-
time, blues, swing, bebop, cool jazz, third
stream, bossa nova, fusion and avant-garde.
No musical background is necessary for this
course. This course fulfills the Humanities
Core requirement.

Mu217
Women in Music
This course will review the lives of the many
women who were pioneers of music in what has
been primarily a man’s field.  Learn about the
trials and tribulations and give overdue respect
and attention to those women who paved the
way for so many in such a vast field.  This class
will examine the lives and impact of anonymous
women musicians of ancient Greece, to the first
known woman composer in 800 A.D., up to the
pioneers of the 20th century. This course fulfills
the Humanities Core requirement.
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Mu230
SVC Concert Band
The objective of this class is to help students
make improvements in the areas of melodic
and harmonic reading, develop sight-reading
skills, improve knowledge of harmony and
chords, learn to arrange songs, make improve-
ments in melodic improvisation, improve stu-
dents’ technique and develop a wide range of
repertoire. The SVC Concert Band will focus
on the study of various jazz, classical and
popular music styles and will present a final
concert at the end of the semester. Meeting
once a week for combo rehearsal and lectures,
students must own or rent an instrument and
come prepared with a pencil, staff notebook
and wire music stand. All instruments, levels
and abilities are encouraged. Students may
take this course twice for credit (up to a total of
6 credits), and then may continue with the band
as part of their extracurricular activities.

Mu312
Fundamentals of Music II
A continuation of Fundamentals I where more
advanced harmony and musical forms are ex-
plored. Continued aural development and analy-
sis are an integral component of this course.
This course may not be repeated.  Prerequisite:
Mu212 or permission of instructor

Mu315
Choral Ensemble
This course will act as a formal chorus. If you
like to sing, why not receive credit?  Students
will learn various vocal techniques and warm-
ups as well as appropriate singing repertoire.
Prerequisite: Audition with instructor

Mu320
Topics in Music
This course will allow students to examine
relevant themes, various genres, major figures
and/or historical movements in music. Specific
course content is selected by the instructor and
will be announced in advance.  Students may
take the course with different descriptions more
than once with permission of the Division Chair .

NONPROFIT MANAGEMENT
Np310
Nonprofit Management
This course examines the history of non-prof-
its, their structure and character with emphasis
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on management theory specific to non-profits.
These issues will be examined in relation to
government agencies, service organizations/
agencies and advocacy groups. The course
provides an introduction to the nonprofit sec-
tor, a survey of the fundamentals of nonprofit
management and a study of similarities and
differences between for-profit and nonprofit
agencies, groups, and organizations. Topics
covered will include types of nonprofit orga-
nizations, dual bottom lines (mission and finan-
cial), strategic planning, creation of strategic
relationships, fund-raising and volunteerism.
Also covered will be the roles of the director;
board governance; and the legal and financial
responsibilities and liabilities of the director
and board. Prerequisites: Mg150 or permission of
Division Chair

Np320
Nonprofit Governance
This course is designed to provide a compre-
hensive review of contemporary board gov-
ernance issues. The course will include discus-
sion of nonprofit organization models, board
responsibilities and legal liabilities, board or-
ganization, board development, board-staff
relationships, board role in strategic planning
and board financial management concerns.

Np330
Grant Writing and Administration
This course introduces the various funding
sources; how to locate them; how to initiate
contact; and how to evaluate the appropriate-
ness of the source as a funding agent.  Topics
to be covered include: understanding the RFP;
elements of a proposal including telling your
story and budget development; identification
and development of partnerships; methods of
evaluation of current performance and effec-
tiveness of the funded activity; and ethical
issues related to grant administration, partner-
ships and participants in the funded activity .
Issues related to grant administration including
record keeping, data management and analysis
and reporting; budget management; and fiscal
controls will covered.

Np410
Nonprofit Financial Management
This course will cover financial accounting
standards applicable to public sector and non-
profit organizations in the United States. Em-
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phasis will be on accounting rules for different
types of organizations. Topics to be covered
include: accounting and financial reporting;
accounting requirements and practices appli-
cable to budget management, capital projects,
debt service, fiduciaries and business activi-
ties; and auditing and analysis of the financial
performance of public sector and nonprofit
entities. Prerequisites: Ac101 and Ac102 or per-
mission of Division Chair

Np420
Nonprofit Law
The course examines laws and regulations
governing nonprofit organizations.  The vari-
ous types of nonprofit tax-exempt statuses and
the benefits and restrictions related to each
type will be discussed. Procedures for incor-
porating, obtaining and maintaining tax-exempt
status as a nonprofit organization will be cov-
ered. Legal principles and research methods as
well as legal, regulatory and policy issues
facing contemporary nonprofit organizations
will be included. Prerequisites: Ba201 and Ba202
or permission of Division Chair

Np430
Philanthropy
This course provides an introduction to Philan-
thropy, its origins, functions and purposes in
society. Topics to be covered include: reasons
people give, planned giving programs, re-
quired elements for charitable gift status and
income tax implications of a charitable gift; how
to value and substantiate contributions and
gifts; applicable charitable trusts; financial and
retirement planning; and management, account-
ing principles and reporting required for vari-
ous charitable gifts, trusts and funds.

NA TURAL SCIENCE
Ns101
Physical World
Topics are selected from chemistry, the earth
sciences and astronomy and integrated to de-
scribe the structure and dynamics of our physi-
cal environment. This course can be used to
satisfy the College’s core requirements in
Natural Sciences.

Ns102
Introduction to Biology
This course surveys major topics in biology.
Topics include taxonomy, evolution, cell struc-
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ture and function and genetics.  The course can
be used to satisfy the College’s core require-
ment in Natural Sciences.

Ns110
Introduction to Astronomy
This a multi-disciplinary course using observa-
tion, physics, algebra and geometry. Key astro-
nomical principles are discussed, such as the
birth, evolution and death of stars, the formation
of the chemical elements and the nature of white
dwarfs, neutron stars and black holes. The course
covers the search for other worlds outside the
solar system and the possible existence of life
and intelligence elsewhere in the universe. A
telescope is used to identify selected celestial
objects. Modern theories of cosmology are
presented, and the origin, structure and fate of
the universe are discussed. This course can be
used to satisfy the College’s core requirements
in Natural Sciences.

Ns120
Human Biology
This course will serve as an introduction to
human anatomy and physiology . There will be
a particular emphasis on the structure and func-
tion of cells, tissues, organs and organ sys-
tems. This course will provide an integrated
view on how the human body works and will
also provide information about health issues
that are common in today’s society. This course
can be used to satisfy the College’s core
requirement in Natural Sciences.

Ns201
Chemistry
This course surveys the general principles of
inorganic chemistry . Basic concepts about
atomic structure and the periodic table, equa-
tions and reactions, solutions, acidity, the
naming of compounds and molar calculations
are studied. This course can be used to satisfy
the College’s Core requirements in Natural
Sciences.  Prerequisite: Ma120 or permission of
Division Chair

Ns215
Animal Behavior
Animal behavior is a course that investigates
major themes in the interactions of different
organisms. Topics include social communica-
tion predator -prey interactions, territoriality ,
sexual selection, game theory and group dy-

namics. This course is interdisciplinary in that
the information covered has origins in other
subjects such as physics, genetics, psychol-
ogy, evolution, biology and taxonomy . Stu-
dents will be asked to apply the information
from class in order to analyze different behav-
iors and social situations. Students will also be
asked to write a research paper on a particular
animal or method of communication and present
the material to the class. This course can be
used to satisfy the College’s core requirements
in Natural Sciences.

Ns218
Meteorology
This class provides a first look at the physical
processes and laws that offer insights into the
various phenomena of weather and climate.
Course study will include aspects of meteorol-
ogy including solar radiation, global circula-
tion, winds, stability , precipitation processes,
weather systems and severe weather. These
ideas will be conveyed in a qualitative and
quantitativ e manner. One or two field trips are
included (weather permitting). Students will
leave the course with a comprehensive back-
ground in basic meteorology. Additional top-
ics of interest may include the weather of
Vermont and climate change. As a part of this
course, there will be an opportunity to use the
Internet, exploring the v arious Web sites re-
lated to meteorology and climatology . This
course can be used to satisfy the College’s
core requirements in Natural Sciences. Prereq-
uisites: En102, Ma101, or permission of instructor

Ns221
Human Nutrition
This course is designed so that students can
first obtain information abut nutrition and then
use that knowledge to make logical decisions
about the foods they eat, fad diets and informa-
tion presented in the media about supplements.
We will discuss the dietary factors required for
human growth and health, underlying bases of
these requirements  and specific components
available to meet these needs. This course can
be used to satisfy the College’s core require-
ments in Natural Sciences.

Ns235
Anatomy and Physiology I  w/Lab             4 credits
This course is the first part of a two-semester
sequence in which human anatomy and physi-
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ology are studied using a body systems’ frame-
work, while emphasizing the interrelationships
between organ systems and between form and
function at the gross and microscopic levels.
This segment of the course covers basic ana-
tomical and directional anatomy , the organiza-
tional levels and chemical basis of life, funda-
mental concepts of the cell and cellular metabo-
lism, histology, acid/base and fluidelectrolyte-
balance, the integument, skeletal and muscular
systems, nervous systems and the special
senses. Clinical correlation and interaction
between body systems on the microscopic
and gross levels is emphasized. This course
fulfills the College’ s Natural Science require-
ment in the General Core. (lab fee)

Ns236
Anatomy and Physiology II w/Lab      4 credits
This course is a continuation of Anatomy and
Physiology I. The topics include the cardio-
vascular system, lymphatic system and immu-
nity,  endocrine system,  respiratory and diges-
tive systems, urinary system and reproductive
system.  It is essential in the study of the human
body that the parts be integrated into the whole.
Unifying themes and topics, such as homeosta-
sis, will be emphasized throughout both se-
mesters. (lab fee) Prerequisite: Ns235

Ns240
Microbiology w/Lab                            4 credits
Descriptions of pathogenic microbes (bacteria,
fungi and viruses) and disease states are studied.
Included in the study is an examination of the
spread and control of infectious disease and the
human response, nonspecific and immune, to
infection.  (Non-nursing students may take the
course without lab for 3 credits.) (lab fee) Prereq-
uisites: Ns120 or Ns235 or permission of instructor

Ns/Nu304
Principles and Practices of Complementary
and Alternative Medicine
This course examines the principles, practices
and outcomes of complementary and alterna-
tive therapies (CAM). It provides an overview
of the broad range of CAM therapies, reviews
selected systems of alternative healing and
focuses on specific healing modalities that are
widely used in the general population.  Empha-
sis is placed on evidence-based criteria to
evaluate the risks and benefits of selected
therapies. The integration of alternative and

conventional therapies are examined with at-
tention to positive and negative therapy inter-
actions, importance of alternative therapy his-
tory, and ethical, legal, and professional issues.
Prerequisite: Junior standing or permission of instructor

Ns315
Wildlife Biology
This course serves as an introduction to the
biology, ecology, conservation and ethology
of wildlife species. Students will learn the
taxonomy of different local flora and fauna and
their role in the ecosystem. They will also
develop an understanding of the influence the
human population has had on different ecosys-
tems and the world as a whole. Students will be
asked to write a research paper on a particular
type of organism or ecosystem and present
their findings to the class. This course will also
require students to read, understand and ana-
lyze scientific journal articles and discuss the
material with the class. This course can be used
to satisfy the College’s core requirements in
Natural Sciences.

NURSING
Associate Degree
and Bachelor ’s Degree Programs
The clock to clinical ratio is 1:3.

Nu150
Nursing I             9 credits
This is the first course in the entry-level Nurs-
ing program and provides the foundation for
technical nursing practice. Students are intro-
duced to the nursing process, the nursing role,
the health care team and health care environ-
ments. The psychomotor skills needed to pro-
vide basic therapeutic nursing interventions
are taught in this course.  Students practice
these skills first through simulations in the
laboratory setting, and then are given the
opportunity to refine the skills in the clinical
settings. The skills of critical thinking and
communication are developed through stu-
dent participation in classroom and clinical
activities. During this initial course, students
will develop the foundational values and ethics
necessary for nursing practice. Students will
also develop an appreciation of how caring is
central to nursing practice and begin to acquire
a depth of knowledge, skills and values through
praxis. 7 credit hours of classroom and 2 credit
hours of clinical (90 hours of clinical per semester).

Course Listings Ns235 - Nu150
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Nu200
Nursing II            9 credits
This is the second course in the entry-level
Nursing program and builds on the knowl-
edge, skills, values and experience acquired in
the first nursing course. Knowledge develop-
ment in this class focuses on therapeutic nurs-
ing management of the individual with com-
monly occurring disease processes. In addi-
tion, students are introduced to the principles
and practices of mental health nursing with a
strong focus on therapeutic communication
skills and development of the nurse-patient
relationship. Qualities of professional behav-
iors and the ethical and legal implications of
nursing practice will be explored.  The clinical
experience allows students to further develop
the psychomotor, communication and critical-
thinking skills necessary for nursing practice.
Reflection through clinical journaling allows
values important to the profession to be articu-
lated and integrated into practice. Prerequisites:
Nu 150 with a grade of C+ or higher and cumu-
lative GPA of 2.7 or higher

Nu210
Nursing III            9 credits
This is the third course in the entry-level
Nursing program and continues to build on
previous courses. This course introduces thera-
peutic management of health issues that are
complex and may impact multiple systems.  In
addition, this course introduces the care of the
childbearing family pre and post deliv ery.
Knowledge development focuses on family
based care across the life span with application
of the principles of growth and development.
This includes a strong focus on patient and
family education, cultural competency and
sensitivity to values and ethical concerns.
Applications of the concepts of praxis are
expanded to include not only the individual but
also the family. The continuum of health and
promotion of wellness and the concept of
evidence-based practice are strong compo-
nents of the therapeutic nursing framework.
Prerequisites: En 101 and En 102, Ns 235, Ns 236,
Nu200 and cumulative GPA of 2.7 or higher.

Nu235
Pharmacology
This course is a survey of the fundamentals of
pharmacology. This course will examine com-
mon medications used in medically prescribed

Course Listings  Nu200 - Nu300

or over-the-counter self-care interventions.
The course provides a basic understanding of
drug actions, drug absorption, bioav ailability ,
distribution, metabolism and excretion, build-
ing on the student’s knowledge of basic physi-
ology. Special aspects of dermatologic and
gastrointestinal pharmacology will be ad-
dressed. The therapeutic administration of drugs
affecting multiple systems will be explored
with a special focus on the unique aspects of the
geriatric and pediatric populations. Prerequisite:
Ns235 and Ns236 or approval of instructor

Nu250
Nursing IV            9 credits
This is the capstone course of the entry-level
Nursing program. Students in this course ex-
amine health issues that are complex and en-
compass multiple systems. Students are intro-
duced to the health care of the pediatric popu-
lation, with increased focus on family-centered
care across the life span.  In the clinical setting,
students demonstrate an ability to apply the
nursing process to the care of individuals and
families. Skill development reflects those psy-
chomotor skills necessary for technical nurs-
ing care and skills necessary for critical think-
ing, therapeutic communication and teaching/
learning, with an introduction to leadership
skills. In this course, students gain increased
exposure to the acute care setting and are
introduced to the practice of nursing in the
home and community-based settings. At the
completion of this course, students are poised
to become caring and reflective members of
the profession of nursing. Prerequisites: Nu 210
with a grade of C+ or higher and cumulative GPA
of 2.7 or higher

Nu300
Topics in Professional Practice
The first class in the baccalaureate program,
Topics in Professional Practice, offers students
the opportunity to explore current issues ef-
fecting professional nursing practice.  Knowl-
edge development focuses on the compo-
nents of a profession, the relevance of research
and theory, the legal and ethical influences on
nursing practice and principles of teaching and
learning. Skill acquisition includes the enhance-
ment of critical thinking and oral and written
communication. Values central to nursing are
discussed through readings, reflective exer-
cises, writing, discussions and presentations.
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Students develop the knowledge, skills, val-
ues and experience to begin to develop a
professional nursing practice. Corequisite: Nu210

Nu/Ns304
Principles and Practices of Complementary
and Alternative Medicine
This course examines the principles, practices
and outcomes of complementary and alterna-
tive therapies (CAM). It provides an overview
of the broad range of CAM therapies, reviews
selected systems of alternative healing and
focuses on specific healing modalities that are
widely used in the general population.  Empha-
sis is placed on evidence-based criteria to
evaluate the risks and benefits of selected
therapies. The integration of alternative and
conventional therapies are examined with at-
tention to positive and negative therapy inter-
actions, importance of alternative therapy his-
tory, and ethical, legal, and professional issues.
Prerequisite: Junior standing or permission of instructor

Nu310
Nursing Research
The purpose of this course is to introduce
nursing research to the baccalaureate student.
Knowledge development in this class focuses
on developing an understanding of research
methodologies, the theoretical and philosophi-
cal paradigms that underpin research methods
and the components of a published study.  Skill
development includes the ability to retrieve,
critically evaluate, and communicate research
findings.  Students explore the legal and ethical
issues related to the conduction of research.
The experience gained in this course will
enable the student to critically read, evaluate,
and apply research findings to professional
nursing practice. Corequisite: Nu250 and Ma202

Nu350
Health Assessment
The purpose of this course is to present a well
organized and systematic approach to patient
assessment, building on the basic skills devel-
oped in prior course work and nursing prac-
tice. Knowledge development integrates the
social and natural sciences for a focus on
psychosocial and physical assessment of the
client.  Theoretical content will include discus-
sion of both the well and ill states, with class-
room practice focused on the well individual
and clinical assessment focused on individuals
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with health impairments.  Emphasis throughout
the course will include the need to assess the
interrelationship of systems both within the
individual and with his/her environment. Pre-
requisite: Nu250 or permission of Division Chair

Nu360
Nursing Care of Families,
Groups, and Communities                6 credits
This course will provide opportunities for stu-
dents to obtain the knowledge, skills, values and
experience necessary to provide nursing care
to families, groups, aggregates and communi-
ties. This course examines theoretical and clini-
cal aspects of community health nursing prac-
tice including viewing families, groups, aggre-
gates and communities as the client. Through
inquiry , dialogue and reflective practice stu-
dents will learn to care for a variety of popula-
tions and learn to employ processes and inter-
ventions typically used in community settings.
In addition, students will analyze current issues
in community health.  4 credit hours of classroom
(offered in a low-residency format) and 2 credit
hours of clinical (90 hours of clinical per semester).
Prerequisite: Nu250

Nu400
Management of Care            6 credits
This course offers the students an opportunity
to examine access, cost and quality across a
variety of health care delivery settings includ-
ing acute, subacute, long term, community and
home care.  It provides students with an under-
standing of health care financing, health care
regulation, accreditation and nursing practice
as it affects quality of care and quality of life.
Clinical experiences focus on health care de-
livery systems emphasizing nursing case
management as well as critical thinking, oral
and written communication skills, evidence-
based nursing practice, a culture of safety and
outcomes management. 4 credit hours of class-
room (offered in a low-residency format) and 2
credit hours of clinical (90 hours of clinical per semester).

Nu450
Leadership            6 credits
This is the capstone course in the baccalaureate
degree program and provides the opportunity
for students to explore the components of
leadership in nursing. Knowledge gained in
this course will be related to management
theory and an analysis of the function of lead-
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ership in professional nursing.  In this class,
students are poised to assume professional
roles and responsibilities with skill attainment
that includes praxis, critical thinking, commu-
nication, leadership and delegation. The val-
ues that have been spoken about throughout
the program such as caring, professional be-
havior, accountability and collegiality are em-
phasized. The course will discuss aspects of
leadership, which can be demonstrated through
clinical practice, research, advanced practice,
education or political and professional activ-
ism. The clinical experience permits the stu-
dent to integrate theoretical with experiential
knowing and assume the role of a professional
nurse.  4 credit hours of classroom (offered in a low-
residency format) and 2 credit hours of clinical (90
hours of clinical per semester). Prerequisites: Nu300,
Nu310, Nu350 and Nu400

PHILOSOPHY
Ph200
Philosophy
An introduction to philosophy designed for
students in all degree programs, this course
addresses fundamental problems such as knowl-
edge and belief, mind and body, freedom and
determinism, the existence of God, moral and
aesthetic values and the individual and society .
This course fulfills the College’s General Core
requirement.

Ph/Hu240
The Search for God:  Our Relationship
with the Sacred
Why am I here?  What is the soul?  Who or what
is God?  What is the meaning of life?  How can
I find my path in the world? These enduring
questions are ones humans have asked them-
selves for millennia. By exploring such ques-
tions, we can gain a deeper understanding of
the universe, the sacred and ourselves. Not a
comparative religion class, this is instead a
"thought" course, one which pushes students
to delve deeply into their own personal beliefs
concerning society, the sacred, their place in
the scheme of the universe and how to live a
just and honorable life. This semi-historical
approach looks into the realms of the mystical
through the study of literature, artifacts and
sacred texts. Discussions, guest speakers, idea-
provoking videos, in-depth journaling and
presentations challenge the students to expand
their awareness by considering diverse view-

points on the sacred and humanity’s role in the
world. This course fulfills the Ethics/Philoso-
phy requirement for the General Core.

Ph250
Comparative Religions
An introduction to world religions designed
for advanced students in all degree programs,
this course compares the systems of belief of
the major religions of the world today:  Hindu-
ism, Buddhism, Islam, Judaism and Christianity .
This course fulfills the College’s General Core
requirement.

PSYCHOLOGY
Py103
Interviewing and Counseling
Students will study current theories of coun-
seling and learn basic interviewing and coun-
seling techniques through participation in class
exercises and role plays.  Students are required
to demonstrate acquisition of these skills. Ser-
vice-learning may be a component of this course.

Py150
Psychology
This course provides an overview of the field
of psychology.  Topics will include biological
bases of behavior, learning, memory, devel-
opmental psychology, personality and abnor-
mal behavior. Service-learning may be a compo-
nent of this course.

Py204
Families and Society
This course examines current trends in mar-
riage and the family and clarifies personal
values as a basis for making sound choices and
achieving more successful intimate relationships.

Py205
Child Growth and Development
This course will survey the major topics and
psychological theories in developmental psy-
chology from conception through preadoles-
cence. The focus will be on individual matura-
tion, both physical and mental, and how this
affects the emotional, moral, cognitive and
social development of the child. Consider-
ation will be given to current controversies in
the field: nature/nurture; continuity/disconti-
nuity; and individual vs. group differences.
Social issues will be discussed in the frame-
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work of the impact on the individual. Prerequi-
site: Py150 or approval of Division Chair

Py206
Psychology of Adulthood and Aging
This course aims to expose students to informa-
tion about physiological, psychological and
social factors which influence one’s experience
of early adulthood, families, middle adulthood
and later adulthood. Theories of life-span devel-
opment will be explored. V ariables such as
marital status, educational level, gender, child-
bearing status, ethnicity and culture will be
examined for their influences on the experience
of adult development and aging. Different ap-
proaches to research in the area of adult devel-
opment will be presented, and students will have
the opportunity to engage in original research.
Prerequisite: Py150 or approval of Division Chair

Py207
Exceptional Child
A survey course designed to give students a
comprehensive view of exceptional children.
Topics such as early intervention will be cov-
ered, as well as the education of exceptional
children with intellectual, communicative, sen-
sory, behavioral or physical differences. Ex-
ceptional children will be viewed as unique
learners in the contexts of family, school, peers
and community .  Prerequisite:  Py150 or approval
of Division Chair

Py208
Chemical Dependency
This course examines the progressive nature
of chemical dependency and its effects on
people’s lives. The focus is on developing
programs of prevention, intervention, referral
and treatment, as well as the role of therapy.

Py209
Counseling Drug/Alcohol Dependent Person
This course will provide insight and knowl-
edge about the treatment of individuals with
addiction problems. Diagnostic assessment,
treatment planning, and counseling methods
will be cov ered.  Treatment of family members
who have been affected by the addiction will
also be discussed. In addition, students will
focus on addictions in special populations.
Prerequisite: Py208 or approval of Division Chair

Py/Hc/En240
Writing for the Medical Humanist
This course offers students a systematic pro-
gram along the continuum from expressive to
transactional writing. In so doing, the course
leads students to the development of sophisti-
cated rhetorical capacity. Students will learn
how to write expressively as well as persua-
sively so as to help those patients with whom
they interact to use composition as a tool to
confront their situations and then to write about
their needs to their caregivers. The course will
also introduce students to strategies for writing
longer, more research-oriented texts. Prerequi-
sites: En102 or En150 or permission of the instructor

Py250
Case Management
Generalist social work practice is studied by
learning the change process of assessment,
planning, intervention, evaluation and termina-
tion. The fundamental theoretical perspective
presented in the course is systems/ecological,
which emphasizes the interface of the human
system with its multifaceted environment.
Service-learning may be a component of this course.

Py260
Family Violence
Students will study the social and psychologi-
cal dynamics of violence in America. This
course focuses on partner abuse, physical and
sexual child abuse, neglect and emotional re-
sponses to family violence.

Py303
Human Sexuality
This course surveys the physiological, socio-
logical and psychological aspects of human
sexuality.

Py307
Issues in Adolescence
This course will examine the major biological,
social and psychological changes that occur
as children develop into adolescents, through
the teenage years, and into young adulthood.
Issues explored will include the development
of self-identity , moral reasoning, adolescent
egocentrism, the importance of peer relation-
ships and the emergence of sexuality. Special
focus will be placed on relevant issues such as
alcohol/substance abuse, adolescent depres-
sion and suicide, eating disorders; as well as
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legal and judicial issues in cases involving
adolescents. Prerequisite: Py150 or approval of
Division Chair

Py310
Social Psychology
This course will examine the relationship be-
tween The Society and The Individual. The
class will look at current phenomena in society
and how scientists uncover and explain such
phenomena. Topics include social thinking,
social influence, and social relations. Prerequi-
site: Py150 or approval of Division Chair

Py315
Ethics in the Helping Professions
This is a mid-level course in professional eth-
ics. It is designed in particular for psychology ,
nursing and criminal justice majors and focuses
on the ethics of professional conduct within the
helping professions. Basic course themes will
focus on ethical decision-making, behavior,
managing dilemmas and conflict and problem-
solving, the maintenance of ethical conduct
and leadership. The course seeks to illuminate
and balance theory and best practices through
the use of case studies, films, literature, simu-
lations and special guest speakers. It will inte-
grate historical and contemporary issues that
ranges from the individual to the institutional
and systemic. Multicultural issues will also be
considered and addressed.

Py/Cj321
Social Research
This course is designed to survey the basic
processes of research methodology as prac-
ticed in the social sciences. Included are such
topics as research literature, research design,
data collection and research ethics. The course
prepares students to understand and evaluate
published research.

Py351
Health and Stress
An examination of various models of the healthy
personality, this course considers successful
coping strategies in light of the current re-
search on the relationship between stress,
health and mind body connection. Students
will research primary prevention and interven-
tion strategies to promote mental health and
well-being at the personal, family, workplace
and community levels.
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Py400
Practicum and Seminar I
Students will participate in 10 hours a week of
supervised field work in a human service or
other organization and attend a weekly seminar
to integrate theory and practice.  A learning
contract, logs, case presentation and special
assignments are required. Prerequisite: Junior or
Senior status

Py401
Practicum and Seminar II
Students will participate in 10 hours a week of
supervised field work in a human service or
other organization and attend a weekly seminar
to integrate theory and practice. A learning
contract, logs, case presentation and special
assignments are required. Prerequisites:  Hs400
and Junior or Senior status

Py402
Abnormal Psychology
This course begins with the difficult task of
defining and exploring the various explanations
of abnormal behavior. Using the DSM-IV clas-
sification system, specific disorders will be
studied.  To assist in the understanding of these
disorders, case studies will be utilized.  Prereq-
uisite: Py150 or approval of Division Chair

Py403
Group Counseling
Social work practice with both treatment and
task groups is studied by examination of the
worker ’s activities at each phase of group
development.  This highly experiential
course requires students to participate in
class group learning activities and plan and
lead their own group.

Py410
Addictions and Human Behavior
This course is a three-part study in addictions:
multicultural sensitivity in addictions counsel-
ing, ethics in addictions counseling, and HIV/
AIDS studies. Prerequisite: Py208 or approval of
Division Chair

Py420
Theories of Personality
This course will examine several theoretical
perspectives and research in personality
psychology. Prerequisite: Py150 or approval
of Division Chair
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Py425
Special Topics in Psychology
The knowledge base in psychology is con-
stantly changing. Topic areas may include a
focus on ethical issues in psychology, theo-
ries of behavior, recent developments in diag-
nosing and treating mental illness, application
of psychology theory or recent develop-
ments in psychology research. Topics will be
chosen for their currency and relation to issues
and challenges facing society. A student may
repeat the course but not the topic. Prerequisites:
Any 200-level writing-intensive Psychology course
and Junior status

Py480
Senior Seminar in Social Science
The Senior Seminar provides students with the
opportunity to do advanced work in the social
sciences. This course is designed to expose
students to the research literature in a specific
field.  A research paper and/or presentation is
a requirement of the seminar.  Prerequisite:  Senior
status and 27 credits in Psychology or permission
of Division Chair

RADIOLOGIC TECHNOLOGY
RT100
Introduction to Radiology and
Medical T erminology             4 credits
This course focuses on program and clinical
orientation, introduction to the field of radiol-
ogy, basic radiation safety, patient care, medical
terminology and nursing procedures. The
course includes two on-site clinical days per
week during the final 10 weeks of the semester
and includes one week in the month of January.
(clinical fee) Prerequisites: En101, Ma120 and Ns235

RT110
Introduction to Patient Care, Medical
Law, and Ethics
This course is designed to introduce the stu-
dent to the legal aspects of radiography, patient
education, patient priv acy, safety and comfort.
The course includes the assessment and moni-
toring of patient condition, proper body me-
chanics for transferring patients, prevention
and control of infection, asepsis and sterile
techniques and the types and properties of
contrast media. Prerequisite: RT100

RT120
Radiographic Positioning I
This course is designed to provide the student
with the basic knowledge and skill as well as the
anatomy and anatomical relationships neces-
sary to perform basic radiographic procedures
of the chest, abdomen, upper extremities, lower
extremities, the shoulder girdle and the hip and
pelvis. Laboratory demonstrations will be used
to complement the lecture portion of this course.
(lab fee) Prerequisites: En101, Ma120 and Ns235

RT121
Radiographic Positioning  II
This course is designed to provide the student
with the basic knowledge and skill as well as the
anatomy and anatomical relationships neces-
sary to perform radiographic procedures of the
vertebral column, bony thorax, skull and all
areas of the facial bones. Fluoroscopic and
general special procedures, including intrave-
nous urogram, upper and lower gastrointesti-
nal series and cholecystography, are also in-
troduced. Laboratory demonstration will be
used to complement the lecture portion of this
course. (lab fee) Prerequisite: RT120

RT130
Radiographic Equipment
This course includes a study of the fundamental
units of measure; the structure of matter; and the
concepts of work, force and energy. Also
included are studies of the basics of electricity
and an examination of the relationship between
magnetism and electricity, which is fundamen-
tal to the basic operation of many x-ray circuit
components. Students learn how x-radiation
interacts with matter, its units of measurement,
and other concepts related to radiation protec-
tion. (supply fee) Prerequisite: Ma120

RT131
Radiographic Exposure I
This course builds upon the concept learned in
RT130 and is designed to introduce the student
to the physical principles governing x-rays,
production, and x-ray beam characteristics,
including the prime factors and x-ray interac-
tions.  This course introduces the student to the
area of radiographic technique, including influ-
encing factors like filtration, beam restriction,
and grid use. (supply fee) Prerequisite: RT130
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RT160
Clinical Radiography I
This course is a continuance of RT100, which
provides the student an opportunity to interact
with patients and health care team members in
the radiology department.  The clinical experi-
ence will assist students in gaining mastery of
the methods needed to deal effectively with
these interactions.  The student will also master
the knowledge and skills required to produce
a diagnostic radiograph and practice radiation
protection. (clinical fee) Prerequisite: RT120

RT161
Clinical Radiography II             6 credits
This course is a continuance of RT160, which
provides the student an opportunity to interact
with patients and health care team members in
the radiology department.  The clinical experi-
ence will assist students in gaining mastery of
the methods needed to deal effectively with
these interactions.  The student will also master
the knowledge and skills required to produce
a diagnostic radiograph and practice radiation
protection. (clinical fee) Prerequisite: RT160

RT200
Radiographic Processing and
Quality Assurance
This course provides the student with the
knowledge required to properly store and
handle exposed and unexposed radiographic
films, recognition of common artifacts and
their causes and a detailed study of an automatic
film processor.  The student will also be intro-
duced to the important concept of quality
assurance, which is necessary for the contin-
ued production of quality diagnostic radio-
graphic images. (supply fee)  Prerequisite:  RT131

RT220
Advanced Imaging and Pharmacology
This course is designed to provide the student
with the knowledge and skill necessary to
perform advanced radiographic procedures,
including angiography , arthrogram, my elo-
gram, sialogram, venogram, hysterosalpino-
gram and interv entional radiography .  Included
in this aspect of imaging is an overall under-
standing of the importance of pharmacologic
principles and practices in radiological sci-
ences. This course will also introduce the
student to other area specialties found in the
radiology field. (supply fee) Prerequisite: RT121
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RT240
Radiographic Exposure II
This course enhances the student’s knowledge
of factors that influence the production of the
radiographic image and the correlation in-
volved with radiographic critique. This course
is designed to bridge the gap between patient
positioning and the resulting radiograph by
introducing the student to the area of technical
factors and showing the relationship among
recorded detail, radiographic density , and ra-
diographic contrast. Other areas covered are
fluoroscopy, digital imaging and processing
and automatic exposure control. (supply fee)
Prerequisite: RT131

RT250
Radiation Protection and Biology
This course provides the student with an over-
view of the principles of radiation protection
for the patient and occupational personnel.  The
biological, genetic, and somatic effects of
radiation, as well as radiation monitoring, will
be explored. Prerequisite: Ns236

RT260
Clinical Radiography III          4.5 credits
This course is a continuance of RT161, which
provides the student an opportunity to interact
with patients and health care team members in
the radiology department.  The clinical experi-
ence will assist students in gaining mastery of
the methods needed to deal effectively with
these interactions.  The student will also master
the knowledge and skills required to produce
a diagnostic radiograph and practice radiation
protection. (clinical fee) Prerequisite: RT161

RT261
Clinical Radiography IV          4.5 credits
This course is a continuance of RT260, which
provides the student an opportunity to interact
with patients and health care team members in
the radiology department.  The clinical experi-
ence will assist students in gaining mastery of
the methods needed to deal effectively with
these interactions.  The student will also master
the knowledge and skills required to produce
a diagnostic radiograph and practice radiation
protection. (clinical fee) Prerequisite: RT260
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RT270
Radiographic Pathology
This course provides the student with an under-
standing of the basic description and clinical
manifestation of some of the most common
pathological conditions.  The students will also
learn to appreciate the radiographic appear-
ance of specific diseases as well as learn the
changes in technique required to compensate
for density differences produced by various
pathological conditions. Prerequisite: Ns236

RT280
Senior Seminar
This course is designed to review the five
major subject areas that may be covered on the
American Registry of Radiologic Technolo-
gists (ARRT) examination. The material cov-
ered will be presented in a thorough, but
concise format, stimulate creative thinking and
evaluate understanding of the material. This
course is strongly suggested for second-year
Radiologic Technology students.

SUCCESS CENTER
Sc101
Introduction to T utoring
This course serves as the primary training for
students wishing to become peer tutors in the
Success Center. The course guidelines are
those agreed upon by the College Reading and
Learning Association (CRLA), an organization
that certifies our program, and the Tutor Coor -
dinator . Topics include learning styles, indi-
vidual and group tutoring, the structure of a
session and study strategies. Students will learn
by observing tutoring sessions, role playing,
reading, writing, and listening to faculty and staff
guest speakers from across the disciplines.
Students need to earn at least a B in the course
to be hired as peer tutors. Prerequisites: completed
application with faculty recommendation(s) by time
of registration, sophomore standing and at least 15
credits completed at SVC

Sc105
Introduction to Educational T utoring
and Leadership
This course is designed to support and guide
students in many facets of higher education
tutoring by providing appropriate theoretical
and conceptual content as a necessary content
area that will enhance their work as Course

Apprentices. The content will focus on areas
such as applied group dynamics, learning styles,
teaching styles, personality development, tu-
toring, strategic learning, curriculum design
and development, early adult life-span develop-
ment, leadership styles and strategies, conflict
response, cultural issues in the classroom and
more. It is designed as a two-credit elective and
is reserved only for students accepted as Course
Apprentices in a giv en semester. The course
will be taught as a proseminar and will involve
case studies, role plays, guest speakers, videos
and a great deal of topical discussion.

CORPORATE SECURITY
Se102
Introduction to Corporate Security
This course details the history and development
of corporate security with emphasis on the role
of security in the criminal justice system. Con-
stitutional safeguards, legal aspects, and training
will be explored. Included is the role of the
security manager, security science, technol-
ogy, and investigative techniques.

Se209
Business Criminalistics
People are the weakest link in a security sys-
tem, particularly if they are trusted employees
in key positions. Students will examine the role
security management plays in establishing and
maintaining a workplace climate that can affect
the security of company assets.

Se307
Physical Security Planning
This course analyzes physical security prob-
lems in corporate and industrial facilities and
includes the study of physical security meth-
ods and practices which emphasize the equip-
ment, technology, and area control required to
deter deviant acts. It further examines state-of-
the-art intrusion detection, access control, and
identification systems.

Se403
Corporate and Industrial Espionage
In this study of the motivational factors behind
corporate, industrial and government-related
espionage cases, students will consider the
various countermeasures required to protect
sensitive information. Students will become
acquainted with the policies and procedures

Course Listing  R T270 - Se403
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which must be established to preclude the
unauthorized disclosure of new product
information.

Se/IT404
Computer and Information Security
The vulnerability of computers to criminal
abuse will be examined. Topics include access
control, data encryption, and personnel con-
trols. Major classes of intellectual property
will be examined, e.g., trade secrets, patents,
copyrights, trademarks, government secrets
and other strategic data. Theft of high technol-
ogy and electronic crimes will be studied in
addition to detection approaches. Preparation
of data center policies and procedures is an
important part of the course, in addition to the
formation of the team so necessary in the
conduct of an investigation.

SOCIAL SCIENCE
So100
Sociology
This course presents the study of the interrela-
tionship of society, personality and culture and
an analysis of our relationship to such fundamen-
tal social institutions as the church, state, family
and school, as well as the economic order.
Service-learning may be a component of this course.

So150
Anthropology
By examining the evolution of humankind both
physically and culturally , the student will be-
come more familiar with some of the key
concepts in culture, e.g., race, ethnicity, reli-
gion and family . A broad range of topics will be
covered such as bands and tribes, food produc-
tion, and kinship in an effort to gain insight into
some of the changes that our culture and the
rest of the world are experiencing.

So201
Social Problems
This course is intended to introduce students
to a wide range of social issues in the United
States (US) today. Issues will be approached
from both  the theoretical and practical perspec-
tives.  The course will begin with an overview
of the social landscape in the US with special
attention to the difficulties facing particular
groups and the entire population. Once this
overview is presented, students will study the

Course Listing  Se403 - So250

major ideologies in the US, especially liberal-
ism and conservatism, to provide a theoretical
framework with which to understand public
policy debate. The major social issues that
confront society will then be studied. These
include persistent poverty, environmental deg-
radation, immigration, gun control, abortion,
prayer in school, affirmative action, gay rights,
criminal justice, capital punishment, corporate
accountability and others.  Service-learning may
be a component of this course.

So202
Global Issues
This course is designed to introduce students
to some of the major issues confronting the
global community . Students will begin their
investigation by studying some of the major
political ideologies, such as Liberalism, Marx-
ist-Leninism and Islamic Fundamentalism, that
influence contemporary politics.  Students will
then tackle a variety of issues that challenge the
world community--persistent pov erty, further
globalization of the w orld economy, the role
of corporations, the collapse of the USSR and
the spread of democracy and capitalism, the
struggles of women and children, the role of
religion in society and environmental chal-
lenges, among others. Students will be asked
to stay informed of current events around the
world and research one particular global issue.

So206
Social Ethics
Students will explore some of the major philo-
sophical and moral challenges of the ages.  These
include the notion of freedom, social justice,
morality of w ar, issue of equality, etc.  The course
will introduce students to some of the leading
ethical systems and frameworks and then apply
them to timeless and contemporary issues.

So250
Race, Ethnicity, Gender and Class
Students will analyze the role of race, nation-
ality, gender and class in the society and cul-
tures of the United States and individual and
institutional prejudice and discrimination. The
relationship between race, ethnicity and gen-
der to inequality structures and social change
will also be explored.
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So300
Special Topics in Sociology
Sociology is a dynamic discipline, and topics
of contemporary significance arise frequently.
This course will study selected issues of cur-
rent interest and importance in sociology.
These topics will vary in accordance with the
interests of students and faculty.  Students may
repeat the course as the topic changes.

So/Py321
Social Research
This course is designed to survey the basic
processes of research methodology as prac-
ticed in the social sciences. Included are such
topics as research literature, research design,
data collection and research ethics.  The course
prepares students to understand and evaluate
published research. Prerequisite: So280 or per-
mission of instructor

SPANISH
Sp101
Conversational Spanish
This basic introductory course provides develop-
ment of nonliterary , informal, spoken vocabulary
and expressions used in everyday situations. Ex-
tensive practice in conversational idioms will take
place in class. This introductory course provides
the basic skills necessary for the many careers
where this language is essential.

Sp102
Introduction to Spanish Language
and Culture
This course is designed to enable the student
to communicate in basic Spanish and provide
a foundation for the study of Spanish culture. It
will focus on active use of the language, short
readings and varied cultural activities. The
purpose of this course is to expand the student’s
knowledge of Romance languages and the
appreciation of the artistic achievements of
Spanish civilization.  Native Spanish speakers
and students who have had more than one year
of high school or college Spanish are appro-
priate for this course.

SPECIAL STUDIES/INTERNSHIPS
Fy100
Quest for Success: The First Year Experience
This course is required of all students with
fewer than 12 academic credits on the under-
graduate level. The course is intended to famil-

iarize students with a range of essential skills
and considerations necessary for success on
all levels in a college setting while providing
students with significant learning challenges
and experiences in a small, supportive and
closely supervised manner. The course serves
as a "bridge experience" between high school
and earlier living and learning experiences
while continuing to build strong cognitive,
intellectual and socioemotional growth op-
portunities. At its core, the course provides a
structured academic experience with an inte-
grated service-learning project as an essential
component.

299 and 499 Experimental Courses
Courses with a 299 designation are offered
occasionally. They cover topics of special
interest and are not required in any major or
minor concentration. The course number 299
designates a lower-level course, and 499 des-
ignates an upper-level course.

Independent Study
Independent studies of courses in the College
Catalogue may be arranged to accommodate
student needs or special interests. Independent
Study Application forms are available at the
Registrar’s Office, and approval from the Provost
is necessary.  See page 109 for more information.

Individualized Study 298 and 498
These research-oriented courses are jointly
designed by the student and instructor for the
serious student who wishes to pursue a spe-
cific aspect of a subject area in far more depth
than would ordinarily be possible. Students
will defend their theses and papers at the end of
the project during an interview with the instruc-
tor. Permission of the sponsoring instructor ,
approval by the Division Chair, Curriculum
Committee and  Provost are required.  The
course number 298 designates a lower-level
course, and number 498 designates an upper-
level course.

Internships 290 and 490
Internships are required for some programs of
study and are available for most others. Aca-
demic credit is earned through an internship
which applies theories learned in class to a
practical job experience in an organization or
agency. All internships are dev eloped in con-
junction with the Internship Coordinator .

Course Listing  So300 - Special Studies/Internships
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Student Records

In compliance with the Family Edu-
cational Rights and Privacy Act of
1974 (Public Law 93-380), students
may inspect their own educational
records upon request. It should be
noted that any parent who claims a
student as a dependent for income tax
purposes has the same rights of ac-
cess to academic records. Parents’ fi-
nancial records and related material
will not be released to students.

All students’ permanent academic
records are maintained in the
Registrar’s Office. A report of grades is
sent to each student’s permanent ad-
dress at the end of each semester or ses-
sion unless the College is requested to
send it elsewhere.

A transcript is a copy of a student’s per-
manent academic record and is a chro-
nological list of course work taken and
grades received. Official transcripts
bear the raised seal of the College and
the signature of authorized personnel.
There is a $10 fee for each official tran-
script.  There is no charge for unofficial
transcripts. To request a transcript,
contact the Registrar’s Office at 802-
447-6324 or e-mail registrar@svc.edu.

It is Southern Vermont College policy
to withhold reports, transcripts, de-
grees, and references for students
whose financial obligations to the Col-
lege have not been met.

Non-Discrimination Policy

It is the policy of Southern Vermont
College not to discriminate in its ad-
mission program, student services, or
employment practices on the basis of
race, color, creed, religion, national ori-
gin, sexual orientation, sex, age,
veteran’s status or disability.

Accreditation Statement

Southern Vermont College is accredited
by the New England Association of
Schools and Colleges, Inc., a nongovern-
mental, nationally recognized organi-
zation whose affiliated institutions in-
clude elementary schools through col-
legiate institutions offering postgradu-
ate instruction.

Accreditation of an institution by the
New England Association indicates
that it meets or exceeds criteria for the
assessment of institutional quality pe-
riodically applied through a peer group
review process. An accredited school
or college is one which has available
the necessary resources to achieve its
stated purposes through appropriate
educational programs and is substan-
tially doing so. Inquiries regarding the
status of Southern Vermont College’s
accreditation by the New England As-
sociation should be directed to the ad-
ministrative staff of the College or the
New England Association of Schools
and Colleges, 209 Burlington Road,
Bedford, MA 01730-1433, 617-271-0022.

Sta temen ts  o f  Po l i cy
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Di rec t i ons  to  Campus

From New New Y ork City Area & New Jersey
Take the NY State Thruway 87 to exit 23 (I-787) for Albany/T roy. Continue on 787 north to
the NY Route 7 east exit for Troy/Bennington. Continue on Route 7 east for approximately
40 minutes. Note: do not enter the western segment of the Bypass (Route 279)—turn right
and continue toward Bennington. Once in Vermont, New York Route 7 becomes Vermont
Route 9. After entering Old Bennington (about one-half mile past the Bennington Arts
Center on your left), turn right at the Old First Church onto Monument Avenue. At the
three-way stop sign with Elm Street, go straight for another 1/4 mile. Take the second right
onto Regwood Driv e. Take immediate left at the fork in the road (onto Mansion Driv e)
and continue up the hill to the main parking lot. After leaving your car in the visitor park-
ing area, please proceed through the entrance on your right. The Admissions Office is
located on the first floor at the far end of Birchwood, the stone carriage barn on your left.

From Montreal/Plattsburgh/Burlington
Take Canada Route 15 south to US I-87 south. Take exit 14 E (Route 29) off I-87. Fol-
low Route 29 east to Greenwich, NY. Take Route 372 south/east to Cambridge, NY. In
Cambridge, take Route 22 south to the town of North Hoosick and then Route 67 east
to Bennington. Once in Bennington, take Route 7 south to the intersection of Routes
7 & 9. Continue one block to Elm Street and turn right. T ake Elm to the three-way stop
and turn left onto Monument Avenue. Take second right onto Regwood Driv e and
take immediate left at the fork in the road (onto Mansion) and continue up the hill to
the main parking lot. After leaving your car in the visitor parking area, please pro-
ceed through the entrance on your right. The Admissions Office is located on the
first floor at the far end of Birchwood, the stone carriage barn on your left.

From Hartford
Take either Route 15 or I-95 north to I-91 north. Follow I-91 to exit 2 (Route 9) for
Brattleboro. Take Route 9 west to Bennington. Follow directions from Elm Street above.

From Boston
Take Mass Pike Route 90 west to exit 2 (Route 7) for Lee. Use Route 7 north to
Bennington. Once in town, look for Friendly’ s on the right as you make a left turn
onto Elm Street. Follow directions from Elm Street above. —OR— Take I-91 north to
exit 2 (Route 9) for Brattleboro. Take Route 9 west to Bennington. Follow directions
from Elm Street above.

From Brattleboro
Follow Route 9 west to Bennington. At the fourth traffic light in the center of town,
turn left onto Route 7 south. Take the first right onto Elm Street. Follow directions
from Elm Street above.

From Pennsylvania
Take Route 78 east to Route 287 in New Jersey. Take 287 north into New York. Follow
directions from New Y ork.
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We know that anyone considering attending college will hav e many questions.
We welcome your inquiries regarding our admissions process, financial aid
availability , residential life, degree programs or any other topic of interest to y ou.

Southern Vermont College Admissions 802-447-6304

Toll-free in the United States 800-378-2782, ext. 6304

All other departments 802-442-5427

FAX 802-447-4695

Web Site www .svc.edu

E-mail admis@svc.edu

Con tac t i ng

Sou the rn  V e rmon t  Co l l ege
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Campus  Map

1. Aldis Hall
• Campus Security
• Upward Bound Office

2. Bowen Hall
3. Cady Hall
4. Darby Hall
5. Ellinwood Hall
6. Dining Hall
7. Computer Lab

& Radiologic T echnology Room
8. Field House

• Athletic Offices
• Fitness Center

9. Gymnasium
10. Guard Shack

11. Everett Mansion
• Administrative & Faculty Offices
• Burgdorff Gallery
• Classrooms 200-300

12. Library
13. Everett Theatre
14. Admissions & Financial Aid
15. Bill Epstein Athletic Field
16. Hunter Hall

• Campus Health Services
• Counseling

• Residential Life
• Science Labs
•  Student Lounge
• Student Involvement & Leadership

17. Everett Field
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