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Dear Southern Vermont College Student,

Welcome to the 2007-2008 academic year! Thiswemaderful time to be an SVC student as
many exciting changes are on the horizon bothherGollege as a whole and, therefore, you as a
student. SVC is a dynamic environment, and weepoigrselves on developing the potential of
each and every one of our students. | hope yduakié advantage of all that SVC has to offer
and become a successful and engaged member chmpus community throughout your college
career.

The Southern Vermont College Student Handbook is designed to bring you the many aspects of
life at SVC, and is divided up into the followingajor categories: academics, campus resources,
residence life, student rights & responsibilitiasd resources on substance abuse and sexual
misconduct.

As an SVC student, you are afforded many rightsth\tthese rights come responsibilities. All of
our students are expected to be familiar with gotabid the policies outlined in this handbook as
well as those listed by other departments. Jthdent Handbook also serves as a companion
piece to thesouthern Vermont College Catalogue, which is another important document for you to
be familiar with during your tenure at SVC.

Whether you are a new or returning upperclass atutlarge you to reflect upon the coming year
and determine what it is that you would like to@oplish within and beyond the classroom.
Challenge yourself. Go beyond what you think yan do by raising the bar not only for yourself
but for your classmates. It is through such chgiés that each of us learns to grow and excel.

My colleagues and | wish you a most successful ZIB year at Southern Vermont College!

Anne Hopkins Gross
Dean of Students



SVC VISION STATEMENT

Southern Vermont College aspires to be a modeh @ndightened educational community that is diverse
supportive, environmentally respectful, and sogiedlsponsible.

SVC MISSION STATEMENT

At Southern Vermont College, our philosophy begiith a deep belief in the potential of every indival.
The College is committed to offering a dynamic.eesrenhancing, liberal arts education to studeots f
diverse backgrounds. Recognizing varied acadenperésnces, the College challenges students to advan
to significantly higher levels of academic perfonoa. Southern Vermont College places an emphasis on
students who are serious about enhancing thes tlv@ugh higher education. The size of the College
community and personalized nature of our instructiffer a student-focused environment which dewelop
critical thinking and communication skills. Servilearning experiences are central to the College's
curriculum and its sense of community and socispoesibility. Students are involved in a dynamic
teaching and learning partnership that includesraative instruction and community-based interrship

Southern Vermont College is committed to supporsitugients' academic and financial needs within its
resources. The students' educational experierasghisnced by a wide-range of on-campus support
services. Every effort is made to offer institufinancial assistance to students who strivectoeve
academic success.

The Southern Vermont College experience fostersoped development, leadership abilities, and
knowledge and skills essential to future succebgter on a career path or in graduate study. itests
do this in a safe, environmentally respectful, tveaand caring campus community. Graduates are
prepared to be lifelong learners and well-roundedially responsible citizens who can confidentlgef
challenges presented by a complex, global society.

Southern Vermont College policies as stated inHaisdbook are subject to change. The College may amend pslici
and procedures at any time, giving the communiggoaable notice of the changes via the SVC offeiail

address. For the most recent and acc8atient Handbook, please refer to the SVC Student Handbook website
where any changes will be updated.

Statement of Non-Discrimination: Southern Vermont College, in accordance with Fddara State laws and
regulations, does not discriminate on the basia@é, color, creed, religion, national origin, sgxorientation, sex,
age, veteran's status or handicap, in regardsatntient, access to, or employment in its prograactvities. In
compliance with the Americans with Disabilities A&DA), individuals with disabilities requesting@mmodations
should contact the Office for Students with Leagnifferences. Telephone: 802-447-6360

The Student Handbook is published annually by the
Southern Vermont College Office of Communicationd ¢he Dean of Students Office



Helpful Phone Numbers

Academic Services/Academic Dean............ccccceeeeeeeeeenn. 447-6333
ANIELICS. ... 447-4660
2T 0T0] 3¢S] (0] =S 447-6318
BUSINESS OffICE....ceiiiiiiiiiiiee et 447-6340
Campus EMErgencies............uuvvvvvrnnnnssmmmmmmmseeeeesesssaseenenns 0
Campus Life and Leadership.............ccovieemeeeniiiiiiinnnnenn. 447-6328
Campus Security OffiCe........uuuuriiiiiiiiieeeeeeeee 447-4001
Computer Services/Phone Services..........cccovveeeeeiiieene. 447-6344
COUNSEIING SEIVICES......ceeevviieeeeeen e s e e e e e e aaaaaeas 447-6343
Dean Of StUAENTS.......cooiiiiiiiiiiiii e 447-6323
DINING SEIVICES. ...cuuiiieiieieeeeeeeeeeees e e e e e e e eeeeaaannnnnnnnns 447-4024
FaCIItIES. . ..o 447-6322
Financial Aid SErVICES...........oovvvvvevvvv e 447-6306
Health ServiCes.........ooooiiiiieeee s 447-4355
Hospital (Southwestern Vermont Medical Center).........442-6361
LiDrary. ..o 447-6036
Y= V1o o o PP PRRR 447-6320
Police, Fire, and Ambulance Emergencies......cce-.........9-911
President's OffiCe.......cccoiiiiiiiiiiececeee e 447-6319
REGISIIAT. ..o e 447-6324
ReSIAENCe Life.....ccoiiieeeeiieeeee e 447-4013
Security Office Cell Phone..............uueiimm e, 384-1648
Student OffiCe.....iiiiiieeeccee e e 447-4382
SUCCESS CONIEN ...t eeeee e e 447-6375
Weather/Information/College CloSing........cccccccceeeeeeeenn.. 447-4694



Fall 2007

College Calendar

Weekday and evening classes begin August 27, 2007.

August 24-26
August 26
August 27

August 27 - September 7

September 3
September 4
September 4
September 7
October 8
October 9
October 12-14
October 13
November 2
November 12

November 21-25

November 26
December 7

December 10-14

December 14
December 18

December 24 - January 1

Spring 2008

New Student Orientation

Returning Student Check-in Day/Late Registration
First Day of Weekday and Evening Classes
Add/Drop Period

Labor Day - No Classes, Offices Closed

Fall Convocation

Classes Resume - All Offices Open

Add/Drop Period Ends

Columbus Day - No Classes, Offices Closed
Classes Resume - All Offices Open

Family & Homecoming Weekend

Fall Open House

Last Day to Withdraw /be Withdrawn from Classes
Registration for Spring 2008 Begins

Thanksgiving Holiday - No Classes, Offices Closed
Classes Resume - All Offices Open

Last Day of Classes

Final Exam Period

Last Day of Final Exams

Fall Graduation Date (no ceremony)

Employee Winter Break - Most Offices Closed

Weekday and evening classes begin January 16, 2008.

January 13
January 13-15
January 15
January 16
January 16-30
January 21
January 31
February 18
February 19
March 10-16
March 17
March 26
March 29
April 7

May 2

May 5-9

May 9

May 18

New Student Check-in

New Student Orientation

Late Registration

First Day of Weekday and Evening Classes
Add/Drop Period

Martin Luther King Jr. Day - No Classes, Offices Closed

Add/Drop Period Ends

President's Day - No Classes, Offices Closed
Classes Resume - All Offices Open

Spring Break - No Classes

Classes Resume - All Offices Open

Last Day to Withdraw /be Withdrawn from Classes
Spring Open House

Registration for Fall 2008 Begins

Last Day of Classes

Final Exam Period

Last Day of Final Exams

Commencement

(Calendar continued on next page)



Summer 2008

Summer New Student Registration: June 23

Session I - 7 Weeks (On-campus Courses)
Dates: May 12 - June 27
Holiday: Memorial Day, May 23, through May 26 - All Offices Closed
Meet: Mondays and Wednesdays OR Tuesdays and Thursdays
Time Blocks: 9 a.m. - Noon, 1-4 p.m., 5:30-8:30 p.m.
Add/Drop Period and Withdrawal:
Last Day to Add - May 16
Last Day to Drop - May 23
Last Day to Withdraw - June 13

Session II - 7 Weeks (Low-residency Courses)
Dates: July 1 - August 8
Meet: First day or evening class of the session and two additional times TBA
Time Blocks: 9 a.m. - Noon, first day/evening of semester and two TBA
1-4 p.m., first day/evening of semester and two TBA
5:30-8:30 p.m., first day/evening of semester and two TBA
Add/Drop Period and Withdrawal:
Last Day to Add - July 2
Last Day to Drop - July 9
Last day to Withdraw - July 25

Session III - Clinicals, Practica and Internships

Dates: May 12 - August 8

Holidays: Memorial Day, May 26, no Radiologic Technology clinicals, All Offices Closed; Independence
Day, July 4, no Radiologic Technology clinicals, All Offices Closed

Meet:
Practica - TBA - minimum time at site 150 hours, all work must be completed and project materials
submitted by August 8.

Internships - TBA - minimum time at site 50 hours per credit; all work must be completed and project
materials submitted by August 8.

Clinicals - RT161 Clinical Radiography II - Summer Break, May 12-18; clinical rotations begin May 19;
May 26 and July 4, no clinicals; all clinical time must be completed by August 8.



Academics

ACADEMIC ADVISING

Advisors and advisees are partners in the advmiogess. Each has a role in making sure that theeps works. As a
student and advisee, students are responsible for;

1. Making appointments with his/her advisor. Berppb and come prepared with all necessary informadiad
documents.

2. Developing a personal advising file in whichdie keeps th€ollege Catalogue and copies of all documents
related to his/her academic history at the Collsgeh as semester course schedules, submitted eyl dddms,
submitted course withdrawals forms, etc. Althougg student's advisor should have a similar fil@jigone's own
means that the student has it as a reference @kdfdocumentation.

3. Asking questions! If a student doesn't undedstpolicy or procedure, he/she should ask questiotil they are
clear about the policy or procedure. The studeotilshmake sure he/she understands who is respersibl
implementing the policy or seeing that the procedsircarried out and how to contact him or her.

4. Developing with his/her advisor a long-rangersewplan that will guide the course selection owattiple
semesters.

5. Knowing all course and other requirements ofrtfagor(s), minor(s), and other programs of studywhich the
student is seeking a degree or other college réttmgnMeeting those requirements is the studeasponsibility. "I
didn't know | had to do that," is not a valid exeus

6. Understanding academic performance standarddeatic probation, academic dismissal, GPA requintsn@nd
course prerequisites and how these can affectenisshg-range academic plan.

7. Observing academic deadlines for registratiooppling or adding classes, application for gradumtéetc.

8. Keeping his/her advisor informed about changdsd/her academic progress, course selection, and
academic/career goals.

9. Reviewing his/her degree audit on a regularsbiasiaccuracy.
10. Reading his/her college mail and e-mail ongalla basis.

CLASS ATTENDANCE

Students should note that the College does not A&@lege attendance policy. In the written sylslor the course
instructors set the policy for class attendancethadssociated consequences for failure to mesetstandards.
Students failing to meet those standards may re@eieduction in grade or be withdrawn from therseuRemoval
for failure to meet attendance requirements doésvaaant a refund for that course. A student wbes not attend
any class meetings of a course during the firskvedelass may be dropped from the course. A st stops
attending class without requesting to be withdravithreceive a grade for the course. The grade msillect any
academic penalty for non-attendance as outlingédercourse syllabus. It is the responsibilityreff student to know
his/her enroliment status; check with the Regigr@iffice to determine correct status.

MISSING CLASSES DUE TO ILLNESS OR OTHER REASONS

Absences are not excused. The affect of absen@joreason, including iliness, may affect theighdf a student to
complete the course. The impact is determined éyristructor and the policies as stated in thesmayllabus. It is
the students' responsibility to notify instructorcases when they must miss class due to illnesther emergencies.
An instructor must be contacted in person or byngh@-mail, or leaving a written message in hisfaeulty

mailbox. Contact should take place as soon aslgessieep in mind that all faculty set their owteadance policies
and policies regarding missed exams, in class van#t,assignments.



ATTENDANCE FOR ATHLETES

Athletes are required to work with the course instuctor when they have a scheduled gantaat conflicts with a
class meeting. It is the responsibility of the stuidathlete to make arrangements with his/herunstrs for any
absence due to a scheduled game. The studenteartmlst:

1. Notify each instructor of absencatseast one weeln advance of missing classes;
2. Make necessary arrangements for missed assigenagiizzes, and exams;

3. Seek ways to compensate for missed class cajetgntjoin study groups, work with a tutor, tdeetures, view
AV material at a later date); and

The student-athlete should understand that in snstences (e.g., guest lectures, field trips, filpiays) it may be
impossible for students to arrange for equivalepeeiences. In such cases, the student-athletddshtiand the class.

It should be stressed that when a student-athtete dot take responsibility for making arrangeméontsnissed
classes, the instructor will treat those absencesrding to the absence policy of the course. Tayg have a
negative impact on the student-athlete’s gradecarud/ntinued enroliment in the course.

Absences to complete are counted in the total numbef absences that an instructor may allow for thecourse,
not in addition to.

CLASSROOM DECORUM

It is important that Southern Vermont College dlassn environments have an appropriate academicsgtnese that
promotes learning and makes it possible for facaltye effective. Respect between, for, and to eduér is of
utmost importance. If the behavior of an individstaldent is disruptive to the academic environmibetjnstructor
may seek to resolve the behavior as he/she degmspajate, including a request that the studentdehe classroom.
The instructor may also consult with the Divisiohalt and/or notify the Dean of Students to deteen@n
appropriate course of action. If the Student Cddéanduct has been violated, the student may besuto
disciplinary action as outlined in ti&udent Handbook. Students can appeal through the applicable Stugepeals
Policies.

OBSERVANCE OF RELIGIOUS HOLIDAYS

As a secular (nonreligious) institution of highealning, Southern Vermont College does not formatijude the
observance of any religious holiday in its acadesalendar. It is important, however, to be sensitovthe religious
requirements and customs of all religions.

Students should speak to their professors in advimdans to observe a religious holiday will irfexe with class
attendance on a given day. There is no blanketutienal endorsement of absences for any purpdmegsnstructors
are asked to be sensitive when deciding individaaes regarding religious holidays.

GRADUATION

The College recognizes three graduation datebeatnd of the fall and spring semesters and arideof summer
sessions. While degrees will be conferred as ofrttieated graduation dates, only one annual Coregraent is
held. The official program for that occasion wilirtain the names of all who have or will have coetgad their
degree requirements in the current academic yaploias are distributed at Commencement.

Students must indicate their intention to gradbgtéling a graduation application form in the Regar's Office.
Students should check with the Registrar's Offtretie deadline date by which graduation applicetimust be filed.
The deadline for filing is on the academic calen&ndents who file after the deadline must pa§@ I$te fee.

Commencement Participation When Lacking Credits forGraduation Requirements

If a student is one or two courses short of thelgation requirement, he/she may request permissiomthe
Academic Dean to participate in Commencement. EMdef registration for the missing courses musthmvn
prior to approval. No student with a cumulative GBlow 2.0 at the end of the spring semester wilhlbowed to
participate in Commencement. Students needing thre®re courses for meeting graduation requiresieynthe
end of the spring semester will not be allowedadipipate in Commencement activities for that year



Students who have been given permission by the éxoarDean to participate in Commencement priomoimletion
of all course work must submit to the Registrarudnentation as to how the course work will be cotgulaluring the
summer. Verification of completion must be subnditte the Registrar by August 31 according to thiesland policy
published in theCollege Catalogue. Failure to meet the deadline will result in tleed to reapply for graduation.

Honors and Awards

GRADUATING WITH HONOR

Degrees awarded with honor at Commencement arem@u@um Laude (3.75 GPA); Magna Cum Laude (3.50
GPA); and Cum Laude (3.25 GPA). Baccalaureate @eggadidates must have completed at least 60 sliadit
graded courses at Southern Vermont College to gtaduith honor. Associate degree candidates must ha
completed at least 30 credits at Southern Vermotie@e to graduate with honor. Baccalaureate degmadidates
who have completed between 30 and 59 credits ihegiaourses at the College may graduate With Risim

if their GPA is 3.25 or higher. All students wh&araduating with honor are recognized at Commenoém

DEAN’'S LIST

Each semester, full-time students who have achiav@@5 GPA are placed on the Dean’s List. Thasdestts
included on the Dean’s List have completed at l&dstredits with no incompletes or grades belovaiGhe close of
the semester.

COMMENDATION LIST
Part-time students who have achieved a 3.25 GPAamgleted between 6 and 11 credits with no incetaglor
grades below C- at the close of the semester amed#o the Commendation List.

ALPHA CHI

Alpha Chi is a national scholarship recognitionisgcwith over 300 chapters. The Vermont Delta Geapumber
351 was installed at Southern Vermont College i@919%/embership is open to Juniors and Seniorsqtearstudents
must check with the committee) of high scholarghiGPA of 3.5 or higher) who exhibit good characied
reputation. Membership is for life, but alumni nragintain active status by paying an annual fee.

AWARDS

At awards ceremonies each spring, students am fateoutstanding achievements and contributiorthéoCollege.
Athletic awards are presented in separate ceremofigehe Honors Convocation, the following speeafrds are
presented:

The President's Awardis presented to the Most Outstanding All-Arounddent. After open nominations and
balloting by faculty and staff, the recipient i®pented with a plaque and a cash prize. This noosted prize is the
high point of the awards ceremony.

The Student Affairs Award is presented to the student who contributed sicanifily to the betterment of student life
at the College.

The Academic Excellence Awardighlights overall academic excellence and is ae@ro the student with the
highest GPA after two full years of full-time stu¢tyinimum of 12 credits per semester).

The Community Service Awardrecognizes a student for contributions and commitrteethe College community
and community at large.

Academic Program Awardsare presented to outstanding traditional and ndittoaal students who have earned the
highest cumulative grade-point average in theiromagld of study with a minimum of 3.0. To be élitg, students
must have taken 12 credits or more for two consezsemesters.

Highest Ranking First-Year Student Awardis granted to the full-time first-year student (wit2 credits or more)
with the highest GPA after the fall semester.



The following awards are presented during the @ellespring Commencement:

The Edward Everett Award honors a graduating student who has made numeootistaitions to the Southern
Vermont College community. The recipient persosifiespirit of giving, a willingness to work haredea dedication
to the College, all qualities of Edward Everetg driginal owner of the Everett Estate.

TheLynda Curry Memorial Award is given in memory of an educator who was devobefdifilling the College’s
mission: to help each student realize his or hiéphtential. This award is given to a graduatisgaciate or
baccalaureate degree student who best exempliéefulfillment of this mission. The graduate’s naimengraved on
a plague permanently displayed in the Office ofi®hu Affairs.

TheWilliam A. Glasser Award is awarded to the first-generation, baccalaureatgad candidate who best
exemplifies the mission of Southern Vermont Collagechampioned by Dr. Glasser during his yearsesident.
This graduate has achieved outstanding persona@adtkmic growth while at the College.

The President's Special Recognition Awards given to a member of the College community @mnfd of the College

in recognition of exemplary service or unique citmition to the College through work with the Offiokthe
President.
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Campus Resources

ATHLETICS

Field House

The Athletic Department provides services in theaarof intercollegiate athletics, intramurals,d#s, and recreation
in concert with the mission of the College anduhderlying mission of the Student Affairs Officehdse services are
best characterized by the goal of "accessibilithé mission of the Athletic Department is to beemssible to students
of all skills, abilities, and interests; providestappropriate support for students with speciatiad¢e reach their
unrealized potential; work with and assist Studfdirs staff and faculty; and provide an extraccutar

environment which will enrich learning and persogiawth. In providing this learning environmentetbffice places
emphasis on the academic success of student-athile¢efair and equitable treatment of women and, ries
principles of fair play in amateur athletics conipe, the principles of sportsmanship and ethaaiduct, and the
health and welfare of all students.

Facilities

Outdoor athletic teams play their home games aCtilkege’s recently renovated Bill Epstein Baseb#ld and
other fields throughout the local community. Thekeiball and volleyball teams play home gameseatédmpus
Field House. The Field House includes fitness aeijlt-training equipment, a batting cage, lockemns, and the
gymnasium, which seats up to 300 spectators.

Field House Gymnasium hours are:
Monday-Friday: 6:00 a.m. - 10:00 p.m.
Saturday-Sunday: 8:00 a.m. - 10:00 p.m.
(Scheduleis subject to change)

A current Southern Vermont College ID must be pnestb to use the Field House. All guests must sigrith a
member of the College community. The student, alusnor faculty/staff member is responsible for gsi@siring his
or her stay. Sneakers must be worn on the gym {lomblack-soled sneakers are allowed). An origanas required
to utilize the fitness and weight equipment, andyielifting activities must be performed with arpeer. Students of
any athletic level can arrange a session with tifieelr athletic trainer to set up a personal tnagnprogram.

Intercollegiate Athletics

Southern Vermont College is an active Divisionnhiémber of the National Collegiate Athletic Assoiciat(NCAA),
Eastern College Athletic Conference (ECAC), Asstimmof Division Il Independents (AD3I), NortheaSbllegiate
Volleyball Association (NECVA), and the New EnglaRdgby Football Union (NERFU). Southern Vermont|Egé
fields intercollegiate varsity teams in the follogisports:

Men's Women's
Soccer Soccer

Cross Country  Cross Country
Basketball Basketball
Baseball Softball
Volleyball Volleyball
Rugby Rugby

Eligibility for participation in intercollegiate htetics is based on NCAA Division Il guidelineso be eligible to join
an intercollegiate athletic team, students musrbvelled in a minimum of 12 credit hours (includifycourses),
maintain good academic standing, and make satisfaptogress towards their degree. Satisfactorgn@ss is
determined by the successful completion of 12 tteolirs per semester with a cumulative GPA of 2.@ith a
cumulative GPA of 1.75 if fewer than 24 credits.c®nhe student has earned 24 or more credits, sleeomust
maintain a 2.0 GPA. Transfer student-athletes mag¢ been in good academic standing at their pusvitstitution
to be immediately eligible.

Club Sports

If students are interested in playing a sport motently sponsored by the college, they may explleneloping a club
team. Information on club team sponsorship is atel from the Office of Campus Life and Leadersfhipe
potential for limited financial and staff suppodes exist.
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Intramurals

Southern Vermont College strongly encourages styssticipation in intramural programs. Intramupabgrams are
administered by the Athletic Department and Stu@mternment Association based on student interest.
Competitions have been held in rugby, flag foottsadftball, basketball, bowling, volleyball, godéind indoor soccer
to list a few. Students interested in these orratlegvities should contact the Office of Camputeldand Leadership
or the Athletic Department.

Fitness and Recreation Programs

A variety of exercise, fitness, and weight-traingguipment is available including treadmills, dllipl machines, free
weights, nautilus equipment, a squat rack, jumgspmedicine balls, a speed bag, and ankle weigbtghern
Vermont College has a full-time certified athldtiginer on staff to meet the sports medicine ne¢dse
intercollegiate, intramural, and club sports on pam The athletic trainer will also work with stunde of all athletic
levels to set up a personal athletic program. Qéberices available include prevention educatiath imdividual and
team strength and conditioning programs and instmil lectures, as well as evaluation, treatmamnd, rehabilitation
services of sports-related injuries. The gymnagiwovides a cold weather location to pursue cardiowkar

activities, and fitness trails are located througttbe campus.

CAMPUS LIFE AND LEADERSHIP

Room 209

The Office of Campus Life and Leadership takesdaivarole in cultivating student development bgyiding and
assisting students with civic activities, includisgyvice learning, leadership programs, communaykvstudy
opportunities, and campus forums and events, teatducational, cultural, social, and entertainiffge Office strives
to engage students through service and leaderdtilp providing students with the tools and resositcebecome
leaders and socially responsible citizens, bothmhoff campus. The Office is committed to develgp sense of
community and respect for diversity in an environirnducive to personal growth and higher learnirge
Director of Campus Life and Leadership and studtaff are available to assist students with albatpof
community life with the belief that students whatapate in campus functions and serve withinitieemmunity
connect with their college and local communitiesdting their overall academic experience. Southé&gmont
College is a member of Vermont Campus Compact.

The majority of Southern Vermont College extraauiar activities are sponsored by the Office of @asLife and
Leadership and Student Government Association.dffiee of Campus Life and Leadership and SGA woithw
faculty and staff to offer programs aimed at enivanthe social, creative, educational, recreatiomadl cultural life
of the student community. Students are encouragedrticipate in all activities, clubs and orgati@as, SGA, and
leadership positions of Campus Life and Leadership.

Service Learning

Southern Vermont College offers students oppotigsib serve in the local community while earniogrse credit.
Serving in the community is rewarding and beneffigeaoviding citizenship growth, critical-thinkingkills, social
understanding, personal achievement, and careetagexent. Service learning is supported by the &g€enter.

Bulletin Board Policy

The bulletin board policy refers to all written avidual materials to be posted on the Southern gatr@ollege
campus, its buildings, and grounds. This policyliggpo all individuals or groups, including South&/ermont
College affiliates and non-College organizatiordifriduals.

Materials may only be posted on designated bullediards and bulletin bars, including in the Van Rothe hallway
outside the Van Room, the second floor of the Maaifiding bulletin bars in either stairwell, and latin boards on
the lower campus. Materials cannot be taped, taakestapled to windows, doors, walls, desks, g, statues,
College signs, plants, trees, vehicles, trash tactgs, or other non-designated areas or objects.

Materials requiring tape may only be posted witlelgbainters tape. Permission from the Directorah@us Life and
Leadership is necessary for special occasion ratéddd be posted on non-designated bulletin boaasa (The only
exception to this criteria is for emergency or ingila¢e communication purposes: e.g., messages flerRresident,
snow removal times for Residence Hall parking totbe cleared.) For questions regarding appropniaterials,
contact the Director of Campus Life and Leadership.

The name of the sponsoring and/or posting organizid@dividual must be included on all material&id material
must be in accordance with College policies andl|estate, and federal laws. You are encouraggdaduce only the
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amount of materials necessary for your event anséowhite paper (which is recyclable). Externalugis may use
bulletin board space with pre-approved permissiomfthe Director of Campus Life and Leadership. d/fiats must
be dropped off at the Office of Campus Life anddexahip. All external materials not approved fatdbution will
be immediately removed.

Any materials deemed by the College to be contimiiie College's Anti-Discrimination/Anti-Harassmeamd/or
Sexual Harassment Policy in reference to indivisuat demeaning or offensive on the basis of rae=d, color,
sexual preference, etc., or promote the use ohaland/or drugs will not be posted and/or willibenediately
removed. Any materials promoting credit cards wilt be posted and/or will be immediately removeuk Tollege
reserves the right to remove materials considerapropriate.

Calendar of Events

The Office of Campus Life and Leadership produc€akendar of Events each month to keep studeaf$, ahd
faculty aware of activities and events occurringcampus. The calendars are located in the Van Rddhe Main
Building, the Moose Lounge, and posted on the Qell/eb site.

Clubs/Organizations

The Office of Campus Life and Leadership maintairsirrent list of clubs and membership. Clubs aigdmizations
are required to register with the Office of Campife and Leadership. Students interested in stqudimew club can
obtainClub Guidelines and a club registration form from the Office of Gam Life and Leadership. Additionally, the
Office of Campus Life and Leadership provides agivient on event planning and business proceduidalie and is
available to assist with the establishment of nlws Listed below are our student organizatioitgou would like

to start your own club or organization, we strongicourage you to do so! Just stop by The Offfd@ampus Life
and Leadership for guidance on how.

1. Student Government Association (SGA) The Southern Vermont College SGA is a group ef&ld students
who govern the student body. The SGA consists @&x@cutive board and a senate. The senate cheliusié Non-
Traditional, Activities, Athletics, Cultural, andbd and Housing. The SGA President representsrgitide the
College's Board of Trustees. A strong emphasitaicen on student involvement in all facets of &fahe College.
Membership in the SGA offers valuable experienad @mopportunity to develop useful career skillle BGA
selects two representatives for the Judicial ReBeard and appoints students to serve on standimgnittees and
the Campus Governance Committee at the CollegdeSts hold voting membership on standing commitiééise
College. In most cases, student representativespgr@inted by the SGA. The effectiveness of the Sigpends on
the quality of participation of its members. Alugents are urged to become involved in the SGActiBles to the
Student Government Association are held once adwang the spring semester. Students interestednmpaigning
for an SGA office must first obtain a petition fofrom the SGA Advisor. To serve as President, \Reesident,
Treasurer, or Secretary, students must have a GRA or higher; to campaign for other offices,dgnts must have
a GPA of 2.0 or higher.

2. Alpha Phi Omega National Service Fraternity- Members of the Alpha Phi Omega National Servicd¥nity
are involved in creating awareness about localpred, and global issues. Service activities pranvic
responsibility, cultivate community leadership, amhance individual development. The College isemnily
chartering this fraternity.

3. Mad Hatters Drama Club - The Mad Hatters Drama Club organizes and implesnemall plays for the College
community.

4. Multicultural Club - The Multicultural Club is designed to celebraieedsity on the SVC campus among all
students, faculty, and staff and expand understgroietween different groups on all cultural levels.

5. Ski-Snowboarding Club- The group of students who are members of theS8kiwboard Club plan fundraising
events to support their frequent trips to localrskiorts such as Mount Snow, Stratton Mountain,Kihiengton
Mountain for a day of skiing and snowboarding.

6. Adventure Club - This group serves as an outing and environmehibal They schedule a variety of activities
during the academic year including hiking, snowstips, mountain biking, and rafting, as well asivsites of
environmental interest. This group also looks fadh® planning and presenting programs in celetmadif Earth
Day.

13



7. Alpha Chi (Honor Society)- Alpha Chi is a national scholarship recognitiocisty with over 300 chapters. The
Vermont Delta Chapter number 351 was installedoati®rn Vermont College in 1999. Membership is ofgen
juniors and seniors (transfer students must chettkthe committee) of high scholarship (a GPA & 8t higher)
who exhibit good character and reputation. Membprishfor life, but alumni may maintain active statoy paying an
annual fee.

8. National Student Nurses' Association The National Student Nurses' Association (NSNAAm organization
comprised of individuals who are seeking theirtfasademic degree in Nursing. NSNA is committegdrtmviding
community health activities, supporting legislataation regarding access to and the provision &, @nd educating
the public regarding nursing. This organizationyilles an opportunity for students to become inviblivetheir first
professional nursing organization while still atterg college. The knowledge and skills studentetigyas

a result of their participation in NSNA will enhantheir practice of nursing. All members of the theun Vermont
College associate degree program may enroll ilNBNA.

9. Mountaineer Cheerleaders- The Southern Vermont College Cheerleaders arewpgf students who
choreograph dance routines and perform at homeetizakgames. The Mountaineer Cheerleaders hotpliénat
fundraising events, such as 50/50 raffles, to stigpe club's financial goals.

10. Gay-Straight Student Alliance- Both gay and straight students are brought tegethtalk about current issues,
break uncomfortableness and segregation, and gust fun.

11.Colleges Against Cancer American Cancer Society Colleges Against Cargarnationwide collaboration of
college students, faculty, and staff dedicateditoieating cancer by initializing and supportingpgrams of the
American Cancer Society in college communiti&sithern Vermont College is the only college in Vermont to be a
part of Colleges Against Cancer.

In addition to these clubs, students can alsogipatie in the:

1. Summit Yearbook - The Summit Yearbook enables SVC students to enjoy their years at SVaugh narrative and
photographs of friends and events that took placieg the year. Participation in this club offerembers valuable
publication and advertising experience while expagdheir knowledge of the SVC community and campus

2.Mountain Press - Mountain Pressis Southern Vermont College's student-produced paper. Freelance writers,
editors, and layout coordinators are welcome tssassmmunication majors in the productionvduntain Press.

CAMPUS SAFETY AND SECURITY

AldisHall, First Floor

Security is provided 24 hours a day, seven daysekwyear round. Throughout the day, Security ®fficconduct
mobile and foot patrols on campus. An evening @ésmwice is provided by Security staff upon requasSecurity
Officer may be contacted by calling 447-4001 of pebne 384-1648. The College also uses the 981 {Sto dial
off campus) emergency number when the fire depantinescue squad, or police are needed. The Dire€to
Security, Director of Residence Life and Collegau@gelor are all available on an emergency on-ealish

Campus Registration
Strict enforcement of the following regulationessential to the prevention of accidents and ieguaind the orderly
operation of the campus.

Vehicle Registration

Any student who owns or operates a vehicle on @elfgroperty must register it with the Security €dfand display
the sticker issued by the Security Office at alids. All vehicles operated on Southern Vermontdgalproperty
must be insured, display current license plates tenin safe operating condition as defined by \@rinMotor
Vehicle Safety Regulations. The driver/operatoam§ vehicle must have a valid driver's licenselatraes. Parking
permits issued by the Campus Safety and Securftgedhust be displayed and clearly visible atiatiegs. Faculty,
Staff and Administration are issued hang-tag perioitoe displayed on the vehicle’s rear-view mir&tudents are
issued parking permit stickers which allow parkinglesignated areas, in accordance with the ragakatisted
below. Failing to register a vehicle with South®ermont College Security will result in a fine at forth below,
and failing to display a valid parking sticker magult in a vehicle being towed at owner's expense.
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Parking Regulations
All vehicles parked in the College parking lotsaregular basis must be registered with the SecOffice.

1. All first-year resident students and transfeident students must park in the Field House pgrkinonly.
Registered Seniors are issued a Senior PrivilegarigaPermit and have six (6) reserved parking epawc the
Residence Hall Parking Lot near Darby Hall. Senidisplaying their Senior Privilege Parking Permifyy also park
in the Main Building Lot.

2. Returning resident students must park in thedease Hall and/or Field House parking lots only.
3. Commuter students are limited to parking inNten Building and Field House parking lots.

4. Resident students cannot park at the Main BajldMonday through Friday, from 8:00 a.m. to 5:081.p except
Seniors with a Senior Privilege Parking Permit.

5. Entrance and exit routes to the Main Buildingkpag area are one way. All vehicles must exitthia upper-level
roadway.

6. The upper parking area at the Main Buildingdsignated as small vehicle parking only. Two tenute,
temporary parking spaces for College personnel ardyprovided at the Main Building next to the tasiparking.
Assigned spaces (those marked by a sign) are wtillzed only by authorized individuals. This pglits in effect 24
hours a day, seven days a week.

7. No motor vehicles are permitted in the Main Bing Courtyard or its roadway except for authoridedy
deliveries. However, individuals requiring wheelchaccess may be allowed to park in the Main BaiddCourtyard.

8. Parking overnight at the Main Building is notimitted. Guest parking only will be permitted a¢ thield House
parking lot in an area specified by Security.

9. A temporary parking space is provided at thargjrHall, for the use of College personnel onlydtop off
equipment, etc.

10. Nonfunctional, abandoned, or unregistered Vesieft on campus for more than 48 hours willdedd at the
owner's expense. Attempts will be made by Sectwityotify any individuals in danger of violatingistpolicy.

11. Any students leaving their vehicles while ratng home for College breaks must park in the Hitddise parking
lot to facilitate snow removal or deliveries. Vdbi parked in other areas of the campus may bedtcatehe owner's
expense, if they impede these activities.

Driving Regulations
Students must be aware of all traffic policies ampus, including but not limited to speed limitsghgent, reckless,
or dangerous driving, and appropriate parking areas

1. Everyone must obey the 30-miles-per-hour spiesitidn campus roads and 10 miles per hour inalking areas.
The speed limits are enforced by radar.

2. Use of the farm road leading from the Main Bimtgdparking lot to the athletic field is limited tacilities/Security
personnel in the course of their duties. This pestto all off-road activities. All motorized veléctraffic is limited to
the main College road and paved parking lots.

3. Use of recreational vehicles on campus is pitgub

4. In cases of negligent, reckless, or dangerausmdr the owner/operator will be subject to finéslditionally,
parking privileges will be suspended immediatehd ¢he student may be subject to further actionagpropriate

College personnel.

5. Per Vermont Vehicle and Traffic Law and Collgugdicy, vehicles are required to stop for pedessiat the
marked crosswalks. Failure to do so will resulaifine and possible revocation of vehicle privilege
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6. Students must operate vehicles in a safe apdmegble manner. Driving on sidewalks or walkwayslaving off
designated paved roadways is strictly forbiddend&tts may not ride in trunks of vehicles or trbekls or hang
from vehicle windows, trunks, roofs, hoods, or door

Snow Removal Policy
Snow is cleared from roadways and walkways at vartones of the day and night. Faculty, staff, aidients must
cooperate.

Snow removal in Residence Hall parking lots wilhgeally commence at 1:00 p.m. on the day the pdaticstorm
subsides. Students will be notified by Security tr@lResidential Life Office of snow removal plaNatices shall be
posted in all Residence Halls and shall be in pthoege hours prior to snow removal. Snow removdl vait
commence prior to notice being given. All vehialegst be removed from the Residence Hall parkingtiothe Field
House parking area prior to the 1:00 p.m. deadbrfacilitate snow removal at the Residence Hadl. sstudents who
are unable to remove their vehicles at the desightiine must make arrangements to have said vshiemaoved. All
vehicles interfering with snow removal will be tetied and/or towed at the owner's expense.

There is no parking on the College road during stomms. Vehicles parked on the road will be towetth@ owner's
expense. Unregistered and disabled vehicles dve temoved from lots within 48 hours from the tithey become
disabled or unregistered.

Offenses and Penalties
General parking violations will result in a fine $25 (note that multiple offenses may result ircigisnary action).
Other offenses will be handled as follows:

1. Speeding will result in a minimum of a $25 fiméth the maximum not exceeding $100.

2. Negligent, reckless, or dangerous driving vaBult in a $100 fine and possible revocation oEampus driving
privileges.

3. lllegal parking such as parking in an emergeaauess zone, fire lane, or handicap restrictedespdcresult in a
$50 fine. Note that the striped zones in front &fig\Hall, Bowen Hall, and Cady Hall are emergencgess zones.
Walkways surrounding the Residence Halls are censitifire lanes.

4. lllegal parking in reserved areas (Presideptgs, visitor spaces, etc.) are subject to a $w0 fi
5. Driving through a crosswalk illegally will belgject to a $25 fine.

6. Failure to register a vehicle will result in 25%ine with repeat offenders receiving additiofias.
7. Failure to comply with snow removal rules wakult in a $25 fine.

A student receiving in excess of ten (10) parkidations during an academic year will be referr@the Director of
Security for disciplinary action. In addition, teeident may incur increased fines and/or have érigh-campus
driving privileges suspended.

Appeals
All parking and traffic appeals should be made iiting to the Director of Security no later than w0rking days
after the violation.

Van Policy

The College currently owns four 15-passenger vahgh are available to departments and studeninizgaons for
use. Only faculty, staff, and such students, as Ineaglesignated by one or more Department headiitimgy may be
proposed to operate the College vans. Proposedrirgers must have a good driving history and bleadt 18 years
of age. Once a driver is proposed, that person sbalact the Director of Security to obtain a eamtification
package, which must be completed and brought tSé&warrity Office, along with a photocopy of his/watid driver's
license, where he/she will take a written test an safety and a van driving test. When completedessfully, the
written and driving test results, as well as theifieation package, will be delivered to the Biesiis Office. The Chief
Financial Officer shall make the final decisiontasvhether such person is eligible to drive a Qmllean. The
College may revoke van driving privileges at amyeti
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Van reservations must be made through the Seddffige at least three days in advance on a veliciglable basis.
Athletic events and academic programs have prioisgyof the vans. Van mileage is billed to the depent or
student organization using a van in the amount4® $er mile. A log sheet is available in the Siguffice for
each van in which to record the beginning and endiileage for each trip. Departments and orgaminatare
responsible for the cleanliness of the interiothef vans for each trip. Any department or orgaiorethat leaves any
van in disarray may be charged a fee for cleaning.

Any department or organization that utilizes a €gdl-owned van shall be held liable for damagesiadwp to the
full amount of the insurance deductible and subjethe terms of applicable policies. Reports ahdge must be
submitted to the Director of Security immediatéiie College has a charge account with Hemmings Md¢avs,
located on West Main Street in Bennington, for etifig. If users are unable to refuel the vans attip, the
Security Office must be informed at the time tha kays are returned. If a van is returned befod@ §.m., the van
shall be fully fueled before return.

Shuttle Service

Southern Vermont College offers a shuttle to/frtwa Albany Airport, Rensselaer Train Station, and$3elaer Bus
Station at the beginning and end of each semeeitle times and dates are usually posted two svpsér to the
end of the semester. Arrangements should be matidhvei Student Affairs Office no later than one weeadvance.
Students returning for the fall or spring semesteruld contact the Student Affairs Office at exien$323 or off-
campus phone at 802-447-6323 for shuttle informatio later than one week prior to their returnofter times, it is
the responsibility of students to make their ovavél arrangements. Students will be charged adfeguich shuttle
service.

CAREER SERVICES

Room 209

Career Services utilizes a student-focused, dewsopal approach in assisting students and alunamystage of
their career. Students are encouraged to use Caeedgces early in their college experience to ss#eeir interests,
explore career options, and develop a career glameer Services staff are actively involved wité tocal
community to develop relevant internships and jppartunities, both part time while in college andl fime after
graduation. Services include:

m Career Counseling
career assessments
choosing a major

career planning

graduate school planning

m Job Search
techniques/strategy
resume writing
cover letter writing
interviewing skills

m Work Experience
internships
employment

m Resource Library

m Alumni Services

CLASS CANCELLATIONS

Whenever weather conditions exist that may cawssgay or cancellation of classes, please call the
Weather/Information Phone at 802-447-4694. Indigidishouldot call the College Switchboard or Security for
closing information.

Decisions to implement a cancellation/delay shaliiade and announced by 6:30 a.m. for day classkelsya
2:00 p.m. for evening classes. Any weekend classadkation/delay shall be announced by 6:30 a.rtur8ay or
Sunday. Please also remember that you may tuneiiatoradio and television stations for informatisristed
below.
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WBTN
1370 AM

WPTR/WFLY/WROW/WXJB
590 AM/92.3 FM/95.5 FM/96.3 FM

WEQX
102.7 FM

WMNB/WNAW
100.1 FM/1230 AM

WBEC/WZEC
105.5 FM/1420 AM/97.5 FM

WRGB (TV6)
WTEN (TV10)
WNYT (TV13)

WJAN
94.5 FM/95.1FM

COMPUTER FACILITIES

Computer Labs

Computer Operations Office (Room 328)

Students have ready access to computing facifiti®€uthern Vermont College. There are three coenpaibs on
campus. The Computer Lab on lower campus housesr2puters and is available 24 hours a day, sevgnala
week, except when classes are scheduled. The Malidigy Lab (Room 206) has ten machines and islavigi
during hours the Main Building is open unless tie ik reserved for small groups. The third lamighe Library,
which has 9 computers with wireless workstationgéonote Internet access and high-speed data éransf

and are connected to a Novell network. All enroBautients are given access to the College's acadmivork. Use
of the College's computing equipment is governethbyCollege's computer use policy (see below). ddmputers
are all IBM-PC compatibles running Windows XP Pssienal. Each computer provides access to MS OZ&3
applications. In each lab there is one computeippgal with a scanner for use. Additional computgesavailable for
student use in the library.

Internet Access

Every computer on the academic network has Intexoetss. All enrolled students are given Internegss through
the academic network free of charge. Through tkerhet, the College provides access to a periodidaix providing
full-text listings of more than 1,500 journals, @mline encyclopedia, and other resources.

Computer Use Policy

Faculty, staff, and all registered students maythiseCollege computing facilities, including thergaus network and
Internet access. Use of these facilities requirgdser ID and password account which is createdmatter of course
for registered students and by request for faauiy staff. Users of the campus network acknowl¢lgesuch access
requires responsible behavior on the part of athimers of the College community. Using the Collegesputing
facilities in an irresponsible manner can resukanctions ranging from loss of privileges, to glibeary action
through established College procedures as outlmétk Student Handbook, to possible state and federal criminal
penalties.

All users should realize that access to the Coldegemputing facilities is a privilege, not a right order to
effectively manage the campus networks and Intexoegss for the entire campus community, it magdumessary for
the network administrator(s) to monitor activity the network and Internet to determine the soufabjectionable
activity and examine areas of the network equiprttgatthave been designated for personal use. Thegéaoeserves
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the right to delete files and restrict access withwarning or advance notice if it is deemed waednin addition,
our Internet provider will be monitoring our Intetraccess and reserves the right to suspend sdritibelieves it to
be necessary. Therefore, students should not maegpectation of absolute privacy with respechm€ollege's
computer facilities and system. If we receive caigb from other members of the Internet commur@garding
your behavior, you may lose access.

m Allowing others to use the account that was crefdegiou or using another person's account.

m Installing software of any type on the College'mpaters without prior approval of the Director afr@puter
Operations.

m Copying software from the College's computers whichates software publishers' copyrights and iirasf
federal law.

m Sending threatening or obscene e-mail, e-mail elediars, or broadcasting e-mail to the entire €pdl
community. If someone indicates to you that hetstes not wish to receive e-mail messages from pduau
continue to send that person messages, it corstih#rassment.

m Using someone else’s account to send e-mail orisgredmail that claims to be from another persdioigery.
m Using College computers for commercial purposgsessonal gain.

m Attempting to gain access to another person’s addoyiguessing his/her password with/without his/he
knowledge. It is also a poor idea to "challengetinyfiends to attempt to guess your password, dimsanvites them
to engage in disapproved activity.

m Disconnecting, moving, or modifying any College gmoent, including keyboards and mice, unless yoreha
specific permission to do so.

m Knowingly introducing viruses (self-replicating agdor other programs that are intended to disraptputer
operations, interrupt or disturb users, or damag#estroy information or programs on computer syste

Account Owner Responsibility

Each user is responsible for any activity that es@n his/her account. You have permission to useOthe
account that was created for you. You do not hageight to allow others to use your account. Rasjibe use
requires that yonever reveal your password to anyondor any reason. There is never a valid reasarséoan
account other than your own, unless permissionspasifically granted by a College official. If soome is having
difficulty accessing his/her account, the propairse of action is to ask the Computer Operatiorfe©for
assistance at extension 6344 or 6345.

Acceptance of Policy

Using your computer account is considered acceptahthis Computer Use Policy. By accepting the @orar Use
Policy, you acknowledge your responsibility to bethas a good citizen of the electronic community accept
responsibility for activity on the account createdyou on the Southern Vermont College computéwaek
facilities. In addition, you agree to indemnify feled, and hold harmless Southern Vermont Collégedents and
employees, from any and all liabilities, damageesse, causes of action, suits, claims, or judgsremiging out of
any activity on your account, including any acbarission of your own, regarding your use of Southégrmont
College computing resources related to the subjetttis policy.

E-mail
All enrolled students have an on-campus e-mail esldrOff-campus e-mail access is available vidrttegnet at
http://webmail.svc.edu. There is no charge forezithf these e-mail services.

COUNSELING SERVICES

Ellinwood Hall, First Floor

The College Counseling Service provides a variégeovices to the campus community. Students iollage
environment may encounter personal difficultiessuich instances students may benefit from speatitiga
professional counselor. Such counseling can assidents with coping skills, stress managemergrpetrsonal or
family concerns by developing new ways of meetinglg and resolving problems. The Counseling Sesise is
able to provide alcohol and drug assessments dests for which a nominal fee is charged.
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Generally, the College only provides students Wiilef counseling services. In some instances theselor provides
referrals to off-campus mental health servicesnigayt for any services received from off-campusueses is the
responsibility of the student. In all instancesfaentiality is maintained within the legal profémsal guidelines of
Vermont.

In addition to individual counseling, the CounsgliBervice can offer workshops and presentatiors variety of
mental health issues and has a self-help librabooks, brochures, and videotapes.

The Counseling Service is open Monday - FridayQ @0n. to 5:00 p.m., from August 20 to May 14. Ehare no
counseling services on campus during the summethao®ne may contact the Counseling Service OFficealling
802-447-6343. For emergencies or to contact thaesmlar at other than regular service hours, con@tipus
Security (802-447-4001 or 802-384-1657).

DINING SERVICES AND MEAL PLANS

The main Dining Hall provides a full-service fooduct with multiple menu options for breakfast, larend dinner,
plus continuous service — Continental breakfastaftetnoon deli and salad — between meals. Ewjotalizing
selections from daily pizza and pasta dishes tar&ty of delicious entrees — topped off with teimgtdesserts.

Dining Hall Service
Breakfast, lunch, and dinner are served Mondayutjind=riday; continental breakfast, brunch, and eiirare served
on the weekends.

Meal service will begin with dinner on the day efjistration and end with lunch on the day befoeakror the last
day of final examinations. Meal service resumemfszheduled breaks with dinner on the day befagsels resume.
In the event that classes are cancelled due tchereat other conditions, the Dining Hall will opggaon weekend
hours.

The meal card must be presented each time a stadtrs the Dining Hall. In addition to the mealnd, students
may deposit "Mountain Money" onto their meal cartis money can then be used in the Burgdorff Gakgafé or
Mountaineer Café. The meal card must be validadeti semester in Dining Services for both the mizadspand
Mountain Money.

Dining Hall Hours
Monday-Friday

Breakfast 7:00 am - 9:00 am
Continental Breakfast 9:00 am - 11:30 am
Deli & Salad 2:00 pm — 4:00pm
Lunch 11:30 am - 2:00 pm
Dinner 4:30 pm - 6:30 pm
Saturday-Sunday

Continental Breakfast 9:00 am - 11:00 am
Brunch 11:00 am - 1:00 pm
Dinner 4:30 pm - 6:00 pm

Mountaineer Café

The Mountaineer Café, located in the Dining Hallthe place to gather for late night snacks! Cgemday through
Thursday nights, the menu features wings, fresidsaloaded nachos, assorted beverages and mbtee A
Mountaineer Café, students may use only their Maiariloney or cash.

Burgdorff Gallery Café

Burgdorff Gallery Café, located in the Mansion¢@venient for a meal on-the-go or as a great plageésit with
friends. Open Monday through Friday, and flexivtsekend hours, Burgdorff Gallery Café offers aetyrof
delicious grab’n’go sandwiches and salads for lueelvell as muffins, bagels and specialty coffeesafquick
morning break. Burgdorff Gallery Café is a la cad¢epting only Mountain Money or cash.

Monday — Thursday 7:30am — 7:00pm
Friday 7:30am — 3:00pm
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Flexible weekend hours

Bag Lunches
Students should contact the Food Services Direataxt. 4024 for "bag lunch" requests when thieiss; internship,
or work conflicts with the scheduled meal hours.

Special Dietary Issues

Students with special dietary issues and requésidd contact the Food Services Director at ex2440

In rare cases, a residential student may requeeiaipdietary needs that Dining Services cannob@csodate. The
procedure for waiving the meal plan requiremeiisisollows:

e Submit the diet and/or restrictions prescribed Iphgsician to the Dean of Students' Office. (A dostnote
simply requesting release will not be accepted.)

e The diet or restrictions will be reviewed by thellEge Nurse, a Dining Services Dietician, and the&or
of Food Service.

* The student will be notified in writing. If the riew team determines that Dining Services cannot
accommodate the student, board charges will badifrom the effective date of approval.

HEALTH SERVICES

AldisHall, First Floor

The on-campus health facility is available 20 hquesweek during the academic year to all studéatsity, and

staff. The Health Service Office is staffed by ad &d with close availability of a consulting ptgian. The office
hours are posted monthly, and the telephone nuisl®§2-447-4355Health Services offers the following services to
all Southern Vermont College students:

Sick Call
As arule, students are evaluated by the CollegéddrRMNIness or injury and are referred, when nseeg, to our
contracted physician. Students with the Collegealth insurance plan must have a referral.

Immunization
A flu vaccine is provided in November at a minimbbarge. Also available in Health Services: Meniropoal
vaccine, Hepatitis B, MMR, and PPD.

Preventative Care

General health education and preventative infolonadire available on a variety of health topics.uaékealth
concerns such as STD prevention and treatmentamapitive counseling, and self-exam training agglable
through Health Services.

Wellness Program
Various workshops and seminars are provided toiddals and groups in collaboration with Southeeriiont
College Counseling Service and community resources.

Serious lliness/Injury

The Emergency Department at Southwestern VermouiddeCenter is available to care for students mepd
treatment beyond the scope of Health Services. &ec&outhern Vermont College does not provide 24-health
care, students whose illnesses or injuries re4rbour care and/or observation may be requestestum home. In
instances where this is not feasible, other plailisieed to be made for care after consulting fgraihd insurance.

Confidentiality
All student health records are confidential andaienin Health Services. Release of medical inforomatvill be done
with written permission by the student on a medieldase form obtained through Health Servicesudeht Affairs.

There are no additional charges for visits to thatBern Vermont College Health Services Office. lduer,
diagnostic studies sent to Southwestern Vermontidaé@enter, prescription drugs, and consultatiotreatment
outside Southern Vermont College Health Servicedtz responsibility of the student.

Immunization Requirements
Southern Vermont College complies with the Vermiocaav requiring all entering students to present engk of
immunizations to certain diseases before they maglleor attend classes. A medical history form trives submitted
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to Student Affairs indicating proof of these immzations. Students may not be allowed to enrollasses or move
into the residence halls unless arrangements hese lmade. In some cases, course registrationsddofiowing
semester may be held until all requirements arepbeted.

Physical Examinations

All students participating in clubs or intercollatg athletics and/or any Nursing or Radiologic Textbgy program

are required to have a yearly physical exam. Aleostudents are encouraged to have an examinBfigsicals are
available through Southwestern Vermont Medical €éniOccupational Health Department. Physicalsaadable

by appointment only. Please see on-campus Heatthc8e to schedule during the school year. Durirgsummer,
call 447-5317.

Please note: Most basic health services are covered by copays and health insurance. Medications and some
diagnostic tests may be ordered as part of care. Payment is the responsibility of the student. All students should be
aware of their health insurance coverage.

Questions regarding admission requirements andmemmdations or any aspect of health care at Soutfemont
College should be directed to:

During Academic Year:
Health Services Office
Phone: 802-447-4355

Fax: 802-447-4695

During Summer:

Dean of Student’s Office
Phone: 802-447-6323
Fax: 802-447-4695

IDENTIFICATION CARDS (ID)

Security Office, AldisHall

First Floor

All Southern Vermont College students are requicedarry a Student Identification Card (ID). ID darcan be
obtained from the Security Office at designatedesrthroughout the week. ID cards are required fealmlan
students when entering the Dining Hall, for Mount&ioney use, or when using the College library Biedd House.
ID cards entitle students to discounts at someshog cultural events in the Bennington area. ThelD card is
free; replacement cards cost $10 each. Replacd®ematrds can be obtained through the Security ©ffic

MAIL AND MESSAGES

Lower Level

All on-campus students are assigned locked maitbthat are located outside the Mailroom in the loleeel of the
Main Building. Off-campus students may request:athat is located inside the Mailroom but should e this as
their primary mailing addresMail usually arrives at the College between 12:00 and 1:00 p.m. and is sorted for

pickup by 3:00 p.m., Monday through Friday. Boxes should be checked daily. Mailboxes may besszd only during
Main Building open hourdAll students must return their mail key at the endof the academic year or if they
leave the College at any time during a semestérhe cost for replacing either a lost key or a k&t has not been
returned is $5.

Mail for resident students should be addresseldemi Student's name, c/o Southern Vermont Colege# , 982
Mansion Drive, Bennington, VT 05201-60Q®ail should not be addressed to the Residence Halls). If mail arrives
without a name, it will be opened by the Mailroonam&ger and forwarded to the appropriate persoffioeolt is

the student’s responsibility to advise the Registfaa change of address or forwarding addressaifihg the College.
The College forwards onlffirst-class mail.

PHOTOCOPYING SERVICE
Coin-operated copiers for student use are locatéiaei library.

QUIET STUDY
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Quiet study takes place in the Library and whenimatse: Computer Labs (Room 206 of the Everett $itanand
lower campus), Seminar Room (behind the lower-can@amputer Lab), President's Meeting Room (Everett
Mansion), Classroom 3 (Field House), and othersctasms.

STUDENT RECORDS
All students' permanent academic records are nia@dan the Registrar's Office. A report of gradkesent to each
student at the end of each semester or session.

A transcript is a copy of a student's permanenti@eec record and is a chronological list of couksek taken and
grades received. Official transcripts bear theechiseal of the College and the signature of awbdrpersonnel.
There is a $10 fee for each official transcriptefiénhis no charge for unofficial transcripts. Touest a transcript,
contact the Registrar's Office at 802-447-6324-orad registrar@svc.edu

It is Southern Vermont College policy to withhokeports, registrations, transcripts, degrees, afederces for
students whose financial obligations to the Collegee not been met.

Family Rights and Privacy Act of 1974

The Federal Family Educational Rights and Privacyd 1974 (known as "FERPA" or "the Buckley AmerentY)
provides students the right to review their edwrsti records and request amendment thereof, amitipsothat
institutions such as the College should not releaseational records or personally identifiabl@infation contained
therein to third parties, except as allowed by FERP

The following student records policy is intended®consistent with FERPA, and should be interpratesuch, and
is not intended to create rights or remedies brotida those created by FERPA. Students rightsrurEIRPA
include:

1. A student in attendance at Southern Vermonte@elkhall, upon written application, be able tawigs/her
educational records at the Office of the Registriéinin 45 days of the date of the request.

a. At Southern Vermont College, the repositorysiudent records is the Registrar's Office. Offisialdent records
are identified as a student's cumulative acadeewiords kept on file in the Registrar's Office, atiter education
records as defined by FERPA. Not included are "dialver" records kept by an individual faculty membr
administrator. Also, nothing in this policy is intded to waive privileges to which the College iseptvise entitled by
law.

b. The right to request the amendment of the stigleducation records that the student believesaoeurate or
misleading.

c. Students who wish to amend a record should tiregitten request to the office in which the netare housed
(i.e.; the Registrar for academic records, the D¥atudent Life for conduct records). The writsrould clearly
identify the part of the record they want changed] specify why they believe it is inaccurate osleading. If the
College decides not to amend a record as requabteollege will notify the student of the decisiand advise
him/her of his/her right to a hearing regarding thguest for amendment. Additional information reliyag the
hearing procedures will be provided to the studdrgn notified of such decisions.

2. The right to consent to disclosure of persondintifiable information contained in the studsmtlucational
records, except to the extent that FERPA authodizdosure without consent.

a. FERPA provides several exceptions which autbatigclosure without consent. If students have tipres
regarding the treatment of specific informatioraiepecific circumstance, they should contact thenDe Students.
Examples of circumstances where FERPA does notreequelease authorization include, but are moitéid to, the
following:

(1) Disclosure to College personnel with legitimatiicational interests in the information. Suctspenel include,
for example, individuals employed by the Collegamadministrative, supervisory, academic, reseancbupport
staff position (including security personnel andlbie services staff); a person or company with whbenCollege has
contracted (such as an attorney, auditor, or didle@gent); a member of the Board of Trustees,stindents serving
on official College committees or assisting Collggesonnel in performing their jobs. Such an irdiinal has a
legitimate educational interest in information fretndent education records where he/she has atoeedew an
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education record or to learn such information ideorto fulfill his/her professional responsibility the duties of
his/her position;

(2) Disclosure to a parent or guardian of a studeattendance at Southern Vermont College wharsahe student
as a dependent on his/her Federal Income Tax Form;

(3) Disclosure pursuant to a valid subpoena orcjatibrder, but only after a reasonable attemptasie to notify the
student of the existence of the order or subpoerss 4o allow the student an opportunity to resgorgame, unless
in the case of certain types of subpoenas, thecgnapclearly states that the student is not tooltied,;

(4) Disclosure to parents or guardians of dependeimdependent students who are under the agé fgarding the
student's violation of any federal, state, or Idawl, or of any rule or policy of the College, goviag the use or
possession of alcohol or a controlled substandbgeifCollege determines that the student has cdaedrat disciplinary
violation with respect to such use or possession;

(5) Disclosure in a health or safety emergencyleisrmined by the College; or
(6) Other circumstances in which FERPA authorisdsase without authorization.

3. The right to refuse to permit the designatioamy or all of the following categories of persdyéentifiable
information.

Unless the student informs the Registrar in writingfore the second week of the fall semestehetategories of
personally identifiable information which they wddike not to be treated as directory information, the follogviwill
be treated as directory information, and may belab&d to third parties without consent:

e Name
* Home/permanent address
» Current local address

e Sex
» Date of birth
e Citizenship

* Major field of study, department, or program in et student is enrolled

» Grade level classification;

« Dates of attendance and graduation and degreeseadce

» Height, weight, and place of birth for varsity &tiels only

e Honors and awards received, including Dean's lidfa induction into an honorary organization
* Photographic, video, or electronic images of stigléaken and maintained by the College

4. The right to file a complaint with the U.S. Defpaent of Education concerning alleged failure oy College to
comply with the requirements of FERPA. The name adidiess of the office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
600 Independence Avenue SW
Washington, DC 20202-4605

TELEPHONE

Pay phone: Second-floor hallway of Everett Mansion
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Residence Life

The Southern Vermont College Residential Life Pangencourages students to develop independence and
responsibility. Both resident and off-campus stugl@ne responsible for knowledge of and adheremed tules and
regulations in the Residence Halls which includetjaours, a guest policy, and alcohol and drudgcyes.

The Residential Life staff consists of the DireadResidence Life and Community Assistants (RAke Director
of Residence Life is the direct supervisor to thesRvho are specially selected and trained in lesdprskills to
assist other resident students in making the nfdasiedr living environment.

Residence Hall living is a significant part of ttwllege experience. However, living in a communiith people of
varying interests and lifestyles demands a greaitafeunderstanding and openness on the part oésitients.
Respect for the rights, privacy, property, and welhg of others is necessary for the community afole to enjoy
an environment that is conducive to personal greamithacademic achievement. Each lounge, floorhalids a
community within itself. Any established communitgeds to maintain policies that will ensure thétsgf all
community members.

Each Residence Hall is made up of six suites. [Eaitk offers a living room, bathroom, and four deutccupancy
bedrooms. In some suites, an additional singledmediis also available. The residence complex difgroa laundry
facility, cable television service, a 24-hour conguuab, moose lounge, and late-night coffee.

The following information relates to all aspectg@fidential living. Questions should be direcedhie Director of
Residence Life, whose office is located on the fior of Aldis Hall.

RESIDENCY REQUIREMENT

All full-time students with fewer than four fullstie semesters (48 semester hours) of college emnilare required
to reside in College housing. If a student trarssfe the College with fewer than four semestersotiege enroliment
(48 semester hours), the student will be requiodd/é in College housing until the requiremenirist.

For a student to be exempt from the residency remq&nt, he/she must meet one of the following iGaite

1. Have more than two semesters or three quartéuti-ime college enroliment.

2. Have earned more than 30 semester hours ofjectieedit at Southern Vermont College.

3. Be 21 years of age or older.

4. Be a veteran of the U.S. armed forces.

5. Be married and/or have children.

6. Be considered a local resident by living withiB0-mile commuting radius of the College and hestablished that
residency for at least three months prior to emetit.

Freshmen and sophomores meeting any of the abit@gamust complete a housing waiver form. Formsinbe
submitted to the Director of Residence Life befibrefirst day of classes. Students without thisvesmivill not be
permitted to enroll or attend classes.

Prior to admission to the College, new student$ingsto appeal the on-campus residency requiremest submit a
written appeal to the Director of Admissions andaBef Students. Students must clearly state trsonsafor their
request. All decisions are final.

Appeals of the residency requirement for curreatiyolled students must be made in writing to tharDef Students.
The Student Affairs staff will review the appeatlanake a final decision.
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HOUSING ELIGIBILITY

In addition to new freshmen and sophomore studéoissing is available to other full-time studemtsnimum of 12
credits) on a space-available basis. Studentsledriol fewer than nine credit hours and wishingcampus housing
may appeal to the Dean of Students. All studergpkaced in double-occupancy rooms, with the exaemf a small
number of single occupancy rooms. There may bestiwteen new students are assigned to triple occypanc
alternative housing on a temporary basis until sgmromes available. Any student placed in thigpteary housing
assignment may be given priority for placement befdl other requests.

A student who requests and accepts a housing assigragrees to abide by all College policies, ratiuts, and
conditions as outlined in tHaudent Handbook and the Housing Contract.

HOUSING RESERVATIONS

In April of each year, current residential studguasticipate in a Housing Reservation processHerfollowing year.
Anyone who wishes to reserve a space for the rest must have a $200 deposit on account with tisnBss
Office. The Director of Residence Life will notifiae residents of the process.

The College considers enrollment and efficiencgpEce when assigning housing through the resenvatircess.
However, within these constraints, every effornizde to honor student requests. If there are negpeessts than
spaces available, decisions will be based on th&beu of earned credit hours for each student.

The College has a limited number of single occupanoms in the Residence Complex. Students reaquesti
assignment in one of these single bedrooms witklggired to pay a per semester fee in additiohéabrmal room
and board charge. If a student is assigned sirgglep@ancy in a double occupancy bedroom, the stusidirstill be
subject to a roommate if additional student(s) esgithousing, or if the Director of Residence Liézhs it necessary
to use the space. In such a case, the studertievitfunded a prorated portion of the single robarge.

The College reserves the right to place a studgeany vacant space and to reassign students ainagyWhile every
attempt will be made to honor roommate requestg@mehatch living styles, cooperation, understandarg
compromise are expected from all parties.

Since space must be set aside for incoming firat-gaidents, some returning students who requesirigpduring
the April reservation process may not be immedygiédced in on-campus housing. Those studentdwipplaced on
a "primary waiting list." Off-campus students aedidential students requesting housing after thél Agservation
process will be placed on a "secondary waiting'lStudents on the primary waiting list will be givhousing
priority over those students on the secondary ngifst.

Students who reserve a room during the April restiioa process will forfeit their housing deposithiey decide to
move off campus after reserving a room. If a stidbnoses to move off campus after reserving spheg,must
contact the Residence Life Offiby June 1 If the student notifies the Residence Life offaeor after June 1, the
student may be assessed the full room and boardeshéor the year.

ROOM DEPOSITS

All residential students must have a $200 nonredbfelroom deposit on account with the College.

Room deposits must be received by June 1, for m@thand returning students, to guarantee a space.

ROOM AND BOARD CHARGES AND REFUNDS

The room and board commitment is made for the @attademic year (fall and spring semesters), andegidential
student is responsible for the yearly charges &skedul by the College. Half of these charges areatuhe beginning
of the fall semester with the remainder due abéginning of the spring semester.

Board Plans: A meal plan is required for all students residin@ollege housing. Freshmen and sophomores are
required to purchase an all-access meal plan.oduand seniors have the option of purchasingcaiéss or other
meal plan.

RESIDENCE HALL SUPERVISION

The Director of Residence Life lives on campus pravides response to any concerns. In additioh@dXirector, the
Office of Campus Safety and Security provides aisgcofficer on a 24-hour basis. The Residence kifaff also
includes Community Assistants. These upperclagieats assist residents with day-to-day needs andder
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additional supervision in the evenings and on wadgeResidents are encouraged to discuss all qusstnd
concerns with their Resident Assistant and/or thhed@or of Residence Life.

Community Assistants, the Director of Residence Lénd Security Officers make rounds through tlieseach
evening. The staff members serve as a resourcifdents and provide an additional level of segurit

HOUSING OPTIONS

Within the Residence Halls, a variety of specialding options exist. A description of those optifikbws. In the
event that there are more requests for a spegfiomthan there are spaces available, housingrassints will be
made based on seniority, using the student's nuoftearned credit hours.

Quiet Housingis available in Aldis Hall for students wishing ertled periods of quiet in their suite. Students
choosing this housing option must sign an agreenoeabide by the quiet conditions. Quiet hoursiareffect from
8:00 p.m. - 8:00 a.m., Sunday through Thursday,feord 11:00 p.m. - 8:00 a.m. on Friday and Saturday

Freshman Student Housing Members of the incoming class may be placedi;mResidence Hall which is sensitive
to their particular needs.

Substance-Free Housings available in Cady Hall. Students living in thesgtes agree to abstain from all use of
alcohol, drugs, tobacco, and the influences ofdlsedbstances at all times while in their hall. hid living in
substance-free suites agree to abide by the condisiet forth in Darby Hall when signing the Hogs@ontract.

Smoking is not permitted in any of the Residence Hiz (Aldis, Bowen, Cady, Darby, or Ellinwood).

Summer Break Housing

Housing during the summer months is granted ors&dome, first-served basis for students takiagsts or
working on campus. All other students are not afldwo reside on campus. The Director of Resideriieewill
notify resident students informing them of procexuand requirements to acquire summer housingglepring
registration. Students on Residence Hall/Collegeigiinary probation are ineligible for summer hiogs

Housing is available for students:

m Working 35 hours per week for the College.

__Or__

m Enrolled in three-credit hours of class and worleast 17 hours per week for the College. (Sumnozkwstudy
opportunities are not guaranteed).

--Or--

m Enrolled in six-credit hours of class.

There is a weekly fee for summer occupancy. Stedehb are not taking classes or working on campaisiat
allowed to remain on campus for the summer. The@londitions must be met each week the studeitteresn
campus or he/she will be asked to leave campusnf&urmousing keys are distributed by the Directdresidence
Life for a $50 deposit which is added to the studeaccount. Upon return of the keys, the depodiibe removed
from the student's account.

ROOMMATES

Roommates can be great fun and frequently becdelerly friends. Sometimes, however, problems regén two
or three people share a room. Accordingly, to prignaopositive relationship between roommates, \ier tiie
following suggestions:

1. Courtesy and respect dictate that any pers@leeto sleep or study during normal hours. If yeed to stay up
much of the night cramming for an exam or typirgaper, make an effort to find a place that will dsturb your
roommate.

2. Roommates should discuss the boundaries betwvgaemunity property and personal property. Freeafbuse of
each other's personal belongings is a quick wantba friendship.

3. Keep in mind that your roommate's habits, irtexeand beliefs are as important to him/her assyare to you. Try
to strike a balance with TV, music, guests, smokargl anything else that has to be shared by Botbw

27



4. Many conflicts arise over varying degrees oéiiest in keeping a "clean" room and adhering tsqraal hygiene.
Everyone may be happier if all parties concernethtag a reasonable level of cleanliness.

5. Roommate conflicts frequently can be resolvatiéftwo involved talk about the problems and ¢rygach a
solution that is satisfactory to both. Residenc# staff will assist with mediation if necessary.

At the beginning of each semester, freshmen residents are required to complete a Roommate Contract. This agreement
sets boundaries for both individuals and is enforced by the Residence Hall staff.

Room ChangesWhile every effort is made to place studentsampatible situations, roommate conflicts may arise.
Room change requests will not be considered uh#ithird week of a semester. This waiting peridoved for an
appropriate adjustment time for both parties. liging concerns arise, residents must notify the i@onity

Assistants or Director of Residence Life. The Dioeof Residence Life or Community Assistants wiket with the
parties and attempt to mediate possible solutiom®@mpromises and generally work toward an entieéacbnflict.
Following this meeting, a trial period will be eslished after which time the Director of Residehde will

determine if a room change is appropriate.

Students are not permitted to transfer, lend, bassigned space to any other individual. Studeray not change
assignments without written authorization from Bigector of Residence Life. Violation of this pofican result in
fines and/or other disciplinary sanctions.

Room Consolidation If a vacancy occurs in a double-occupancy roothiwithe first eight weeks of a semester, the
remaining student may be required to relocate taheam assignment or receive a new roommate. Whesotidating
space, every effort will be made to move the feweshber of students.

If the student chooses not to relocate or be rgasdi and the Director of Residence Life is notédrto move
another individual into the space, the student bpermitted to remain in the bedroom as a doubdeqmancy single
for an additional fee per semester. Should a vacaocur after the eighth week of a semester, theesit may be
permitted to remain in the room as a single atdditeonal charge for the remainder for that senrestewever, the
student will be subject to a roommate, a requissssignment, or the double-single charge the faligwemester.
The Director of Residence Life makes decisionsommT assignment issues.

Refund Policy: For returning students reserving a bom during the spring room reservation processtf written
notification for a change in housing status is nest BEFORE June 1, no room or board charges withésessed.
Returning students choosing to move off campus loealyeld to the full room and board charges foryder if
notification is received on or after June 1.

For new students not required to live in College hasing: After receipt of the Housing Deposit, students ciog
to move off campus may be held responsible foetitee year's full room and board charges.

For residential students withdrawing from the Collegge or dismissed from the College during the fall seester:
No refund of room and board charges after the skeaek of classes. There will be no charges fosfirang
semester.

For residential students withdrawing from the College or dismissed from the College during the spring
semester:No refund of spring room and board charges.

For students removed from housing for disciplinaryreasons during the fall semesterNo refund of room or
board charges for fall semester. The student wiktlarged for housing costs in the spring sembstanot for board
charges.

For students removed from housing for disciplinaryreasons during the spring semesteo refund of room or
board charges.

SAFETY AND SECURITY
Everyone has a responsibility to protect individuahd property on the campus and in the Residealis. Hlo avoid
becoming a victim of crime, you are encouragedtioiv the simple steps outlined below.

1. Lock your room door at all times, even when go@ just napping, visiting another room, or in shewer.
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2. All Residence Hall doors, especially bedroomrdpshould not be propped open.

3. If your room key is lost or misplaced, repoiinitnediately to the Director of Residence Life, whitl have your
lock changed. Residents are responsible for thegis land will be charged for new keys and for tlikdao be
changed.

4. Do not keep large sums of money or valuablg®iur room. Keep plane and bus tickets, credit caand
phonecards secure.

5. Do not give your long distance PIN number tocarey
6. Books are expensive--keep track of yours.

7. Avoid leaving suitcases and boxes unattended.

8. Lock your car doors at all times.

9. Secure your bicycle with a lock. You may keeprybicycle in your bedroom. See the bicycle polityhis section
of the Student Handbook.

10.Have a lock box or footlocker in your bedroonsézure personal belongings.
11. Never let strangers into your suite, for argsom.
12.Never walk alone after dark, even if you areif@mwith the surroundings.

13.Report all thefts, vandalism, and suspiciousbie immediately to the Security Office or to tResidence Life
staff.

Southern Vermont College is not responsible forldlss or damage of personal property of its stiglenemployees.
The College strongly recommends that students hasditional personal property or renters inswggradicy while
in residence. In some cases, a parent's home owserance policy will cover a student's belongindsle in
college.

Fire Safety

Fire regulations allow for a maximum occupancy ®fg@ople in a living room area and an eight- persarimum in
any double-occupancy bedroom.

Smoke and heat detectors are only part of firetygafghile the residence halls are as fireproof@gficable, each
room may contain combustible personal possessamusthe following rules are necessary:

m Students must comply with all restrictions relateelectrical appliances.
m Candles, incense, camp stoves, lanterns, hurrleamgs, and other items with open flames are praddbi

m Fireworks, explosives, volatile liquids, car baitter ski-waxing materials, fuel, and firearms/amitian are not
permitted.

m Flammable materials such as fuel cans, lightedfland gas engine vehicles are prohibited.
m Live Christmas trees are prohibited.
m Holiday or string lights in rooms or lounges arelpbited at all times.

m Wooden constructions (lofts, overstuffed chairs,)éhat change the combustible mass of the bedaresuite are
prohibited.

m Room contents may never obstruct doors, passagetegsvents, or living rooms.
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m Tapestries, fabrics, posters, fishnets, or otleengtthat may ignite may not be hung from ceilitgs)g near beds,
hung or draped over lamps, or placed on ceilinigt lfixtures. Only 20 percent of each wall and dsanface may be
covered

m Open fires are not permitted on campus without agaemit obtained from the Bennington Fire Departhzamd
without written authorization from the Director Bécilities. Campus Security must be provided copfdsoth
documents prior to ignition.

m Babeques and hibachis are permitted but must reatd@ast 50 feet away from any College building.

Any student found violating any fire safety polioyregulation will be subject to severe disciplinaction, up to and
including dismissal from the College.

Fire Safety Equipment Fire safety equipment is critical for safety andudes, but is not limited to, smoke
detectors, fire extinguishers, heat sensors, emeygexit signs, emergency lights, and fire hydramtsmpering with,
vandalizing, misusing, damaging, or removing fiaéety equipment is prohibited and considered aasrviolation
of policy. Students violating this policy will beilsject to a $500 fine in addition to any repairgplacement costs.
Students may also be subject to immediate suspensidismissal from the College and possible Ipgasecution.

Fire Drills : Fire drills are conducted periodically throughthe year. Residents are required to vacate campus
buildings whenever a fire alarm sounds. Failurddeso will result in disciplinary action.

Fire Evacuation; All fire alarms must be treated as actual emesgsn When an alarm sounds:

m Leave the building quickly and carefully.

m  Go to the Field House parking lot. Aldis, Bowenda®ady Hall students should exit to the parkingside of the
building if possible. Darby and Ellinwood Hall strits should exit to the courtyard side of the bogdf possible.
Once outside, residents may not reenter the bugjldinil directed to do so by Campus Security oep#uthorized
personnel.

m During an alarm, please keep the following itemmind:

1. Do not panic.

2. Bring a towel to cover your mouth and nose mekient of smoke.

3. Close your door and shut your windows.

4. Help others when necessary.

5. Stay low to the ground or crawl to the nearagtiesmoke is present in the air.

6. Move away from the building.

7. Leave personal items behind.

8. If you are trapped by smoke or fire, find a vamdand call for help, then find a safe locationiladsistance
arrives.

9. Listen for directions from the housing staffcgety personnel, or fire department.

Please do notry to go back into the building for any reasonlyAndividual who does not vacate the building will
face disciplinary action and/or a fine.

ROOM CONDITION AND DAMAGE ASSESSMENT

Check-in: When a student moves into the Residence Hallshbés required to sign a Room Condition Report
(RCR) at the time of occupancy. The RCR will docatrtee current condition of the suite, including thedroom,
living room, and bathroom. Students must carefiglyiew this form and then sign it. This form is tiesis of
assessing the suite condition upon checkout.
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Checkout At the end of each semester, or when a studexites a room, the Director of Residence Life or a
designated staff member will inspect the suite. Aaynage, missing furniture, or room cleanlinesddams will be
compared to the RCR and noted. Students will bé &aetountable for the condition of their furnitaed fixtures that
have been altered due to intentional, recklessjadicious behavior. Throughout the year as fureitamd fixtures
malfunction due to normal "wear and tear," the Besce Life staff will assist in the issuing of maimance requests
to insure that the students' living area remaiffis sad conducive for sleep and study. Any changeise condition of
the suite will be noted on the RCR. If a studeiis i sign the RCR upon occupancy, the studerit &iréeit all

rights to appeal damage assessments.

Students will be notified of the check-out procetuprior to the end of each semester. Studenisgdd properly
check out will incur a fine and be held financialgsponsible for any damage or cleaning charges.

Room and Common Area Damage Assessmemrits noted above, the Director of Residence Lifl wspect suites
and common areas at the end of each semester amdandtudent vacates a room. The student will §moresible for
any damage or vandalism that is not documenteti@RCR. If damage occurs to common areas withuita and
the student(s) responsible are not identifiedreaidents of the suite will be financially respdmsifor an equal
portion of the repair, replacement, or cleaning.

Unidentified damage to the Dining Hall, Laundry RadVioose Lounge, the Residence Hall Courtyard asgaor
the Residence Hall buildings, hallways, or equiphveiti be totaled each semester and divided equatipng all
resident students; students must remit this amioutiie College before the start of the next semelftitne amount is
to be deducted from the student's housing deghsimount will be withheld from the refundable timr of the
deposit.

Health and Safety InspectionsCommunity Assistants will conduct monthly inspens of the suite, including the
bedrooms, bathrooms, closets, and lounge areafRAkevill note any maintenance deficiencies, findésy
concerns, or room cleanliness issues. Suites @imdubedrooms) will be given a 24-hour correctiatice. The RA
will re-inspect the area the next day. If thatsuibes not pass that inspection, they will be slbgedisciplinary
action. RAs and the Director of Residence Life wilo be confronting issues of cleanliness in twadie during
their duty and rounds at night.

At the end of each semester and breaks, the DireE®esidence Life will inspect each suite, inchgdlcommon
areas and bedrooms. Students will be notified gfdamage or corrective action noted during thespdations.

In addition to regular College inspections, stapectors have statutory authority to inspect, aitmotice, any of
our facilities including residence halls and suitgth at least one College official present.

Room Entry: Student Affairs staff, including but not limitéd Residence Life staff, Security staff, and Mannatece
and housekeeping personnel, are authorized to poteroom under the following circumstances:

1. To conduct routine or emergency inspectionsfaaititate repairs, cleaning, and maintenance.
2. To conduct routine security patrols.

3. To address probable violations of College poticgtate laws.

4. To address a concern or question related todest's health or safety.

Residents are not required to be present duringnreratry. Whenever possible, residents will be rextifn advance
of routine inspections; however, notification ig nequired for entry.

Room Search In the event of a situation or report that watsanwom entry, particularly with respect to polmylaw
violations, the Dean of Students may authorizeeziéip room search. The Dean will specify the natof the search
and the conditions upon which the Student Affaiedfsnay act.

If items such as illegal cooking appliances, weapaicohol, drugs or drug paraphernalia, stolepenty, or other

items classified as College policy or state lawations are found, the staff are authorized to isoate the items. If
the items are not illegal under existing localtestar federal laws, the items will be returnethatend of the
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semester, with the understanding that the indiidilhimmediately remove the items from the campkohol will
be immediately disposed; drugs and weapons maysbeskd or turned over to local law enforcemenhaigs.

OPENING AND CLOSING INFORMATION

Students are responsible for moving their possessito their rooms at the beginning of a term antlof the
residence halls at the end of the academic yeahen they leave College housing. To allow timeifiberim use,
students are required to vacate their rooms and rewve their belongings within 24 hours after their Ist exam
Students who have exams on the last day of firelsemjuired to vacate their rooms by noon on theviing day.
Failure to check out of a room by the specifiecetiwill result in a $50 per day fine. The only exitep

would be for students who are degree candidat®eand of the academic year and students whovwuateered to
serve in a support capacity for Commencement.

Building and Break Closing The Residence Halls close during the semestakbneDecember, spring break in
March, and summer. The only housing exceptions evbelfor students who are degree candidates anithef the
academic year and students who have volunteersghte in a support capacity for Commencement. Tiha® Hall
also closes during these break periods. Only iaternal students holding a valid I-20 visa andaason
student-athletes (as determined by the Directdttilietics) are permitted to stay in College houdinging the break
periods.All other students must vacate the campus in accoeshce with the published schedule established by
the College.Students failing to vacate housing by the estabtidimes will be subject to disciplinary action.

The Residence Halls will close at noon on the @édlping the last scheduled final exam. Studengsraguired to
vacate housing within 24 hours of their last fiaghm. For spring break, the Residence Halls clb4e08 p.m. on the
Friday preceding the start of break. The Residétalts will reopen at 9:00 a.m. on the day befoessks resume.
Should a student need to remain in his/her roomaaeweekend class, he/she must obtain permigsionthe
Director of Residence Life. Students are subjedtisaiplinary action for failing to vacate the Riece Halls by the
scheduled times, for entering the Residence Hallsg a break period without written approval, eturning to the
Residence Halls before the building officially opeBtudents who have permission to stay on camisgdwinter,
spring, or summer break will have a weekly fee ghdrto them. Anyone who improperly checks out télle a $50
fee charged to him or her.

Summer Housing Limited housing during the summer months is aldé on a first-come, first-served basis.
Summer housing may only be granted to studentdledrio summer courses or to students working lier€ollege.
No other students are permitted in summer houShglents will receive information during the Aplom
reservation process about summer housing avatiahitid registration. Students on Residence Hab&ion or
Disciplinary Probation during the spring semesterret eligible for summer housing.

All residential students will be assessed a peikviee for summer occupancy. Students staying fgmpamtion of a
week will be charged for the entire week.

To qualify for summer housing:

m Students must work at least 35 hours per weekhiCollege.

--Or--

m Enroll in three-credit hours of class and workeatst 17 hours per week for the College. (Summeksturdy
opportunities are not guaranteed.)

__Or__

m Enroll in six-credit hours of class.

Students not meeting one of these conditions willbe permitted to remain on campus during the sem@®ne of
the above conditions must be met each week thestudsides on campus or he/she will be requiréelatee campus.
Full-time, off-campus employment does not meet thigria of Residence Life. Students violating IEgé policy
while in residence during the summer will be subjedmmediate removal from housing.

Summer housing keys are distributed by the Dire&®50 fee will be assessed to the student's atdouthe keys.
Upon return of the keys, the fee will be removeahfrthe student's account.

HOUSING POLICIES AND REGULATIONS
In addition to the regulations listed under thel€ge Policies and Regulations section of giglent Handbook, there
are policies and regulations that apply specificdithe Residence Halls. Violation of these retioies will generally
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be adjudicated by the Director of Residence Lifewldver, the Dean of Students reserves the righatee any
violation in an appropriate manner. Housing redoiest and policies include the following:

Alcohol and Drug Policies: refer to page 43

Athletic Equipment: The use of athletic equipment (footballs, badsbfisbees, etc.) is not permitted in the rooms
or hallways of the Residence Halls. Also, the usguch equipment is not permitted near the windofithie
buildings in the Residence Complex.

Ball Playing, Skating, and Sports Activities Sports activities, including but not limited talbplaying, skate
boarding, in-line skating, wrestling, and use afaters are not permitted in hallways, rooms, bogdi or on the
sidewalks surrounding the Residence Halls.

Bicycles Students are permitted to bring one bicycle tomas. The following policies regarding bicycles|vai
enforced:

m Bicycles must be stored in an individual's bedrawron the bicycle rack located near Aldis Hall.

m Bicycles may not be stored or kept in the livingmoareas, bathrooms, or hallways/stairwells. Onky bicycle
per resident may be stored in a student's bedroom.

m Bike hooks can be installed by the Facilities Dépant for a $10 fee. Students may not install egiliooks or
wall racks on their own.

m Campus bike travel is only permitted on paved raadnvA helmet should be worn at all times.
m Students are encouraged to bring their bicycle hfmmthe winter since there are no storage faegion campus.

Cable Service The College provides basic cable service toithied room of each suite. Students may choose to
purchase cable service in their bedroom from thelloable company. Students may not splice intdivireg room
cable service or run a single cable from the liviagm into a bedroom. Splicing into the cable livi#t result in
disciplinary action and may result in criminal peostion.

Computer Access Each bedroom is equipped with outlets for persoamputers. Students are permitted to bring a
computer for use in their room. Access to the casripternet and e-mail service is available throtigdse outlets,
though the computers must have network capabditgdnnection.

Damage Students will be held responsible for all damagissing furniture or equipment, violation of fsafety or
security procedures, or vandalism. If the individsleresponsible for the damage are not identifégadequal share of
the repair/replacement costs will be assessecdeteefidents using the following criteria:

m Damage to a bedroom: damage assessments will be tméabse assigned to that bedroom.

m Damage to living rooms, bathrooms, or common alesets: damage assessments will be made to alergsi
assigned to that suite.

m Damage to hallways, common areas, etc.: Damagesassets will be made to all residential studegardless
of their assignment.

Damage assessments may include fines and/or adrativie costs in addition to the actual repaireplacement
costs. Students responsible for repeated damaggndalism or students responsible for violationfirefsafety or
security policies, may be subject to removal framading or suspension from the College Residentsatieafound
responsible for damages on campus and who are besagsed fines shall be notified of such fingkeir end of
semester bill prepared by the Business Office ulhetl with the bill will be a written descriptiorathshall describe
the reason(s) the resident is being fined, wherntident occurred, and what corrective action t@&en to
ameliorate the problem. This report will also iratee how the person charged can appeal the fine.

Students will be afforded the opportunity to giméormation regarding the damage to a Resident tssgisr directly
to the Director of Residence Life in order to meffectively charge only person(s) who are respdedir the
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damage that occurred. When the person(s) resperfsiblamage are not identified, all the residéwisg in the
dorm or lounge where the damage occurred may laerbsponsible for the damages and fines that accrue

Decorations Students may not hang banners/signs or othesitenthe exterior of buildings, or on or from wingo
without written permission from the Director of Réence Life. Product advertisements, neon sigrs céimer such
items placed in Residence Hall windows must fate tine suite.

Road signs, highway cones, barriers, and hazahntsl@ye not permitted in the Residence Halls atidoei
confiscated if found. Dartboards are also prohibi#sl other decorations must meet the fire safptidelines
described in thiglandbook.

Residents will be expected to use courtesy and aomaecency when displaying materials in commonsarg#ch as
the living room. Residents will be asked to remmagerials deemed inappropriate or offensive.

Doors: Students may not tamper with or force open atgrival or external door. Use of credit cards oepttevices
to try and open a door, even if it is to the studetoom, is strictly prohibited. Students are glsohibited from
propping open suite doors or external doors. Stisdfenind violating this policy will be subject tésdiplinary
sanctions that can include fines, and/or remowahfthe Residence Halls and/or suspension from dilege.

Electrical Appliances The following is a list of electrical applianciést are permitted in the Residence Halls. Any
electrical appliance used in the complex must Hedpproved.

Permitted:

Television Stereos
Personal computers Irons
Refrigerators up to 3.5 cubic feet Small microwaven

The following items are not permitted in the Residece Halls:

All cooking devices including, but not limited tmasters and toaster ovens, hot plates, electiidvwiah makers, coffee pots, hot
bowls, George Foreman grills, etc.

Space heaters Halogen bulb lamps/lights

Holiday lights Sun lamps

Strobe lights Immersion coils

Power tools Electric blankets

Extension cords Girills

Power strips that are equipped with surge proteaie permitted. lllegal appliances will be cordise and returned
to the student at the end of a semester for renfomal campus.

Furnishings and Equipment The College provides a bed, desk, chair, dressef clothing rack in each bedroom.
Due to varying room sizes and building structusesne furniture may not be provided for each studargome
cases, students will be asked to share some items.

Furniture designated for bedrooms must remainerbidroom; furniture designated for living roomssimemain in
the living room. No furniture will be removed oostd by Facilities. Non-College furniture is notipéted in the
suites. Students must have all furniture in itgioal configuration at the time of checkout to alvmplacement
charges.

Personal items left behind by students after tleekiout period will be disposed of by the Collegéhe student's
expense. Waterbeds are not permitted. Screensliadd m living room and bedroom windows may notrbmoved
at any time, for any reason.

Guests:A guest is defined as any nonresidential studeangrresidential student present in a suite natifpally
assigned to him/her. All nonresidential guests megister with Security or the on-duty Residentigissit upon
arrival to campus.

The campus visitation hours are as follows:

Sunday-Thursday 8:00 a.m. - 12:00 a.m.
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Friday-Saturday 8:00 a.m. - 1:30 a.m.

Guests on campus after these hours are consideeedight guests and must be registered as overgigddts, or they
will be asked to leave campus.

The following procedures apply to all guests:

1. When a guest arrives on campus, they must ezgigth Campus Security. Campus guests must eaat 12 years
old. If a guest is under the age of 18, writtemgssion from the minor's parent/guardian must bemiio Security.
The parent/guardian will be contacted to verifyrpission. Roommates and suite mates must also dgréement
with the overnight stay.

2. When registering, the guest must provide a \Vfalich of identification. Guests will also be reqdrto provide
information on the host and an emergency contact.

3. Once registered, the guest will be issued a §6Rass." The guest must carry the pass with thethtimes and
show this pass to College personnel when asked.

4. If the guest has a vehicle, the guest will Iseésl a temporary parking permit and be directqrhtk in the Field
House parking lot.

5. Resident students are only permitted two ovéitrggests at any one time. Residents may only besmight
guests for three days in any given 10-day peridterAhree nights, the guest may not stay overrégfaiin for at least
six days.

6. Residential students staying in a bedroom de st assigned to them after visitation hours mastply with the
roommate contract for the host student's room.

7. If a guest violates College policy or localtstar federal laws, the guest will be requiretetve the campus
immediately.

8. Host students will be held responsible for ttigoas of their guests. Failing to register a guaBtsubject the host
student to disciplinary action.

9. Students are reminded that they share spaceothighs, and all residents have the same rightivaqy and safety
in their living space. Students who abuse visitatights may be subject to disciplinary action.

Housekeeping Residents are required to maintain an acceptatdd of cleanliness in their suites. Housekeeping
services provide routine cleanings in common aagasbathrooms. However, students are expecte@am cip after
themselves and assist in maintaining a healthyrenmient. Vacuums are available for student use fr@rResident
Assistant Office. Other cleaning items are avaddbl student use from the Security Office. Studame expected to
maintain a practice of personal hygiene and health.

Keys: When a student checks into housing, he/she wilsbued keys to his/her suite/bedroom, the extddor, and
a mailbox. If a student loses the key(s), he/shstmaport it immediately to the Director of Resideriife or
Security. There is a $25 replacement fee per Kekiellock core(s) must be replaced for securiasoms, the student
will be responsible for those costs.

Students must return all keys to the ResidenceQffiee when leaving housing at the end of a seemest moving
out of housing. Failure to return keys will resuala $25 per key fine.

Students should carry their keys at all times. Bedr and suite doors lock automatically when clo§tddents may
not give their keys to friends or family memberstteeir use. During vacation periods, students tgépermission to

remain in housing will be issued an additional ki&e$50 fee will be assessed to the student's a¢douthis key.
The fee will be removed from the account when thdent returns the key after the vacation period.

Unauthorized use or possession of unauthorized kalysesult in disciplinary action.

Laundry : Laundry machines are available in the laundrymplocated next to the Computer Lab. Machines ane-c
operated, but also utilize a vending card systeaila@ve for purchase in the laundry room. It isected that
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residents will use such equipment as specifiedaaaéd machinery abuse that will result in greabimeenience and
expense. Students should notify the Director ofidRewe Life or the Facilities Director in the evefit malfunction.
Students may not remove another student's launony & machine without permission.

Painting: Students are not permitted to paint or writetowalls of their bedrooms or common areas. Stsdeaty
be permitted to paint their living rooms but musttfreceive written authorization from the Directd Residence
Life. Students receiving approval must follow tipesified guidelines and will be held accountablecioarges
resulting from a poor paint job or resulting damadgtain damages to carpets, furniture, or othde@w property
will be subject to damage charges.

Personal Property. The College is not responsible for theft, damagdoss of student property. The College
recommends that students obtain an insurance pmiatgcting personal property. Students should kkoes locked
at all times and should never prop doors openglé&ays in a door, or leave their room open wherpnetent.
Students may also want to have a lockable contairtéeir room to secure cash, credit cards, ptamkbus tickets,
and other valuables. Students may complete a "Bigtar Value Property Sheet" with the Security ©éfito register
any valuables.

Pets/Animals Animals of any type are not permitted in the ldesce Halls under any circumstances. The only
exception to this restriction are fish kept inghftank no larger than 10 gallons. Students foondalation of this
policy will be subject to a daily fine and additardisciplinary sanctions. Waivers of this restantwill be made for
seeing-eye dogs.

Phones Each bedroom has one telephone. The phone sénciceles: a desk phone, voicemail, calls to otirer
campus phones, and local calls. An authorizatiatedor long distance calls may be requested. Stadeith a long
distance code receive a monthly bill for all lorigtaince calls made with their authorization codadénts are
strongly encouraged to keep their PIN number tongeves and not share it with other people. Stedeiit be held
responsible for all long distance or toll calls madth their PIN humber. A resident may requestrtbein phone for
an additional fee.

Quiet Hours: Residents are expected to respect the rightthef®with regard to noise levels. Quiet hourdan t
Residence Halls and surrounding grounds are asifsi|

Sunday - Thursday 8:00 p.m. - 8:00 a.m. ~ in Aldisl
11:00 p.m. - 8:00 a.m. ~ in Bowen, Cady,
Darby, and Ellinwood Halls

Friday - Saturday 11:00 p.m. - 8:00 a.m. ~ in Aldall
1:00 a.m. - 8:00 a.m. ~ in Bowen, Cady,
Darby, and Ellinwood Halls

During final exams, starting the day before thstfexam is scheduled and continuing through theoétioe last
exam, 24-hour Quiet Hours will be enforced in tresidence Halls and surrounding grounds. Violatmfrthe Quiet
Hour policy will result in disciplinary action.

Recycling Regulations For health reasons, all empty cans and bottlest beiremoved from suites. Students who
choose to be responsible for their own recyclingtao so each week; otherwise, housekeeping sthifispose of
bottles and cans. Recycling containers are lodatatl suites and are located outside of the CellBgokstore.

Repairs and Maintenance The College employs a Facilities staff to resptmcepairs in and around the Residence
Halls. If your room, suite, or an area of the Renritk Halls requires maintenance or repair, studgrsid report it
immediately. Maintenance request forms are alsdabla in the Laundry room.

All students are also encouraged to submit an eaintenance Request form. The forms may be fatind
www.svc.edu/svc. If an emergency repair is requioeditact the Security Office immediately.

Smoking: Smoking is not permitted in any of the ResideHedls (Aldis, Bowen, Cady, Darby, or Ellinwood).

Smoking is never permitted in hallways, bedroomggs, bathrooms, hallways, or stairwells. Studemy smoke
outdoors in the designated smoking sheds. Smokengquired to properly dispose of trash and cigatsutts.
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Storage The College does not provide storage facilit@sstudents' personal belongings. Students shdaid p
carefully as to what items to bring with them te tbollege as space is limited.

Windows/Projectiles No object may be thrown or dropped from a winddwown up to a window, or thrown
through a window. Screens must be kept securedywimdow at all times. Students may not climb tlylowindows,
either to enter or exit any building, unless emeoyeconditions warrant such action for personattyaf

Mandatory Meetings: At any time the Director of Residence Life, Commity Assistant, or appropriate College
personnel may call a mandatory floor, suite, oaliResidential Hall meeting. It is mandatory fdlrstudents to
attend the meeting. If a student does not attemdrtbeting, they will be subject to a fine.

Bed Risers Students can purchase bed risers for a nomiedrden the Campus Shop to provide additional s®rag
under the beds in the Residence Halls. Bed risasshra sold back to the College at the end of eantester or at the
end of a student's stay on campus. The bed risasshme in good condition to qualify for buyback.

Cement blocks will not be allowed in the ResideHedls. Any student found with cement blocks will fireed $50

and given 24 hours to remove the blocks from histbem. In the event the blocks are not removediwithat time
frame, there will be an additional $25 per blochre to remove them.
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Student Rights and Responsibilities

PRINCIPLES OF COMMUNITY

Southern Vermont College firmly believes in the ogpt of individuality, which includes responsihjlfior one’s own
behavior. We strive to create and support an ethradtenvironment that promotes student growth @aklopment.
To that end, students must be guided by a sensersdnal honor based on integrity, common senskereapect for
the rights of others.

In a community such as ours, self-discipline istbmerstone of personal freedom. The College mgzeg the rights
of all individuals to express themselves in wordd actions so long as they do so without infringipgn the rights
of others or violating the standards of good conhddtere must be a willingness and commitment ajbaose
within the College to associate in such a way #flatvs individual freedom, rights and privilegesctmexist with
reasonable order. Membership in the College conitjmassumes a respect for these basic principlstiable the
College to accomplish its mission.

The policies and procedures set forth inltamdbook and other published documents are an importahopane
educational mission of the College and apply t@allithern Vermont College Students. They are desdi¢o foster
an effective learning environment and support @lees of our educational community. They are sl on nor
are they intended to mirror the rights or procedumecivil or criminal court proceedings.

Separate documents outline the community respditisibirelated to faculty, staff and administratohe Dean of
Students generally establishes, reviews, and adtamithe student conduct policies and proceduiidse College
reserves the right to amend the policies and praesdcat any time, giving the community reasonabtece.

Initiating a Complaint

All complaints concerning infringement of studeights and/or alleged violations of the Student Coti€onduct
shall be responded to through the Southern Veri@otiege conduct system. This response shall apphydividual
students and student groups.

Any member of the Southern Vermont College comnyumiay initiate the College’s judicial process bieging a
violation by a student. This includes, but is lwited to students, faculty, Campus Security €dfs, a member of
the Dean of Student Life staff, campus organizatiand departments. Complaints must be submittediiimg to
the Dean of Student Life within 45 days (exceptdidegations of sexual misconduct, which may bensitted within
one year) from the time the Complainant (persomstiing the complaint) became aware of the allegethtion.
The written complaint should present any allegaiooncerning specific violations of the Student €oflConduct
and the names of the student(s) responsible fooon@re of these violations.

Interim Sanctions
An interim sanction; i.e., a sanction imposed befmmpletion of the conduct review process, mayrposed by the
Dean of Student Life or his/her designee if thera reasonable belief that:

1. astudent’s own safety and/or well-being igsk;

2. a student poses a threat to the health andfetysof any members of the College community;

3. a student poses a threat of disruption orfietence with the normal operations of the College.

An interim conduct sanction may include:
Suspension from the College While interim suspension status is in effecttiadent is denied access to
classes, activities, and facilities pending resotubf the judicial case or completion of the adgation
process.
Campus Restriction— While campus restriction is in effect, a studerallowed access to classes; however,
access to any activities, campus facilities, amdpass property is denied.
No-Contact Order — While a no-contact order is in effect, a studemstructed not to engage in either
direct or indirect contact with the Complainangsd witnesses. Methods of contact include verbal
exchange, telephone, e-mail, letter, and commuinitaia another party on the student’s behalf.
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CONDUCT REVIEW SYSTEM

In the case of misconduct or violation of Collegdigy, the Dean of Students or designated reprasigatmay, at his
or her discretion, either settle the problem inoadance with College policy or refer a formal coaipt to one of the
hearing bodies.

Reports of student misconduct and disciplinary résdrom any judicial process are kept in the Def&tudents
Office, and all information is considered confidahtStudents failing to appear for a hearing wbelted by a
judicial agency, failing to cooperate with an invgation, providing false information, and/or intemally interfering
with an investigation will be considered in viotatiof College policy and may be subject to disogly action.

Acts which constitute violations of local, state federal laws and the student conduct policy nesyit in students
being accountable to both civil authorities and@udlege. These acts may be referred to civil atties by the
College. The College may take disciplinary actiepagately from any criminal or civil proceedingslats actions
will not be subject to challenge on the grounds thiminal charges involving the same incidentiartigation
and/or have been dismissed or reduced.

Fair Practice in Conduct Matters

Students have the right to a fair process in addrgslleged violations of the Student Code of Gmbd Southern
Vermont College’s conduct process follows procedufe'Fair Practice." Fair Practice is a flexibdem generally
indicating that the student accused of a violatibthe Student Code of Conduct will be providedhwitasonable
notice of the alleged violation(s) and an oppotiuto be heard. Fair Practice normally includeitem notification
to the student of the alleged violation of the 8ntdCode of Conduct, an Administrative Dispositisra hearing by a
hearing board, and the right of appeal.

Conduct Review

The Dean of Student Life, or designee, determihegpath a case will follow in the conduct systdviost cases are
typically handled at the Administrative Meeting éév However, a case can be sent directly to a Garideview
Team or the Conduct Review Board, depending oteti of severity of the situation, a student’s doct history or
at the discretion of the Dean of Student Life.

All members serving on any Conduct Review proces been trained in the Student Rights and Redpittiss
policies and procedures and will be appointed geaaly basis.

1. Adminigtrative Meeting: A College staff member designated by the DeaBtoflent Life will conduct a
preliminary interview with the person alleged tovdaiolated a Student Code of Conduct policy
(Respondent).

a. The Respondent will receive written notificationtbé alleged violation(s) at the meeting and will
need to choose to eithacceptor deny responsibility for the alleged violations of theu@ent Code
of Conduct.

b. If the studenticcepts responsibilityfor the alleged violation, the staff member wilirmediately
conduct an “Administrative Meeting” and determingsat sanction, if any, is appropriate.

c. If the studentlenies responsibilityfor the alleged violation, the staff member wéfer the matter
to the Dean of Student Life to determine if a heguis warranted or if there is sufficient evidence
for the respective Administrator to determine aprapriate sanction.

2. Conduct Review Team: The Conduct Review Team (CRT) consists of two imens, and could either have
two staff representatives or a staff representatnga student representative, depending on aildilabrhe
Dean of Student Life will determine who will paipate on a given CRT. The CRT typically hears sase
that will not result in separation from the Collegghould there be a “tie” regarding the outcorhe,ttvo
CRT members will consult with the Dean of Studeif ffor assistance.

3. Conduct Review Board: The Conduct Review Board (CRB) quorum consistsnaf staff member, one
faculty member and one student. The CRB hearsdasgelving serious violations of College policy are
a student may be separated from the College.

The student representatives will be selected bytiesident of SGA in consultation with the Dean of
Students; the faculty representatives are selduntede Chair of the Faculty Association; and ttadfsire
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selected by the Chair of the Administrative Forugach of the representative bodies will select two
members to participate on the CRB. In cases afidignation, harassment, sexual harassment, asdsaral
misconduct, the Dean of Student Life or the DireacfoHuman Resources will serve as Chair of the CRB

PROCEDURE FOR CONDUCT REVIEW HEARINGS

1. Referral Time Frame. All cases referred to the Conduct Review TeaRTCor Conduct Review Board
(CRB) will be handled as soon as is reasonablytipadc Typically, after a complaint is filed, caswill be
heard within a two-week period. The Dean of Studéiet may make exceptions as deemed necessary. The
only reason an individual may not attend a heaisrdpe to a scheduled class or intercollegiateetithl
game. Generally, in cases of a particularly sarimature and/or having a serious outcome (such as
suspension), an intercollegiate athletic game nudya considered an excuse.

2. Notification. Upon receiving a referral of a case for resohutihe Dean of Student Life Office will notify
all involved persons and members of the hearing lmbdhe scheduled hearing. The Dean of Studefet Li
will also designate one of the hearing body memtesgrve as Chair of the proceedings. The student
responding to the complaint (Respondent) will beviated with a written statement of the complaind avill
be granted access to copies of all relevant mégerance a student is verbally notified for aregéid policy
violation at a given incident, it is the studenmtsponsibility to check his/her email for follow-indormation
from a member of the Dean of Student Life staff.

3. Written Statements. A written statement by the Respondent must beiged to the Dean of Student Life
48 hours in advance of the hearing. This stateméhibe shared with the Complainant as soon &s it
reasonably practical.

4. Campus Community Advisor. Both the Complainant and the Respondent mayeistdbe assistance of an
advisor from within the Southern Vermont Collegentounity. Neither the Complainant nor the Respohden
may have an attorney present during the hearihtipeladvisor will be in attendance at the hearhig/her
name must be shared with the Dean of Student Liieast 48 hours in advance of the hearing. Duttieg
hearing, the advisor’s role will be limited to caitation with the advisee.

5. Witnesses Names of witnesses being called by either pargt be given to the Dean of Student Life at
least 48 hours in advance of the hearing. Thesesavill be provided to the other party as soois as
practical thereafter. Neither the ComplainanttherRespondent has a right to compel witnessespesa
or speak but both may request the Dean of Studéntd do so with sufficient notice. Witnesseslsbaly
be allowed to share information that is factual dimdctly pertinent to the specific incident bemyiewed;
character references will not be heard.

The hearing body may require the cooperation ofraaynber(s) of the Southern Vermont College
community in providing information during the heagi However, no member of the College staff with
whom the Complainant or Respondent has enterediintmfidential relationship can be required taegiv
information arising from that role without the péssion of the Complainant or Respondent.

6. Individuals Permitted at the CRT/CRB. During the review, normally only the Complainathie
Respondent, CRT/CRB members, withesses, and advisay be present. Witnesses shall be present only
when sharing information with the CRT/CRB, unlested at the discretion of the Chair. At the reqoés:
hearing participant, the Chair will take appropziattion to maintain a safe environment for altipar Such
action may include offering a physical separatibthe parties during the hearing and/or addingofesence
of a Campus Security Officer at the hearing.

7. Questions & Answer Format During a hearing, the hearing body will allove tBomplainant, the
Respondent, and witnesses to share informatioa gigestion and answer format. The Complainant and
Respondent will have the opportunity to ask questiof each other and of witnesses through the Chair

8. Audiotape Recording All information shared at the hearing will bedautaped. If any person scheduled to
be present at the hearing has an objection touti® daping of the hearing, notice of this objestioust be
given in writing to the Dean of Student Life 48 ®in advance of the hearing. In the event anabioje is
given, provisions will be made to record the hegiifformation on paper. The deliberations by the
CRT/CRB will not be taped. The tape is the propeftthe College, and it will be preserved onlyilifte
conclusion of any appeal process.
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9. Attendance If the Respondent chooses not to speak at@ndthe hearing, the CRT/CRB procedures will
still be followed and sanctions, if appropriatell Wwe imposed. Failure of the respondent to appeayr also
result in additional complaints.

10. Civility . The Chair will promote a civil and respectfubpeeding. Hence, the Chair reserves the right to
remove any individual who impedes the judicial @

11. Recess/Continuance A case may be recessed or continued at thertgeloidy’s discretion.

12. Evidentiary Standard. The CRT/CRB shall invoke the evidentiary stadd@reponderance of Evidence,
which means “more likely than not,” when determgimhether a violation has occurred.

13. Majority Vote . Following completion of the hearing, the Boardmbers shall decide by majority vote
whether or not each Respondent is responsibldéoviblation(s) of the Student Code of Conduct.

14. Deliberation and Sanctioning The CRT/CRB’s deliberation to determine resjutity and sanction, if
appropriate, are confidential, not recorded, arlgl e hearing body members entitled to be pres@mt.
occasion, for training purposes, additional peopésy be entitled to be present. If the majorityides the
Respondent is responsible for a violation and atgamis deemed appropriate, a separate majoriiy wil
take place to determine the sanction that willlpdsed. Pertinent records of previous disciplirzntjon
may be used in determining an appropriate sanction

15. Respondent Notification At the conclusion of the conduct review procagdihe final decision will be
delivered (normally within three days) in writing the Respondent from the Chair of the CRT/CRB or
his/her designee, in the name of the College

16. Complainant Notification, if applicable. If the incident involved an issue of violendee Dean of Students
or his /her designee will notify the Complainantloé decision, in compliance with FERPA regulations

SANCTIONS FOR VIOLATIONS

Judicial sanctions may be imposed on a studentfoesponsible for violating the Student Code of iant. The
following disciplinary sanctions may be imposed ¥alations of College regulations. Depending oa th
circumstances, more than one sanction may be irdp&ssciplinary action is determined on a case-agechasis.
Therefore, when types of disciplinary actions afenred to throughout thidandbook as being likely in the event of
certain misconduct, understand that these refesesreeonly for the sake of example; that is, akle of College
discipline, up to and including expulsion, are mtigdly appropriate violation of policy, dependiog the
circumstances.

Graduate schools, professional schools, and Cofleggrams (i.e. Study Abroad and Internships) neayest
information about a student’s Disciplinary Standirighey will be informed that a student is not @od Disciplinary
Standing if the student’s judicial status is Cortdimbation or any form of Suspension or Expulsidhwill be
assumed that a request for a Dean’s recommendaiimides implied permission for release of thiomfation.

If the violation involved violence, the Complainamitl be informed of the specific sanction per FEER§uidelines.

Letter of Warning — A letter indicating that a student has been dotgsponsible for a violation of policy of the
Student Code of Conduct. This sanction will befiiect for a specified period of time and indicattest if the student
is again found in violation of the Student CodeéCohduct during the period of this status, a sanatidl likely be
imposed that reflects a repeated violation.

Conduct Warning — A letter indicating that a student has been dorasponsible for a violation of policy of the
Student Code of Conduct that reflects a more senilation. This sanction will be in effect foispecified period of
time and indicates that if the student is agaimébin violation of the Student Code of Conduct dgrihe period of
this status, a sanction of Disciplinary Probatiomgieater will likely be necessitated.

Conduct Probation — Formal notice that a student’s status at thée@elis in jeopardy as a result of one or more
violations of the Student Code of Conduct. Thiscsan will be in effect for a specified periodtohe and indicates
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that if the student is found in violation of theu@&nt Code of Conduct during the period of thisustathe imposed
sanction may include Residential Suspension or Eigny Suspension from the College, or Expulsiamfithe
College. Restrictions generally associated wisitigiinary probation may include, but are not ligdito,
qualifications for prizes and participation in amdattendance at College extracurricular activjtiesluding
intercollegiate athletics. Legal guardians of defent students and academic advisors will be edtidif the decision.

Residential Suspensior Temporary dismissal from College owned housingafepecified period of time and
without financial reimbursement. After this periscconcluded, the student may regain his or hdityalo live in a
residence hall following an interview with the DeafrStudent Life or his/her designee. A residdiytisuspended
student may not enter any College owned housinggltinis time. Legal guardians of dependent students and
academic advisors will be notified of the decision.

Residential Expulsion— Permanent expulsion from College owned housirowi financial reimbursement. A
residentially expelled student may not enter anje@e owned housing for the remainder of his/heltege career.
Legal guardians of dependent students and acadeaiwisors will be notified of the decision.

Suspension from the College- Temporary dismissal from the College for a sipatiperiod of time. After this
period is concluded, the student may resume hiepstudies following an interview with the DeanStéident Life or
his/her designee. A suspended student may nogerigaCollege activities, use any College facidifier be on
College property without expressed permission ftbenDean of Student Life or his/her designee. mythe period
in effect, suspension is recorded on the studacgsiemic record. Upon the student’s reinstatenti@ntnotation is
permanently removed from the academic recordsharghe will be considered eligible for registratiocompliance
with academic policy. Any further incidents of misciuct after the student is readmitted may reaudtisciplinary
dismissal. Legal guardians of dependent studemtsaeademic advisors will be notified of the dedisid.egal
guardians of dependent students and academic aslvilbbe notified of the decision.

Expulsion from the College— Permanent dismissal from the College, withoatrtght to return. An expelled student
no longer has the privileges of matriculated stisland may not engage in College activities, ugeCuollege

facilities, or be on College property. Expulsisrécorded on the student’s transcript. Legaldjaas of dependent
students and academic advisors will be notifiethefdecision.

Individualized Sanctions— Special sanctions directly related to individcases may be imposed in place of, or in
addition to, other imposed sanctions. Examplgsoskible sanctions follow:
* substance abuse education
e substance abuse counseling
*  restitution
0 payment for property loss/damage
* community work hours
» loss of privileges
o denial of specified privileges for a designatedqukof time
» fines
* required assignment; i.e., written apology, papeygram

APPEALS

If a student is found responsible and sanctionethéyCollege Conduct System, he/she has the gt appeal.
Appeals must be made in writing to the Dean of 8nad.ife within three business days of the origidetision; after
that time, an appeal will not be heard. Howevethéf Dean of Student Life was a member of the hgdybard, the
President, or designee, will serve as the appéakof

Criteria for Appeals: There are three criteria for appeals, and alkafspmust be based on one or more of these
criteria for consideration:

1. The basic tenets of Fair Practice, as definedezadiere not met.
2. Significant new information, that was availabletthvas not available for the original hearing, ibisitted.

3. The imposed sanction is not consistent with thetsams imposed in similar cases or is inapproplyate
sever, given the information shared in the casetladtudent’s previous conduct status.
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Dissatisfaction with the finding(s) or sanctionighot sufficient grounds for appeal. The decisibthe appellate
agency is final.

The Dean of Student Life or the President mayjsthér discretion meet with the Respondent andtonglainant.
The appeal officer shall have the sole discretipadcepting or rejecting a case for review basetherriteria for
appeals listed above and may uphold, modify or a@htlee decision of the review board. The Dean esident may
also request and ad hoc body to review the casenakd recommendations to him/her prior to makirfiga
decision on the appeal.

STUDENT RESPONSIBILITIES

Most Serious Community Violations

Although the following violations appear elsewher¢he Student Code of Conduct, they are repeatesl o indicate
that they represent the most serious forms of tiaia that compromise the safety and security @fSbuthern
Vermont College community and, as a result, will be tolerated under any circumstances. The fatigwiolations
will typically lead to a student's suspension godgion from the College when a determination spansibility has
been made.

1. Serious acts against persons including, but néinited to civil misconduct violations:

. physical assault

. rape or other sexual assault
. hate/bias crimes

. stalking

2. Serious acts against property including, but nolimited to:

. arson
. destruction of property, including electronic prage
. illegal occupation of a building

3. Possession or discharge of weapons
4. lllegal alcohol distribution or illicit drug dis tribution

5. Seriously jeopardizing the safety and lives oftlers including, but not limited to:

. false reporting or creation of bombs
. hazing
. inciting a riot
. resisting arrest
. tampering with fire or safety equipment, including
the instigation of a falseefalarm
. driving on campus under the influence of alcohadliugs

A. Alcohol and Other Drug Policy

The College encourages students to make informeididaes regarding alcohol consumption and recognizat there
are times when alcohol will be used in social egior by students of legal drinking age in priiateg areas
including rooms and suites. The College does nohjp¢he possession or consumption of alcoholicchages by
students under 21 years of age, and it is not igainin first-year student housing. Community Assiss of legal
drinking age assigned to first-year housing mayhaate alcohol in their rooms. The College adheyégermont
State Alcohol Laws. A student who decides to coresainohol assumes full responsibility and consegegfrom its
use or abuse, both on and off campus.

Southern Vermont College recognizes that substabaee is a complex social problem. While it is ssaey for the
College to delineate and enforce regulations camiegralcohol and drugs, the College seeks to fastasitive
climate in which those who choose to use legaltsmogs do so responsibly. It is equally importantlie College to
support those who are dealing with a substanceegimablem.

General Regulations
1. Intoxication will not be accepted as an excuse iigating circumstance for Student Code of Conduct
violations.
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2. Students 21 years of age or older may possessahlant are expected to consume alcohol responsibbyr
off campus. Alcoholic beverages may not be seorggiven directly or indirectly to students undéryzars
of age.

3. Dispensing or consumption of alcoholic beverageslg permitted in private rooms or suites by shudef
legal drinking age or under the direct supervisibBodexho Food Service Corp. with approval from th
Dean of Students.

4. Privately obtained alcoholic beverages may notroeght into an organized College-sponsored event.

5. Kegs or alcohol in common source containers arhipited unless served by Sodexho Food Service Corp.
with approval from the Dean of Students.

6. Use of empty beer balls, kegs, funnels, beer bangheir equivalent as decorations or furnishiags
prohibited regardless of age.

7. Drinking games are not permitted as they encouirzaggpropriate consumption of alcohol.

8. Students under the age of 21 may not possessltbwifty alcohol paraphernalia which includes bubdg
limited to: open or closed containers of alcohbkwerages, can tabs, bottle caps, or packaging.

9. Alcohol may not be stored in a suite, common ateset, or bathroom. It must be kept in a bedroom in
which a person of legal drinking age resides.

10. Any student who arrives in class and the instrubtdieves that he/she may be under the influenaécohol
or other drugs may be asked to leave. In additlwnjnstructor is encouraged to document the imtidad
forward it to the Dean of Student Life.

Open Container
1. Open containers (can, bottle, box, cups, flasks) aith alcoholic beverages are only permittegiivate
rooms or suites by individuals of legal drinkingeag

2. When transporting alcohol on campus, all containaust be unopened and may not be open until the
individual of legal drinking age reaches their roonsuite. This includes transferring alcohol freuite to
suite. Individuals under the age of 21 may notdpamt alcohol.

Private Party Guidelines

At a registered private party in a residential axbare alcohol is served, the students hostingteat are considered
the “party hosts.” Hosts are expected to encouirggeaction among guests, control the servicdaftel, provide
plentiful and appealing food and non-alcoholic rages, and are encouraged to create a theme & florctne party
that emphasizes social interaction and not consompf alcohol.

In order to serve alcohol at a private party, twsth must be at least 21 years of age, be assigaignts of the suite
and they must have attended a Private Party wopksiftered at the beginning of each semester bgalmer of the
Dean of Student Life staff. Hosts need to be téw@a each academic year.

The hosts are responsible for knowing and undedsigrthe student responsibilities listed in Siedent Handbook,
and, in particular, the Southern Vermont Collegmhabl and other drug policy. It is up to the d&tmn of the
Director of Residential Life whether or not a givarite may have a registered private party. Usteggd parties are
not permitted.

1. Party hosts must coordinate with the Director ofiBence Life, or designee, to attend a college et
social function workshop in order to have a pafarty hosts must be 21 years or older.

2. Parties where alcohol is being served may onlyddé im suites where there are three or more stadent
legal drinking age and two of those individualslw# the designated “party hosts;” however, aldents of
the suite must agree that a private party canptdee in the suite. The registered hosts musrésept
during the entire party, should refrain from conggralcohol and are expected to ensure that a safe
atmosphere pervades. The hosts must also chedbk E¥sure that no one under the age of 21 is caoingu
alcohol and monitor who and how many individuaks iarthe suite so as to not exceed the occuparas. co
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One of the hosts needs to agree to not consumalewiyol in order to serve as a designated drivegfiests
who do not reside on campus.

3. A private party may not advertise for alcohol, &lebfor purchase, or “bring your own beer.” lillegal to
sell alcohol at a private party.

4. The residents hosting the party will assume a#riicial responsibility for additional housekeepiergvices
following the party or any damage that occurs tdege property resulting from the party. Hosts o be
held accountable for the behavior of any guesth@&uite regardless of their age.

5. Due to fire regulations, no more than eight indivts are permitted in a bedroom, and no more tivalvée
people are permitted in a living room at one tifieerefore, no more than 32 people (including tisédents
of the suite) may be present at one time for aypart

6. No more than two parties per hall may take plaédalyrand/or Saturday between 8:00 p.m. and 1:00 a.m
unless otherwise authorized by the Director of &erste Life. The total length of a party shall nateed
four hours, with the first three hours having alalobeing served. Parties with alcohol are not pigechin
Bowen or Cady buildings as they are primarily fiysar halls.

7. At any party or catered function, alcoholic beveawill be served one drink at a time. It is illetmaserve
intoxicated individuals. At any party with alcohiod must be readily available and an equal amotint
nonalcoholic beverages must be offered (e.g., bngagk of beer is equivalent to a six-pack of soda
water). The party hosts will need to indicatedwance how much alcohol, non-alcoholic beverageés an
food will be available based on the alcohol indgstandards as follows:

Amounts of Alcohol

The maximum amount of alcohol for the average pefepa time span of 3 hours (the average length jdrty) is
three drinks or one drink per hour. Note that the amount of alcohol should be basethe number of 21 year olds
who plan to consume alcohol at the party.

15 ounces of wine
36 ounces of regular beer

3 drinks =

# of 21 yr olds Ounces of Wine 1.5 Liter afine Cans of Beer

5x 75 oz or 15 five 1.5 (1.5 liter 15

3 hours 0z cups bottles) (12 oz cans)

10 x 150 oz or 30 five | 3 (1.5 liter 30

3 hours 0z cups bottles) (12 oz cans)
(6 bottles of wine)

20 x 300 oz or 60 five | 6 (1.5 liter bottles)) 60

3 hours 0z cups (12 (12 oz cans)
bottles)

30 x 450 oz or 90 five | 9 (1.5 liter bottles)) 90

3 hours 0z cups (18 (12 oz cans)
bottles)

Amounts of Non-Alcoholic Beverages

For a gathering serving alcohol, the average amoiumbn-alcoholic beverages is one per person per, lor three
beverages in the average three-hour party.

Amounts of Food

The average amount of food at a party varies wightype of food. Typically, for chips, pretzels;.ethere should be
at least two to three ounces per person. If thdtde 30 people attending the party, there shdddipproximately
five to six pounds of chips, pretzels, etc. Sinhlaif serving pizza, there should be approximat(8 sliced) pies.
For a three hour party, there should be two toetlstees per person.
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College Sponsored Events with Alcohol

1. Any club, organization, or College department wighto host a function with alcohol must work wittet
Sodexho Food Services Manager to apply for a lidjaense at least 30 days prior to the event. Stude
clubs or organizations must first seek the approf#the Dean of Students to sponsor a function with
alcohol.

2. College clubs or organizations may not sponsortaltactivities or gatherings in the residence halls

3. Clubs, organizations, or College departments mstgfally advertise alcohol for an event if the evisn
approved by the Dean of Students and signs areeggiby the Director of Campus Life and Leadership.
The focus of the event should be primary and ne&ibohol.

4. Kegs and alcohol in common source containers areilpited unless served by Sodexho Food Service.Corp
with approval from the Dean of Students. At anstyar catered function, alcoholic beverages musy be
served by trained service staff. Sodexho FoodiGeswWanager will assist with the ration of alcdhoh-
alcoholic beverage/food (see above guidelinesdtio 10f alcohol/non-alcoholic beverage/food).

State Laws and Local Ordinances: Alcohol

1. Vermont law provides that no person shall sefuenish any alcoholic beverages to any person ishmder the
age of 21. Violators generally may face a finelaes than $500 and up to $2,000 and/or imprisonmed two
years, and/or civil actions for damages. Whereuthderage person is involved in a related motoroletsccident as
an operator and death or serious bodily injuryltssuiolators may be imprisoned for up to five y@and fined up to
$10,000.

2. No person shall knowingly enable the consumptibalcoholic beverages by a person under the &g#;o
"enable" under this Vermont law means to createextdand immediate opportunity for a person tostone
alcoholic beverages, including where there is ravgh for such beverages. The potential penaltiegidtation of
this provision are as those detailed in the sectlmyve.

3. Individuals knowingly aiding any person undeg #ge of 21 in procuring alcoholic beverages, av fasely
represent their age for the purpose of procuringgaming alcoholic beverages, may face a fine ohmarie than $500
and/or imprisonment of not more than 30 days.

4. Anyone who sells alcoholic beverages withoutense may be punished by fine and/or imprisonniéatimission
is charged at an event where alcohol is servedysspe must have obtained a license.

5. State law prohibits Southern Vermont Collegerfigroviding alcohol at College events unless ankeel caterer
(approved by the College) has been contractechboevent. Students/guests are required by lawetsept, when
asked, proof of age in the form of a current vdiiber's license, passport, or state-issued ideatibn card.

6. Town of Bennington open container ordinances$ipibconsumption of alcoholic beverages in pullieas and in
or on motor vehicles, either moving or stationafiylators are punishable by a fine not exceedingO$dr
imprisonment not exceeding 30 days or both.

College Drug Policy
The following constitute violations of the Colleg®rug policy:

1. Presence, possession or use of any drug(s) cyrdasisified by the state of Vermont or the federal
government as a narcotic drug or controlled sulsstavithout a valid prescription for the same, o€l
property or at any College-sponsored function.

2. The sale or distribution of any drug(s) curremtlyssified by the state of Vermont or the fedemlegnment
as a narcotic or controlled substance, whether aff€ollege property or at any College function.

3. Presence, possession, or use of drug paraphernalia.
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State and Federal Drug Regulations: Drugs

1.

State and federal laws provide for potentially sevand, in some cases, mandatory penalties irothesfof
fines, imprisonment, and seizure of property faispas who knowingly and unlawfully possess illegjalgs
for use or sale.

Federal regulations permit revocation of federadflstit aid to anyone prosecuted and convicted ofig d
offense.

B. Audio-electronic Devices

1.

Misuse of mechanical, electronic, or other audiaiaiss that disturb the peace on campus includingnbu
limited to, classroom areas, the Residence Hall$ a@ministrative offices.

Speakers and other audio devices may not be directieof Residence Hall windows or placed outsitle o
Residence Hall suites without prior written authation from the Director of Residence Life.

Amplified musical instruments and drums may noplaged in the Residence Halls without prior written
permission from the Director of Residence Life.

Non-College owned TV and/or radio antennas or @telishes may not be placed outside of windowsror
the roof of the Residence Halls or other buildingscampus.

C. Civility/Disrespect

The College prohibits any verbal, written or phgsiconduct that has the intent or effect of unreabty interfering
with the activities or performance of one’s dutiésiny member of the College community, or of dreain
intimidating or hostile environment.

D. Compliance

1. Students are required to comply with reasonablectlires from members of the Southern Vermont Celleg
staff and faculty in performance of their dutiascts members include Campus Security Officers and
Community Advisors.

2. In situations when a staff or faculty member is iediately unavailable and a policy violation is acmg,
students and their guests are expected to follemasonable request by another student.

3. Not fulfilling the sanction requirements as direttsy a hearing body

4. Not appearing as directed to a conduct review E®ce

E. Computing Resources

(Please refer to the earlier section entitled Camplaacilities)

F. Dangerous Practices

All students are expected to respect the needfsureng the safety of others within the College oamity. Creating
a dangerous condition threatens the integrity efdtimmunity. Examples of such prohibited behaviochide, but
are not limited to:

riding in the truck beds or hang from the windovefs, hoods, or trunks of a moving vehicle
sitting, hanging, or jumping from windows, railings roofs;

entering ponds, wooded areas, or other areas @dstyas dangerous;

manipulation of door locks, peepholes, or emergatuayrs

utilization of roof tops, except in case of emeigen

utilization of any window as means of entering xitieg a College building, except in the case of an
emergency

alteration or duplication of College keys

exposing others to a biohazard, including but moitéd to, bodily fluids or wastes

drugging another person’s food or drink

throwing anything out of campus windows

failure to submit necessary health forms as redquigeStudent Health Services

possessing and/or lighting candles and/or incemsesidential areas
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Activities that endanger the safety of one’s selbthers may result in required withdrawal from @alege for the
student in question. Such behavior may includéabei not limited to suicidal behavior, eating dirs, and
repeated alcohol intoxication.

G. Departmental Reqgulations
Members of the community are expected to followeahtablished and publicized regulations. Theyirgended to
cover the operating regulations of academic or cademic offices, laboratories, and campus depatimen

H. Discrimination and Harassment

Southern Vermont College is committed to providimgeducational and work environment which is free o
discrimination and harassment. The College recegrzat learning and working occur best in an aphere in
which diversity is valued, where there is respeciridividual differences of opinion, belief, backgnd, and
lifestyle. Discrimination and harassment infring®an the rights of each individual to work and stuidys the
responsibility of all constituents of the Collegemamunity to protect the rights of individuals andyide a healthy
environment for all members of the community.

Therefore, discrimination or harassment by any nexrobthe College community against any other merobéhe
College community in connection with SVC programd activities on the basis of gender, sexual oatéom, race,
color, ethnicity, religion, physical ability, hamdip/disability, national origin, age, or other nethcharacteristics as
defined and protected by applicable law, are net&ted. Such harassment is antithetical to theiomsof the
College and is strongly condemned by College policy

The College defines harassment as repeated varpalysical conduct which has the purpose or efiécreating an
intimidating, hostile, or offensive educationavjtig, or working environment on the basis of a pais gender,
sexual orientation, race, ethnicity, religion, pbgsability, age, or other protective charactésistational origin, and
which would create such an environment for a realslenperson under the circumstances.

This policy is intended to protect all College stuts and employees and applies to the conductwh8m Vermont
College students, faculty, staff, and administmatény person who feels they have been harassédrand
discriminated against as defined in this policy rfieya grievance under the College's Discriminatidarassment,
Sexual Harassment and Sexual Misconduct Grievaramegure. Students and employees should also mattsexual
harassment is also separately addressed in thegélSexual Harassment Policy and Sexual Haras$irasedure.
Complaints or concerns regarding sexual harassmantbe addressed through such procedures. Stuatehts
employees are strongly encouraged to take advaofape informal and/or formal resolution and preti@ns options
afforded by such procedures.

While the College wishes to have the opportunitaddress concerns or complaints of harassmensorimination
itself at the earliest opportunity, any person rabsp file complaints of harassment or discriminatiath
governmental agencies. A student may contact therimg agencies:

1. Vermont Human Rights Commission, 133 State §théentpelier, VT 05633-6301, (802) 828-2480.

2. United States Department of Education, Offic€fil Rights, Boston Office, 33 Arch Street, Su#@0, Boston,
MA 02110-1491, (617) 289-0111.

Employees may contact the following agencies:

1. Vermont Attorney General’'s Office, Civil Rightkit, 109 State Street, Montpelier, Vermont 056822) 828-
3171.

2. Equal Employment Opportunity Commission, 1 CesgrStreet, Boston, MA 02114 (617) 565-3200.

Southern Vermont College recognizes that the ptioteof free and open speech and the open exchzfrideas are
important to any academic community. This recogniis therefore an important element in the "reabtsperson”
standard used in judging whether harassment hasredc This policy is meant neither to proscribe teanhibit
discussion in the educational context, in or ouhefclassroom, of complex, controversial or seresinatters, when
in the judgment of a reasonable person they agpeoariately and with respect for the dignity ofiets. Southern
Vermont College also recognizes, however, thatalezbnduct can be used specifically to intimidateaerce and to
inhibit genuine discourse, free inquiry and leagniBuch abuses are unacceptable. If someone ketieatanother's
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speech or writing is offensive, wrong, or hurtfslhe is encouraged to express that judgment iextbecise of his/her
own free speech or to seek redress under the podeddure(s) to otherwise when appropriate.

Retaliation against complaints or witnesses in estion with their filing, making, or participating good faith
complaints of discrimination or harassment is Hiriprohibited and will be treated under this pgland the related
procedures as an independent act of discrimination.

|. Disorderly Conduct/Disruption
1. Students may not unreasonably disrupt or interfétie the orderly processes of the College, invajvin
teaching, studying, research, administration, cohgdtoceedings or other College Activities.

2. Infringing on the rights to individual privacy, ilugling a failure to maintain a reasonable levgbedice and
quiet is prohibited.

3. Disruption and/or obstruction of any College persginstudents and/or traffic by blocking reasonable
entrance to or exit from any College building ocopperty.

4. Disrupting students who are exhibiting freedom>gdression by depriving them of the opportunity peak
or be hear, physically obstructing their movemaertiinterfering with academic freedom otherwise.

5. Lewd, indecent or obscene conduct or expressiaedfien College-owned property or at College-spoedo
events.

J. Documents
Forgery, alteration, or unauthorized possessiarserof College documents, records, or instrumefritieatification,
is strictly prohibited.

K. Fire and Safety Reqgulations
1. |Initiating or causing a false alarm, warning, aett of fire, explosion, or other emergency

2. Removing, transferring, misusing, or damaging tp fere safety equipment, including but not limitexifire
extinguishers, smoke detectors, fire exit signs, liorns, bells, conduit, or alarm pull devices

3. Failing to immediately evacuate College buildinigsjuding Residence Halls, during a fire alarm gl d

4. Possessing or using candles, incense, camp stawekane lamps or other items that may cause ritiag
are prohibited in College buildings without prioritten authorization by the Dean of Students

5. Possession or use of fireworks, explosives, velditjuids, or other flammable materials is protatit

6. Open fires are not permitted on campus withoutrenfteand written authorization of the Dean of Stotge
and Director of Facilities

7. Barbeques and hibachis are permitted but must reatdeast 50 feet away from any College building

L. Gambling
Any member of the College community found to beoimed in any form of gambling on College propertyl e
subject to disciplinary action.

M. Hazing
Southern Vermont College's Principles of Commurgétyuire that students be guided by a sense of pairkonor

based on integrity, common sense, and respedidarights of others. Accordingly, the College urigqaally
opposes hazing. The College defines hazing as@mjuct, requirement or expectation of conduct whichasonable
person would view as likely to abuse, endanger,iliaten or harass a student, in connection withstuglent's

joining, initiation into, or status with, a prograsnorganization sponsored or recognized by thée@el(such as, e.qg.,
an intercollegiate or intramural athletic teambglar student social organization). Any requiren@ngxpectation
that a student participate in any activity whiclagminst College policy or state or federal lawannection with
membership in such a program or organization sl &e considered hazing.
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Consent of an individual to participate in any foofrhazing will not prevent a finding that this gyl has been
violated, and all individuals involved in thoseiaos will be held responsible for a violation. Statk required,
expected, or asked to participate in hazing a@iwishould refuse to participate and immediatehtact a College
official. Failing to report known acts of hazingdsnsidered a violation of the policy. Also, indluils involved in

the planning, preparation, and implementation airawill be in violation of this policy. Actionand activities that
are explicitly prohibited as hazing include, b aot limited to, the following:

* Requiring or expecting participation in an activittywhich the full membership is not willing to piaipate;

» Requiring or expecting a student to drink alcohahgest any other substance;

» Requiring or expecting the eating of anything aletit would refuse to eat otherwise;

» Requiring or expecting any form of physical actigxcept in connection with customary College-
sanctioned activities inherent in the nature oftt@gram or organization, such as athletic trairng
competition);

e Awakening or disturbing students during normal gieg hours;

* Engaging in an activity that compels an individoagroup to remain at a certain place or transpgrti
anyone anywhere without their knowledgeable consent

» Requiring or expecting a student to alter his/Herscal appearance;

» Causing excessive fatigue through physical andgclpological abuse;

» .Interrogations conducted in a psychologically dgimg manner;

* Requiring or expecting a student to wear in pulgjwparel that is conspicuous and not within themof
what is considered to be in good taste;

* Not permitting a person to talk for an extendedqukof time;

* Requiring or expecting a student to engage in pugtlints;

» Requiring or expecting nudity or review of porngune material;

Host

O.

Room Host: All students living in campus housing shall ledhresponsible for violations that occur in their
room by their guest(s), regardless of whetherdévidual is a student or non-student, so lonchay had
reasonable knowledge of the violation or if thetfa®wed the individual(s) access to the roomgiRered
private party hosts are responsible for adherirgltprivate party guidelines as explained underattohol

policy.

Guest Host:  All guests must be registered with the CampusuBiy office. Students hosting guests are
accountable for the whereabouts and actions of thugists at all times, and the host assumes reibjliip$or

the actions and behaviors of their guests whilegtiests are on the College campus. In order t@girtie
integrity of the community, guests are expectedaieduct themselves in a manner in keeping wittpthiies
and standards of the campus community. Guest whmtldo so may be required to leave campus. Alsguare
expected to produce identification at the requéat ©ollege official. Unescorted guests may be iregluto leave
the campus.

Identification Cards

Every registered student is required to carry al8a Vermont College student identification caralatimes while
on campus. Students must present this card whe dgkCollege personnel in the course of theiredutilf a student
has a meal plan, the meal plan must also be caatiallitimes and presented to the Dining Servitaff upon
entering the dining hall.

P.

Misrepresentation

Providing false identification or information to e officials with the intent to deceive.

Q.

Off-campus Conduct

The College cannot as a practical matter monitaoattrol the off-campus conduct of Southern Vermoollege
students, nor does it attempt to assume any dwgg.tdhis is particularly true of off-campus contliat does not
involve a College-affiliated excursion, event, oogram. However, if College officials receive neticf non-College
related off-campus conduct that is inconsistenhwhe College's Principles of Community or othemdhact policies,
the College mayake action against the students involved undeCtiiege's conduct policies. College

disciplinary action is particularly likely if suatonduct appears to present a danger to the studeatkers, reflects
negatively on the student's ability to participat¢he College's programs, or otherwise negatiedfigcts the interests
of the College. With respect to off-campus, Colledfdiated excursions, events or programs, suckpasts-related
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travel, study abroad, field trips, etc., the Codlegll hold students responsible for compliancew@bllege policies.
Depending on the circumstances, interim sancticang lse imposed until a conduct review process caeasonably
scheduled.

R. Physical Abuse or Threats

Physical abuse, sexual abuse, detention, intinoidatr threats of violence to any person (studaoylty, staff,
employee, or guest) on any part of the College esmmngt any College-sponsored event, or at off-cansfias
involving Southern Vermont College students willdmnsidered a serious violation. Physical and dexakence
shall be defined as inflicting physical or sexuglify or imposing the threat of physical or sexogiry or
intimidation by threat of physical or sexual injuljiolations include, but are not limited to, pusiy punching,
slapping, use of a weapon to cause injury, sexiuraéf or the threat of such action.

S. Postings/Bulletin Boards

All individuals wishing to post information on tl@ollege campus must abide by the Bulletin BoardcgoPosters,
banners, or any other printed material may onldisplayed on bulletin boards or other approvedsaczethe
College campus. All material must first be approlegdhe Director of Campus Life before being digpld.
Offensive material and material promoting the salase of alcohol are prohibited. Please reféh¢oBulletin Board
policy in thisStudent Handbook for further information and restrictions.

T. Sexual Assault

When a formal complaint has been put forward, thBe@e may enforce its policy regarding sexual assagardless
of whether criminal liability has been imposed aedardless of whether criminal action is initiated/estigated, or
otherwise implicated by conduct that is also suifie@the College sexual assault procedures.

Sexual assault has occurred when a person engagesekual act with another person and:

1. Compels the other person to participate in a sexctalvithout the consent of the other person; bgatening
the other person; or by placing the other persdean that any person will suffer imminent bodihury; or

2. Has impaired substantially the ability of the otperson to appraise or control conduct by adminisjeor
employing drugs or intoxicants without the knowledy against the will of the other person; or

3. Theindividual is unable to give consent if onasteep, drugged, intoxicated, unconscious, a n{inuer
the age of 16) or mentally impaired or incapacttat8igns that a person is intoxicated, incapasitabr
otherwise unable to give consent include, but atdimited to: slurred speech, loss of coordinatipassing
out for any period of time, vomiting, and a verbatl feeling of being nauseous.

Both partners must clearly communicate their wiliess and permission. Consent is not the absénice word
“no.” Failure to resist sexual advances, sileagl/or prior relationship does not constitute cahse

Further, the College's policy defines sexual assesubccurring when a person does not view spesgfitial contact
as desirable or if he or she finds it necessargsist sexual advances in any way. A verbal “nod fmatter how
indecisive) or resistance (no matter how passivastitutes a lack of consent. This policy appleeall members of
the College community and its guests regardlesiseofender of the parties involved and regardlésiseoprevious
actions or personality of any individual.

Students violating this policy will be subject tvere disciplinary sanctions, up to and includitigmissal.
Complaints involving a third party not associatdéthwhe College may require resolution with loaalilenforcement
agencies, depending on the nature of the third/'sartlationship with the College. Complaints ininfy an employee
of the College will be handled under separate mhoes for addressing employee misconduct.

Please refer to the Sexual Assault and HarassmeswtuRce section of tiudent Handbook for further information
on reporting procedures and support services.

U. Sexual Harassment

Sexual harassment constitutes sex discriminatieru& harassment is verbal, physical, or other gonthat has the
purpose or effect because of a person's gendereafing a hostile, threatening, or offensive wogkiliving, or
educational environment for a reasonable persotugdarassment may also include conduct thatsoredle
person would find to be unwelcome sexual advancesquests for sexual favors, and/or sexual adsatinze
explicitly or implicitly affect educational or empyment decisions concerning the individual.
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Romantic or sexual relationships between Collegalfg/staff and students are strongly discouragedn though
such involvements need not necessarily constigiaa harassment.

Examples of sexual harassment include, but arémitéd to:

1. Sexual graffiti directed at an individual;

2. Intrusive questions about one's personal life;

3. Intimidation, hostility, or condescension thebased upon a person's gender;

4. Slurs, taunts, or humiliating jokes or writtesmamunications when such conduct is offensive upoimdividual's
gender;

5. Requests for dating when a person has indi¢htache or she is not interested;

6. Unwanted physical touching;

7. Demands or requests for sexual favors accompéyi¢hreats about grades, recommendations, sgobrity;
8. Promises of preferential treatment in exchaogeéx;

9. Continued writing of suggestive communicatiofisrebeing informed that they are not welcome;

10.Harassment or retaliation of any kind for haited or participated in the processing of a coaimt of sexual
harassment.

You can protect yourself by:

» Informing the harasser directly that you do notagehe such treatment.

» Avoiding answering personal questions.

» Documenting where, when, and how you are beingskarh

» Contacting College officials or outside authoritée®l reporting the behavior.

V. Smoking
Smoking is not permitted in any of the buildingstba campus (including residence halls) or in emtteadoorway.

Smokers should use designated smoking areas owffsédeh building and are required to properly déspof trash
and cigarette butts.

W. Solicitation or Sales
1. No student or student organization shall engagalirertising or selling any goods, services or tigksolicit
for any purpose; or survey students on College gntgr at College-sponsored events without written
permission from the Dean of Students, or designee.

2. Non-student and non-related organizations may elbbs solicit on the campus for any purpose withou
prior written permission from the Dean of Students.

3. No student should solicit materials off campushi@ €ollege's name without proper authorization.
X. Theft/Property

1. Damaging, destroying or misusing College buildirgygeunds, equipment, educational materials, or the
personal belongings of others is prohibited.

2. Knowingly possessing stolen property on Collegermises or at College functions.
3. Students shall be held liable for intentionallyrecklessly destroying or damaging College propertthe

property of others on College premises or at Cellggonsored events. This includes all forms of aésich
and graffiti.
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Y. Trespassing
1. Unauthorized presence on/or use of any Collegétfasior property.

2. Entering another individual's room/office withotieir knowledge.

Z. Unauthorized Use or Possession
1. Unauthorized use or possession of College kayscles, equipment, furniture, buildings, compsit@r space.

2. Operating College vehicles without prior cectiiion from the Security Office and/or authorizatfoom a College
department.

ZZ. \Weapons or Explosives

Possessing/using firearms, explosives/firework@tber weapons on College property is strictly grited. Students
who work for the Sheriff's or Police Departmentssinmake arrangements to store their firearms offpaes. Contact
the Director of Security if you have questions.

1. The possession, use, or storage of any explosaterial on College property or at any Collegecfion.

3. The possession, use, or storage anywhere oadégtiroperty (including the Residence Halls) of abject
designed to inflict injury. Possession and/or usirearms, explosive chemicals, gasoline, ammanitbows and
arrows, swords, and other similar items are praddbi

STUDENT GRIEVANCE POLICY

The Student Grievance Policy gives the studenbppertunity to follow a grievance procedure if gtadent believes
that a policy was not appropriately dischargedur€e grades are the purview of the respective fiacudmber and
do not fall under this policy, nor does dissatiitat with the outcome of a conduct review procegs.any stage in
the following process, all parties will make sireefforts to reach a resolution of the issue irstjoa.

1. The student must first discuss the matter of conegth the staff member involved.

2. If the student is not satisfied with the resultshaf above discussion, he or she then appeals ttaff
member’s immediate supervisor.

3. The supervisor will meet with the student and tiaéf snember in an effort to resolve the grievance.

4. |If the grievance is not resolved, an ad hoc conemittill be formed consisting of the Dean of Studeahe
student, and a staff or faculty member appointethbyDean of Students in consultation with the eypé's
supervisor.

In cases where administrators at the level of tharDof Students are involved, Steps 2 and 4 atacegbby an
appeal to the College President. All parties apeeted to adhere to the findings of the ad hoc cibiean

SUBSTANCE ABUSE COUNSELING, SUPPORT AND INFORMATION

Southern Vermont College supports programs aiméaegprevention of substance abuse by College graptand
students. The College will provide preventativeaadional programs for students and may refer engasistudents
experiencing substance dependency related proliterusunseling and assistance.

The College's Alcohol and other Drug Policy desesigeneral expectations for behavior and cannotgtee that
substance-related regulations will be honored lerymne. The College must therefore rely on the fjuelgt of
students, faculty, and staff to observe and abydallregulations.

Counseling Services provides counseling, educationsultation, and referrals for students with sahee-related
problems that may include concern about anothesopés use and/or abuse. A counselor is availabiestet with any
Southern Vermont College student. Use of Coungeéiervices for substance related issues is coniadeimdividual
privacy will be respected unless otherwise requingtaw.
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On-Campus Resources
Counseling Services: Counseling is generally akbdldonday through Friday from 9:00 a.m. to 5:00pTo
schedule an appointment, call 802-447-6343.

In case of an emergency, contact the Southern fer@ollege Security Office or contact emergency icedd
services by calling 9-911.

Security Office 802-447-4001
Main Switchboard 802-442-5427

Off-Campus Community Resources

Alcoholics Anonymous 802-447-1285

Narcotics Anonymous 802-773-5757

PAVE (Project Against Violent Encounters) 802-44212

Health Risks

Alcohol--Alcohol consumption causes a number of changéeglimvior and physiology. Even low doses of alcohol
significantly impair judgment, coordination, andstriact mental functioning. Statistics show thabhfd use is
involved in a majority of violent behaviors on @ik campuses, including acquaintance rape, vamddights, and
incidents of drinking and driving. Continued useyrtead to dependency, which often causes permalagnage to
vital organs and deterioration of a healthy lifésty

While legal use of alcohol may be accepted socialgtinence is a preferred choice for many peioplee College
community. A larger percentage of college-agedesttaido not drink or drink infrequently as compa@those who
drink often or to excess. Each individual must makesponsible decision about alcohol use. For sndieiduals,
the use of alcohol can lead to academic problesrsopal problems, and/or legal problems. Alcohoy mgerfere or
interrupt the education process.

Marijuana/Cannabis/Hashish--The use of marijuana may impair or reduce shenitmemory and comprehension,
alter sense of time, and reduce coordination aedggrievel. Users often have a lowered immune systed an
increase risk of lung cancer.

Hallucinogens-Lysergic acid (LSD), mescaline, and psilocybinga delusions and hallucinations. The user may
experience panic, confusion, suspicion, anxiety, lass of control. Delayed effects or flashbacks @ecur even
when use has ceased. Phencyclidine (PCP) affectettion of the brain that controls the intellantl keeps instincts
in check. Because the drug blocks pain receptarient PCP episodes may result in self-inflicteires.

Cocaine/Crack-Cocaine users often have a stuffy, runny nosenaaig have a perforated nasal septum. The
immediate effects of cocaine use include dilatepilpuand elevated blood pressure, heart rate,naopy rate, and
body temperature, followed by depression. Cradeliase rock cocaine, is extremely addictive andcaase
delirium, hallucinations, blurred vision, severeshpain, muscle spasms, convulsions, and death.

Methamphetamines-Methamphetamine use causes increased heartrmtgl@d pressure and can cause
irreversible damage to blood vessels in the briogducing strokes. Other effects include respisapooblems,
irregular heartbeat, dental deterioration, andeswé anorexia. Its use can result in cardiovascultaipse and death.

Heroin--Heroin is an opiate drug that causes the bodhat@ diminished pain reactions. The use of heramresult
in addiction, coma, or death due to a reductioneart rate.

Ecstacy-Ecstacy is related to mescaline and methamphatartis use permanently depletes the body's senoton
reserves, affects memory, heightens anxiety, anddubto death in some users.

Substance Abuse Self-Test
The following questions can help you explore whetfwai or a friend might have a drinking or drug fpem.

Ask yourself the following questions:
1. Have you ever missed class because of partgangight before?
2. Have you ever used alcohol or drugs before gmrgass?
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3. Have your friends or family suggested you cuwwd@n your drinking?

4. Have you changed friends since you started irinér using drugs?

5. Have you ever passed out from drinking or drsgf2u

6. Does it irritate you if someone says you drinkise drugs too much?

7. Do you drink more than most of your friends?

8. Has anyone in your family had a problem withgdror alcohol?

9. Do you often get "high" several days in a row?

10.Do you sometimes drink or use drugs even thguoghplanned not to?

11. Have you ever "hooked up" while drunk or higi aegretted it?

12.Do you stop all drinking and drug use and gottenwagon" periodically?

13.Have you experienced memory lapses (blackords) élirinking?

14.Have you ever been arrested or received medtfigaition due to drinking?

If you answered yes to three or more of these @qrestyou might find talking to a counselor helpful
Legal Sanctions for Violations of Controlled Substaces/Alcohol Laws and Policies

The following list of legal sanctions related tor®nt state and local laws is not intended to beaastive or

authoritative. For additional information regardithg laws discussed below, please consult locaklafarcement
and federal and state statute resources.

m Driving Under the Influence (blood alcohol level@D8 or higher);
First offense--up to a $750 fine and/or up to two years in priso
Second offense--up to a $1,500 fine and/or up to two years isqmi
Third offense--up to a $2,500 fine and/or up to five years iisqm.

m If a DUI causes injury or death;

First offense--up to a $10,000 fine and/or up to 15 years isqmi

In addition to the above penalties, the followingynalso be imposed for DUI violations:
Probation

Public service or community work project

Suspension of driver's license

Vehicle immobilization or vehicle forfeiture

Attendance at a licensed substance abuse program

m Alcohol violations for those under 21 years of age;

Purchase or possession--up to $400 in fines and attendance in an educatiprogram and/or license suspension for
up to 120 days.

Providing alcohol to a minor--up to a $2,000 fine and/or 2 years in prison.

m Possession of a Controlled Substance
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Marijuana--fines up to $500,000 and/or up to 15 years inqri

Other Drugs--fines up to $500,000 and/or up to 20 years inqui

m Sale, Manufacture, or Delivery with Intent to Traf€ontrolled Substances;

Drug paraphernalia--up to a $1,000 fine and/or 12 months in prison.

Marijuana--up to $500,000 in fines and/or up to 15 yearngrigon.

Other Controlled Substances--up to $1,000,000 in fines and/or up to 20 yeangrison.
Delivery or sale of any drug to a minor--up to a $25,000 fine and/or up to five yearsriisgn.
Second Offense--recommended sentences double from first convictio

Drug convictions (felony or misdemeanor) can resuievocation or denial of Federal Student Finahgid.

SEXUAL ASSAULT AND HARRASSMENT INFORMATION AND RESO URCES

Sexual Assault
If you are the victim of a sexual assault, the &gl can provide support and resources to helpToCollege
recommends that you follow these steps:

1. Get to a safe place: Campus Security, the Resideife staff, Health Services, the Counselingc@ffand the
Dean of Students can provide assistance to youoffite locations and phone numbers are listethénResource
section.

2. Seek medical attention: Southwestern Vermontitétenter personnel are trained to help you thindinis
process. The College Health Services Office or Gangecurity can help you get to the hospital.

3. Seek emotional support: Community agencies @dbllege Counseling office can provide emotiaral
counseling support.

4. Report the assault to College authorities: Ripgpthe incident to the Campus Security Officesidence Life
staff, Counseling Office, or Dean of Students cdtiate the support services you will need to halp through the
process.

5. Consider legal action: You should report thedant to local authorities as soon as possiblelegelauthorities can
help you with this step.

On-Campus Resources

Campus Safety and Security Office 802-447-4001
Aldis Hall

Counseling Office 802-447-6343

Aldis Hall

Dean of Students 802-447-6323

Main Building

Health Services 802-447-4355

Aldis Hall

Residence Life Office 802-447-4013

Aldis Hall

On-call Administrators (after hours) 802-442-5427
Switchboard
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Off-Campus Community Resources

PAVE (Project Against Violent Encounters) 802-44212
PAVE offers assistance to victims of domestic

and sexual violence.

United Counseling Services (UCS) 802-442-5491
UCS is a comprehensive behavioral and

developmental system of care benefiting the

residents of the community. Services include

education, prevention, early intervention,

support, and treatment.

Rape Crisis Emergency Line 800-489-7273
Bennington Police Department 802-442-1030
State Attorney's Office 802-442-8116
Southwestern Vermont Medical 802-442-6361

Center (SVMC)
SVMC is a 99-bed community with emergency
services. The hospital is located within one mfl&@C.
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