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Campus Safety is responsible for the
Campussafety a locking/unlocking of all College buildings,

Southern Vermont College according to the advertised facility schedules. Al
College Facilities are routinely patrolled by Carmspu

Southern Vermont College is committed toSafety, which is staffed 24 hours a day, 7 days a

providing its students, faculty, and staff with aweek, 365 days a year. College staff and faculty

safe campus on which to study, work, and live bynembers may also request access to College

making each student and employee aware of hofacilities during off hours as well if the requést

to reduce the possibilities of incidents and cr@ate scheduled and authorized.

better campus environment. Southern Vermont

College enrolls approximately 550 students and Security and Access —

employs approximately 140 staff and faculty .
members. The campus covers approximately 372 Residence Halls

acres. The following describes the policies and _
procedures of Southern Vermont College in Southern Vermont College has 6 residence

regard to safety and security on campus. hall buildings. All College residence halls are
locked 24 hours a day and can only be accessed by

authorized entry, either by key or by electronic
access control systems. All residence hall doors,
. with exception of bedroom doors, are equipped with
The Campus Safety Department offices,;;omatic door closing devices and door locks that
are located in the first floor of Aldis Hall. The remain locked at all times. In addition, all reside
department consists of a Director, 5 full-timepa; windows are equipped with window locks.
officers and 1.part-time officer. Campus Safety is All students, faculty, and staff are issued a
also responsible for much of the College’scgliege ID card which is equipped with electronic
transportation needs and, in that capacitysccess control technology that allows Campus
employs 1 full-time driver and 3 part-time drivers. gafety to control their authorized access within
Campus Safety Officers are unarmedynier Hall, which is currently the only campus

private security officers and do not possess anyiiding equipped with electronic access control
powers of arrest. The Department works CloselYechnoIogy.

with the Bennington Police Department when In addition to their College ID card, each

necessary and appropriate. The Officers recei@gjgent student is issued a set of keys that gives
training in emergency procedures, first aid, CPRyem access to their assigned living area only.
and the proper use of the College’s AutomatiGesident students are instructed not to leave their
External Defibrillator (A.ED)' keys unattended and to immediately report any
Campus Safety is staffed 24 hours a day, fosy/stolen keys.  Resident students are also
days a week and conducts regular walking anghsir,cred to keep their doors closed/locked at all
vehicular patrols of the campus. Campus Safelynes when their rooms are unattended and never to
Officers are charged with being the primary,on gpen any residence hall doors. Students are
enforcement authority for College policies arlc{)eminded of these, and other, important security
regulations, which are outlined in the Couegepolicies through frequent Campus Safety

Campus Safety Department

Policies and the Student Handbook. Notifications posted around campus and/or sent out
) through email. Campus Safety Notifications are

Securlty and Access — important security alerts describing safety and
CoIIege Facilities security and/or concerns that effect the College

community.



Alcohol and Other Drug Policies responsibly on or off campus. Alcoholic beverages
may not be served or given directly or indirectby t

The College encourages students to makgiudents under 21 years of age. '
informed decisions regarding alcohol °- The manufacture and/or sale of alcoholic
consumption and recognizes that there are tim&everages is prohibited in college residence halls.

when alcohol will be used in social settings or by?: Dispensing or  consumption ~of alcoholic
students of legal drinking age in private livingP€Verages is only permitted in private rooms by

areas including rooms and suites. The Couegétudents of legal drinking age. Any other dispegsin

does not permit the possession or consumption gf alcoholic beverages on campus needs to be under

alcoholic beverages by students under 21 years B¢ supervision of Sodexho Food Services with the
age, and it is not permitted in first-year studen@Pproval from the Director of Residence Life and

housing. Community Advisors of legal drinking the Dean of Students. Segollege — Sponsored
age assigned to first-year housing may not havevents with Alcohol.

alcohol in their rooms. The College adheres td - Kegs or alcohol in common source containers are
Vermont State alcohol laws. A student whoProhibited unless served by Sodexho Food Services

decides to consume alcohol assumes fullith the approval of the Director of Residence Life

responsibility and consequences from its use @"d Déan of Students. _
abuse, both on and off campus. 8. Privately obtained alcoholic beverages may not

Southern Vermont College recognizes thaPe brought into an organized College sponsored

substance abuse is a complex social problerfV€Nt: _
While it is necessary for the College to delineat®- OPen containers (can, bottle, box, cups, flasks,

and enforce regulations concerning alcohol anft¢:) With alcohol beverages, or items which once
drugs, the College seeks to foster a positiv@onta'ned alcoholic beverages, are only permitted i

climate in which those who choose to use |egaqrivate rooms by individuals of legal drinking age.

substances do so responsibly. It is equally]‘o' Empty beer containers, hard liquor or wine

important for the College to support those who arg°ntainers, packaging or bottle caps cannot be used
dealing with a substance abuse problem. for decorative purposes for any students under the
age of 21, nor in any common area, including all

General Regulations suites, hallways, and lounges regardless of age.
1. Public intoxication anywhere on campus or at such containers or associated prohibited items may

college event, is considered unacceptablB® USed as proof of an alcohol violation policy. ,
behavior in our community. Public intoxication is11- Drinking games and associated paraphernalia

defined as alcohol influence/ behavior which(i-€- beer funnels, beer pong tables, etc.) are

causes a disturbance, and/or is harmful to selprohibited due to concern of inappropriate and
others and/or property. unsafe consumption of alcohol. Such paraphernalia

2. Intoxication will not be accepted as an excus8'@Y e subject to confiscation by Campus Safety or

or mitigating circumstance for Student Code of€Sidence hall staff and will not be returned.
Conduct violations. 12. Alcohol may not be stored in a suite, common

3. Possession and use of alcohol beverages g{pa, common area closet, or bathroom. It must be

students under the legal drinking age of 21 ikept in a bedroom in which the owner of the alcohol

prohibited. IS of '3.9?" age. : : .
Any alcohol confiscated by Campus Safety ofk3- Driving under the influence of alcohol is stiyic

Residence Hall staff will be disposed of as soon gyohibited. _ '
is reasonably possible. 14. Any student who arrives in class and the

4. Students 21 years of age or older may IoosseLg@tructor believes may be under the influence of

alcohol and are expected to consume alcoh@lcohol or other drugs may be asked to leave. In



addition, the instructor is encouraged to documeri. State law prohibits Southern Vermont College
the incident and forward it to the Dean offrom providing alcohol at College events unless a
Students. licensed caterer (approved by the College) has been
15. Open containers (can, bottle, box, cups, flasksontracted for the event. Students/guests are
etc.) with alcoholic beverages are only permittedequired by law to present, when asked, proof of
in private rooms by individuals of legal drinking age in the form of a current valid driver's license
age. passport, or state-issued identification card.
16. When transporting alcohol on campus, al6. Town of Bennington open container ordinances
containers must be unopened and may not be opprohibit consumption of alcoholic beverages in
until the individual of legal drinking age reachespublic areas and in or on motor vehicles, either
their room. Individuals under the age of 21 maymoving or stationary. Violators are punishable by a
not transport alcohol. fine not exceeding $100 or imprisonment not
exceeding 30 days or both.
State Laws and Local Ordinances: Alcohol
1. Vermont law provides that no person shall selCollege-Sponsored Events with Alcohol
or furnish any alcoholic beverages to any persoh. Any club, organization, or College department
who is under the age of 21. Violators generallwishing to host a function with alcohol must work
may face a fine not less than $500 and up twith the Sodexo Food Services Manager to apply
$2,000 and/or imprisonment up to two yearsfor a liquor license at least 30 days prior to the
and/or civil actions for damages. Where theevent. Student clubs or organizations must firekse
underage person is involved in a related motathe approval of the Director of Residence Life and
vehicle accident as an operator and death d@dhe Dean of Students to sponsor a function with
serious bodily injury results, violators may bealcohol.
imprisoned for up to five years and fined up to2. College clubs or organizations may not sponsor
$10,000. alcohol activities or gatherings in campus housing.
2. No person shall knowingly enable the3. Clubs, organizations, or College departments
consumption of alcoholic beverages by a persomay tastefully advertise alcohol for an event & th
under the age of 21; "enable” under this Vermongvent is approved as per #1 and the signs are
law means to create a direct and immediatapproved by the Director of Campus Programs. The
opportunity for a person to consume alcoholidocus of the event should be primary and not the
beverages, including where there is no charge falcohol.
such beverages. The potential penalties fot. Kegs and alcohol in common source containers
violation of this provision are as those detailed i are prohibited unless served by Sodexo Food
the section above. Service with approval from the Director of
3. Individuals knowingly aiding any person underResidence Life and the Dean of Students. At any
the age of 21 in procuring alcoholic beverages, guarty or catered function, alcoholic beverages must
who falsely represent their age for the purpose anly be served by two trained service staff from
procuring/consuming alcoholic beverages, mayodexo. Sodexo Food Services Manager will assist
face a fine of not more than $500 and/owith the ratio of alcohol/non-alcoholic
imprisonment of not more than 30 days. beverage/food.
4. Anyone who sells alcoholic beverages withoub. Market value needs to be charged for the price o
a license may be punished by fine and/odrinks.
imprisonment. If admission is charged at an everi. Students 21 years of age and older who want to
where alcohol is served, sponsors must haveurchase alcohol need to wear a specific wristband
obtained a license. or similar marking signifying they are allowed
possession, as well as be listed on Sodexo’s master



list. In addition, guests who are 21 years of age groperty for persons who knowingly and unlawfully
older must show two forms of ID in order to possess illegal drugs for use or sale.

consume alcohol. 2. Federal regulations permit revocation of federal
7. Areas where alcohol can be consumed need student aid to anyone prosecuted and convicted of a
be separate from the general event are. Falrug offense.

example, alcohol should not be allowed on the

dance floor or areas intermixed with underag&ubstance Abuse Counsdling, Support and
students. I nformation

8. Campus Safety Officers need to be present &buthern Vermont College supports programs
any student event where alcohol is being servedimed at the prevention of substance abuse by
The number of officers needed will be dependentollege employees and students. The College will
on the expected number of attendees. Cost of tipgovide preventative educational programs for
Campus Safety officers will be paid by thestudents and may refer employees/students

sponsoring organization. experiencing  substance dependency related
9. No alcohol-related events may be scheduled f@roblems for counseling and assistance. The
students Sundays through Thursdays. College's Alcohol and other Drug Policy describes
general expectations for behavior and cannot
College Drug Policy guarantee that substance-related regulations will b
The following constitute violations of the honored by everyone. The College must therefore
College's Drug policy: rely on the judgment of students, faculty, andfstaf

1. The presence, possession, sale, distributiotg observe and abide by all regulations.
manufacturing, or use of any drug(s) currentlyCounseling  Services  provides counseling,
classified by the State of Vermont or the Federaducation, consultation, and referrals for students
Government as a narcotic drug including, but notvith substance-related problems that may include
limited to marijuana, LSD, cocaine, MDMA concern about another person's use and/or abuse. A
(ecstasy), heroin, and other illicit drugs iscounselor is available to meet with any Southern
prohibited anywhere on campus including campu¥ermont College student. Use of Counseling
sponsored events and personal automobileServices for substance related issues is confalenti
parked on campus property. Individual privacy will be respected unless
2. Possession of drug related paraphernaliatherwise required by law.

(including, but not limited to roach clips, pipes,On-Campus Resources

bongs, water-pipes, cocaine spoons, hypoderm{Ccounseling Services: Counseling is generally
needles, rolling papers) or any item containingvailable Monday through Friday from 9:00 a.m. to
drug residue is prohibited. These items will be5:00 p.m. To schedule an appointment, call 802-
confiscated. 447-6343. In case of an emergency, contact the
3. Unauthorized possession, improper use, sal8puthern Vermont College Security Office or
distribution, and/or manufacturing of medicationcontact emergency medical services by calling 9-
or prescription drugs are prohibited. Possessiodll.

and use of prescription medication is onlySecurity Office 802-447-4001

permitted with a valid prescription belonging toMain Switchboard 802-442-5427

that individual. Off-Campus Community Resour ces
Alcoholics Anonymous 802-447-1285
State and Federal Drug Regulations: Drugs Narcotics Anonymous 802-773-5757

1. State and federal laws provide for potentiallPAVE (Project Against Violent Encounters) 802-
severe and, in some cases, mandatory penalties442-2111
the forms of fines, imprisonment, and seizure of



Health Risks can cause delirium, hallucinations, blurred vision,
Alcohol--Alcohol consumption causes a numbeisevere chest pain, muscle spasms, convulsions, and
of changes in behavior and physiology. Even lovdeath.

doses of alcohol significantly impair judgment,Methamphetamines--Methamphetamine use
coordination, and abstract mental functioningcauses increased heart rate and blood pressure and
Statistics show that alcohol use is involved in @an cause irreversible damage to blood vessels in
majority of violent behaviors on college the brain, producing strokes. Other effects include
campuses, including  acquaintance  rapagspiratory problems, irregular heartbeat, dental
vandalism, fights, and incidents of drinking anddeterioration, and extreme anorexia. Its use can
driving. Continued use may lead to dependencyegesult in cardiovascular collapse and death.

which often causes permanent damage to vitdleroin--Heroin is an opiate drug that causes the
organs and deterioration of a healthy lifestyle. ~ body to have diminished pain reactions. The use of
While legal use of alcohol may be acceptederoin can result in addiction, coma, or deathtdue
socially, abstinence is a preferred choice for mang reduction in heart rate.

people in the College community. A largerEcstacy--Ecstacy is related to mescaline and
percentage of college-aged students do not drinkethamphetamine. Its use permanently depletes the
or drink infrequently as compared to those whdody's serotonin reserves, affects memory,
drink often or to excess. Each individual musheightens anxiety, and has led to death in some
make a responsible decision about alcohol usesers.

For some individuals, the use of alcohol can lead

to academic problems, personal problems, and/or

legal problems. Alcohol may interfere or interrupt Weapons p0|icy

the education process.

Marijuana/CannabigHashish--The  use  of pqgsessing/using firearms, explosives/fireworks, or
marijuana may impair or reduce short-termMyher \weapons on College property is strictly
memory and comprehension, alter sense of img hihited. Students who work for the Sheriff's or
and reduce coordlnatlon' and energy level. Uselsgice Departments must make arrangements to
often have a lowered immune system and aQigre their firearms off campus. Contact the
increase risk of lung cancer. _ Director of Campus Safety if you have questions.
Hallucinogens—-Lysergic acid (LSD), mescaline, 1 The possession, use, or storage of any explosive
and psilocybin cause delusions and hallucinationg, sterial on College property or at any College
The user may experience panic, confusiongnction.

suspicion, anxiety, and loss of control. Delayed The possession, use, or storage anywhere on

effects or flashbacks can occur even when use hg$)ieqe property (including the Residence Halls) of
ceased. Phencyclidine (PCP) affects the section %y object designed to inflict injury. Possession

the brain that controls the intellect and keep§,g/or use of firearms explosive chemicals

instincts in check. Because the drug blocks paifasoline, ammunition, bows and arrows, swords,
receptors, violent PCP episodes may result in selk, 4 other similar items are prohibited.

inflicted injuries. _ 3. Threatening the possession or use of weapons or
Cocaine/Crack--Cocaine users often have aeypiosives is prohibited. This includes threatsiena

stuffy, runny nose and may have a perforate(erhaly. by phone, by email, by text message,yor b
nasal septum. The immediate effects of cocaiNgny other means of electronic or other

use include dilated pupils and elevated blood,mmunication.
pressure, heart rate, respiratory rate, and body
temperature, followed by depression. Crack,
freebase rock cocaine, is extremely addictive and



Sexual Misconduct Policies and  administering or employing drugs or intoxicants
Information without the knowledge or against the will of the

other person; or

_ 3. The individual is unable to give consent if ase

Sexual Misconduct . asleep, drugged, intoxicated, unconscious, a minor
Physical abuse, sexual abuse, detentionnder the age of 16) or mentally impaired or

intimidation, or threats of violence to any persofcanacitated. Signs that a person is intoxicated,
(student, faculty, staff, employee, or guest) oy anincanacitated, or otherwise unable to give consent

part of the College campus, at any Collegej,qiyde, but are not limited to: slurred speeclsslo
sponsored event, or at off-

campus sites involvings cqrdination, passing out for any period of time
Southern  Vermont College students will beyqmiting and verbalized feeling of being nauseous.
considered a serious violation. Physical an@qi, partners must clearly communicate their
sexual violence shall be defined as 'nﬂ'Ct'ngwiIIingness and permission to engage in sexual

physical or sexual injury or imposing the threat of,ivity. Consent is not the absence of the word
physical or sexual injury or intimidation by threat«,o» “rajlure to resist sexual advances, silence

of physical or sexual injury. Violations include, ynq/or prior relationship does not constitute
but are not limited to, pushing, punching,.qnsent.
slapping, use of a weapon to cause injury, sexual Further, the College’s policy defines sexual

force, or the threat of such action. misconduct as occurring when a person does not
. . ) view specific sexual contact as desirable or ibhe

_ Sexual Misconduct is defined as anyghe finds it necessary to resist sexual advances in
physical act of a sexual nature perpetuated againgt, way. A verbal “no” (no matter how indecisive)
any individual without consent or when ang ‘resistance (no matter how passive) constitutes a
individual is unabl_e to freely give consent. Acfs O |ack of consent. This policy applies to all members
a sexual nature include, but are not limited 1Oyt the College community and its guests regardless
touching or attempted touching of an unwillingot the gender of the parties involved and regasdles

person’s breasts, buttocks, inner thighs, groin Q¢ the™ previous actions or personality of any
genitalia, either directly or indirectly; and/op&  inqividual.

forcible sodomy, or sexual penetration (however When a formal complaint has been put

slight) of another person's oral, anal or genitalynyard, the College may proceed with its process
opening with any object. Sexual conduct alsqquncerning sexual misconduct before, during or
includes sexual exploitation, defined as takingar any criminal or civil court proceedings
nonconsensual, unjust sexual advantage Qrf]volving the same event

another for one’s benefit or the benefit of another Students found responsible for violating this

party. These acts may or may not be accompanieficy will be subject to severe disciplinary

by the use of coercion, intimidation, or throughsanctions up to and including separation from the

advantage gained by the use of alcohol or Oth?'follege (as outlned in the “Most Serious

drugs. Community Violations” section of the Student

Sexual assault has occurred when a persQiiandhook). Complaints involving an individual not

engages in a sexual act with another person and:asggciated with the College may require resolution

1. Compels the other person to participate in g |ocal law enforcement agencies, depending on

sexual act without the consent of the other persofye nature of the individual’s relationship witheth

by threatening the other person; or by placing thegjiege. Complaints involving an employee of the
other person in fear that any person will suffegjiege will be handled under separate procedures

imminent bodily injury; or . for addressing employee misconduct.
2. Has impaired substantially the ability of the

other person to appraise or control conduct by



Sexual Harassment Title IX of the Educational Amendments of 1972,
Southern Vermont College strives tothe Age Discrimination in Employment Act of

create and maintain a working and learnind975; the Americans With Disabilities Act of 1990;

environment in which people are treated withthe Family and Medical Leave Act; the Equal Pay

dignity, decency and respect. The environment dhct, and Vermont discrimination statutes.

the College is characterized by mutual trust and) Discrimination in violation of this policy wilbe

the absence of intimidation, oppression andubjectto severe sanctions.

exploitation. Faculty, staff, and students are able

to work and learn in a safe, yet stimulating2. Harassment:

atmosphere. For these reasons, SVC does ndarassment, including sexual harassment, is

tolerate unlawful discrimination or harassment oprohibited by federal and state laws. This policy

any kind. Through enforcement of this policy andprohibits harassment, and SVC will take appropriate

through education of faculty, staff, and studentsaction to swiftly address any unlawful harassment.

SVC seeks to prevent, correct and, wheidarassment is defined as verbal or physical conduct

necessary, sanction behavior that violates thithat has as its effect to threaten, intimidate or

policy. coerce. Also included are verbal taunting (inclgdin
All faculty, staff, and students, regardlessracial and ethnic slurs) which, in the employee's o

of their position, are covered by and are expectetthe student’s opinion, impairs his or her ability t

to comply with this policy, and to take appropriateperform his or her job or studies.

measures to ensure that prohibited conduct does

not occur. Appropriate disciplinary action will be Examples of inappropriate conduct are:

taken against any employee or student wh@l) Verbal: Insulting comments, epithets, slurs or

violates this policy. negative stereotyping, regarding a person's
Any SVC faculty or staff member who is nationality, origin, race, color, religion, agenger,

found to have engaged in conduct prohibitedexual orientation, disability or other protected

under this Policy is subject to disciplinary actionstatus.

according to procedures in thkiman Resources (2) Non-verbal: Distribution or display of any

Policies, Procedures and Benefits Manu#iny written or graphic material that ridicules,

SVC student who is found to have engaged idenigrates, insults, belittles, or shows hostility

conduct prohibited under this policy is subject taoward an individual or group because of national

disciplinary action according to the procedures imrigin, race color, religion, age, gender, sexual

this Student Handbook orientation, disability, or other protected status.

1. Discrimination: 3. Sexual Harassment:

a) It is a violation of this policy to discriminate = Sexual harassment is prohibited under this policy.
the provision of employment or educationalSexual harassment is a form of discrimination and
opportunities, to create discriminatory work oris unlawful under Title VII of the Civil Rights Act
learning conditions, or to use discriminatoryof 1964 and Title IX of the Educational
evaluative standards if the basis of thaAmendments of 1972. According to these statutes,
discriminatory treatment is, in whole or in part,sexual harassment is defined as "unwelcome sexual
the person's race, color, sex, national origin, agadvances, requests for sexual favors, and other
religion, disability status, military/veteran statu verbal or physical conduct of a sexual nature when
or sexual orientation. submission to or rejection of such conduct is used
b) Discrimination of this kind is also prohibited as the basis for employment or educational
by a variety of federal, state and local lawsgecisions or such conduct has the purpose or effect
including Title VII of the Civil Rights Act 1964;



of creating an intimidating, hostile, or offensive(2) Non-verbal: The distribution, display, or
working or learning environment." discussion of any written or graphic material,
Unsolicited and unwelcome sexual advancesncluding images, posters, and cartoons that are
requests for sexual favors, or other verbal osexually suggestive, or show hostility toward an
physical conduct of a sexual nature constitutendividual or group because of sex; suggestive or
sexual harassment, when: insulting sounds; leering; staring; whistling;
a) such advances or requests are made und#yscene gestures; content in letters and notes,
circumstances implying that one’s response mighacsimiles, e-mail, that is sexual in nature.
affect educational or personnel decisions that af@) Physical: Unwelcome, unwanted physical
subject to the influence of the person making theontact, including but not limited to, touching,
proposal; or tickling, pinching, patting, brushing up against,
b) acceptance or rejection of such advances twugging, cornering, kissing, fondling; forced sexua
requests is used as a basis for an employment iotercourse or assault.
educational decision; or
c) such speech or conduct is directed again3there are three types of sexual harassment:
another and is either abusive or severely. "Quid pro qud harassment, where submission to
humiliating, or persists despite the objection oharassment is used as the basis for employment or
the person targeted by the speech or conduct; or educational decisions.
d) such speech or conduct is reasonably regard€lid pro quoharassment occurs when employee
as offensive and substantially impairs thebenefits such as raises, promotions, working hours,
academic or work opportunity of students,etc., or student benefits such as grades, assigamen
colleagues, or co-workers. If it takes place in theecommendations, etc. are directly linked to
teaching context, it must also be persistencompliance with sexual advances.
pervasive, and not germane to the subject matteFherefore, only someone with the authority to grant
The academic setting is distinct from thesuch benefits can engage iguid pro quo
workplace in that wide latitude is required forharassment. Example: A supervisor promising or
professional judgment in determining theimplying a raise to an employee if she goes on a
appropriate content and presentation of academdate with him; a professor telling or suggestingto
material. student he will not get a recommendation for
Sexual harassment does not refer tgraduate school if he does not go out with her.
behavior or occasional compliments of a sociall)2. "Hostile work or learning environment,” where
acceptable nature. It refers to behavior that ithe harassment creates an offensive and unpleasant
unwelcome, that is personally offensive, andvorking or learning environment.
therefore interferes with work or learningHostile environment can be created by anyone in
effectiveness. the work or learning environment, whether it is
Sexual harassment may take differensupervisors, fellow employees, professors, stugdents
forms. Examples of conduct that may constitut®r outside contractors. Hostile environment
sexual harassment are: harassment consists of language of a sexual nature,
(1) Verbal: Sexual innuendoes, suggestiveinwelcome sexual materials, or unwelcome
comments, jokes of a sexual nature, sexualhysical contact as a regular part of the work or
propositions, lewd remarks, threats, requests farducational environment. Cartoons or posters of a
any type of sexual favor (this includes repeatedsexual nature, vulgar or lewd comments or jokes, or
unwelcome requests for dates), and verbal abuseawanted touching or fondling all fall into this
or "kidding" which is oriented towards a category. Again, it is recognized that the academic
prohibitive form of harassment, including thatsetting is distinct from the workplace in that tatie
which is sex oriented and considered unwelcomeis required for professional judgment in determgnin



the appropriate content and presentation of to Health Services or seek medical

academic material. assistance off campus.

3. “Gender-based hostility”, where an individual « If the survivor believes s/he may have been

or individuals are harassed because of their drugged and sexually assaulted, it is

gender. important to be tested for drugs as soon as
possible before the drugs leave the system.

Sexual Assault: Information and Resour ces - Seek emotional support: Community agencies

and the College Counseling office can provide
If you are the victim of a sexual assault, theemotional and counseling support. In addition, a
College can provide support and resources to helpAVE (Project Against Violent Encounters)
you determine your options. The Collegevolunteer is a very good resource to 1) be a suppor
recommends that you follow these steps agerson and advocate for the survivor and 2) provide
possible courses of action: information for the survivor regarding off-campus
- Get to a safe placee Campus Safety, the options.
Residence Life staff, Health Services, the Report the assault to College authorities:
Counseling Office, and the Dean of Students caReporting the incident to the Campus Safety Office,
provide assistance to you. The office locationRResidence Life staff, Counseling Office, or Dean of
and phone numbers are listed in the Resour@tudents can initiate the support services you will
section. After hours and on weekends, Campuseed to help you through the process. When
Safety can help you as can the Administrator on contacting one of these offices, the survivor Wwél
Call (AOC) or Community Advisor (CA). To given options that may be pursued.
reach the AOC, contact Campus Safety to requestConsider legal action: You should report the
that the AOC be contacted. incident to local authorities as soon as possible.
- Seek medical attention: Southwestern Vermont Campus Safety can help you with this step as can a
Medical Center personnel are trained to help yoRAVE volunteer.
through this process. The College Health Services
Office or Campus Safety can help you get to thé©n-Campus Resources
hospital. Campus Safety Office 802-447-4001
* One of the options the survivor will have Campus Safety Cell Phone 802-384-1648
at the hospital is to have a “rape kit” done.Counseling Office 802-447-6343
A rape kit is used to collect evidence thatDean of Students 802-447-6323
could be used if the case were to gdiealth Services 802-447-4355
through the court system. In order to beResidence Life Office 802-447-4013
effective, rape kits need to be done within
five to six days after the rape (the sooneOff-Campus Community Resour ces
the better). A specially trained SANE PAVE (Project Against Violent Encounters) 802-
nurse (Sexual Assault Nurse Examineryg42-2111
will collect the evidence for the rape kit. A PAVE offers assistance to victims of domestic and
survivor does not have to commit to goingsexual violence.
through the court system; however, it isUnited Counseling Services (UCS) 802-442-5491
recommended that a rape kit be done iJCS is a comprehensive behavioral and
case the survivor wants to pursue thelevelopmental system of care benefiting the
matter legally at a later time. residents of the community. Services include
« At the very least, if the